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EXECUTIVE SUMMARY 

As a partial fulfillment of Leadership Management (MGT - 465) course I have 

tried to submit a report on different types of Leadership Styles of different 

companies and institutions. T spp.nd ~ lot of time in differp.nt offices and 

institute for solving the Questioners. Actually this part was very hard and timp. 

consuming. 

In the Questioners there were mainly two sections, one was the multiple 

question part and the other was the comments part. From the survey it was 

found that maximum only fulfilled the multiple question part. It shows that 

there are not aware of their Leadership style. 

From the Questioner it was found that the leaders are negotiable with their 

employees. They try to consult different problem with their subordinates. And 

take opinion of their experience employees. The leaders are very much 

helpful to their employees. They try to give challenging job to their employees 

so the employees can get motivated to perform well. 

The opinion of the leaders had varied for the age and for the experience. 

Different age leaders express their thought in different ways. But one subject 

was common that is all the leader wants to encourage their employees to 

perform their best. So every leader must have the ability to motivate their 

subordinates. 
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1.0 INTRODUCTION 

Under the course Leadership management (FIN-465) all students are 

required to submit a project paper on the Leadership Style of different 

corporate leaders. 

1.1 ORIGIN OF THE REPORT 

This report on different leadership styles of different corporate leaders is 

submitted on August 17, 2000 to Dr. Gol~m Ahmed Faruqui, course 

instructor, Leadership Management (MGT-465), East West University. Dr. 

Golam Ahmed Farllqui orally authorizes LIS to prepare this report. 

1.2 THE PURPOSE OF WRITING THE REPORT 

The main purpose of writing this report is partial fulfillment of Leadership 

Management course requirement as well as to develop practical knowledge 

about the leadership styles of different purposes. Because without having the 

practical knowledge the implication of leadership can not be fully understood. 

1.3 SCOPE OF THE REPORT 

The report will mainly focus on the leadership style of different corporate 

leaders. It will also show different attitude of different leadership style. How 

the leaders deal with different situation in their own style. So for the report 

are create by different person who are acting or was acting as a leader in 

their own field. 



1.4 SOURCES OF DATA 

For the accomplishment of this report Questioner were used to interview 

different corporate leaders. 

1.5 U MITATION 

The main limitation of the report is time. In summer semester' 2000 it was 

only eleven weeks. Another limitation was the leaders could not give time for 

their valuable interviews. Some time they gave answer very quickly, so some 

of the answer could be wrong from their perspective. Last but the most 

critical limitation was the limitation of corporate leaders in our country. It was 

very difficult to find real corporate leaders. 



2.0 OBJECTIVE OF THE REPORT 

Tr.e main objective of the report is to know about the leadership style of 

different leaders. It would help me to know the different approach of different 

leaders. How they can handle different situation, make different decision base 

on the different situation. The report would help me to compare the text with 

the reality. Because, as a BBA student my field will be in the corporate world, 

where there are many leaders and situation that I have to deal. So the report 

will give a good insight look. 

Another objective of the report is to get expose in the real world. The report 

will help to focus different problem and there solution. 



3.0 PROCESS OF COLLECTING DATA 

The process of collecting data was by questionnaire. In the questionnaire 

there are two parte;. One part was the multiple question part and the other 

was the comments part. 

In the multiple question part there are fourteen question, each question have 

five answers. In the first two questions the leaders age and the time of 

leadership period are given to choose and in the rest 12 question there are 

different kinds of questions are given. The questions are mainly related to the 

attitude of the leaders and their behavior towards the employees. 

The last portion of the questionnaire is the comments part. Where there are 

two question given. One state that 'what are the abilities of a successful 

leader' and the other question is 'what are the characteristics of a 

unsuccessful leader'. 

So those are the questions that were ask to the different corporate leaders. 



4.0 RESULT OF FINDING 

4.1 COLLECTION AND CALCULATING THE RNDINGS 

TABLE 4.0: COLLECTION OF DATE AS PER RESPOND. 

I 
QUESTION 

Respondent SO 0 N A SA 

I Question 3 11 0 0 0 5 6 

Question 4 11 0 0 2 5 4 

Question 5 11 0 6 2 2 1 
I 

Question 6 11 0 1 0 6 4 

Question 7 
11 0 0 0 7 4 

Question 8 11 0 1 1 6 3 

Question 9 1i 1 0 1 7 2 

Question 10 
11 1 1 2 4 3 

Question 11 11 0 0 1 8 2 

Question 12 
11 0 0 0 4 7 

Question 13 
11 0 0 1 4 6 

Question 14 
11 0 0 1 9 1 

In the above table the findings are plotted as per questions. And the number 

of responds per questions are denoted as SD, D, N, A and SA. The following 

five ranks are given below: 

so = Strongly Disagree, o = Disagree, N = Neutral 

A = Agree, and SA = Strongly Agree. 



TABLE 4.1: DISTRIBUTION OF MEAN AVERAGE OF THE COLLECTED DATA. 

I 

QUESTION SO 0 N A SA ADD MEAN 

Question 3 0 0 0 20 30 50 4.55 

Question 4 0 0 6 20 20 46 4 .18 

Question 5 a 12 6 8 5 31 2 .82 

Question 6 a 2 0 24 20 46 4.18 

Question 7 0 0 0 28 20 48 4 .36 

Question 8 a 2 3 24 15 44 4.00 

Question 9 
1 0 3 28 10 42 3.82 

Question 10 1 2 6 16 15 40 3.64 

Question 11 a 0 3 32 10 45 4 .09 

Question 12 
0 a 0 16 35 51 4.64 

Question 13 0 0 3 16 30 49 4 .45 

Question 14 0 0 3 36 5 44 4 .00 



TABLE 4.2: SERIAL OF QUESTION AS PER MEAN AVERAGE. 

QUESTION MEAN AVERAGE 

Ques12: Encourage to Perform at Best 
4.64 

Ques3: Provide Details Guidelines 
4 .55 

Ques13: Challenging goals and excellence of 
employee's performance would help to achieve 

4.45 
organization goal 

Ques7: Treat all the employees equal 
4.36 

.- -- --- -- -

Ques4: Maintaining performance by directing 4.18 

Ques6: Show concern to employees 
4.18 

Quesll: Consideration should be given to 
employee's ideas 4.09 

Ques8: Friendly and approachable boss 
4.00 

Ques14: Demonstrate confidence on employee's 
ability 4.00 

Ques9: Consult with employee first 3.82 

Quesl0: Encourage employee to take part in 
decision making process 3.64 

Ques5: Don't have confidence on employees if they 
are not directed 2.82 



In the above two tables Mean Average are calculated and the questions are 

plotted in the serial of Mean Average. In Table 4.1 the mean average are 

calculated. The five types of answers (SOl 01 NI A and SA) are pointed as 

Likert-Scale. Which shows the following ranking: 

• Strongly Disagree = 1 

• Disagree = 2 

• Neutral = 3 

• Agree = 4 

• Strongly Agree = 5 

After multiplying the respond numbers, the total sum was found by adding 

the multiplying numbers. After that the mean average was calculate by 

dividing the total sum with the number of respondents. 

In Table 4.2 the question numbers were serial in a descending order as per 

the mean average. The highest mean average came out for question is 

number 12. It means the question is sensitive for the entire leaders. In the 

format of the questionnaire maximum question had indude the employees in 

different fields. Also the questionnaire reflected a positive picture of the 

leaders. So maximum answer were 'Agree or Strongly Agree'. The percentage 

was about 900/0 of the total sum. And in the other t\No sections (Neutral and 

Disagree) the number of respondents was few. The Figure 4.0 shows the 

clear picture. 



FIGURE 4.0: GRAPHICAL PRESENTATION OF THE RESPOND TYPES 
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In the Figure 4.1 the mean average of different questions are shown. From 

the figure one point is clear that is the mean is not equal for every questions. 

It means that the questions do not carry the same meaning or functions. The 

answer of those questions also defers base on the leaders attitude and 

behavior. The analysis of the questions and the answer will done based on 

there mean average. Which would be taken from the Table 4.2. In the 

analysis the positive side and the negative side of the leaders will be focused. 

Also the behavior patters of the leaders towards the employees will be 

reflected. The output of the questions are briefly describe below: 



4.2.1 ANALYSIS OF QUESTION NUMBER 12 

"'e q estion said that "Always I encourage employee to perform at their 

'g est leveln
• This is a positive attitude of a leader behavior. The highest 

ea average was counted for this question which is 4.64. The total number 

espondents for this question were eleven. Among them four leaders pointed 

'Agree' and the other seven pointed 'Strongly Agree' and no other option was 

pointed. So from this question it is clear that 10001., of the leaders are 

positive minded and they want to encourage their employees to perform 

better. Because a corporation wealth depends on the performance of the 

employees, also depends on the motivation power of the Leader. 

4.2.2 ANALYSIS OF QUESTION NUMBER 3 

The second highest mean average was for the question number 3, which was 

4.55. The question states that \\ I like to provide guidance to employees 

about what should be done and how to do it in details". Eleven leaders 

answered this question. Among them five leaders pointed 'Agree' and the 

other six pointed 'Strongly Agree' and there were no other anS'Ners. So from 

the answer patters it is clear that the leader thinks that their employees are 

not self-depended. They could make mistake if the leader does not guide 

them. And this think i~ believed by all the leaders, because 1000/0 of the 

answer wa:; given on the agree side. This kind of attitude some time can have 

negative impact on the employee'~ behavior, which can decrease the 

productivity of the employees. 



4.2.3 ANALYSIS OF QUESTION NUMBER 13 

The question number 13 has become the third question base on the mean 

a erage, which mean average is 4.45. The question suggests that "I strongly 

i ve that setting Challenging goals and excellence of employee's 

-forma nee would help to achieve organization goal", The total numbers of 

'espondent were eleven for this question. Among them six pointed 'Strongly 

Agree', four of them pointed 'Agree' and only one select 'Neutral'. So 900/0 

corporate leaders think that the can get better performance of their 

employees if the set goal to them. In a general sense if there are some to 

achieve the performance level automatically go up. So the positive thought of 

the leaders are reflected in the answers. 

4.2.4 ANALYSIS OF QUESTION NUMBER 7 

Question number 7 became the forth in the mean serial and its mean is 4.36. 

In the question it states that "I treat all employees equal at the work place". 

Total eleven leaders responded this question and among them four leaders 

pointed 'Strongly Agree' and the other seven pointed 'Agree'. The other points 

were not selected. So it shows that 1000/0 of the respondent has shown 

positive attitude towards the employees. Which means that the employees 

get same benefit from the leader, so they do not feel pressure in the 

workplace. They can express their performance in an equal mode with the 

other employees. 



4.2.5 ANALYSIS OF QUESTION NUMBER 4 

e se 'al question number 4 became the fifth question as per the mean 

a erage ranking. The mean average of the question was 4.18. The question 

~. pref€"r to maintain thp. ~tandard of pp.rform;:ince by scheduling, 

irl": ng myc;plf to my emrloyp.p.~"- Total eleven leaders responded in this 

- u~ 'on Among them four pointed 'Strongly Agree', five leaders pointed 

'Agree' and the rest two leaders pointed 'Nutria' position. So from this 

question it is found that the leaders want to supervise their employees very 

closely in the matter of performance. It also focuses a negative approach 

towards the employees. But 850/0 of the leaders are for the statement. 

4.2.6 ANALYSIS OF QUESTION NUMBER 6 

The question number 6 and the question number 4 has the same mean 

average. The question state that "I like to show my concern to my 

subordinates for their well being and needs". This question mainly focused on 

the positive side of a leader's behavior. Total eleven leaders had answer this 

question, among them four pointed 'Strongly Agree', six leaders pointed 

'Agree' and the other one pointed 'Disagree'. Like the other question almost 

900/0 of the leaders agree about this question. All good leaders always want 

to make sure that their subordinates gets necessary benefits, because with 

out it a subordinate would not want to perform his/her best. 



4.2.5 ANALYSIS OF QUESTION NUMBER 4 

n t::: st::: rial qu~tion number 4 became the fifth question as per the mean 

a e a e ranking. The mean average of the question was 4.18. The question said 

I prefer to maintain the standard of performance by scheduling, directing myself 

to my employees". Total eleven leaders responded in this question. Among them 

four pOinted 'Strongly Agree', five leaders pOinted 'Agree' and the rest two 

leaders pointed 'Nutria' position. So from this question it is found that the leaders 

want to supervise their employees very closely in the matter of performance. It 

also focuses a negative approach towards the employees, But 850/0 of the 

leaders are for the statement. 

4.2.6 ANALYSIS OF QUESTION NUMBER 6 

The question number 6 and the question number 4 has the same mean average. 

The question state that "I like to show my concern to my subordinates for their 

well being and needs", This question mainly focused on the positive side of a 

leader's behavior. Total eleven leaders had answer this question, among them 

four pOinted 'Strongly Agree', six leaders pointed 'Agree' and the other one 

pOinted 'Disagree'. Like the other question almost 90% of the leaders agree 

about this question. All good leaders always want to make sure that their 

subordinates gets necessary benefits, because with out it a subordinate would 

not want to perform his/her best. 



, YSIS OF QUESTION NUMBER 11 

T e uestion became seventh in the mean average serial. The mean of the 

es . on is 4.09. The question had state "I believe serious consideration should 

be given to the employee's ideas when making decision". The questions were 

answer by eleven leaders. Among them two pointed 'Strongly Agree', eight 

leaders pointed 'Agree' and only one person pointed 'Neutral'. In this question 

almost 90% leaders supported the opinion. It means that the leaders are very 

cooperative with their employees. And they give some value to the words of the 

employees. So the employees feel more related to the organization and try to do 

well in their performance. The leader can encourage the subordinates or the 

employees by making them participate in the decision making process. 

4.2.8 ANALYSIS OF QUEST10r~ NUMBER 8 

The question became eight in the mean average ranking. The mean average of 

the question was 4.00. The question said that "1 regard myself most friendly and 

approachable boss to my employees, subordinated or colleagues". Among the 

eleven leaders three of them pointed 'Strong Agree', six of them pointed 'Agree', 

one 'Neutral' and one pOinted 'Disagree'. Here it also shows that the 'Agree' part 

carries almost 80% of the weight. It means the leaders do not act like 'One Man 

Show, they try to be come one of them. The leader wants to be part of their 

subordinates, and try to know their demand and wants. Which helps the leader 

to take decision in the future related to the employees. 



.2.9 ANAL YSlS OF QUESTION NUMBER 14 

e question 14 and question 8 has the same mean average. In the question 14 

the statement is "Usually I like to demonstrate confidence in the employees 

abilfty". Among the eleven leaders one pointed 'Strongly Agree', nine of them 

pointed 'Agree' and only one pointed 'Neutral'. Like the other question almost 

90% leaders were supporting the statement. All leaders like to motivate their 

employees to perform well. And for good performance, confidence levels of the 

employees need to be high, which will increased the abilities of the employees 

much higher. 

4.2.10 ANALYSIS OF QUESTION NUrvlBER 9 

The tenth mean average in the serial is questioning number 9, which mean 

average is 3.82. The statement of the question is "I usually consult my 

employees first when there arises any problem in the company". Total numbers 

of respondents were eleven and among them two leaders pOinted 'Strongly 

Agree'; seven of them pointed 'Agree', one of them pointed 'Neutral' and only 

one pOinted 'Strongly Disagree'. It is clear that maximum leaders want to discuss 

the incoming problem with their employees, because the employees are also the 

part of the organization. And if there are any problem in the organization then 

the employees will also suffer. 



4.2.11 ANALYSIS OF QUESTION NUMBER 10 

The eleventh serial is questioning number 10, which has a mean average of 

3.64. The question denotes that "I encourage employees to take part in the 

decision making process". This is the first question were all the points are 

selected. Among the eleven leaders, three of them pointed 'Strongly Agree', four 

of them 'Agree', two of them 'Neutral', one of them 'Disagree' and one of them 

'Strongly Disagree'. In the question almost 60% of the leaders supported this 

statement. It shows that the leaders want to share the decision process with 

their employees. They want to generalize the decision process and want to share 

the opinions of the expert employees. 

4.2.12 ANALYSIS OF QUESTION NUMBER 5 

The last question of the ranking is questioning number 5, which mean average is 

2.82. The statement of the question is "I do not have confidence on employees 

whether they would be able to do their job if I do not tell them what and how to 

do in person/ and or details". In this question total the number of respondent 

were eleven. Among them one leader pointed 'Strongly Agree', two of them 

pOinted 'Agree', two of them 'Neutral', and the rest six pOinted 'Disagree'. In this 

question 600/0 leaders were against the statement. One of the reason is the 

leaders has confidence over their employees. They think that their employees 

have the ability to perform well. So it is also a positive attitude of the leaders. 



.! .2 .• 3 ANALYSIS OF QUESTION NUMBER 1 8t 2 

:::G ~ 4.2: DISTRIBUTION OF LEADERS ACCORDING TO THEIR AGE 
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: - =-e g e 4.2 the age distribution of the leaders are shown. It shows that 

- SO to S9 age groups have the highest priority. It also indicates that they 

a e all "ell experience in their field . So the maximum answer came from this 

;-0 p and it shows that they have good relation with their employees. And 

ey want to encourage their employees in different ways. Which has made 

em good leaders. 

In the figure 4.3 the distribution of leaders are shown base on their 

leadership life. It shows that 370/0 of the leader leadership life is between 4 

to 9 years. And 360/0 leader has leadership life of above 15 years. Which 

shows high experience level of those leaders. 

E.xperience cannot determine by age. It can measure by the leader position 

and ability towards the job. Also the motivating power does not grow in a 

day, it needs strong will power to increase this power. 



5. CO elUSION 

e above report different style of different corporate leaders are shown. 

71 e report is mainly written base on the comparison of different leaders. The 

eaders behavior patterns, their attitude, way of dealing with their employees. 

Also their thinking of their employees came out from the answer of those 

questions: In the last page of the questionnaire there were some comments 

part about the charaderistics of the successful leader and charaderistics of 

the unsuccessful leader. Maximum leaders did not fill this part/ one of the 

reason could be they did not have time or they could not find any answer. 

Another reason could be that they do not know how to become a successful 

leader or how can a leader fail in his/her life. 

The most critical part of this report was collecting the questionnaire from the 

leaders. Because they have no time to fill it up or else the number of 

questionnaire could be more. 
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APPE DIX 

e questionnaire of the leaders are attached with the paper. 
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• ~ ~.O [ ha\'c confidencc on my emplovecs whether the\ ' ",;ould be 
..:.:..' :0 do their job if I don't tell them wh at and 11 0\\ to do in 
:_:--0 £1. and or dctai ls, 

q:-ongly disagree 
::: . disagree 
-: '"neutral 

../ 8grce 
, trollglvagree 

I 11I,e to sh C\ \\' 111\ ' cn n CcrI1 t() n l\ " lI h (\ rdill~lil~ :-i It )r llh.:ir \\ 1.'11 hc i ll ~ ~Illd 

nceds, 
stro llgly Ji ~,~lgrl.'c 

~ disJgrce 
,) /11 c II t m I 

--A ~1g r cc 
~ , strn ngh "H2rcc 

\'1 1 I (reat all empl u\ c.cs cqu al ;1\ \\(\ rL piu cc, 

I strongl: dis :lgrcc 
2, d i s3~Ucc 

,~/ neu,tra! 
J ag rc:e 
) , strc!ngh agree 

VIII I regard m:'scl fmost friendl: ' ::ll1d 3pr ; ' C)~l Ch:lbk b()ss (() ill\ 
cmplo ;"ccs1subord in ate (l!' cn lle~1guc,s, 

I , strongl:' disagree 
.:2 , disGgrcc 
3, neu tral 
/. 3grCe 

:; , strongl: ' agrec 

i ~< , I ,ls ua lh consul( 111\ I: I11 pl\ \\ ecs lir:-, [ \\ hen th el\; ari:-' C:-i :.1 11\ pl\,blcill i ll 
[he COIj1pal1:', 

I , strongh ' disagree 
.., di sugrcc 
~ neu~ral 

J agr)e 
5, strongly agree 



/ 

: ':-:':0 :rage employees to take part in the decision making process . 
.:.::-onJy disagree 
~:s3gree 

_ / ;.clltral 
" ...! t.lgrec 

s ra ng.!:.,' agree 

! ~c ic\"c scr iulls (uJlsidel":.ltiuJl shlJ uld bc ~i\c ll tl) thc clnpll . .l\"l'C·S 
'':ca~ \\hen lllurkiJlg decisi,'ns 
I strongly dis:l~rcc 
, disa gree 

") Ilellt rul 
J :1>:. rcc -

.'> '> t!()llgh ~lgrce 

:\I\\:I\s I Cllenllr~lg.c Clllpll)\cC I, ) l,crll)!'lIl :~I 11 1<..'11 hl>:.ilcsl k\l'l . 
'>Irungh ,Jis:lgrec 

... , Jisagrcc 
3 IIC II t ra I 

/ agree 

.\li. I :qi"(lnglv bc lic\c lhut selling cklllcnging ::;,);IIS :111U Clll ph:ls il ing 
e\:ccllcnc c oCclllploycc' s pcrCorl1wncc is :111 dl'cdi\c \\:1\ \1\ 
~l c hic\'i ng or (lrg:lIli7.:1ticl!wl g,d. 
i. stnJngh 'disugrec 
.., Jisdgrec 
.") lleutr31 

..v agree 
.) strcJlgr~ agrce 

:-~ 'V \jsu ;1ll y J like leJ demonstratc l'l)IlJiJcl1 c : ill Cillp imcc :lbililic.s 

I . slro\l gh disagree 
.., 

dis~;grce 
") Ilclqral 

/. ~lg["(.: e 

" strongly agree 



/ 

' ,: ::::i 11i kc most abollt a leader 3nd would co nsid er him hcr ;! 

_.!c ~~sful onc') 

'. ,I \\'h:l! J l ik e lea st :Ibn ll l :1 k:1Jer :IIl J \\()ukl \.'() Il~iJer him her :l Llilure 
\)ll e ',) 

You ha..-e now completed this survey, Th;.nk you ~!! 



ZEYN A . RASHID 
E ECUT E·'.~IS 

- QSrli0 ____ i:.. IN 

t' ignation: ~ t.C. (r t-

)r ~iln i7.ation: CA~ T2..{)L 

Ben-Lub (Pte) Ltd . 
Iqbal Cen re ( 7 F oor 
42 Kemal Ataturk A en e 
Banani CIA, Dhaka·1213 
Bangladesh 

QUl'stionnain' for I A'adership Styk 

0'"' ce .,. 88(02) 873381.86·~ 
Fax + 88(02) 871666 
GSM + 88· 0 I~ · ~-SJ!a 2. 
Email zeyn@bol-online.com 

l" IJ" lIcl il)JlS: Please circle/llwrk the une that hestll1atcil~ s ('("(I llf ~11(l\\kd ~c 

,"1. 1 c\ j1erienccs as a leader pusitioll ill \() lIr illstituti l)l1 C( l l11P:lll\ ' \\il/k p l ~IL( 

I helong tll: 

vr l8tu 29 ~ 'ears (d'~lge grllllp 
") 30 ttl y) ~ ' car s (\Llgc grnllp 
.' -HJ to -41) years (l r age gnHlp 
- ~ 50 tl) 5() ~: car s (,.) 1' 11~~ grl)Up 

.; ()() ~C :lrs or ()Idcr g n\llj1 

:: I hu\e been \\ orking as ·:l ll1:lI1J ~lT leader 11( \ :'o lll( lJl I, 'I 

I . le ss tk.1 1l I \'car 

V i tn 3 : e:lrs 

3. -4 tu 9 \ cars 
-I . 1 0 tu 1 5 years 
.) 1,:) \ ' C~HS or 11lnre (\\ rile tlt e nllmber) 

III. I like tu pro\'idc guidance to (: l11pll)~ c,es :lbl l Ut \\ h ~ll "Il<'llid !;L' .. 1' 'iI L 

and how to do it ill Jct:lJls. 

I. strongl: ' Jisngree 
., disagree 
3. neutral 
-4 . ngrcc 
~trungl: ' agree 

: \: I prefer to maintain th e Slalld:lrJ (1r PCr!()J'J1l :111(L' h ,,(I IL(lllIJlI~. 

Jirccting mysell' to Ill: slI htl(·llill:lIL'S. 

I . strongl:' di sngrcc 
2, disagree 
3. neutral 
4. agre~ 

v ' strongly agree 



, , 

I do not have confidence on my employees whether he ' \\ 0ldd he 
, ble to do their job if I dOIl't tell thcm what :.lI1d I1t)\\ \(1 d( ) ill 

ersonJand or detail s, 
I, strongly disagree 
') disagree .... 
3. neutral 
--+ . ~H~ree 

~~'oJ1gl~1 agrcL: 

I like tn shnw mv cnnccrn III 111\ " lIh(lrdin~l tc s I(' r thell \\l'I I I)(111~' :11](1 
, . 

nccds . 
strongl\ Ji s~grcc 

~ disagree 
.) . llc ulrul 
~lg,rce 

" s I rnn gly a g. rcc 

\ ' 11 I treat all clllpluycl's cljU;!1 ;It \\ (,rk pb .. 'c. 
1. strongl: ' disagree 
., dis3Qrcc 
, neutral 
-J agree 
- strollg.l\, ag.ree 

'III I regard myself most friendly anJ JprJ'l);lclwbk h()ss ((l 111\ 

employees/subordinate or' colleagues . 
I . strongly disagree 
') d' . _. Isagrec 
.) neutral 
~agrcc 

~ . strongly agree 

! .\ I lIs lI~.i1I\' (OllSUIt lll\ Clll pl(l\ ,:l'S liht \\ hell theil' ; 11 i S l' S . tll\ 1l!I,hklll ill 

the cOll1pan~ ' . 

I . stroIH.!.I\' di s3QI'Cc - , -
') Jisagrcl.! 
3. neutral 

agree 
5, strongly agree 



encourage employees to take part in the deci sion makin g rn ) ·c\, 
I . strongly disagrcc 

disagrce 
llclltr.11 

4. agrec 
5. strongly agrce 

I belic\'c serilHls cunsideratil)ll si1ulIld be gi\cJ1 III the Clllpl, )\ l'C " 

ideas whcn marking decision s, 
I , strongly disagree 
J disagree 
~ Il C Ll t ra I 

:Iuree 
) , :-, trungl: agree 

:-: 11 :\h\:\:'s I CI1CClUr:.lgC \..'l1lpln:cc I() perlilrlll :11111\..'1 1 hn2i1\..' -.; 1 k \ l' l 
I, ,-.; 1 rungl:' Ji'sagnx 
J Jisagrce 

Ilcutr31 

,I , :lg rce 

:-, Irungl: :lgrec 

.\I i l I stl"Clngl:' belic\'c t/13t selling chalkngill~ ~l l ;J!S :lnu e1llph:\-'; l / il1 ~ 

c:-.:cc iJcnce oCcmployec's performance is an l.'11ccti\c \\;1\ II I 

:Ichic \'ing l1r ~")rganizatiol1:l1 gl)ai 
I, strongl:' disagree 

"' ) 

disagrec 
neutral 

4 , agree 

~rol1gr:: agrec 

\1 " I isu:llly llike to dCl1wllstra(c l'll lllidcllCC ill Cl1lpll)~CC :lhililie \ 

I , strollgly disagree 
, disagree 

), ncutral 

~grec 
,"', stronglyagrce 



,,· ha t I like most about a leader and would WIl . IUcr 11I1ll hel :1 

. lIccessfu! olle '? 

You have now completed this survey. Thank you!!! 

~ J~J-;C~ 
·r !~( /-~~ 



ATLJ. 
~---r ---" ' ' \ 
Hasan Faruque 

Managing Director 

AERO TECHNOLOGIES (PVT) LTD. 
(Flrst Bangladeshi Registered Helicopter OperatOr) 
' Nltol Centre' (1 5th Floor) 
71 MohaKhall CIA. Dhaka- 1212 
Tel ' : 9886758 . 9887074-6. 9887078-9 . 

017-520359. 605 100 (R) 

Dr. ignation: 
Fox : 880_2_9883121 .9887072. 9886758 . 
E-mail: nlta@cltechco.nel 

()rga nization: 

Questionnain' for lA'adershi p Style 

Il "lr llctH)IlS: l)\cuse circle/murk th e one llwt hcst match es (\1'\(\[11' kl j(\\\kd <.' c 

,-'1.1 ,,' \;pericn ccs as a leadcr pusitil)1l ill . ()lI r ills titllt i()11 ( ()1ll 1 ~:l il~ \\itlk 11 1:1., ..... 

I helong to : 

I , lS to 29 : 'ca rs (\LISc gru llp 
., 30 to 30 :'cars (lr age gWlljl 

, -10 In -I l) years nr agc grullp 

I.,A' 50 to 5() )'cars ui' age grull p 
~ ()() : cars or older group 

:: I ha\'c been \\ orling as ':l lll:lIl:H2.l'l leader 1)() :'>l li('I 1 l<.iJ 

I , less tlwl1 1 \'car 
I to 3 \cars 

v( -l to 9 \ca rs 
-1, I 0 tu 1 5 years 
) I:) \ca rs or 1l1 ()rc (\HilC the number) 

!II I likc to pro\'ide guid3J1cC to cll1pl l): 'ccs :lbl\lIt \\kl l sl]( lllid be 1.I I I lI C 

;1Jl d how to do it ill dctail s, 

' \ " . \ 

I , strongl: ' Jis3gree 
'") dis3gree 
3, neutral 
-I , agree 

strongly 3grcc 

I prefer to maintain the standa rd nrper!<)J'1 IWI1l'C \1\ ,,(h cdlll i ll~, 

Jirecting myself to Ill: SUbl ) r~JiIlCltc s 

I , strongly disagree 
J disagree 
3. neutral 

\,./'t, agre~ 
5. strongly agree 

\ 



r do not hm'c confidencc on my cmrlovees wheth er the\' \\'oliid he 
able to do thcir job if! Jon't t<.:ll thelll what ,1Ild 1l<l \, l() lil) ill 
person/and or detail s, 
I , strongly disagrce 

v2":' disagree 
3, neutral 
-+ , .:lgree 
, s tnlllgl~i agree 

, I I li~e tn shnw 111\ ' ('n1lCern t() Ill\ \u hl )rciin:lks 'l q' their \\\.,1 1 h\.'lll'_~ ::Ihl 
, , 

1lcc.d~ , 

<; trl' l1g1~ Ji s~lsr\.'c 
I dis3grce 

) IlC lItrul 

:\~ rCC 

strnnllh' agrcl' 

\ 'II It/" e:1 tall e III pi 0\ C C s C lj 1I : 11 : It \ \ ( I r L pia l ' C , 

1 strongl~ ' disagree 
"") disagree 
") nell t ra 1 

\..--1 .... :Igrcc 
) , strongl\" agree 

' Ill I reg3rd m~'self111nst friendly 311J ~l prn):lC h :lhk hl)s",; ti l 111\ 

l'lllpl()\lCCS / sllbordin~ltc (1/" ' c()ii'''::lgllCS , 

1, strongly disagree 
J disagree 
") 11 CIl trill 
-I. agree 

\;.- , strongly 3grce 

'\ 11I SUJIh ( ,()IlStIl! Ill\ Clllp)II\C\.·s I"II'-,t \\ !Jell thel\.' :lli·,\.,s , 111 \ lil l.l .klll III 

the c ompan~ ', 

I , strnllel\' disaQrce 
1 disagree. 
3, neutral 

agree 
5, strongly agree 



~n ourage employees to take part in the deci sion l118.kinu r nlCc .... 
I . :-.lwllgly disagree 

disagrcc 
ncutral 
:lgrce 

~ strongly :1grcc 

I hl' lil:\'C scriulls ~: llnsidcr:ltil ) n :-. ill )lIi d h .: ~i \ l' n tIl thl' ~' ll1pll ) \ ' T ' · , 

Ilk~IS \\"hen marking dcci siull s . 
1 s I rOil gl:-, J i so. grec 

disagree 
Ill: u t r: 11 
:ll.! rcc 

'L..;5./ :-. tmngh :ll.!rl'e 

''' II \ I\\: I:- S I Cllc()uragc c I11pl ()\~·\..· In 11\..'1"11111 11 :11 111~'11 !w..' I1 \..··; 1 k \ " 1 

I. "Irllngh \.l is: lgrcl' 
di!-.:l~rcc 

11 ell t r:ti 

U --;Ig rcc 

.\ I i l I strl'n g. I:-' belic\"C th:lt se tlin g cha llengin g gtds :lnJ clllph:l .... i / lll ~ 
l'.':cc l knee ur employee' s pcrl() rmane c is an d1"l:cti\c \\ ;1\ 1 d' 

:'I.:hic\'in g I)r mgani l.:llinn:d ~1): 1I 

I. strullgh' disagree 

, 
) 

Ji sagree 
nClltr:11 

L...,.j./:lgree 
" slronglyagree 

, ! , l lsu:dl: ' llikc 10 dcnwllstr:lll: l ' llJl1idencc ill Clllp!l):l'C :Ihillll l", 

1. stfOng.h'disagrce 
disagree 
IlclItml 

strongly agrce 



' A. -ha t I like most about a Icader and would co nside r him her a 
-ucccssful onc? 

~~ LL l4-c 
r- L) .:. 1 '- '-- I~ 

~\. l" v '- j" { L\. 

(1 {l, 

~t~ ~';J7 
l I '- l ,J l. ~ -------- <.~ ..... ____.. 

, . \; I \ \ 'klt I li\':c lc:Jst :il)(lllt :1 k:IJn :I11J \\(llIld C( )ll siJ cr hilll h C I :1 1:I!lllTC 
( l 11C ',) 

r .... /}. -;f: r, ,-~ 
r.. i..- t l L ). , )l {! 2~ 

(".. 

- 3 /: I L I 

C "'), 
L. ~' '-'-'; -~ 

~ L (' c\--\ --> L (' L 
l '~ 

You have now completed this survey, Thank you!!! 

t 

... t } 

~ 



Questiollnaire for I ,eadC'rship Sty!c 

II,,: j)lcl.lse circle Il1~lIl-: the (lill~ ill:ll hest J11~l\l'hc:, ,)(\(' llf kll()\\kdgc 

.' ~ : i -:; 1 (' e s ~ 1 S ~I kJ del r)(" s iii ( ) i 1 III \ \ 'l! r ;: 1" lit 1I t i ( ) 11 (' \ ',111 \~; 1 11 \ \ \ (I i k P bee 

. S hJ =- \) \l:~h:, \ ,\' ~I:::'( SI~.,; P 
,,0 \() ,;q \ca fS \ ,(" ~lse ~r(~ll I" 
-il) i(l -.4 lJ \C:.ns (lj';I~( \2r('lll) 

0 1) \u )l) \C:.H:-. ,ir a~c ~nltl;" 
'l( I \ l'~lj''-, (If \ ,I Jl'l Sl', ,t' l' 

;:,I\ C be(l} \\"jkil1~ :1'. :11)];]11:1>.:,'1 

k ~" 111:.,:1 1 \e:l1' 

. , 
! t,.:, 1 ~:t: J 11i )",!ii\ I'! :1 '\ 

i id~c tu pru \i ck suidul1(( to (l11pl\'l\(" :d')('lIt \\;1,11 "h\'lIid lll' ,l"ll( 

:111J how j() do i\ ill lkt!IJ\" 
>itru Ilgh J i S ~ l gITl' 

dis8grcc 
n ~ LI t ra I 

, , 

.1Qrcc 

~'ungh a:;rcc 

; ;,j'(kr iu 1118iJll:iin the ~l;ilhbf,! (ij'f)CI:~);'lll:!ll,'l':" "lhc\l lllil1~. 

~i 'ccting i11~sclf l u Ill\ slIh'r,jlILlll';-, 

stron gl: ' di~~lgrcc 
di::.agrtc 

~ neutral 

-.4 agre~ 

~tron gl~1 agree 



:lot havc confidence on my employees whcth er they would be 
. ~ 0 do their job if I don ' t tell them \\'hat and how to do ill 
~~~SOl and or details, 

<;trongly d isagree 

= foagree 
/ neutral 

agree 
, st rongl~i ~l g rec 

I ii ke tn shnw 111\ ' C(l1lCem [() 111\ "lih(li"di l1~Ill' S 1(11' lhe ir \\\: 11 hClil 0. ~111 d 

needs . 
1 '1 trc11H!,h d i ~,a 2 1"1.: e 

\;/dis ag~c'c ~ 
,) II e II t ral 

',' ;! Iticat al 1 Clll pl(l \ cCS equal:!l \\1. 1'}: pl::,-' e, 

I '11 rongh d i S:lg reI..' 
rj)' S' '1 '; 1" " > '-' , u~~ "' C 

.) . 11 cut ra I 
~agrec 

) strongly ~l QI'CC 

\']1! ] regard m~'se]fmost lI' ic!l dl ~ ,:md aprrcuch ~lh k h)ss (() 111\' 

cm plovccs·suhordina tc (II' cnllc:l~llCS, 

]. st rongly dis3grcc 
~d; s:1o rp", 
~ . ~ . u:= \...t ....... 

_). neutral 
-+ ngree 
, s! ro J1gl~ :l ~rCe 

: "" I usua l1 Y CCil1SU ]t 111\ cl11pl,,\L'~'.,> !~ h l \\lie il iheie :II"I:--oe :-, :1 11\ pJ'(,l-,km ill 

lhe compaJ1 \ , 
I. srroll2]Y d lS3QrCC - , -
:2 . disagree 
3. n~u tral 

~aree , ;? 

5, strongly agree 



',"j I 
• •• 1 

I encourage employees 10 take part in the dec ision maki ng process . 
~rongly disagree 

d isagree 
.3 neutral 
-I. agree 
"' strongly ClGrce 

I bcl i<.:\·c ser iuus cunsidCl"Jtio n ShultlJ be gi\cn III the cl11p lu\l'c's 

ideas whcn marking dcci sions. 
! . "lro l1~:'.I\' Jis31l rec 
~isug~~c -

~ 11 cut r~.d 

.~ :\ Ilrcc 
""\ :">llUllg h J\lICC 

:\h\:\~s I c llcnur~lgc l' lllp! () \ec In I'l'li( lrl11 ;11 lill'iI !IJ\lh esl k\l~i 

I .'i lrullgh ,li .'i:\gnx 

'") Jiscl grcc 

3. nell I ra I 
~agrcc 

""\ SII"Cl llgh :Igrcc 

:, iil I str(lnglv bclic\"C thaI sc lli ng cha llengi ng glds :llJJ CIl1p il:1Sil.lll g 
c.\.c cllcncc oi'emplo\cc's pcrformancc is <111 cll'cC li\\.: \\:1\ u l 
:lchic\ 'ing l) r ()rga ni /.3Ii CllWl gO:J1. 

I. strongl\' dis8grec 

'") disagrec 

.)/ nc utral 
.v4 ag ree 

5. st rongly agree 

\j'; l iSLlal lv I like 10 dcm oll stra te l '() IlJi d cllCC ill CIllI'I(')\cc ah ilitics . 
I . slrongh disagree 

,~ .~isagrec 

v( neutral 
-+. ag ree 

st rongly ngrcc 



.... " . ' ,'hat I l!ke most about a leader 3nd ,vould co nsid er him her a 
s cccsstul one '? 

~. '\ . ~ fZ: @o "nl ~.o::~ 'P 

c~D-

, ~ him her:l IJilufC \\Ol1:J ! I Ii!;;.? k:ls( :lbnu( :1 k:ldcr :lll ui \\O(1L ol!ll \.O(111~o·I·J'·I· 

, llC') 

D 

e~ \o 

ou haye now completed this surn'y. Thank you !!! 



PATUAKHALI JUTE MILLS LTD. 

~.m: A1R. A. r. M . FA2LE 1~A-J3t31 

') ~ignation: C HA-( R 1\.1 A N 

Head Off ice : Rajuk Annex Bldg 
4th Floor Dilkusha C/ A, 
Dhaka- 1 000, Bangladesh 
Factory : Khalishakhali 
Ferry Ghat, Patuakhali 

)rg:ilnization: PA--TUftl<HALI ::ruT£ 1'-11 LLS LTi) . 

Q lH.'s t ioIlnaire for lA'adel"ship St\ 'le 

Tel 955·2220 955-2222 
Fax 880-2-9564208, 
E-mail: pjml@spaninn.cam 
E-mail: rabbi@bdmail.net 

, ,;-lIct lons: Please circle/mark the Ul1l: tha t hest 1l1:1 (c hcs ()j' \our ~1l(l\\ledge 
.,'.,: -':\;1cricnces as Cl leader position in \( ~ lIr ins titll tiun ((1111P :ll1~ \\ urk pbce . 

] belong tl): 
I. l8 lu 29 \ cd rS (If :lSc grullp 
") ~Ol "t) l' _, 0 _"} ~e:lrs (I age grt~lI II 
) ~O tn ~ \) ~e3r s n ( ~lgC grtHlp 
~ 50 tu 5() yea rs l1 1' ase grullp 

.:; ()(J:- ca rs or o lJer gJ'l) lIP 

I ha \c been wurki ng ~lS-:l 111:1n ~j~l'I leader P\I ~,lil\)ll I(tj 

1. Ie sst h:; 11 I \. e:jj' 
') 1 luJ\e~lrS 

.). ~ to 9 \ears 
-1. 10 tu 15 years 

~ I ::) \ems or mme (\\ rile the number I 

lli ke to prO\'idc guidance to el11 J l ltJ~ccs :lbtllli \\ l1;J t slwuiJ be JUlle 

and how to do it in det:l1ls. 

I. stro ngl~ ' J i s3grcc 

') disagree 
") neutral 

\..:.-Y agrce 
). strongl: agree 

1 prefer to 1l13 int3 in the sl:lnd:lrJ ()( Ikr!<'ml1:mcc h\ sclJ cclLlli !1~_ 

Jirecting myself to 111\ sllblll,lil1:l1CS. 
1. strongly dis3grcc 
2. disagree 
3. neutral 
~ agre(( 

~. strongly agree 

/ 



: do not have confidence on my em i lovees whether they would be 
~ble to do their job if I don't tell them \vhat and how' to do in 
p~rsonland or details, 
:, <;t rong\v disagree 
Ydisag~;e ~ 
3. nelltral 
-+ ::lgree 
"\ stro l1gl ~1 agree 

! like tn sho w 111\ ' ('.()1l ('.cJ'i1 to \11\ "lih()rdiJ1~\ ks i()l' Ihcir wel l hci1l~ ~l1ld 
, , 

1leeds, 
I, ')trong!y Ji ~;agrcc 
~ disa gree 
, , ne utral 
~grcc 

-; st n'1l2.l\ a~rel' 

','j ~ I treat elll clllp!mccs cql!~J! ~11 \\ (II'\; pl:ll'C, 
1, stro l1gl~' disagree 
~, disagree 
,~ , ~1eutral 

\.:Y' 3grce 
:) , strolH1.ly arnce -, -

',' i!: I regard m~'sel f most fricnd h, 311d :.lprrl)~\C haok hns:; In 1m 
employees/subordinate (Jr ' collcal2l1cs, 
I, strongly disagree 
:? , ~ is3grcc 

Wneutral 
-+, agree 

:=; , s trol1gl~' agree 

1 ,lsually consult 111: -':1l1pl(,: ce,,> lir:-,l \\ hCll th ere :lris-.::-:, ~1Il\ prublcl1l ill 

the compal1:', 
!, strongly disagree 

::: , disagree 
3, y-eu tra I 

-,J/agree 
5, strongly agree 



. , 

: <..: courage employees 10 take part in the decision making process, 
~trongly disagree 
disagree 

" ilcll tral 
vagrec 

: , strongly agree 

I bdi(;ve Seril)llS cOllsidcr3til)I1 shuulC: be ~i\c ll tll the cmpk)\ cc':-, 
:G cas wh en marking decisil)nS 
I, stron gly disa~ree 
'" Jisagrec 
,~ yelltr31 

W;Jurce 
) :--'lrun~h :lQrCC 

'-: i I .' \ h \': 1 \ sIc 11 en II r:1 gee 111 p I ( ) \ C ,,' 1 () I') ,,'I' j ( I ri l l ;! 1 ! il ,,' I r it! ~ i: c S I k' \ C I. 
,-..,lrullgh lJi,-';:lglCC 

, JiS:1grcc 
Ilelltwl 

·1, ).gree 
Y stlc1ngh :lgrcc 

:~ i il. I SII'C"ll1glv bclic\'C tl13t sellin,:'. chalkngin.:: gll;lis :111 0 clllphasili n.:: 
c,-:celknc e or employee's performance is a ll cl1'c cl i \C \\ :1\ l.r 
:Ichic\'ing l"ll (J rgal1i/,~ltinJl:l) gn:..lI, 
I , slrongh'di sagree 

Jisagrec 
Ileutral 

-I . ~ee 

w.stroJls.r~ agree 

.' .!' l J su:.dl~' I like to demonstrate cl)!1JidcI1CC ill Clllp ll):'CC abilities. 
1. strongh disagree 
'" disagree 
3 y(utra) 

' / :Jgrcc 
s tro!1~)Y agree 



/ 

_ '. , \\-l1 at I like most about a leader ~1I1d \\'ould consider him/her a 
'uccessful one '? 

\',;! \\ h:.Jt llike k~lst ~tlXlll1 ~I i<::lckr :llh.l \\ (luld 1..'(llhic.kr him, her ~l lJilu rc 
(111 C ') 

You have now completed this survey. Thank you' I' 



TR.aDEGR~PH 

INTE R NATIONAL 

Mailling Address: GPO Box' 2297 
Dhako'lOoo, Bangladesh 

Qll('~ti()nnain' for I A'ader\hip Style 

QUAMRUL HUSSAIN 

Trade!!1 clph IlItprnati ( nal 

e R 

c 4 4 2 4 '6<i2 
F x ld •• 21:> 

i!! '-. l l ll C\Il )ns: I)lcast: circk:nwrk tile ()J1L: Ihat hcslllw1c hcs ( 1j \(I LI I k l li ,\ \ l ulL2L' 

,1:l , l l ' \ I)c ricllCcs as a 1c8dcl" p( )s ili ull ill \ n lll" ill stilllli (l il C( ) 11l1"~: 111 \ \\ I" L pLh (: 

I bt: long tu: 

I . 18 tll 29 ~C ;'.lr S (If :1 ~C gru llp 
, .W I I I 3() ~C:II" S ( d ' :l ~ l' ~("() lIP 

.~ -w tn -4 l) ye3rs l l f :lge ~ rllllJ1 

CD 50 to 5l) ~~;.lr S ~I f :l ~C g. ru ll p 

:: I l1a \t: beel1 \\ urkil1 g :l S·:III1:Il1J l'.l' 1" k ':lder 1)(' ;-' lli(IJl 1'111 

o 
·1 

le ss t 11:111 1 \ 'C:1 I" 

1 III 3 \ e:ll"S 
-4 t(1 l) \ ears 
10 tu 15 years 
I:) \e:HS or lllnrc (\\ ril e lile I1l ll11 11e r ) 

! II I like to pro\'idc guidaIlce tn ell1pll) ~cc s :I bl l lli \\ 11:1 1 sl1< llllt! he ,I( 'Il l' 
:l11d how to do it ill detail s. 

I . strollgl~ ' disagree 
.., d' _. lsagrcc 
3. neutral 
(D agree ' 
) . s trungl~ ' agree 

; \: I prefer to 1l13illt:lin the stallc1:trd (I f pcr!( l rm :111(C h\ " l' II C dll l i l l~ , 

,Iirccting myself to 111~ ' slIhll rdill:IlL'S 

I . strongly disagree 
J disagree 

J . neutral 

.t, agre« 
8) strongly agree 



I do not have confidence on my employees whether they would be 
able to do their job if I don't tell them what and 11mv to Jo in 
person/and or details. 
I . strongly disagree o disag~;e ~ 
3. neutral ' 
-+ . agree 
) . strongly agree 

I lih:e to show l1lV C()llCcrI1 to 111\ s uh( ) rdill ~ltc s !( )1" lileir \\ ,-'1 1 1),-' 111 '.2 :1111.1 . . 

nccds . 
I . strongly Ji :;ogrcc 
") dis3gree 
_~ . neutral 

CD ~1grce 
-\ str(lngl~ ' agree 

:; 1 I treat all employees equal at \ \ ()J'\; plal'C. 
1. strol1gl~ ' disagree 
") disagree 

neutral 
.~ . agree 
Q strongly agree 

\'1l1 I regard m~'selfll1os1 friendly ~.Il1d J PPI'l):lchahk h()s s t() 111 \ 

employees/subordinate ()f' 1 colleagues. 
I . strongly disagree 
I disagree 
3. neutral 

(D agree 
"\ s trollgl~' 3grcc 

1.\ . I u s uall~' consult 1l1~ cl1lpl ()~ ce s !irs! \\ !Jen th ere :lrises :111 \ pltNel ll il l 
the cOll1pan~ ·. 

I . strongly disagree 
2. disagree 
3. neutral 
4. agree 
~ strongly ,agree 



1 encourage employees to take part in the decision making prnccss , 
1, strongly disagree 
I disagree 
~ neutral 

tD agree 
5, strongly agree 

: ' I, 1 b~ l ic\'e serioLis Cllllsidcratil.lll should b~ g. i\~n III lh~ c lll pll )\ l'C", 

ideas when marking decision s, 
I , strongly disagree 
') disag,rce - , 
~ II ell tra I 

, ~ :H!rCC 

8 :-, lrullgh agree 

:<11 :\h\':t~ ' s I ellcnllr:.lge L'll1pl()~~c In perillml :\ 1 lill' ll Iw-,-ilc ~ 1 k\ -"I 
I :) lrung.l~ Jisagrcc 
, Jisagrec 
_ ~ , neutral 

co :lgrec 
:-' lrc) ngl~ ' :lgree 

,\1 11 I slrl')nglv belie\'e that selling. challen gi ng. g.uals anu elllph:\ :) i / ll l ~ 

c.'\cellcncc ofemploycc's perform ancc is all d1'ccti\ c \\:\\ Id 
:Ic hie\'ing l1r nrguni zati()Jwl go: __ lI , 
I, strong]:' disagree 
'"\ disagrce 
'), nClItral 

--1, agree o strongl~ ' agree 

,\1 V lls ual] y I like to dem onstrate conliucncc in cillplon:e ahililic -.; 
1, strongl: ' disagree 
'"\ d' _ lsagrcc 

'" neutral 
(J) agree 

'" strongly agree 



Third Rural Infrastructure Development Project (RDP·21) 

Institutional Support Component 

?ria. jl6u[ Quasem LGED Bhaban (Level·12) 

B.Se Engg (Civil), MS (USA) Agargaon, Dhaka ~. 
Team Leaderrrratning Specialist Tel 9128289 (Off) ~I~b t 

8612222 (Res) 
. arne: Fax 880·2-8115606 I 

Kranti Associates Ltd. in association with AQUA, BETS & ECBl , 
Designation: 

Organization: 

QuestiOlmaire for Leadership Style 

Instructions: Please circle/mark the one that best matches of ~our kJlO\vledge 
and experiences as a leader position in your institutiol1'company/work place . 

1. I belong to: 
1. ) 8 to 29 years of age groll p 
2, 30 to 39 years of age group 
.3 . 40 to 49 years of age group 

\,,{ 50 to 59 years of age group 
5. 60 years or older group 

II . I have been work.ing ~'",> J maC3g.tT leader posi ti on for : 
'I, . I I 1 ess t 1a 11 vcar 

2, I to 3 vears 
.3. 4 to 9 vea .-s 

V 10 to i 5 years 
S 15 "ears or mort; (\;.' rite the I"!um ber) 

Ill. I lik.e to provide guidance to employees about what should be done 
and ho\v to do it in detail s. 
1. strongly disagree 
2 . disagree 
3. neutral 

vV agree 
5. strongly agree 

IV . I prefer to maintain the standard of pedormance b~ ' sched ulin g. 
directing myself to my subord inates, 
1. strongly disagree 
2. disagree 
3. neutral 
4. )l'gree 

\jf strongly agree 



V. 1 do not have confidence on my employees whether they would be 
able to do their job i f I don ' t tell them what and how to do in 
person/and or detai ls_ 
1 _ strongly disagree 
~disagree ~ 

3. neutral 
4_ agree 
5. strongly agree 

VI. I like to show my concern to my subordinates fell- their well be ing and 
needs . 

VII . 

'VII ' 1. tt . 

1. strongly di sagree 
2. di sagree 
3 . neutral 
-t . agree 

strongly agree 

I treat all employees equal at work place. 
1. strongly disagree 
2. disagree 
3 . neutral 

-V agree 
5. strongly agree 

1 regard mysdf most i'riend\).' and approachable boss to my 
emplc1yees/subordinaie orl ('·0 1 leagues . , . 
1. strongly dis2gre .... 
2. disagree . !~ > 
3 . neutral 
-l~ree 

~5. strongly agree 

IX . I usually consult my employees fir st \\hen there ari ses any problem in 
the company. 
1. strongly di sagree 
2. disagree 
3 . neutral 
4. fee 

\; . strongly agree 

i 



X. I encourage employees to take part in the deci sion making process . 
1. strongly disagree 
2. disagree 
3. neutral 
4 . agree 

U . strongly agree 

XI. I believe serious consideration should b~ given t() the c:mpl o~ · 'c ' :) 
ideas when marking decisions . 
I. strongly disagree 
2. disagree 
3. neutral 
4 ./~Huce 

~ strongly agree 

XII. Ahvays I encourage e\:1p loyee 1('\ peri()fJll :.1 1 their highest le\ e l. 
1. strongly disagree 
2. di sagree 
3. neutral 
4 . agree 
~h'ongly agree 

XIII . I strongly belie\"e that setting challenging goals and emphasizing. 
excellence of employee's performance is an etlective way of 
achieving or organizational goal. 
1. strongly disagree 
2. disagree 
3. neutral 
4. ygree 

'-V strongly agree 

. XIV . Usuall y I like to demOl1 Slrate contldence in emplo:-:ee abilities . 
]. strongl:· disagree 
2. di sagree 
3~u tral 

vr. agree 
5. strollg ly agree 



XV , What I like most about A leRder and would consider him/her a 
sllcce:'sful one? 

lk--~. ~L ~'POCL~I\~ i ~i10W~( 

LCOi'k~ ~ /~li2-- ~s~ PQJ\~~~ 

XVI , What I like least about a leader and \vOldd consider him /her a failure 
one? 

Comments: (Please use the back of the page if you need more space) 

~ . 

• 

You have now completed this survey. Thank you!! ! 



o PRINTECH Corporation Limited • 

ROBIN SARDAR 
Managing Director 

\ a mr: 
? /I /' / . f ~ /1-1<..:2> If-!Z-. 39 Kawran Bazar Fax . 880 - 2 - 8114478 

J( {/ 0 rv Dhaka-1215 Bangladesh Email: ptech@dhaka.agm.com 
Tel: 81172259120737 Mobile . 017-538029 

It lffI/J-CfN t1 ))i« H itJ-{Z ___________ _ Drsign::t tion: 

Organization: {J,etN'Ieetf C()~p ,< T j) , 

Questionnaire for lA'adership Style 

I l1structi\.)J1s: Please circleimurk the one Ilwt hes t ll1[lt ci1c,' oC \ 'o ur kn l'l\\ led g e 

, ilJ c\:pcrienccs 3S (1 leader position in ~()llr ins titu tiun 'CO Il1P~lI1y \\urk pl3cc , 

I belong 10: 

I , 18 tu 29 ~'ears elf age grUll]l 
30 to 39 ~ears cd' <1gc gl\)ll P 

'-\ -+ 0 tn -+0 ycars l)!' ~lgc grelllp 
50 to 51) years IJi' age group 
()O \cars or olJcr gruup 

II, I ha\'c becn \\orkiJ1g as-:J 11l~1J1:Jgl'r kadcr 1)llSili(lll 1'\1 1' : 

1. kss th~11 1 \ 'co.r 
") I to 3 \C~JrS 

3, -l to 9 \c:Jrs 
-l, I 0 [0 I 5 years o 1.5 \cars 'or n'll)rC( \\l'lle lhe !lumber) 

Ill, llik~~ to pro\'ide guidancc to clll plo~ees :lbnlll \\ hal slwuld be June 
and how to do it ill dctails, 
I, slrongl~ disagrec 
') disagree 
3, neutral 
-+, agrce 
@ s ~'ol1g1y agree 

IV , 1 preLer to maintain the Slallda!\.i ()(perJ (")nl1:1 Jl(~ t-w schcd ul ins. 
directing myself to m~' :)uborJi 1121CS. 
l. strongly disagree 
J dlsagree 
3. neutral 

CD agre~ 
). strongly agree 

/ 



I do not have con fiden ce on my employees whether they would be 
able to do their job if! don't tell them what and how tu do in 
personJand or details. 
J. strongly disagree 

disagree 
neutral 

-+. agree 
). strongl~/ agree 

I like to sbow I11V concern (0 !l1\ sllh( ) rcJill~)(es Ii)]" lheir \\e ll hc ill\2 ~Ind 
needs. 
1. strongly di sagree 
1 diso.grce 
3. ne utral 
.~ Jgrce 

G strnnglyagree 

'/1 1. I treat all employees equal :11 \\()1-L pkiec. 
1. strongly di s[lgree 
2.. dis3grcc 
.~ . nell t ra I o agree 
5. strongly agree 

'Ill. I regard myself most friendly and approac hab le boss ((I 1ll~ : 

employees/subordinate or l collc3g11cs . 
I. strongly disagree 
2. disagree 
3. neutral 

Q) agree 
.;; strongly 3grec 

.. \.. I usual ly consult l11~ cl11 l'l()~c ~ s jir~t \\ hell thcre Jri:--cs JJl~ I'r,-)blc111 in 
the company. 
I. strongly di sagree 
2. disagree 
3. neutral 
\D agree 
5. strongly agree 



/ 

I encourage employees to take pa rt in the decis ion making process. 
1. strongly disagree 
..., disagree 
.3. neutral 

CD agree 
) . strongly agree 

: J. I bel it.:\·c Seri~)llS consideration should be ~i \(;n tll the em plo:cc' s 
ideas when marking decisions. 
I. strongl:' disagree 
') disagree -. 
., 

11 e II t 1':.11 ~ 

@ a Qree 
) strungl: agree 

>'11 :\h\~lYS I encollrugc empl(l\ee \( 1 pcri () r !11 :1\ Iheir hl ~hc s l Ic \cl . 
I . 'i lrungh \.lis~lgrce 

') disagree 
3. ncutr31 

.\liI I stn1ngl:' bcl ic\'c that settin~ chalknging guais and emphasizing 
c:.:cellcnc c ofemploycc's performance is all elYecti\ c \\:1\ ur 
:lchie\'ing or organization:ll goui 
I. strongl:' dis<1grec 

disagree 
.3. neutral 
-t. agree 

GJ strongly J.grec 

\iV. Usually I like to demonstrate conliJcllcc ill clllplc)\ce abilities. 
I. strongly disagree 

disaorec :::> 

neutral 
ugree 
strongly agree 



XV. \Vhat I like most about <1 leader 3nd would co nsider him. her a 
sllccessful one? 

I 

/~ 

You hayc now completed this sw·vey. Thank you ~! ~ 



SURVEY OF BANGLADESH 

BR IG MD MAHBUBUL KARIM sVY. psc f!?f2.t<t) 
~ 'It SURVEYOR GENERAL 

8 r i 5l, .M....d ~ ~ b k t TEJGAON IND, AREA TEL : 811/ 92(0 ) 
U DHAKA·1208 6,94 364 ( R) 

\ame: 

Oesign3 tion: 2 'X' StAr \f.e (} (5 r G e "n ~ _____________ G_' O_4_5_"_(_~).....J1 
Organization: SUXVf.(f of Go..l>(J1."JR5 h. 

Questionnaire for lA'Lldel'ship Style 

Jl lstrllctiol1s: Plcasc circlcinwrk thc onc Ihat bcs t I1wtchcs o(\our kno\\lcdgc 
:li lJ c.\:pcricllccs as a leader positioIl ill \() UJ" ills litu tiuJ1 'C 0 111P~lJ1:' \Yurk p13CG 

I belong to : 

I , 18 to 29 \'cars ()fagc grll llp 
J 30 to 39 :ears ni'D.gc g niUji 

; ..J.O to ..J.9 : 'c3rs (i f ~lgC group 
Cd) 50 to 5() yea rs (.) 1' ;jgc groll p 

"' ()O :cars or olJcr group 

II . ha\ 'c been \\orking US·:.J nl:lnugcr !Lader p()si li( lJ l t'( lr 
1. kss tlw 11 1 \'cur 

-
(] 

I to.3 \cars 
..J. to 9 \cars 

..J. . 10 to 15 years 
-

) . I:; \cars o r m ore ( \\ rilc the num ber ) 

II I. I like to pro\'ide guid:.JIlCC to cm) Ic): cl: s :lb(lllt \\ 11:'11 SIWll ld be Ju nc 
and ho \V to do it in dCt [l ll s. 

I. strongl: ' disagrec 
2. disagree 
3. neutral 
.-L agree 
G strongly agree 

IV. 1 prefer to maintain the standarJ l)Cperje") rJn:l l1(C b\ ' schcdlllin~ . 

directing myself to m) subOrLli l1J.1C:-,. 
1, strongly disagree 
2. disagree 
3, neutral 

@ agre~ 
5. strongly agree 

~. '-



I do not have confidence on my employees whether they would be 
able to do their job if I don't tell them what and how to do in 
person/and or details . 
1. strongly disagree 

(2) disag7-;e ~ 
3. neutral 
-+. agree 
). strongly agree 

"' I like to show 111\' concern to 111\ suh<.)rdin~\ks It) !' their \\ell hcin~ ~tlld 

needs. 
I. strongly disogrce 
"") disagree 
3. IlclItml 

CD Clgrec 
:>. strnngl~ ' agree 

., 1. I treat 311 employees equal ;11 \\mL pla(c. 
I. strongly disagree 
2. disagree 
.~ . neutral 
.-1. agree 

(2) strongly agree 

VIII. I regard m~'self111ost friendly and 3ppro~\chabk boss te) lll~ : 

employees/subordinate Clr i colleagues. 

T '\ T 

L \.. 

1. strongly disagree 
') disagree 
3. neutral 

CJ) agree 
~ strol1gl~' agree 

I usually cOl1sult Il1~ eI11p l()\ (;c.') !ir~t \\ hell thcre :Jri:--.cs all~ pn)b1clll in 
the company. 
I. stron2.\\' di sag ree - . -
2. disagree 
3. neutral 

CD agree 
5. strongly agree 



/ 

~ -r: ~ourage employees 10 take part in the decision making process, 
:,trongly disagree 
disagree 

- neulwl 
grec 

strongly agree 

. bt.:l i~\'C serio ll s considcr3tioll should be ~i\c I1 1,1 thc cIllplu~ec':-; 
:-= cc.s \\'hel1 I11mking decisions, 

G 

'trol1 l1.!v JisJ!1.ree - . ' '-' 

lisagrcc 
;; e II trn I 
:l Q.rcc 
,>~rungh agree 

",:-,':l \,S I encourage CJ11pl()~cc In I'crii1r1l1 :11 lil •. :ir 111\2l1c ,') 1 k\\.~J. 

'it rllngh J iS:lgrcc 
Jisngrce 

-' nClltral 
-, 3gree 

G st rongh' :lgrcc 

: :' [rc1nglv belic\'c that setting. chalkng ;ng g.u:lb Jl1d C1l1ph:lsiling 
-.;:-;,cellcnc e or employee's pcrllJrmal1cc is 311 dkcti \e \\:l~ or 
:.c hic\'ing or " rgal1i z3tion:l! goal 
I , slrongly dis3grec 

disagree 
3. neutral 

-+, agree 
G strongly agree 

>X' Usually I like to demonstrate (,)111iJcl1cC in employee ahili ties, 
1, slrongl~' disagree 

disagree 
,~, neutral 

CD 3gree 

" strongly' agree 



/ 

.\ , \Vhat I like most about a Ico.der 3nd would consider him her a 
succcssful OIlC? 

A LeA.J..f2.~ ~(tJ1A\.! k7110/)S~ ~ p~ r ~.h~t;. 
~ ~ ~'Y~cJL ~ ~ . J\-e ~~.J ~~ ~ 
)4J.,~~ ~ ~~~ ~$ W AL·"!AJ.J~ ~Jtl.~J 
~ ~ t:\ rnJr-~4i. t-S1u, .t~ ,~ b.;)eR ~ c....vJ.-~ 
b!lf~ ~ ~~¥e, A ~ 'v, ()--vL.Q ~ ~ ~ r..upeei. ~ ~ 

.. \,,'11:.11 1 like bl:;( :il)()lll:\ k:ldl'r :lllJ \\ () l! ld ( () lhiJei him her:1 Ijilure 
\ lIe',) 

1 k CV' ~ ~~ tr~ ~ L ~ -t }.-uCLQNV>, 

~ o-Acd. ~ ~.J ~ ~ ~~ O--? Q/~ , 

\ ou have now completed this survey. Thank you!! ! 



~me : 

c t-
lrganization : C IT"-{ 

Q uestionnaire for IA'adership Style 

, 
. xC t\fV{' C '{ 

T L6TS l.-\ \:2Y 

:i'uctions: Plc3se circle/murk the one th at hes t matches ()C :,O l!r kll()\\ lcd ge 
.-< ;';"j1cricnccs as 3 leader pos it ion ill }Ull!" ins tilu liun 'col1lp;ll1Y \\lli-k. place. 

.11. 

I helong to: 
I. 18 to 29 \Ca rs ur agc gn:ll l p 
~ . ){) to 39 }'cars ur <1gc grnujI 

v,/ -to to -t l) yca rs or age gn)llp 
..;.. 50 to 5<) years uC :.lgc groll p 
" ()O }cars o r older gn)lljl 

.~ ./ 
I hm'e bee n wor k.i ng as-:1 ll1;JnagL'Ii k;lder pI lsi I il I I) 

1. less th8Il 1 \'car 

') I to 3 \C:1rs 
.-;, ) to 9 \ cars 

\..V' I 0 tu 15 yca~s 
:) 15 ~C3 r s or m ore (\\I'ile the !lumber) 

I lik.e to prO\'i dc guidancc to empk)}'ccs :lbnu 1. \\ l1:'il sh(\ ul d be Junc 
and how to do it in dclnlis, 
I. strongly disagree 
2, disagree 
_~. neutra l 
-t. ji'grce 
\5/. slr()ngl~ ' agree 

IV. 1 prefcr to 1113intain the sland:lrJ ( )j' pcrj(')J'Il1:l!1CC h\ schcduling. 
directing myself to In}' subordino.tcs. 

I. sHongl}' disagrce 

Znisagree 
_. neutral 
4. agre~ 
5. strongly [:gree 

/ 

/ 



I do not have confidence OIl my employees whether they would be 
ble to do their job if I don't tell them vV'hat and how 10 do in 

person/and or details. 
I . strongly disagree 
2. disagree 
3./H~utral 

\(' agree 
strongl~' agree 

I like 10 show mv COllCel'll (0 111\ sllh()rdil1~l tcs (( )]' li1e lI' \\cll hcin0. ~llld . . 

needs. 
I . strongly di sagrec 
_ disagree 

'~." J)6 I 1tml 
~3grcc 

stfC)ngl~' agree 

treat nil employees eq ual :11 \\ork plal'c. 
l . strol1gl~' dis3gree 
") disagree 
.~ neutral 
4. T.!ree 
./ strongly agree 

. ' I I regard m:'selfmost friendl: ' and 3 ppro~l ch3blc boss t CI Ill:' 
employees/subordinate orl colleagues. 
I. strongly disagree 
:2. disagree 
3, l}Ytrt ral 
Vagree 
~. strongl:' 3grcc 

I usual ly consult Il1: CI11 I'\c)\C CS (jrst \\ hCll there :..irises <'lJ1: prc)blcl11 ill 

th~ompal1Y, 

\l/ strongly disagree 
2, disagree 
..., 

neutral j. 

-t . agree 
5. strongly agree 



/ 

~ encourage employees 10 take parI in the decision making process. 
;;tfongly disagree 

~ disagree 
, :lcutml 
- ~ rec 
:: _ :rongly [lgrce 

~ _ -t:\ C serious cunsideration sIlCllllJ b~ gi\~1l tl) Ih~ cIllplu~cc ' s 
'\'hen marking decisions. 

:-o l1 gl~ disagree 

_;- ·""c 

:: ngh agree 

.: -; I encourage clllpi(1\ec In l'erj()r111 ;11 Ih eir hi~he st ic\cl. 

. :- Ilgh J is:lgrce 

..... - . ' 

-...<'~-·~''':1 Q. h· :lgree 

-- :.)v bcl ic\'c 1113t setting challenging guals :lll d cmpi1:lS izing 
_ __ .: .>; c o r cmployee 's pcrCc1rm3ncc is al1 cllccti \ C \\:1\' ll1' 

. :.:- Il g l1r organi zatil1Il:11 go:.!l. 
-;- i1gl~' disagree .. 
':x 2rcc 
'" -
~ , :ra l 

:-0 11 h agree 

~.:. : :- . ike to de111onslr~:lte (l)111idcIlCC il1 e 1l1pl ()~ ' ec abil ities. 
: :- : gly disagree 



\V I18t I I:kc most about a leader 3nd .vould co nsider him her u 
successtul one? 

CU~l t", l. c l y 'v'vv In 

~~ ~U- cl',w: l<:-"""- VI ~U 
e.:.. \tJv"L LJ> ~ ~r C: C-~ v ~\..'-~; j\AO 

0--. lLc'-.C\.L~ \\A.-O <:'..- L;.\CL a..-~8l~ ~ ~~r~ ~{.-
. :'':1 \\ ; h ~ l t I lik e least :lbnllt :1 k :l<.kr :111 J \\ (1uld (( ) Il~ i d er him hcr :l !ji lur ' ~ :~~~I 1 _ a.-

t 1Jl C ) c l....-JLl y-\ J~ 
~~~ \L~'-'1 ~\- l~ ( s L ' ~~ 5~ j t\-X-

euJ ~ ~~ 0tlL itv- ckC( 

Q;\~~ l0-. ( ~~ L1 t ~~ 

'1 ou ha ve now comple ted this survey. Thank you ~!! 



Questionnaire for Leadership Style 

.~ _ : \. I1S: Pleasc ci rcl e/mark the onc th at best matches oj' >'Ollr kn owlcdge 
_ . :;;' 'icllces as a leadcr posi ti on in >llur ins lit uti ull 'comp:lll> ' \\'llrk placc, 

'"'-

: :>'!Ollg to: 
8 to 29 \'CdrS (If ~lgC grull p 

30 to 39 >'cars () j" age gn'LJ p 
.. W tn ... F) ycars () j" ~lgC gmu p 
50 to 5() yc:.us l)f :..lgc gruLJ p 
')0 \ca rs or oILier gruup 

: :1a \ 'C been working as' :] llwllagn k:ldcl" PllSilill ll 1'\11" 
less tlWll 1 \car 

_ I to 3 \cars 
,-" 9 ..J. to l \cars 

I 0 tu 15 yca~s 
~ 15 \ 'cars or n1 l)I\.~ (\\ ' ril~ th~ 1l11111 ber) 

: :ikc to provide guidJnce to cmpl o>ccs :lb(iLJt \\ h:.ll s!wu!d be June 
.... :ld how to do it ill details, 

strongl>' disagrec 
disagree 

~ neutral 
- agrce 
"' strongly agrce 

l ;)rei'cr to l113intain the standard (JCperl(")rJI1:ll1cC h\' sch eduling, 
c :recting myself to 111>' sllborLliJl;:l1CS, 

st rono l\" di s3grec 0, _ 

disagree 
neutral 

..! agre« 
strongly agree 



r • 

f · ... 

r do not have confidence on my employees \vh ether they would be 
able to do their job if I don't tell them what and how to do in 
person/and or details. 
I. strongly disagree 
2 . disagree 
3. neutral 
-+. agree 

strongl~' agrCG 

. like to show I11V COllCcm !o 111\ sLlh () rd il1~lks I() l lhcir \\cll hcill~ ~1I1d . . 

I1 ce.ds. 
I. strongly disagree. 
.., dis3gree 
") neutral 

/ - I ' strnng~' ag ree 
'--

I treat all employees equal :l! \\()It pl ace 

I . stLmgly disagree 
disQgrce 

.). neutral 

-+ ~ agl ee 
str mgl\' agree 

I regard myself most friendly 3nd 3ppro~lchabk boss t(. J1l~ 
employees/subordinate orl colleagues. 

I. strongly disagree 
') disagree 
3. neutral 
-+. agree 

~'I s trongl~' 3grcc 

I usually consult Ill~ (;111 pl o ~cLs Ii rs! \\ hCll there a ri ses an~ probkm ill 
he company. 
I. stronQ.l\' disaQ.ree - . -

I disagree 
3 . ne1,ltral 

---+. agree 
5. strongly agree 



X. I encourage employees to take part in the decision making process. 
1. strongly disagrce 
, disagree 
.3. neutral 
l agree 
5. strongly agrec 

Xl. I bcl i<.: ve SCr il)US consideration should be ~i\en tll the cl11plo\ec· .') 
idCU::i whcn marking dccisil)ns. 
I. strongly disagree 
I disagree 
") 

II C II t r:.ll ) 

/," 
~ . :112reC 
). :--,tru l1g1~ agree 

\:l[ /\h\':I~'S I encourage ""lllp l()~ee In l'crj(l["111 :\1 I 11\.:1 r lw.:.ilc')l lc\l~l. 

I . sl rllngh Jis:tgrce 
") Jis3grcc 
.3. nell tr31 
-I. agree 
:5 
, sl rongh :lgrcc 

~i 

XIII. I srn'ngl~1 bcl ic\"c [hat sCllin::; challengin::; ~u,lls an d cmplws izil1 ::; 
c~ccllcncc of employec's performance is all .... ll'ccti \c \\:l~' or 
:lc hie\ 'i ng l)r organization:]l gO:J1. 
I. s[ro i ;g l~' disagree 

...., disagrcc 
3. ncutral 

C:I ~ 'agrec 
5. strongly agree 

XIV. Us mdly I like to demonstrate l'l)I1Jid<.:I1ce in c11lplo~'Cc Clhili tics 
1. strongly disagree 

disagree 
neutral 

-t-, :1gree 

"' strongly agree 



/ 

~\.v . What I like most ubout a leader and \voldd consider him her a 

sllccessful olle'? 

.,\V I \Vh:l! I like k:.l s ( :lbnllt:1 k :l lkr :l11J \\(ll!ld ... ·(Jlh iJe r him her:1 ! ~Iilli rc 

( lIl C) 

You have now completed this survey. Thank you ~!! 


