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East West University: A Profile

Mission Statement
ln keep ng\!ith ts name, EastWest llnivemity, rated among
lhe iop pri!ate Lrnivelsities, is an tnstitution lhat promotes
east?ri cultu.e and values, and m%ningfully blends easlem
afd wenem lhought and lnnovation. As an nstitution of
hgher earnlng that promotes and inculcates ethical
staidads, valLes and nonns, East Wesl Univemiry (EWU)is
committed to the ideals ofeqla opportunity, r€nsparcncy,
and fon discnminalion.

The pdmary mission of EWU ls to prcvide, at a .easonable
cost, post secondary education cha€crerized by academjc
excellence in a mnge of slbjecls that a€ particutady
relevant to the clrent and anticipated soceral needs.
C€ntmlto the lnivemityt rn ssiof is providing nudents with
0pporlunities, resources and expertise to achieve
academic, pemonal and ca.eer goals wthln a stimuating
and suppo(lve environment. EWU is strivifg not only to
rnalntain high qlaity in both instflrctioi and rcsearch, bur
also to rcnd€r community service lhruugh dlssemination of
infomrtion, oEanization of lGining progranrs ,nd orher
aclvltles. Sensitive to the ne€ds of ils students and staff.
EWU is comm ned to providing a humane, rcsponsive and
inviCorrling atmosphere for producrive leaming and
lnnovative thinking.

History
The idea of estab ishinga pdvare Lrntvetstryto provide quality
educalon at an afiordable cost in Bangladesh was first
moo'ed b) r group o prcminenr dcadenc. br,ne.s
leadels, professlofals and education enthusiasts ed by Dr
\,lohammed Faftshuddin. Wilh this end in view,lhis tsroup
iormed a non.prcfit, non.poitical, chadtable oBann€tion
caled Prcgoti Foundrtion for Education and Development
TPFEDI East West Univercily is ils filst major proJect. Syed
Nlai:-ur Elahl. tomer Advisor to the Ca€taker Govemmenb
| -995 en. :001 has been the Chaieercon ol the
FoLr.iairf sin.: rs nceptton Memberc of the Boad of
D ie.i.rs o, i:n l\.n LrF!ersir\ are, L4r. jalauddtn Ahrned,
\1. S '.1 \r-!-:- i \.!. F:rooq!. B ChaudhLrry Dr RafqL
Nuda Ch3Lrj:!-. \.i_ -...j \ta.rur Eah Dr Mohamnred
Fa.ashLai. \.' '.'.-3-rri Zrsar H3qre R.Ph. Dr
Saiurtui.3: L:!<:- D:'.',-:-n3l \ '.1;n.ai Proicssor
Il \1os.ir Laln 'i's.::t : '.1,.. '.",' \ '.'tr. D_
Kha Rahna.. \lr. n \ \_:.!_ R:^::_ :i: '.r:: R:::

Wlth Government approlal Lrnd3r rh. Prr!.i: Lrr,i.s i\ \:l
iA.r rri or lqc2 td.r\p..Lj- e )1 .1o .,.c

1996. Classes started ln September, 1996 with 6 facu ry
membeN and 20 students in rhe present campus oi 45,
Mohakhali Commercla Arca, Dhaka.

Accreditation and Collaboration
Easr West Llnivemily has b€en accredited by the
Govemmenl ofthe Peoples Republic ofBanglad€sh, and ils
cufficula as well as progmms have been apprcved by lhe
UniveNlly Gmnts Comfisston_ The prcsident oi the
Peopes Republic of Bangladesh is the chancellor of EWU.
The Vice Chancellor, lhe Pro Vice Chanc€llor. and the
Trcasurer arc appointees of the Presidenl oi the counlry in
his capacity as lhe Chancelloroflhe Untvelsiry.

t.sr W",L UnNe^iry ld\ fomd rolrborEton aer"emertj
wth .on" eadins L r\ersie, rn rhe USA. lhe rnosr
pro nerr anon8 hose d"", Pae -nNersrry rNes \ork),
srrlol. . ri\e .rry /Bosroni dno qo. -em hroN Ln\eFirv a.
LdbonaJe. I l-ds dlro pr-rpred nto ro,nd .otabom on
agreemenrs with a number ol olher well known univemities in
the USA, UK and Ausl€ia.

Location
The tempomry campus ol the univelsity is localed ai41,43,
45,46 &49 N4ohakhaliC/A., Dhaka. ft consistsof3 (three)
twe ve stoded and bvo six-sto ed buildings. EWu now has
apprcxmaiely one lakh thirty thousand (1,30,000) sfr. of
space in lhe five adjrcenl buildings. The campus h situated
at rhe head of the city and can be easity accessed by all
modes of public tmnspo(al on.

\ /ith a view to shilting to its own campos, EWU has purchased
5s5.7s d€cimals of land atl4oujaVadham, pS. Tongi, Districr
Gazipu.lt has also €ceived allotment of 1 (one)bigha of and
at Unac f.om RAJllK. The plan is to move to its own campus
wilhin the tme irame prcvided for in rhe pdvare Univerciry Acl
1992. At present lhe p an is to have the campus wilhin Dhaka'\ lnr:lrporle pe,".ot d darloe r."cd pl4croun€
rnd forexlrucumcu a. hes

[,1ost recenrly. rn verc t_v has pLirchased a totatof 9.5 bgha
ind ar Afrirbnagar on th€ Progot Sa.ai adiacent to BTV
Th. srpuarion s ro .ommence construclion ol the fi$t
nll Crnrpus n Anabnagar tn rhe Ikst hatl ot 2005. East
i\:si Lr relslr\ nl€nds to mole to ts own campus by the
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Degrees Offered

EwU ofierc the followins craduate Degrees,g i\.4.8.A. Reguar and E\..Lrl !.
O Master degree i Compuler App i.:Lons lNlCAl
D LL Nl

O i{A ln EnErsh

I Master oi Bank Nbmgerne (lvBlvl)

I Master of Sc ence in Computer Sciefce and Engineeing
{NlS n CSE)

twL also offers the followng four.yedr Eachelo'
Degrees:
O B.B.A. (Majou in AccolnUng, Ma.keting, Finance,

I4anagement, lniernational Blsiness, and [4lS)
tr B.Sc. in Complter Science
O B.Sc. in Computer Science and Engine€ ng
tr B.Sc. in Eectncaland ELectmnics Engineering
O B.A. in Englhh
O LS-S. in Economics
tr Bachelor of Science if Phaffnacy (Hofo.s)

EWU plans to ofier the following four-year Bachelods
degrees in near future :

O Nu.sing
O Law

O EnvironmentalStudles
O Gend€r lssues
tr Heallh Management
Ll N4anagement lniormation System (MlS)

O Population Sciences

Englsh s rhe medlm ol lnstructon and exarninarion lor all
pmgmms oiie€d b\, EWU. fte Lrniversly is tun on semester
slslem: I has thrce iu semesrers in a calendar y€ar:
Fall(sepr.. Dec), Spdng (jan..Apdl), Sum mer {N&y- Aug.).

Library
East West Unlveuty lbmry has a collecrion of over 10,500
vo umes of books and the full text of morc than l00joumals
artices can be frcely acc€ssed by laclty rnembels, teaching
assislanls. rcsearchers, and sludenrs oI EWU and the naffof
EWU, provided that they affe connected to dre university
LAN. The EWU Library has a so access to rno.e than 150
onlifejoumals of the Oxfod UniveN q, Press.

Features
. Students and facllly membem have full access b the

library.

. Faculty membeG can borow a good number oi rclat€d
lexland reference books fora ful semester

. Siudenls crn bo.rcw [vo books ata time fora period of

. Members of the Academic Co!ncilenjoyJacitties sirn lar
to faculty rnembels.

. The Libmry offels open €ccess lo its shelves. Books
have a classified shef affangement. The library urilzes
CDS/ISlS, a soflware developed by UNESCO, to provide
intomation sbout the collections of the libl?ry.

EWU 5
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Facts and Figures
Number of sludents

Undergmduale

Gmduate

upto February 2005

] ]-:

Total

Number of Facr ty iVemb.rc:

:!l
1.1

1)6

13

134

Labs and Amenities
EWU prolides ts students with a cean, spacious and fu y
a r'conditioned campLis with modern factlilies, At
cassrooms have ovefiead prcjectors tor tlre benett of
bolh teachem and stldents. EwU also has foLr stzte of the
art complter Iabs, a Digital Syst€m Lab and a Physics Lab.
I addition, the English Depadmenr has a l.anglage
Labomloryto lacililate the leaming of English.
EWU now has its own VSAT enabling un im red inremel
access to f2culty €nd students.

A Softwarc Deveoprnent Center, cate ng padicutady for
,Le . rdp r' ol 'he conourer 5Lien. p dnd LrBL cc . g
Depatnent, helps students in software deveiopment and in
Ilnding on and ofi carnpus jobs. A nlmber of lerding
Multinatlonal Banks, NGOs and a N4lnistry of rhe
Govenrmeil arc already using softwrrc devetoped by Lhe
nldents of Easl Wen Uiivelsity.
l\,ledlcal Center. anendedbyful llme doctors, p.ovides heath
s...i..s 

'or 
eleNone in the univers ry.

EWU Center for Research and lraining
(EWUCRT)

Re.._:. :::: -:: , .. : _. a:: ,r- r- r::..r :- 3.LJ
Tre i n; F.l,4:
ho., a jl
rheo.a. ea. .. -
rnaior iufcto.s .; a,1!a:- : .
research, lra nrng rir:_-1..:
publication, and sem naE. s\ r. r!

EastwestLtntueaitybefie!esdnteveryrypeoi.it:rriittr.,1tJr::i..,:i.r.rlu..ltrher/)etbasedannce,Eendet,cotot,sociat
condition. hn9uge at religon, is.o be or€rcom. r.J..rJ,--;':.:

Career Counseling Center
Th: Cr r3r Course .g Cerrer prolides properguidance to
:lLdenrs rbo!1 ,he I .:reer plaos. Ih€ center iaisons with
Drolpecr\e emplot"ers afd afEfges inlernshtps and pad.
1m. robs ior srudenrs and gmdlales.

The Caleer Counselifg Center works to p ace srudeflswiih
eairng busness oEanzations of lhe nation who can
expand their acliviti€s by !r izing Jrcsh mind imbued with
,od"rnJil dnde\te.r.c.45o or.tu ^e, d-io gprivdre

u'er.i.ies in BdngrJde h it r. tLe cenrer ended\,o,s r ol
ony to ensurc excelience in edlcation but atso to hep
n!dentsiindsuitoblecarcers.Thecent.eorg€niz€siobiair,
workshops and sem nals on regular basis for borh career-
,€e i I ind, auJl.. pdnr. rpa rng Lonp.nie\ dnd potentut
bod^ $Lo d,e.np oye,, ro na.e 4en r tp dct ot and lo
get to know each others needs and p odti€s. Besides, the
largesl job porul in Bafgladesh, BDlobs.com, has
established a linkage wth Career Coufseiing cefrer to
e{endjob seNices to EastWest gruduates.

Scholarships
tasl West Univelsity offe6 meit scholaBhips and need,
based fin€nca assislance ro desenrtng srudents. Every
semesler lhe univ€rsily distribLtes at l€ast 5qo of its tota
eamings among 100/0 or more of c stldents. tn lhe y€ar
/004J e. n.."d.nor or i.l.one..orenirLltac,dre
being awarded as me.t scholalsh ps and need based
financialassislance to about 690 srudents.

Co-curr"icular Activities
n addition lo academic activiiies oppo.lunities fordiffercnt

co curcuar aclivities keep going mufd the year The
university has a nunrber of clubs to prcmole various extta

These lnc ude: Ihe Business Club,Ihe ComputerCt!b, The
CLrlllrtlC ub, The DebatirgCub, The English Convercation
Club, The Environmeflal and Social Ctub The Fttm
{ .DrF. drro , rb rh. MBq I ' rb tn p' . ogr phy \ rb
rnd Thr SDo.ts tlub Ee.rronr\ c ,h

Tolal

Number oi Ofiice.s and Suppoding Slafi:

Supponni!r:i
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EWU Management

EWu Administr€tion

Pm-\4ce Chancellor (Acling Vice Chancettor)

Reghtmr

Joint Libla.ian

Conrruiler oi Finance & Accounts

Head, Carcer Counse ing Center

Systems N4anager

$Vu Academia

Dean of Faculty of Busiiess & Economics

Dean of Faculty ol Libelal Arts & Soctal Sciences :

De€n o{ Faculty ol Sciences & Engneeing

Advhor, [4BA& EMBA Prog.a

Chairperson of Depadments/plagl?I!

Business Administmtiolr

Computer Science & Eng needng

Economics

English

Physics, Mathemalics & Statistics

Elecldcal and Electrcnic Engineering

MBA & EMBA Prcg.am (Deputy Coordinatod

[4ohammed tamshuddin

Syed Manzlr Elahi

Md. Nazim Uddin

Sl Nusmt A Chaudhury

Kazi Khaled Shams Chisty

N4d. Mahabub Alam

Nurul lslam

[4d. lvlozamm€l Huq Azad Khan

Muharnmad Z. Mamun

lvd. Saleh Uddin

Syed Akhler Hossain

[4ohammed Famshuddin

fi4ohamed RuhulAmin

lvld. Mozamm€l Huq Azad Khan

Bidyut Kanti Datta

Tanbi. Ahm€d Chowdhury
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The MBA Program

The MBA Prcgmm is a reguar program of Easl West Univemity. The Prcgmm is designed accordingto

lhe guidelnes of the Amercan Assemb y of Colleglale Schools of Business (AAcsB). The contempomry

aid nnovative cufficulum of M BA is based upon a compelllng philosophy of leaching that a iows

srud€nts achieve an exceilence in pedomance. The cLirrlcuum encoumges students to shapen therr

anal),'tlcal and communication sk Is placing a balanced emphasis on quanlilative and quallative

apprcaches. Specialized and interdlsciplin3ry cources 3rc designed to iocus on buiding lead€rchip

abiliries, which will allow the iulurc manogels to strategicaly manage in a gmwing gobal and

technologically advanced envLrcnmenl.

Progrcm Mission

Objective
The mlssion o1the MBA

Ihe prcgrcm n(ends lo delelop nranager by enhanclng thelr technica Program of Easl Wesl

-onpeterLe lheJ \ a)o De oop o td.e, D,o.d"r ,nde .rdnd c o l'€ ,,
rcres as asenc or chnge n sorving rhe prob ems oi so'd ; ;;;i;; ';:; 

unilersitv 8us ness schoo is ro

iustlce. The prcgmrn thus seeks tol enhanc the capabillUes of the

1. Develop leamels, underslanding of the functon€la.eas of buslness and a learnerc, and lrain them to
generai per.pe(r ve ot tre,r aerelariolship 

become ehrL€nt and ehecrve

2. Enhznce cdlica thinking and develop lntepersonal comrnun(aton and manaeers. The prograrn
edoe.ship \krll. ol edre,IoworkehFcri\el)h r olhF ' d d edd .ear\ lo
accomplish objectives. iniends to provide students

3. Enhance the abilily of leamer to ldenlify business opportunities and rcsolve
manager al prcblems.

L Hep learners underctand lhe dynamlcs of busness opemtions in an manage organiz€tons more
r.€d ;1. .onpe gobl" ' o 1," rndle.Do olorhenardee,r

e,fe(t ," , Ld r A 5oc olh,

responsib € manner
Length of Program
S Lr;.r:!,r . -9.-.: r :.ria :ii ih: r.qli.eme.G io. th3 \18{.egree \rih n i\\o
i3:-: : r.' :rl- :: :. SiJ:.-:. m"t :!-!?(. i"..:S.:: :!r er b).iroli.-:
. .r_::_:_ __, :-_-:: :::- !:::i::r

Course Load
lle n:. r-- ,_: :-. -:' - - ::--: r:r .,r.: a :er:ner tri be 8 leLghtr

::e.ri,i.i I ::,-:: :_: -I'::._ : :::: oi:\3 ;.urs?s. tespect\eyr For

sp:. -:. ::s:-i - _ :: :_ '.:- :-. ri:. oi ii. \!BA EVBA will be required.

Academic Schedule
The acad:m. t:ar : a ',d:d .lo Ihr?? semen€rs, (S€ptemberDecember) Fall,

(lanu3n Apr ISpn.s 3nd LVa\ Auglnr S!mmer The d!€tion oflhe semeste6
is 1.1\e?ks Th. unNelst\ io lo\s rhe golemmeni schedule lor holidays.

wlth an integrated

understanding of how to

r.ane 11
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1 . Successful comp et on of a Bachelorc degree hom a reputed univetslty.

2. A CGPA of at east 2.5 at undeBmduat€ or grudu€te level or seven points calculaled on lhe
basis of following calculalion'

Degree Dlv/Class Poinis

SSc lsr 3 or University ol London GCE "O level in five subjects

2nd 2 with at least 10 points (poinl equlvalence will be

3d 1 dofe by EWU equivalence commlftee)

HSC 1st 3 or Ljnivelsty of London GCE'A'levelln tlvo subjects

2nd 2 wilh a{ east "C" gmde (point €quival€nce wil be

3rd 1 done by EW! eqlivaence committee)

BacheloB lsl 5
)^d 3

3rd 1

l.4asters 1sl/2nd 1

3tu0
3. Applications arc evrllaled on the basis of,

Prlor academic ach evements" Admission ten scorcs

Admission test is wa ved forcandidales who have 550 in TOEFL and 5001n GMAI

Admission Requirements
Srudenls rre adm!fted !n each of the three semesie6 in a year Admission to the MBA prcgfam is

selective. Admissiorifoms are availabe in the admission office. Allptospective studenls should submlt
compLeled application joms wilhin the deadline lor submisson To apply foradmlsson, sludenls musl

fulfi rhe cntera outlned below

MBA 12
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Faculty
The MBA cours€s arc taught by comp€lent teache6. Cources are also taught by highly qualifi€d visiting prcfusso6 from
Nodh Am€ ca, Ausralia and uK.

Remedial Program
Rem€dialcoulse ln English (Quaniilative Skills) must be taken by the candidates who a.e evaluated to the be\ €ak in English
(Math) but st.ong in quanriratile skrlls (Engish). At le€st a "C' gmde quivalent must be eamed to pass (P) in a rcmedial

Graduation Requirements
To gmduat€, studenls must e3m a minimum Cumulative Grude Point Average (CGPA)of 2.5 on a 4.0 point scale on allthe
rcquircd coulses compleled al E\ry!.

Residency Requirement
Students must compl€te a miniftrn oi 30 c€dits !n EwU MBA Prcgram ro obtaln ihe N4BA degree.

Transfer of Credits & Course waivers
Both waiverand transler,'-r.- be a{o$ed ior cou6es compleled in othet univercity. Waiver is allowed onlylot foundation

co!.ses and rransi€r nr4 be aloied io..orrrses which are similar to EWU cours€s. Detail principles for w€iver and tmnsfer

waiver can be rcquesled fo.
. rhe und€€raduare md S'.dde lelel .ouses rhar are qullalent to EwU MBA/EMBA coulses.
. The gades e?.ned in the cq,rs€s b€rc at kist C or equilalent.

Imnsfer c?n b€ rc{uested for
. Tle gr?du3te le!€l coiJrses dlat re e+ildent to ihe EwL M&\ IMBA couts€s; and

. lhe gr:d€s €:med $€re al le?sl B or equt!?l€ot

Finaldecision on waive/transfer willbe made by th€ equi!€l€rrce commine.. Allapplicntions for tmnsfets/w3ivets must be

tendercd within 3 days fiom lhe begnning ofth€ fitst semesler The studsrts *jllbe.€quir€d to d€posit taka two hundrcd
(200 Taka) only for each crcdit o{ waiv€r/tmnsfe. as prccessing fee (non €iffdableJ.

crading Philosophy
EWU is committed to high ac?demic slandads keeping with realwodd derMnd ior ercelleme. Ac?dernic pedo.mance is

evaluated lsinga full mnge of gEdes frcrn A ihrough F

lE idlcin3 d.s€rEr6 t?
us3d rnen lhe abo\. lener
grad6 do tE 4p\,

B+ 3.30

C+ 2.30

D+ 1.30

Nrsl 13

Ac?demic pogress s reponed
6ing ihe iollo$in3 gr?nes,

F Fal€dtorE tlllrrm

Pios6 fdMirs.dlaybe
used ar th€ in$udds disqEton
horevd gr!d6 D. Ff and Fr i
arc not us-d. l

qrrulatr€ G€de Point Avemg€s
TCGPAs) are calcular€d for all
sM€nts and e bd€d on a 4.00
sale. Poinls equivalent to gmdes

A 4.00 A 3.70

B 3.00 B. 2.70

c 2_00 c- 1.70

D 100
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Retake Policy
A Student can retake a couue only once if the grade she/he earned in rhe filst atttempr was a C+ or

Audit
Audil stalLrs is Eseryed for Easl Wen U niversity allnrn or srudenrs cr .rcit y enrol ed in an East West
Unlvercity progmm. PrcreqLrisites for audited courses rnrst be completed. Audit students are requrcd
to pay the rcgular courue tu t on. StuaenLs who aud t a coulse rcceive a glade oi AU. Aldit coulses mav
ro be on\pred ro.redrr. A,drr.Jr.rllohpo .Dd!ei.d\dldu-$ , pio,rJ g\, ,o r-[!ca
registralons. Aldit may aso apply to the non degrce.seeking srudents.

lncomplete Grade
lncomplete (l) grude is grufted only n exceptlonrl cases, such as, when illiess or wo.k retated liave s
documented and whef subst€ntial coulse rcquirements have already been compeled. Studenls mlst
seek approval lrcm both the insLructor and the [,18A Progmrn Coord]nator prtor to rhe regLlady
scheduled fjnal eiaminat on. li rcma nlngcou6e work has fot been compered by lhe end ofweek I of
lhe next semester, gmde I artomalicaly becomes gmde F

Withdrawals
Students may wlthdraw hom a course wilhin i I st tive weeks, and receive rhe designator W . Wirhdmwa s
arc nol allowed after this time. All wilhd mwal norices musr be cornmLrnicated to borh lhe tnntucror and
lhe MBA Progranr Ad!sor. The amounl o{ relLnd is rclated to rhe date oiwithdmwalas indicated n the

Probation
StLdents mun maintain a minlmum CGPA ol 2.5 to €maln in good standing. ti the CGpA of a stldent
talls below 2.s, she/he willbe put on probation.

Dismissal
Students arc dismhsed frcm the prcgmm {or faiure lo make satisfacrory academ c prcgress. StudenG
failing to mise lheir CGPA to 2.5 n trvo consecutlve semestea after rhey were on probalion, wil be
dismissed ffom the progmm. Students dismissed fiom their progmm may apply ro lhe MBA/E\4BA
Progmm Advsor for rc.admission. Readmisson wi not be granted wirhout strcng evdence of
significrnl change n stldents ability to satsfaclodly cornplere progmm reqLrirements.

Time Limitations
Studenls arc allowed up to fve years ircm the date of initial enrolment to complere their degrce
requircmenb. LJndercedain c rcumstafces, the time limit may be extendea upon request ro the Advisor
of MBA/EMBA Progrun.

Financial lnformation
Students are rcqulrcd to pay inilial admhsion fee, tuilion, and cornpuler lab fee. The cuffenl fees arc

Item
Admission Fee (non retundab e)
Tuition per crcdilhour
complter Lab lee lper semester)
Libmry fee (per senrester)
Student Aclivilles lee (per semester)

Tk. 11.000
Tk. 3,000
Tk. 1,000
Tk. s00
Tk. 500

laka = 2,03,000
(waiverc not deducted)

MBA 14



Course summary
The EWU MBA Progrrnr r.qunes slccess{ll cor pleliorr ol 22 co!lses 160 .redit hoLi$).
The coulses arc divided inlo .1 .aregories

1. Foundslion courses 130 c.tllsl
3 Concenlraton cr! ses Ll I Jr.d rs)

2. Corc a.ea couNes (15 c€dts)
'I capslone coulse (3 crcdits)

MBA 501

MBA 502

MBA 503

l\,lBA 504

NlBA 505

r4sA 506
ruBA 507

MBA 508

MBA 509

M8A 510
MBA 5]2
M8A 513

Foundation Courses
EWU N4 BA sludenl mlst cornplete al! .oL]s.s ,ror.

loundaton unless waived ll clr b. fol.n ltrrl rJ !. s

given of y on loundaton coLilses.

FIN 502 lnvenmenlTheory
FIN 503 lnteffnediate Financial Management
FIN 50.1 Fnanca hsttulions & L4a.kets

r- N 505 lnternatiofa Financla Managemenl
F N 506 Options, FLtures, and Oth€r Dedvatives
F N 507 Corporate Finance

BNIG 501 Managernent of Commercial Banks

Human Resou.ces l\4anagement
HRNI :02 Nlafpower Pa.ning & Pe6onne Policy
llRl!1:03 te3dership
HRNl 50.1 rdustrial Rearons
llR\1 50J Entreprene!lsh p

f RlV 506 Human Resources Vlanagemenl Syslem
HRNl 507 Slralegc Humaf R€sources l.4anagement

lnformation Technolory
MIS 502 Advanced P.og.amm ng
MIS 503 Fle.lro.l. Comme.ce
N4lS 504 Computer Net\rorking
MIS 505 SysLems Anaysis and Design
N4 S 506 Netwo.angafd Opemting Syslem
NllS 507 Database Design and Applicallon D€velopmenl
N4lS 50E Decsiof Supportsynem

\1GT -a1ll l'i.rrrronr B!s n.s!
'.jGr r I O,::r ra.. Th..a S Des g.
' 'aT r r I... '.!: r::rr:ri oi . ro\alon & Change
'.,G: I I ri..j-..-: ..r:n::
', G- :.. \::r: ;:.r \1.d 3i on & Conrict Resoluton
'.'a a R:!:r_:r \l.llr.doog\
HR\l i0,r L.adersh p

HRNl 50S Entlepreneurchip

lvlarketing
l.4KT 502 lntemationa Business
14KT 503 lntematio11a N4arketlng

MKT 504 Consurner Behavor
MKT 505 Advedsing and Prcmolion Management

MKT 506 SeNices lr'larkeling
f,4KT 507 Channels of Distrib!tion
N1KT 508 Ma et Plann ng and Stmlegy
MKT 509 Fxport Management
lvlKT 510 Pe6ona Selifgand Sales Force i\4anagemenl

MKT 511 Bmnd Managemenl
MKT 512 N,larkeling Research

Bus fess Mrih

I .redrll

:2 cred ls

Pif cipl€s 01 iilanagemerr

Nlafrgeda App icar on oi

Business Communir3tron

Legal Envronmeft ol Bus ness

Cofe Couases
The Core Couues 3re those thatcoveralLthe lunctlonal
arcas ol a busifess oGanizat on. The Core Co!.ses {or lhe
EWU MBA degree a€:

FN50T F nancalNlanagenre t

HRNI 501 HLrm.rn ResoLrrcc [4anagemenl

NlKT 50r M keri.g N'lrrg€nrert
f.1 S tul 

"lrnr:er..r 
rormiror S\:L.r

oF\j iilr !t..: r-t .t:1i!:-.-:

A lisl oi concentration courses in different maiot are3s

Bank Managem€nt
FIN 502 hveshentTheory
BNIG 503 F nanca Listitutions
BNIG 501 l'4amgemenl ol Commercial Banks

BrvlG 505 Nlanagement of lnslrance Companies

B\lG 506 cenim Eanking
BMG 50t B..k A..oLrnrs

MBA 15
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FIN 501
FrN 505
H RT4 501
MBA 504
MBA 507
MBA 508
MBA 510
MBA 60O
r\4KT 501
lvlKT 502
M KT 512
Mrs 501
oPtv 501

Operations [4anagement
OPM 502 Applied Mafasement Science
OPM 503 Technology and Change
OPM 504 TotalQuality N4anagement
OPlvl 505Op€mtions Research
OPI4 506 Logistics Management
OPM 507 lnventory Management

Prerequisiles
Beiorc rakinga coulse, student musttake allits prercqutsites cources

Risk Managemenl & tnsur€nce
INS 501 Risk Management& tnsumnce
NS 502 Pmperty Pecuniary, Liabilty & lnsu€nce ol

INS 503 Pinciples o1Reinsumnce
INS 504 undel1^ldling Managem€nt
INS 505 Cla ms Manag€rnent

Capstone Course
Aler sucLei'ru (omore.ron or arr rLncronar a ed rco e' (orrses \lr denr) inregfdre rhe d.oJired .oncepr. b) d pro. e<5 o.

"vnllpls aLconoh.hpc l-,ough S rategi. lvdndgernenr t..s hnatcoJr,p r rffi;s l pdirs.

i\.484600 Stmtegic lvanagemenl

Optional Ofieriogs
The sludenls arc sllowed lo do doLibte major or a majo.& a minod Students ruy take h{o addirioia cources,rcm a
second area, wh ch willbe considercd as a minor. The studenrs may pu,'ue an i;temship sernesrer afrer compterion of at
rcquirernents. The inte.nship program willbe essenra y projecr based.

The stldenB who hrve aheadv been graduated may aso be alowed ro do double maiorwh]ch would be shown in flrei.
grade rcoon,/Lrd.sL pri o l) ond o leparate ced,t, are witt be r.,red lo rhe n.

: Financial Managemenl
I lnt€mationalFinancialManagemenl
: Human Resource Management

: OEanDationalBehavio.
: lvlrnagementAccounting

: Sl€tegic l4anagement
: N4a*et ng Managernent
: lnlemationalBusiness
: Marketing R€search
: lMan€gement hiomation System
: Operatlonsl4anagement

All Concentmtion Counes

The cou$es and their prcrequisites are given below:

MBA 503. 
^4BA 

508
FIN 501, 14BA s10
M8A 507
MBA 502
l\,48A 503
l\4BA 501
l\rBA 509
All folndation and cor€ couues
MBA 503, MBA 504, [,4BA 509
N48A 503, N4 BA 510
MBA 504
lTIBA 505
lvlBA 503.l\4BA 504. N4BA 510
Relevani Corc Coulses

. MBA 16
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List of Courses with Description

BMG 503: ainanci€l lflstitutions
The coulse is a detaled study of money and capitalmarkers
with special €mphasls on rhe study of fdirltions supplying
flnds of vaious categories. Focus wi be on the financa
instltulions, wlth a view to acquanLng the students wlh
potentia source of funds ol vadoLrs lypes, fund ltllization
and the terms and conditlons under whlch nstitul ons nrake
{!nds available. lt deals with lhe management of funds ol
major financial intemediades lke comme.cial bonks, BSB,
ICB and othels lncluding rcgional tnancla inslilLitiofs like
wodd Bank, lMF, ADB etc. Stock Markets, ICB €nd other
secondary markels arc extefsively covered.
Crcdits:3: Prcrcquisitei Reevent core cources

BN4G s04: Management of CommercialEanks
Ths course is designed to provide the stLrdenls wilh toos
andlechniques Lo rnanagecommercla banks. The contentof
th€ cource includes, performance eva uation of a bank,
assel iability man?gement, rnanagemen( of vr ous kinds of
dsks, such as inlercst l?te risks, and also fund manrgement
and investment managernent.

Credils, 3, Prercquisite: Relevent core coulses

BN,IG 505: Manag€ment of lnsurunce Companies
The course s designed fami iadze students with lhe impodance
of insumnce in lhe m nds of the flturc business execltives. The
coulse will cover issues lelaled to lfe insLrDnce, gen€ml
insur:nce, madne insulance, comprchensive nsumnce and the
lke. lt willaso highlight lhe specia place lhe subject holds as
pad of lhe financialinslitutions.
Credits, 3; Prercqusite: Relevent core coLr6es

BIVG 505: Centml Banking
The coulse s deslgned to he p sludenls understand both the
monitoring and controlling autho ty of lhe cenllal bank as we I

as rhe management opeEl on of the centalbank of Bangladesh.

Credits,3; Prerequlsite, Relevent co€ coulses

BMG 507: Bank Accounts
Prcparution oi bank\ {inancial2ccounts folowing IAS + 30.
Any other rclaled iss!es conceming Bank Accounls res!lting
from introduction of IAS + 30 wi be covercd
Credils:3i Prcreqlisite: Relevent corc coulses

FIN 501: Fina.clal lvan€gemenl
Th s .ou,se lerihes nudents lhe b3s c fi.a.cia co.cepls
r.d iocs.::1... i m3ra:n. r.r..e iepanfi.nrs oi big
!h!s n.ss \i: !r irr :: r. :. irr\:r.C .::dr i 13i.3.
statement 3na r;:
sec!r1! valuailon rsk rfa r::r ir ... r: tr!a::1.:
dec iions. a.d the.on oi capna.
Credils: 3i Prereq! s re: NrBA :03. \rBA :lS

FIN 502: lnveshent Th€ory
lnvenment in financial assets (secu ties) is the locus oJ lhts
couNe. nvestmenl decisions reqlirc lhorough analysis of
dsk and retum. An unde$landing of the tmde off beMeen
dsk and rclurn is at the head of investm€nr decision maktng
prccess. Iopcs thaL will be covercd in this cource include
bond valuaron, equty vallation. pod{olio diversification,
ma*et ellicency and its implications, and capital Asset
Prcing [4ode (CAP|.4).

Credits:3r P.ercquislte: Reevafl corc courses

FIN 503: lnt€mediare fin€ncial l\,lanagement
The collse is desgned ro odentate srudents with tools and
lechniques that m3nagels lse for efficient running of the
finance depa.hent of a corpomtion. After completing the
collse, the students are expected to l€arn how to m€nage
working captal. cash & marketable securili€s and tnventory
ol,,orpor ror lhe .rJdenr,wrlld.o ed naboJrTdndgrng
of shorL tem finrncing, fnancal planning & contrcl, capiral
struclure, rneEer. common stock financing & investment
bankifg. Credils:3, Prcrcquisite: Relevant corc coulses

FIN 504: Financial lnstilutions& Msrkets
An over\ilew of Bafgadeshiand LIS financial systerns and the
rce of the wdoLs ma.kets ?nd nstitLtlons is presented.
Topcs nclude intrcduction to vadols financial systerns,
supply ol and dernand for oanabl€ fLnds, levels and
struciures of interest mtes, goveffment and colpomte
securites and obllgatons, and tmnsmission of macro
f nancialpo icy acilons lo vrriors sectols ol the economy.
Crcdits:3i Prercqulsit€: Relevant core coulses

FIN 505: l.ternational Financial lvlanagement
This cource is designed to acqualnt students with tooh and
techniqles used to manage lh€ finance luncuon of a

multinational Colpomrion (MNC). lopics inclLded in this
course arc: fin?nca evircnment in which an 14NC opemtes,
exhang€ rate detemifalion, measurement and managemenl
of varous erchange mte exposlre, i.tematonal capital
budgeting, management oi shod tem assests and iabilities
of an MNC.
Crcdils:3r Prcrequisile: Relevant cor€ coulse, MBA 510

FIN 506: Oplions, Futurcs and orh€r D€dvatives
The cource focLiseson derivativesec!ites, such as, oplions,
fullres and swaps. Iopcs ncluded in ths coulse are: an
nlrod!.lon io \rrous Npes of de.vat!e secu ies, an
lflerstaid.s or lhe rna els n\rhch deivatve secuiti€s
irr irra.a i n.r:|l prcing nrodels oi options rnd fltures,
3.4 the rs: d:n\altre se.uilies n manag ng portfolio dsk.
Cr:d 1s : PrereqLrsire, Relevantcore coulses

ttsl.\7
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FIN 507: Corporate finance
This cou.se explorcs lhe creative decsions lacing iiiancial

managem in the modem corpomte environmenl Ll deas

wlth the rcle llnancial decsions play I oplmrzing ndtstrv

perJomance. Topics include maklng strategic acquislon

structudng of financaL contmcls. elaluation oI meGer

candidates, leveruged buyouts. competitve bidd ng.

corpomte rcslrlctudng and other methods ot sharehoder

val!e enhancemenl. The cource also d scrsses issues rclaied

to corporaie capital sltuclute, divid€nd policy and easng

C€dlts, 3i PrcrcqLiisile' Relevanl core coulses

HRIV 501: Human Resource Managemenl

Ihis cou6e provides !nderctandingol peBonne and human

rcsource managefnent. ll inlroduces lhe best pmctces for
an.acting, developing, molivating 3nd rctalning a workfotce.

It consideG human rcso!.ce issues such as recruilrnent and

selection, divercity, pedomance evallation, compensalion

and rewad systems, teams, worket padlcipalon ptogfams.

Crcdils,3i Prcrcquhile, N48A 507

HRl,4 502: lvanpower Planning and PerconnelPolicy

This coulse is designed lo eluip lhe sludenls wth lhe

lechnlqLes of developing perconfel po icy and

implernentat on. lt lnc udes a detailed n!dy of env rcnrrrental

trcnd analysis. manpower plrnnlng mod€s manpo\!er

reed\ dqa Pe
manpower needs 3nd conslderauons oi som€ lnd.aors ol

manpower efiectlveness Polic! ssues 
'ofsdered "lLri'work force composilion rvase and salary admi.stl;lDn n

he context ol develop ne counldes.
(redrrJ: 1. P er"qL+rle aeler r..o e.o r 'e

HRM s03: t€aderchip
This coulse deaLs with theotetical concepts and pccticaL

issues of leadership and management lt examines the

complementary qualites of leadelship and manag€rnent

facto$ 3nd their impact on olgan zational effecLiveness and

coQomte success thtough case sludies

Credits, 3i Prerequisite, Relevant core couffes

HRM 504: lndustdal Relations

The coulse deals with worker employe. conllcts, origin of

he development of lrade union, lrade unonism in the

subcontinenl, lheories of !nlon, process of collective

baEaining, indusldal dispute, grlevance handling, sldke 3nd

ockout, atuiltation and abor laws lhese arc discussed in

the conlexl of socio politica and econonlic situation of

Bangladesh. Labor laws ol Bangadesh ate to be studled n

credits: 3; Prerequisile: Relevanlcorecourses

HRM 505: EnrrcpreaeulshiP
This cource examines lhe taLents, expedence knowledge

and other rcsources needed lo staft a slccesslul ffowlng
enlerp s€, looks inlo the ways ln which businesses ate

staftd and the ways they gtow Crcdlts: 2

MBA 18

HRM 506: Human Resources !\,4anagement System

Wilh the growth i Lhe nformation t€chno ogy the

dependence on lnlomaton techiology in all sphercs of
managefrenr fcudrg human resources has increased

uo.rJ .J r l\r 'rl gd_d L ealirg
rh€ efficiency of hl]man.esources manage6 lhrough proper

!se of computer based inlomation.
crcdits, 3; Pre€quisle, Reevanl core colNes

HRIVI 507: Strutegic Human Resources lvanagemenl

The bass of any success of in oBanzation depends on the

coQomte ourlook and lhe long tem hLrman resoufce
plann ng. Thjs coulse is excusvey designed to addrcss lhe
issles related to stmtegic decsions in human tesource
planning. Credits: 3; Prcrequisite: Relevant corc cours€s

INS 501: Risk lvlanagemenl & lnsumnce

To provide an unde6landlng tnd an apprecalion ot the
pdncipes and practices of nsk managernenl in oder to
enab e Droductiof ol the optimum slrategy for lhe handling

of sk l. an oryantation Ako to d€velop a sound

apprcclation of lh€ nriure ol dsk. ls assessment and

managemeil, lo acqlte a knorvledge ol lhe nat!rc and

funcriof oi nslrrnce and i kfoNcdge of biisc statislical

concepls relaling 10 Lhe ns!rance efv ronment

Cred rs, 3

NS;02: Propenr.. PecunaN. Labi ty & lnsumnce of the Pe$on

Ths.rrr:J :.:r: :. t,.r .1. r kro', :a:e ir.i Lrnde6landing
., 3b i\ .sla,.i p_:r:. prf_:rrr! r.rIng to rsk
ass..ssme.r 3ni .3.r_n. .o :r ioi:raic u.ae^filing aid
narurol regu dt!n 3rd lo :.irb. .3.d JJtes to .o.\hr.t
soluuons to pr2clica prob.ms lhe .otre \ also cove.
Basc Pinc ples oi lnsLrrance or the Pe6on Conrmon Foms

of Lle assurance contmcl. Perso.a Accldent aid Heath
L.$rmnce. Ca ms Procedure.

Crcdils:3, Prercqu selte: INS 501

INS s03: Pdnciples of Reinsumnce
Io prcvde a kno\v.dge and und.Firfai.! oi ihe pn.€iples

ol rcifsurrnc3. Iher geferal rppll:::,rr r. rhc diierenl
methods oi r3.s!13.rr' :h: r', :.:rr F-::r _ei.surance, 3nd

the contrdcl \o i i:! . :rr:": r!:
credls,3 Pr.:c.rLr:.:., \s a '

tNS 50.1: llnderNnling Mafagement

This colrs: \, t ,r, r: .r_ Jr.3rr.dL.g ol and the abilily

lo app) th. r..! :-:. : :' r:.]giigr genemlinsutance

' d'. ofbu' r"
and desig. c- pr.J,: i :.n 1g lhe undelw ting policy fot
those proa!:rs. 'i :b :i 1g th€ prlce. management of
exposures. th. T::..:.I31!n of operatiofal controk,
budgel nS rnl m..lJi.,i r.s! Ls

cel ls, i Pr3r.;J.el: \Sa01
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INS 505: Claims Management
This couNe provides an underutand ng ol rhe deveopment
ol claims ph losophies, the impemenraUof ot ctaims
synems, the nranagement of claims functio.s, th€
m€nagement of the cialms seNices and the application of
claims pmctice lo tGnsacling insurance business on an
industry wlde basis.
Oedits: 3, Prcrcquiseite: tNS 507

MAA 501: Pdncjples of Accounring
This is an lntroductory course. lhe students arc acquatnted
wlh basic accounting concepts Topics of rhe colrse inctLde,
basic concepts, pdnciples and techniques used in the
genemtion of accoonting dat€ lor financial statemenrs
preparoron. AJ.pr. liabr , equir) \dudr.ordnd i,Lone
deteminations are emphasized.
Credits: 2; Prerequisite: None

MBA 502: Business Math
The colrse inclLdes elements of algebra, nLmber ietds,
linear and nonlinear inequaities, functons set analyrica
geometry, logarithm lmit, dffercnlal and nteg.at catcuus,
ma ,{and nedr p'og rnni' 8 -le p., po\e or I p. our5e s
lo helpthe studenls leam mathenalica rooh, which are Lsed
in mrnagement stud es.

Crcdil!: 3i Prcrequisite: Noie

lvlBA 503: Principles of [4anagemenl
The couce ls designed to develop a lundsmenla
undemtanding of rhe managernenl princples and prcvde
r(e fourddton or otan, g. de. lon morr g. orgdn_rg.
nolndrior D oBe. . ledJership d.d Lonrro teclnrq,es in
business and non.bus ness oGanizations. Ihh course
enoh\F7es on ne.nd dgpmenr Lr\e dpplird on rn bu.in-s.
decisions thal enab€ students to be ellecring & operate
effi.lcnrl!
Credits, i; Prercquisite, None

MBA 504: Ausiness Statistics
The couNe is designed to equip lhe sludents wirh sr€tisticat
ool. rnd (on.ep.s ro be Lsed rn re o, srneJ\ rle(sion

making processes. N4ethods ot descdplive and tnlercntia
slatsUcs are cove.ed that inclLrde measurcs of cenllat
tendency €nd dlspersion, probability distribulons,
hypothesis tening €nd the I applcation in the management
decision process, tesUng hypothesis, corrcation and

Crcdits: 3r Prcrcquisire: MBA 502

[1BA 50s, l4anagerial Applicalions of tniomalion
Iechnolo$i
This coulse ntrodLrces stLdenrs to rhe struct!rc and narure
ol lechnoogy if the wo pace lr aho investgates ho\
technology is chang ng the wa! Ne cominun cale and nrirke
dprhio-s -L \ -o' n 01! .,e.1 o Dld, , o

and mafaglng lechnolog! and niorlial on i o$ rn
oEanDation.
Crcdits:2i Prercq! site: None

[4BA 505: Business Communication
hi..o. e oro\ae. i.a€n. oppo .nt) Lo turthe.

erhdn.p rher Lorr-r !d on I s Cou s" op\. n. trde
w llP^. ordl vhral dnd no' rp bdl to ns ot .ommrnrLr on
ds Rcil o5 islenl g -is A.o ro.u.e, on rhe araren.e d.

Creditsi 2; Prcrcquisre: None
[48A 507: Organizational Behavior
Thh cours€ provides an analysis of woft behrvor frcm the
viewponr of both behaviorcl research and rnanageflat
pmctice. lt enables students ro uderstand bastc issues slch
as rnotivation, lndividu?l difierences and eaderchtp.
Sl-Jenr. dro gain adeqrrtp .nowtedge or tow ,o pe{o m
better improle qual ry, and opeEle effrcrenrtt.
Ciedlts: 2: Prcr€ou,s,re, MRA 5nl

MBA 508: Maftgement Accounrin8
Ihrs .ou .e dpp odche" r. coJnrr.s f o n d r.dr rspriat dnd
oec.sror rrt,ng peFp" te. toprso rt ".o1.;rLtLde
use of cost data in decision.making, ptann ng & contrclling;
evalualing pedomancer budeet prccess, and behaviorat
impicatons oi budgetingr inter corpoEte investmenrs;
underst:nding, inre.pretation and imptementarion of
financial accourtingr nlernal uses of cost informalion for
manage.ialdec s ons and operatons.
Cled ts: 2i P€requisite, l\.48A 501

MBA 509: lVicrc Economics
'L e Dr Do,e o \,4r. o Lo or rs i) lo aererop the .trdl t.
'trl ir rhe \.tprdu- drrlJsr5 o .lp p(onon,L J)peLt\ or
bL rne)) delr\ro \ r 'd to dcquaint rhem s t1 sone ele\dnr
araytical methods and concepts. The course covers
concepts rclated lo analysis of market, seen by produceB
and conslmerc and rclate them to prcduclion panem,
dst.burion of income and allocation of rcsource in the
contexr oIa market economy.
Credils, 3; Prercquisite: None

l\,18A 510: l\,4acro Economics
lhp 'rrin lo, Ls or ,r' r orl1e r. o elrre rd. o.p. oromr
theo es to business decision making.The cource stafts wth
concepls of natiofa income accounting, investigates
economic aggregates and leads ro deveopnrent of fo.ecasrs
for business condition anaysis.
Crcdts:3! P€requisile: MBA 509

[,48A 512: Legal Envircnment of Business
The co!.se is desgned to help the nrderls eam the
dpor.dro o rroor 6 rr'oro.ro\ordapr€oprheir
'9. " oon b c,_obgJ,'he.o,,p1.lrde't\peLrs

e.g o,ro.' agenLy\,rle
o ,ood !io,rbl- . . .r pr'- rn,ohe,c\ panrelshrp
.,dlcbo Begr 4n I e . Jer-osol cesotbl.rner,
la$ rhe nudenis w b€ reqlircd to conceptualte the legal
system and rclationship n the conrexr of Bangladesh.
Ciedils: 2, Pre.equ slte, None
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MBA 513: Business Ethics

Ihe coulse is designed to help {tture managers ufdeBtand
the importance ofethics in business as an elementexlrcmey
impotunt for opemting n the gobal markel. The cource wlll

include all the aspects of buslness elhics cenleiig on bolh

the local and as intematlonal pe6pectives.

Crcditsi 2: Ptetequjsite: None

l\,48A 600: Slraiegic lvlanag€ment

This is a capstone course for the N{BA Progmm This co!Ne
disc!sses lunclions and responsibllities of seiior
management, the critica prcblenrs lhal aflecl success in the

total enterpdse, and ihe decisions that delermine dre

direclon ol the organizalion and shape lts luturc The

approach of the coutse ls pmct cal and prcblern or ented A

major pad ol the couNe nlolves apPylng conceprs

fmmeworks.analylcaltechniques,3nd managerialinsghtsto
the sl€legic issues which rea ivotld cornpanies frce Cases

will be discussed and anayzed from vitious pe6peclives

Stmt€gy is Lhe unirylng$€rne ln case discussions.

Credits: 3; Prcrcqu site: All Colrses

MT 502: lnt€mational Business

This cource locuses on the globalizalon of business and ils

impact on lhe managem€nl of the dominanl orginzallon ln

this €rea. An n depth sludy ol lhe stmte$/, organtation of

company operations that cfoss naLional boLndaies wil be

conducled. The chtlerges prcsenled wil be addrcssed

employinglhe case merhod 3nd cornp elirrgselected read ngs

credits,3. Pr€rcqLiis(e, HRM 51]l

l\,4GT 503: Organization Theory and Design

A coulse desgned lo exporc the lheorclical foundalrons oi

oBanzations, as welj as the pftgmatc consequences of

vaious iheories. The cource deals prrmar y wilh ndividua

and group tesearch fo lowed by rcgular student

prcsentatlors as an approach to exper enclng the

implicauons and consequences ol a n!mber oflundameftal
q/pes of organiztons. Special focus s placed upon the

,etr onil p beL*epn rrd\ d, d' drd o'gd rdl'or
Crcdts 3, Prcrcquisile: HRIM 501

[lGI s04: The l4nagem€nt of lnnovation and change

This cou$e willexamine the pamdox of slab lty and cha.8e

lor which all oEanizatiofs appear to stive mplicatons ol

lhjs pamdox for decision making and risk taklng wil be

examined.ln addition, prrcipes and prccedutes whlch have

prcven lo be effectlve melhods lot nnov.rio. i.
otganizations will be exPlorcd.

Crcdils :3, Prcrcquiste: HRN4 501

MGT 505: Power and lnfluence
Thls cou$e addrcsses the folowing topics: the basic

dynamics of power if organizalions, with padicular attenton

to sources of power, causes o{ polucal nstability and the

effective rnanagement oi conllictr the effective use ol
influence tactcs n the context of situational and persofat

Iacto.si an Lnderstandifg of the mnge ol behaviou lhal

comrse peoples inluence styes as wel as ldenliivng

ones owr inlluence slye profilei and the etfective
developmenl ol comperencies, influence sk s, and sources

of power ir eary and m d career

Credirs 3. Prereqlisite: HRM 501

l\4cT 505, N€goliation, Meditation and Conflict Resolution

The coulse d!!ws from the experienlial workshops on

Negolialion condlcted at lhe Program of Negotalion at

Hif,iard Law School & Mearton progmms by Leader ln

Austmlia and also the wo* on "difficult conveEat ons" by the

Harvard Negotlatons Project The theory ol n€gotialion and

con{lct resolution v lbe lnlrcduce lhrough sho( lecture,

dscussons and pape6. Pa.ticpants are lh€n expected to

appy and demonslmte the acqLrired knowedge through
prirclice negotlalions , medilauons and one on one dfficut

Credits:3, Prerequ sile, HRlvl 501

lvlcT 507: Research Melfiodolo$/
This coune is designed to provide an oveNiew of the social

& blslness rcsearch process. This unil will famllla ze

.l ,oc sirhInd.,np,ld.o.epl.o''o.dL 6 brre$
research and ftequenlly encounl€red research topics and

techniqles Ljsed in bus ness pl?ctice. This coulse is dirccled
at sludenls inlercsled irr quanlilauve rnethods of socitl and

bus ness Eseirch. The subject prcvdes an lnttoduction to
. rot h"..' q,".1 ,' ed,n, od1',b rn..
pmclice. Topcs may ifclude {om! alon of buslness & soc al

rcsearch prcbems. d,rta co .clion 3nd techniques oi data

an3!srs. r3s.erch J.sgn h!pothess lening, coffelalion,
regress on 3nd afa \s s oi !ai3n.:.
crcdils: l. Prereqlisire, MBA a0l

MIS 501: Managem€nl lnfo.mation System

Thls co! lse will provide a manag€ia prcspective on the use,

deslgn, and evalualion o{ infonnalon systems. I p.esenK a.
organizational view of how lo use information technology to
suppo panning and decision maklng. Topics nclude

hadware, softwarc. databases, lelecomm!nicolion systems,

the straiegic us€ of lnlomatlon syslems, the deveioptnent ot
lnformar on systems, and socla 3nd ethicalissues nvolved in

Credils,3r Prer€quislLe, NIBA 505

l,llS s02: Advanced Progmmming
The course is desgned to teach at le3st one advanced

prcgmnrming language Lo the students who arc likely to
sssociate themselves wilh ihe management ol lnfomation
technology.
Crcdls:3r Prcreqlisile: Relevant core courses

[,{lS 503: tlectronic comm€rce
The couae a ms at prov ding students \!th a. lndeulanding
o o hne br s ne.. in h o, r€ o od ) gobJ bu es\
envrcnmenl. As most bus nesses compete in a global

environinent tod3y. a sound business strategy for on-Line

business is esseFla to iaclitate ths. The coutse will
cover keyareirs ofon llne buslness, including business 1o

bus ness. bus ness lo consumer. lntemet commerce. EDl,
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slandards, regualion and po cr'. prin. ples rnd pracrices ol
on line buslness secrdrv and soch and econom c issLies.
Crcdits:3i Prcrcquisite: Reev;lnr co€ cou|ses

tu1lS 504: Computer Netwo ing
The mair focLrs ot nr s co! rse s on the logical and phys cal
design ind mpementaton of computer nelwork The
immework oi ayer€d architecture, diff€rent prclocoh, cabte

rypes and connectors, netuork naming and secudry, wid€
arca nelworks, network l.oube shooring, tle systems arc
majortoplcs srldied in this cou$e.
Crcdltsi 3: Prcrcquisile, Relevant corc couBes

l4ls 50s: Systems Analysis and Design
The course is designed to trcn rhe srudents n the
methodologv and techniques of system analysis includtng
critical path methods, search lechniques, waitingtines, tinear
programmlng, dynamic proglamming and Sim!laton.
Credits:3i Prcrequisite, R€levant corc courses

N4lS 507: Database Design and Application Development
This couBe coveN lundamental concepls of darabase, i e
o€anD€lion, fle structurc, different types ol d:ra strlcture,
enlily rcationship, drta noffna zauon. databasc desgf.
concumency contro . lrlJ diclionar\, dala secur t!.
djstributed and cienl/sefterdatabas. SQL impemenrdon
ddlabase de,eioo ,c ' , ,ng 'ul oor " 9 v. o , l

access. visla Bas c etc

Credits: 3r Prcrcquis te: Ree\rant corc co!rs€s

N4KT 501: N4a*eting Management
This co!6e presents 3 strlctured apprcach to lndeBtanding
and mamging marketing funclof. Topics nclLrde m€rket
segmentation, ta€eting and posilioning, market rcsearch,
prcducl decisons, prcing, placing, $ies management,
advedsing, new producl development. and ma*etingbudgets.
Crcdlts: 3! P€rcquisite: I,lBA 503. MBA 501, tvtBA 509

l\4KT 502: lntemational Business
The nan ro. u. orr' \ .orr .p i,,rneonJ. ro l€Toor
bJ9 ress Tdndg"r p t-n.lon o r rp ndt,o I U !r ...
envlrcnment, organisationa policies and stmlegies of mu |-
natlonal cornpanies, industdal relations and contrcl polices.
lopi(s ,.c rde lrrde and lrre\rnen
environrnent of intematio.al business, Foregn Exchange,
Fjnance and Accountlng, Operations N,isnagernent,
Ma*eting, Human Resource l.4amgement and ]nformation
Technology in lhe contextof inlemationa business.
crcdits, 3r Prcrcquisrei N4BA 503, MBA 510

MXT 503: lnternational l4arketing
This couNe provdes an undeBlanding of rhe problems and

Perspectives ol ma.keting across national boundades, and
develops the anal}{lcalabliry for structurtng and contrc ing
markel ng progmms rclaled 1o oveEeas busness. lt foLuses
on sludy afd afalysis of globa ma er and rs tnltuence of

MKT 50il: Consumer Behavior
This coulse exarnnes consLrmer behavor pmcesses using
crosscuhLra, soc. and psychologtcal fteories ana
concepls. Queslions regarding how
motivated in their consumptiof and decisons arc examined
using praclical examples and models of behavo.. Atso
add{€ssed are rnass commun cation effecls and the role of
npdddnd, . urro s n I I r"n. ing .o FL|r- bet-d\,ro
CredG,3i Prerequsite, Relevant corc courses

14KT 505: Advertising and Promolion t\4anagement
Explorcs the impodanl ssues trr making markeling
communicatioi decsiors. Discusses adv€rtis ng, rcseler
stimL:rton, persona seling, pLrblicity and other toots as a
paft of 3n overull promotional mix. Emphasis is ptaced on
underslanning psychological p.inctptes n consumer
behavior that laciitate lhe developmenl of marketing
comfnunicaton progtams.
Credlts: 3i Prcrequisite: Relevant core courses

N4KI 506: SeNices l,la.kering
Examlnes how seryices oBanizations d ffer in many
I porrr' ,e.irr.r rne. eqrrng
d .n. .. ppo,. o .r.crnC .r're&. dc\clor,nert.
3nd e\ecution. Corrs derc pr!rte p!bic, and not for pmfit
setuice oBlrf zators n Bafgadesh contexl.
c€d rs, 3 Prereq! sire: Re evsnl core coLrrses

L4KT s07: ctunnels of Distriburion
lhr ou \e cd. ,e\ e rJp- r ho$ o ,ake dec ion
regafuing physicald stbutions of products to consurneE. lt
addrcsses channelstructLrcs ifcluding rcrail, whoesa e and
other agency re ationships. Emphasis is ptaced on
indc .rd c 'g hou ro J"\iBn .nplpTe l. Ta rdgp d-a

€uluale a ch;nnel srFrFc!
c'edts, 3: Prerequisrle, F;tevantcore coLirses

MT 508: Market Pl?nning and Strategy
lhis cource develops skills ln the applicauon of marketing
nraLegy and lmp emenla riof ar the senior management levet.
It ifcludes nrategies to deve op sustainabte competuve
advanlages based on anaysis of custorner decision making
Jr d co nperrro be.d\io . de,eloonp o .onp etp sne
marketing pan and mplemenlatlon of marker ng tacrcs.
Crcd lsi 3; Prereqlhite: Relevant core courses

tulKT 509: Export Manag€ment
This co!6e has been designed to asssl rhe stldenls in
!nde6tanding the localenvrronmenl ol expod bus ness and
to be abe to dea wrh the expoft regLr aons as wet as lhe
ovemll ma eting pe6pectve of etpods To m3ke it morc
pmctcalthe course \f lbe case iependenr.
Credils,3, Prerequs le, Re e!ant core coLrrses

MKT 510i Personal S€ ling and Sales rorce Manag€m€nt
The colrse dea s \ lh boih rhe managemenr of sales lorce
and the techn qles lnvohed I efiecuve pelsonal se ing
C€d rs: 3: Prercquisite: Relevant corc coulses
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MKT 511: Brand fi4anagement
The cou$e is designed to help student design and develop
new prcducts and to be able to address the issue ol
bmnding. The coutse deah with the overa prcduct mix

ncluding packaging and srrcsses more the lssue of brandlng
and lts posilion ln the overall producl m x.

Credrts, 3; Prerequ sile, Reevant core co!6es

[,lKT 512: l4a*eling Research

This coulse is designed lo provide stldents with knowledge
dnd sh s of .o-drr(Lirg re e. h $.r" .p" rdl " npld' o

bu,ine.. narler -.drL5. Topk. r( ,de prepd ing d

rcsearch proposal, prcblem fomualion, research design,

data colleclion methods and amlysls, hypothesis testing
(incllding non parumetic methods), coffelation and
rcgrcssion analyss. and analysis ofvaiance.
Credils:3! Prercquislte: MBA 504, and relevantcore cource

OPN,I 501: Opemlions l4anagement
This coume prcvdes lntroduction to phiosophy and
techniqLres of prodLiction and opemtions Management.

Topics include project planning. rsk evalualron, and
decisions wilh rega.d to resource allocaton, materas and

invenlory, service, schedulng, distdbutiof and lacililies.
Crcd ts, 3r Prcrcquisite, l\4BA 503, MBA 504, MBA 510

OPM 502: Applied l4anagement Science

Thls cource deah wrh the conlempoEry melhods of
management science. Topcs incude near proSrarnm ng

EoQ models, break €ven analys s queLriig models PERT

quality contrc and rransponaLion mode s Case nLrd.:s and

cornpuler analyss may 3so be used 1o so!. .omPe\

Credits: 3; Prercqu s te: Reevent core colrses

OPlvl 503: T€chnolo$/ and change

One of the charccteristics ofcontenrpomry soclety has been

the ncreasingmle of technologicalchang€ and ils mpacton
the world ol work. This cource exam nes lhose sgnificanl
mileposts ln the rccenl history of technology, which have

shaped rhe modern work place. From this histoical basis rhe
posslble mpact on wo*els and lhe soclety of current and
projected techro og cal changes is assessed.

Cred ts 3: Prerequisile: Relevant corc coulses

OPM 504: Toral QMljty Managemenl
This course focuses on the qualiry lunclion, its
implemenGlion; and cosl and rnanagement in bolh
manufactu ng and setulce industries. The coulse prcvdes
nudenls wih a set of quality concepts and tools and the
[ ,osledgc ,equ cdro heir dpp.drio. inq,dhf pldn|g
quality improvemeal afd qualty contrc.
Crcdits: 3! Prcrequisile: Relevanl corc coumes

OPM 505: Operalions Resea.ch

The cours€ is designed to tmln the students in analytlcal,
expe mentrl and quantitative apprcaches lo soluron of
buslness probems. Emphasis is placed upon developmentof
lechniques which efable decision makels to arive at
optimum solutions. Studenls develop skill ln fomulalingand
solving mathematical models deajng wilh lnvenlory, watlng
lines, game lheory, linerr progmmming, tmnspoftalion,
dynamic programmlng simuation and oth€r d€cision lools.
Crcdits, 3i Prcrcquisile, Relevant corc cources

OPIV 506: Logistics l4anagement
The co!6e s desisned to address issues related lo
tmfspodalion and shipment oi goods afd a so ma ntenance

and srpefrison oi ogistics equ red ior lhe olem smooth
oper3ton or the da\ ro da\ 33ti|t\ or th3 org3n zaton.
Crec rs, 3 Pf.r:qJ s r., R. e\anl core .oLrrses

OPM 507: lnventory Managemeft
Le .ou.e o le rle .r de ro, d dgd. \- ro c ,

the most eil cienl man ner. The raw rnaleaal. work in pmcess,

andthefinished goodslnventorym3mgementinentiretya.e
dealt wth. The cou$e is designed to teach the students the
scence afd ,is of efficient and cosl.effective inveftorv

Crcdrs,3: Prcrequisrte, Relevanr core courses
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The EMBA Program

The Execul ve MBA Program oi East West Univ€rsily is deslgned according to the guidelines oi the

American Ass€mbly ol Co iegiat€ Schools oi Buslness (AACSB). The contemporary and nnowtive

EWU cu.ricullm of EMBA p.og.am is based upon a compe ing ph losophy of teachlng that alows

students achieve€n excellencein pedomance. Thecufficulum encoumges sludents lo sharpen both

their anal),tica and communication skills.placlng a balanced emphasis on qlantitative and qualitative

apprcaches. A range of specialized and interdisciplinary cources foc!s on building leaiership abililies

and tmning managerc to manage stmleglcally ln, growing global and technologicaly advanced

Mission

Obiective
The progmm intends to develop manageB who wil nol only be technically
cornpetenl but will have a brcader undeEtandlng of thelr rces as agents ol
change n solvlng the prcbems ofsocietyand improvng socialjustlce. I seeks

. Eihr.:e rhe rblliil oi nlaefc ro id.n 1 blsiness oppo.lLnlucs afa
:s.\: x:i:rJf: Pr.b.,ns

-: .:! -:. ::-,-.1 ::o: .-t -..-.-: :.. . r3s.o::.-: ir ih.
-:_:;:-:_: :-: ::::: :^i ::r ::s .i iiisi .n\ ronman(

. l:.::.:i!.:ri: !...rs3n.rngoilhe i!n.tonr ar€as or buslness anJ ;
..i..a p.rsee.r!€ or Ih. r nterelalronship.

. Enirance critca rh nking and deveop intepeBona cornmun caton and
leaderchip sk s of sludenls to work effecl vely wilh othe6 and lead teams
to accomp sh oblectives.

. Upgmde therr pmcticalexpedence with the new knowledge.

Length of Progmm
Students will nomally complelethe rcqlirements forlhe Ex€cutive MBA degree
i'/ithin a rnaximurn of two yearc and fourmonths fiom the date of theiradmission.
StLdents may complete the degrce in one year and lour months by enroling in
foulconsecutive semesters taking maximum couNe load.

course Load
An EIVBA stldent ls rcquired to register for ai least 6 (six) cfedils (or two
coutses) and at most 12 (tve ve)crcdits (or a couNes)in a semester For special

cases (€xceeding maxirnurn orless than rnin mlm course oad), permission from
the ofiice ofth€ coordinator will be requircd.

Academic Schedule
The academic year ls divided into three 14 weeks sernesters, (Seplembe..

December) Fall, (J€nu€ry Apl]) Sp ns and (I4ay Alsusr) Sumrner Executive
MBA Progmm is offered every semester Classes a.e conducled duing evening
houls and dudng weekends. Classes slart Ircm 6 p.m. on weekdays and 3,00
p.m. on weekends. The unive6ivtollows th€ govemment schedule forho days.

Enh3ncing a managefs

capabilities across Iunctional

arcas is the primary mission of

lhe Executive N4BA prc$am of

Easl Wesl lJniversit! 8us ness

Schoo. The program i.tends to

pro\ ae studenls sth an

'.tegrared underr3ndiig oi how

i0 manage oiganlzalions morc

efieclivel\ rnd n a soca y

responsible rnanner Th s

prcgmm also provides relevant

and rigorous academic

expe.iences, which serue lhe

professlonalneeds of its adult

lea.nels thrcugh an integmtion

of practica, prcfessional, and

ethical componenls in an

innolalive, very conducive and

cadng envircnment.
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Admission Requirements
Stldents are admitted ihrcughoul the year Admssion to the EMBA prcglam is sejeclile. Aamission

forms are availab e n therdmission ofiice. Allprcspecuve studenc should submit comp eted applcatlon
fo.ms within th€ d€adine ior submission To apply iot admissjon, sluderts mlst fLil{il lhe fo owlng

. Successful comp etion ofat least a Bach€lols degrce from a reputed lnive6ity

. f,4usr have at easl 2.d division/class in all pub c exams or CGPA 2.5 in Bachelor degrce.

. Must have al leasl2 years work expe.ence altet gmduation in an execltive position.

Applications are evaluated on the basis of;
. Prior academlc achievem€nls
. Admisslon test scorcs

Admission lesl is waived for candidates who have ss0 in TOEFL and 500 in GMAI

taculty
The faculty membea teaching in the Executive M BA Progmrn arc among the best n lhe country. Almost

all of them have Ph.D. from overeas unlv€lsltes. Couaes a€ also taught by highly qualified visiling
professoB fiom rcpuled loca & ovemeas unilercilies 3nd prcfessionas working in rclevanl fields.

Graduation Requirements
To graduate, studenls must rcceive oedit for at least 16 collses (42 credil hourc) wth a minimum

Cumulativ€ Grade PointAverage (CGPA)ol2.s on a 4.0 poinl scale.

Transfer Credits
Crcdit for up to one thnd ol the program requ rcrnent mav be tmfsiemed from olher rccognzed

academic insttulions Drovided lhe fo o\rinq crter3 are met,

. The cours€s laken werc from grcduate eve

. The cources taken were eq!vaent to the EWLIEMBA Colrses

. The grudes eamed we.e at least'8 orequivaent

However, lhe concenl.ation a.d capstone courses musl by bken at EWU Bus ness school. Tmnsfer

crcdits willnot be colnted to calculate CGPA.

P zewnne6 ofEastWesl Univers ty Prothom Ao Mulua Ttust Banksludents Quz comPetilion
with the Hon'ble llealth & Family We fare Minister Dr Khanlaker Mosharaf llossaln, MP

EMBA26
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Couffie Waivers
Students with extensive academic or prciessiona expeience may apply tor coulse waiver by corn pleting
a 'Request lor CouNe Walved fom. Ihe fom mlst be submitted 1o the coo.dinator of I\4BA/EN4BA
Prcgram with the relevanl academ c ltanscdpts, a deta led job desc plion or evidence ol an appropri€te

Sludents having compleled a 3/4 year Bachelor's degrce arc eligible for waiv€r provided that the
obtained $ade is at leasl a B or equivalent in that speclfic course. Waiver ls given to ioundation coulses
ony. Course waiver aequ aes approva ircm Equivalence Committee.

Residency Requirement
Students must compl€le a m nimum ol 24 credits al EWU to eam EWU EMBA degree.

Grading Philosophy
EWU is committed to high academic standards that rcfl€ct rcalworld demands for excellence-
Academic pe omance is evaluated uslnga flll€nge of g.ades'A lh.ough F.

Academic progress is r€ported

using the followng grades,

A Excelenl
B Good
C Satisfactory

D Pass

minimum standard.

Pluses '+' or lvlinus$ '-' may
be used at the insructor's
discrelion however grad€s Dr
'F+'and 'Fr arc nor used,

The fo lowing designalom
are used when lhe above
lette. gmdes do not apply'

TR Tmnsfer Crcdit

Cumulativ€ Grade Polnt
Averuges (CG PAs)

calculated forull students and
are based on a 4.00 scae.
Polnts equlvalent of gmdes are

A+ 4.00 A 4.00 A 3.70

B+ 3.30 B 3.00 B 2.70

C+ 2.30 C 2.00 C 1.70

D+ 1.30 D 1.00

F 000

Retake Policy
Students with a gmde ofC+ and belowwillbe alowed to retake a cou6e ony once-

Audit
Audit status is reserved ior East Wesl Unlvetslty alumni or students cuff€ntly enrclled on a East West
University prog€m. Prcrcquisltes for audited coumes must b€ completed. Audit students pay fees of the
rcgular coulse tuition. Sludents who audit a course rcceive € gmde "AU". Audit cours€s may not be
conveftd to credit. Audits arc allow€d ifspace is available wilh priority given to fullcrcdit rcgisl€tions.
Aldil may also apply lo lhe non.degree seeking students.

lncomplete Grade
lncomplete (l) $ade is gmnted only in €xceptions, such as, when illness or work-related t€vel is
documented and when substanlial cou6e reqLrirements h€ve aheady been completed. Students must
seek approval frcm both the instructor and the EN48A Prcg€m Coodinator prior lo the regllary
scheduled final €xaminalion. lf rerna ningcouBework has not been competed by the end ofwe€k 2 of
the next semester, gmd€ I'aLlomaticaly becomes gmde'F'.

EMBA27



EAST

I{EST

withdrawals
srLrdents m€v wilhdmw fiom a course within fllst five weeks and receive the designalor 'W Withdmwals

"," ""iaLlowea 
aitertnis tme. All withdmwal noilces mlst be communlcated lo bolh the lnstrucior' and

il"ilid,q pr"gr"r" C*rdi""lor The amount of refund is related 10 the date of withdtawalas indlcated

in lhe univercity policy.

Probation
sjr denr. ire reojred lo n d, aindnrr nJn CGPAo,2.qar the Pnd o_ a 'en'esrer 

lt'ude'r'Lrllo
rnoinio..'r'"rct'a'o2..rh1 wrll be p 1 o I ptoDdrro srdrr" l rhev Id 'o rdise rler CoPA o2q
within the following hvo conseautive sernesterc' they wil nol be allowed to conlinue with the EMBA

plogmm.

Dismissal
srud€nrs arc distrrissed frcm lhe program lor failu€ to make salisfactory academic progrcss Students

; r;;; 'n:"','" t'ip ,o, "c (cP;A 'r'-' h Mo.o dler 5re \e sas pur on

. .r'i 
"". ^ 

rr 
". ".t' *. ' rd€r I' dr' nh ed 'ro herr prog rm nav dopedl ro he VBq/rri"lBA

l-a'*1" r" e ,id nbion ce.dn ;ior will nor be gr" rred u r our 'r o 'g eviden e of Saifi d'

chnge in students ability lo satis{actotlly cornplete program rcqlirem€nls

Time Limitations
S,rden6deJllo$carDlol\erlr\e")froTIrPddreo_r"aero'he lo co npk e rh'rr degee

fqr'..*^. ""a"."n" ',u '""rn"., 
lhe lrre lirr nr) oP e\'e rded 'oon 

pauesl ro lhp

NlBA/E[,48A Progtam Co-odinator

Financial lnformation

Admisslon Fee (non'telundable)

Tuition Per crcdit hour

Computer Lab fee (Per semeslet)

Llbrary fee (per sem€sler)

Student Acuvlties fee (per semener)

Tk. 11,000

rk. 3,000

Tk. 1,000

rk. 500

Tk. 500

Tk. 1,49,000
(waiverc noi dedLcted)
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Course Summary
The EWU EMBA Prc$am rcqlircs successfulconrpletion of 16 coLraes (42 crcdit ho!ls)
These cources are divided into 4 cornponents:

3. Conc€nlration (9 Crcdils)
4. Capslone (3 crcdlts)

l. Foudrtion cou6e (15 credits)
2. corc arca (1s credits)

These foundarion courses willfamilia.ze the students w lh rhe pr ncipals ol accounling, managemenl,

organiatlon, infomation systems, economics, aw elc. The slLrdenls may get walver, depend ng on
their rcevaft educalion andjob experience, hom these coulses.

EMBA 501 AccoLrnling for lvlanagement Planning and Control
EMBA 502 Anal)'t cal techniques in \4anagernent

EMBA-s03 Organizationa Behavior
EMBA s04 Economics Analysis for N4€nagerc

EMBA 505 Ntnagement of lnfomation System
EN4 BA 506 Eflective B!siness Communlcation {or ,1anagerc

Optional Fouodation courses
Any one cou6e ircm the folowing courses:
ElvlBA 507 Legal Envircnment of Blsiness
EI4BA 509 Business Elhics

EI\4BA-532 Financia lnstltulons
EMBA 533 lvanagement of Cornmerc al Banks

EMBA 534 lvlanagement of lnsumnce Companles

EMBA 535 Centra Banking

EM84-536 Bank Accolnts
EN4 BA 563 lnvestm€nt Theory

EI4BA 563 lnvestmentTheory
EMBA 564 Financia lnstltutlons & [,larkets
EMBA 565 lnternational Flnancial Managemenl
EMBA 555 Options. Fulurcs, and other Ded$tives
EMBA 557 Corporate Finance

EMBA 558 lrlanagernent of Commercial Banks

Human R€sources Management
EN4BA 523 L€ad€rchip

EN4BA 524 ndustdalRelalions
EIVBA 525 Entrep.eneutship
EN4BA_525 Human Resources Managemenl system
EMBA,527 Slmteglc Human Reso!rces lVanagement

, 2 Credits
: 2 Credits
: 2 Credits

: 2 C.edits
, 3 Crcdits
:2Cledts

: 2 Credits
: 2 Crcdils

, 3 Crcdirs
: 3 Credils
: 3 Credits
: 3 Credits
, 3 Crcdits

Sludefts arc required to comp ete lhe r area spec f c cor€ corrses before ttk ng cofcentrat on
cou$es. These five differentcoLlses w coveral aspecls oi business man.gement and p.o!de
studenls wilh managerla perspectve and vison. Stodenc must complete alLcouu€s

EMBA 521 Human Resource Planning& Po cy
EN4BA 541 Ma*eting Strategy and Practices

E[4BA-561 Financial Analysis for M€nagea
EMBA 57T Management ofOp€mtions and Qualty
FMBA 591 BLrsiness in the Glohal Fnviroiment

ConcenLation Cotrses
Concenlrauon coulses in bank management,llnance, human reso!rces, lnfomatioi lechnology,
ma*eting, operalions managemenl, sk managemenl & insurance and managernent w I enable

stldenls lo deveop specia Dalon in specific fi€lds. Sludenls arc rcquircd to complete thrce cou6es
frcm one of the cofcentmtlon. Each coulse caffies (three) 3 credits.

gank Manag€ment
: 3 Credits
: 3 Credits
: 3 Crcdits
, 3 Crcdits
, 3 Crcdits
,3 Crcd is

: 3 Credils
: 3 Credits
: 3 Credits
: 3 C.edits
: 3 Credits
, 3 Crcdits

,3 Crcd ts

: 3 Credils
: 3 Credils
, 3 Credils



lnformalion TechnologJt

EMBA ssl Dalabase Design and Applicaton Deveopment
EMBA 582 Eleclrcn c Commerce
ENlBA_583 Nenlorkingand Opemlifg system
El,4BA 584 CompLrter NeMorking
EIvBA 58s Systems Analysh ard Deslgn

EMBA-585 Advanced Programming

Management
EMBA 523 Leadelshlp
EN48A 525 EntrepreneLiship
EIVBA 592 ntemalional Business

EMBA 593 OGanizator Theory & Design

E[,18A 594 Ihe Management ol lnnovalion & Change

EMBA s9s Powerand lnfluence
Ef,4BA 596 Negotation, N4ediaton &ConilicL ResoLrtion

EMBA s97 Research Melholology

Marketing
EMBA_542 Ma eting Research

EIVBA 543 Consumer Behavior
E\4BA-544 Adveftisingand Promotlon N4anagemenl

EMBA 545 Seryices lva*etlng
EMBA 546 Channels ol Distdbution
EMBA 547 N4arket Planning and SlGtegy
EN484_548 ExpodManagement
ENIBA 549 PeBona selling & Sa es Force Management

EMBA_550 Bmfd Management

Operations Management
EMBA 572 App ed Management Sciefce
EN48A 573 Techfoogy aod Chaige
El\4BA 575 Operat ons Res.arh
ElvlBA 576 Logistcs Nlaiagement
ElvlBA 577 nventary Mafagement

Risk Management & lnsurance
EMBA_.551: Risk Management & nsorance

EMBA 552, Prcpedy Pecunlary, Liability & Lnsumnce of the Pe.son

EMBA 553, Pinciples of Relns!.ance
EIVBA_554: Undetu llng lManagement

E[,lBA 555: Claims [4anagetnent

: 3 Credits
, 3 Crcdits
: 3 Crcdlc
,3 Crcd ls
: 3 Credils
: 3 Credils

: 3 CrcdlLs

, 3 Crcdits
,3Crcdls
: 3 Credils
: 3 Credirs
: 3 Credits

: 3 Credirs
: 3 Crcdlts

: 3 Credits
, 3 Credils
: 3 Credits

, 3 Crcdits
, 3 Crcdlls
, 3 Crcdlc
,3 Crcd ts

:3 Credils
: 3 Credils

: 3 Crcdlts
, 3 Crcdits

3 Cred ts

3 CEdls
3 C.ed ts

, 3 C'.d 1:

,3Crcdts
,3 Crcd ts

, 3 Credits
: 3 Credils

Afrer successfu completion ol allfunclionai arca sludenls integmte the acluired concepts throrgh a

srrutegic eieculive managemenl coulse. This finalcoulse as follows carres 3 crcdits ol cource load.

EM84-600 Stmtegic Management

Optiooal Offerings

i 3 Crcd ts

The sudents are alowed to do doube major or b major & a minot Students may rake lwo addirionrl

Lo nses rom r se-ond dreo. $hi.n $ o".o .ide ed d " 1r.
The students who have alrcady been gmdlared may slso be allowed 1o do doube majorwhich woud

be shown in the rsmde repoft/L.anscipls only and no separate cedfcate w lbe issued 10 them.

EMBA 52r Humm Resorce P ni.84 Pollcy

EMBA 5,11 Mdketing Slmtegy 3nd Pracllces

EM BA 561 F nancrl A.alysis for M2nager
EMEA 571 Managemenr ofOpemlLons and QMllty

C..dit hou.s Prerequisire

3 Credih EMBA 503

3 Credih EMBA 502

3 CreilK EMBA 501

3 CredK EMBA 502, EMBA 504

3 Cre.lrs AlFoundaton a.d Core Cou.ses

EMBA 3O

EMBA 600 Stmtegic Manrgemenl



List of Courses with Description

EMBA 501: Accounting for Management Planning and Control
This couNe approrches 3ccounlfg fronr a manaserial and decision making perspectiv€. The students
arc acquainred with basl. accountng concepts Topics of the coulse include, basic concepts, p ncipes
and technlqles Lrsed in the generaton oi accountifg drta for iinancial statements prcparation. Asset,
liabiliry, equlty, va $tion an d income delerm nations are emphasiz€d. The stldents wtll aho eam, use of
cost data n decision making. planning & coirro ngj evaluating pedomance; bldget prccess and
behavio€l implicar ons oi budget ng

Crcdits, 2r Prcrcqu s te \one

EMBA 502: Analyticaltechniques in Managemenl
The objective of th s co!6e rs Io expose students with basic knowledge in mathematics and statistics.
Emphasis is given rnore n srarsucs than on mathernatcs. Topics of this course include, basic
rnalhemalica operatons. equatons. introductory differcntial and integrcl calculus, basic staristic€l
concepts, such as, data colleclon p€seniation and anaysis, probability theory and rnost commony
!sed prcbabllry d strbutons and sampling dktdbutiois, etc.
Crcdits: 2r Prereq! site: None

EMBA 503: Oryani.ation and Managemenl
Thh cource prolides a geneF ana ysis of wious aspects ol management and oEanization. The cours€
is designed to incude toplcs, such as, basics of oryanization, employee perceplion, conflict
managenmet. organization power and politics, moUvalingworkfo.ce and leadelship in bLsiness and non
business organizatons. Topics, appication cases, examplesofthis coulseenabe students to be eflective
in dec sion makingand behavioral m€nag€ment.
Credils: 2i Prcrcquisit€: None

IMBA 504: Economics Aoalysislor Managers
Thls coulse provides students wi(h basic underutanding of manag€ al economlcs ind the impacl of the
ecofom c environment of bLsiness decision making. The coulse emphasizes on theapplication olmzcro
and mlcroeconomic lheodes in business decislon m3king. Specificaly, the objectives ofthe coulse is to
develop a rcasonable ufderstanding of lhe concepts, pdnciples and rnethods of micrc and macro
econom cs, deve op lhe ability lojldge lts rclevance in the context of Bangadesh & genemte the intercst
lo p . € 

"nd "pp, e.o o nr e." J ,p'e,e o lie
Credils:2j PrcreqLrisile: ENl BA 502

EMBA 505r Manag€menl of lnformation System
This coulse iniroduces stLrdenls lo lhe struclure and naturc of technology in the wo.k place. Topics
nclude systems concepts, systems analyss and desigf. database manag€ment, software and h€dwarc
concepls, decision support syslems, exped systems, distiblted p.ocessing and te ecommunications
and infomalion systems planning. Applicarions of inlomatlon technoogy willbe emphasized.
Credits: 3! Prcrequisile: None

EMSA 505r Effective Eusiness Commonicalion for Manage.s
Thls couae provides nudents oppoduniq, to fufther enhance their commlnication skllls.lopics of the
coLrrse inc ude: wrltten, oml, visualafd nonvefualfoffns ofcommunicaUon as we las listening skills. Also
talght is the focus ng on the audience as custome.s.
Credits, 2: PrcreqLiisite, None

EMBA 507: Legal Envnonmert of Business
The cou6e is designed to he p the sludents in leaming the application ol law to business t.ansactions
and their legalrcsponsib ity as managers The coLirse includes those aspecls oflawas rclated to business
e.g., contmci, agency sale of goods negotiable instruments, insolvency, padnership and labor.
Beg nning with lhe naturc and sources of business ,w the srudenls wil be rcquircd lo conceptualize the
legal system and relationship in the conrexl oi Bangadesh.
Crcdits: 2r Prcrcquisile: None
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EMBA 509: Business tthics
The cource s designed to help luturc manager lnderctand lhe importance of elh cs ln business as an

eefnentexlrcmey mportant for operaLing ln the globa rnarket. The coulse will nclude a I the aspecls of

buslness elh cs ce.le ngon bolh ihe ocalas wellas inlernationalperspeclive

Credils, 2 i Prercqu site, None

EMBA-521: Human Resource Planning.nd Policy

This course prcvdes undeEtand ng of h!man rcsource poicy and management. lt inlroduces lhe besl

pmctices for analyse ard forccast manpower needs, attmct ng, rccrultmenl and selection ol wotkforce

rcta ning, develop ng afd motivatng workforce and consid€ctions of some indlcators o{ manpowet

effectveness. Policy iss!es conslde.ed nclude work force composilion, wag€ and salary administmtion

in th€ conLext oi developing counldes.

EMBA 523: Le3dership
Ths coulse deals wlh lheorctcaltnd praclicalconcepts ol leadershlp and management. lt exam nes lhe

compemenrary qualres o1 leade.ship and rnanaSemeft lactors and their impacl on organDational

ef{ectiveness a.d corpomte success Case strdies 3re extensively usel as nstructon mate ah

Credils:3, Prereqr site: FunctonalAle: Courses

EMBA 524: lndustdal Relations
The coulse deas wlth work€r empo-ver coni ds. origin oi de\':opmenl or lrude !nof. trade unonlsm in

rhesubconlnentlheonesoiuni!n.processofcole.l\.berganigrnduslralaispLrle.grelancehanding
srike an.l ockort. arbtmroi.nd labor laws These arc discLrssea n the contexl of soco poinca and

economic sltlation in Banglodesh. Labot laws ol Bangadesh arc to be studied in the cource

C.ediLs: 3r Prercquisle, Frncliona Atea CoLilses

EMBA 525r Enlr€preneurship
Th s coulse exam nes the lalenb, experence, kfowedge, and olher resources needed to slad a succ€ssJul

grcwng enterprise. Looks into the ways ir which businesses are slafied and the ways they grcw.

Crcdits: 3j P.e€quiste: FLnctiona Area Coumes

EMBA 526: Human Resources Management System

Wth the $ov'th in the iffomatlon tech nology the dependence on infomal on tech nolo$/ in al sphete

ol management includinghlman rcsources has incrcased substantially This cource aims atmode.nizing

anrj inc;as ng he efficlency ol human rcsoutces manageB throLrgh ptopet us€ oi computer bsed

Crcdts: 3; Prcreqllsite: FufcuonalArca Courses

EMBA 527: Strategic Human Resources Management

The b3sis ol rv srccess ol an organizrton depeids on the corpomte oullook a.d the ong lenn hurnan

rcsoLjce plann ng This €o!r$e s exc usrlelydesigned torddress the issues rclrted to stmtegic decis ons

n hLrnMn resource plafninq.

Credirs:3 Prereq! site: FunctonalA€a Cources

€MBA 532: financial lnstitutions
The cource is a dela ed stldy of money and capla ma els sith speca emph.sis on lhe sludy of

nslilutions s!pplylng lunds ol varous calegores Foc!s rvil be on the inanciallnstitLrtions, wilh a view

ro acqla nt the studenls wilh potential source of funds ol vaious rypes, flnd utiltaton and the lenns

an.l conditions under whlch inst tutiofs make lunds availab e ll deah wilh th€ management of funds ol
maior Iinancial inlemediaries like commercial banks, BSB, lcB and other lncluding rcgiona llnancal

lnslirutiofs lk€ world Ba.k, lMF, ADB elc. Slock Nlarkets, ICB and other secondary ma*ets arc

Credits, 3iPrercqusite, Funcl onalAle3 Coulses

EMBA 533: Managemenl of Commercial Banks

This course is designed lo provide lhe studenls \'/ith looh and techniqles to manage commer cia b:nks

The conlent of the cource lncluded: pedomance evallalon of a bank, asset liabilty management

management of vadous klnds of dsks, such as inlerest mte sks, and ,lso flnd management and

investmenl management.

Crcdits: 3 | Prcrcquis le, Functiona Atea Cources
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EMBA 534: Managemenl of tnsurance Companies
ine course rr oesrg, pd o L.tcdre rhe .roorln.e o rn nd,(e 1 rhe nind. o. rhe trlLrc ournesrp'ecurive\. tLre.on\e ri, Lo\er .,Le redrplr o tire I.u.an.e. gene atrn\rran(c ;;.;;;.;.";:;corpeh"n'\e r 

".rr .,," " ".,, 
.r,, ,r." ""i--,^;-:,;1":l:. -l"llj.'*"-"lne rndn\.o r nr lon, Bhlrir r rhe .oprrdt Dhce tle .ub.efl nojas a. pan ol

Crcdits: 3 r Prereq! srre: FLrncron, Areir Courses

EUBA 535: Cenrral Eank'n8

,|le..ou\pr de o eo o.erp, aen..-rdeA.o a oom.l_e nonrtoringdd conlorlnBdurlor,rv or fhe cenhi,bdnl n se,rs lo rnderscnd fie mrnagernentomml\.-d , p.eo rsle,rr,londtAedcour,e\ 
onolheLenLroankwh e4ecllo & rgiddesn.

IMBA 536: gank Accounts
Prepararon ot bants [nancrai a.counts fo owino{ o.n, . re\Li.ng 1om in,roaucrron of rAs , r0 

iAs t r0 {n) olhe 'eldred ri)ue' Loncemrng Br.^
Crcdits, 3r Prcrcquisile: FunctionalArca Coumes

EMBA 541: Markeling Manatemenl and pracrices
iF r L,ouse p eJP. s d slru, tured dpprod.f ro under.rdrarng di a Tanagrng rrrarrcIng ru" ion Toorcsnc,rde .'rade' segmentdlio ..ldrgering dnd poslron rg. n a,ter researcr_.-produc, ;r,",;;r. ";;;pdc,ng. sdes m,ndsen_e,,. ddven.srne. .ew o on,..r oe-uer""""",. 

", 
d ".,fi;;;G;- 

- """ "Cred l\: l: PrcreqLrisite: El\4BA S03

EMBA 542: Markerinq Research
This course rs designe-d lo provde stLdents w rh I
LTphdsrsi\g*eno.ou\neJ\ndr.erreseafthrr^d-'erenenl'o_conduclngamadehng'e'edcn

",",no. i..",* o.,ie. ";.;i;;;:';;h".,?::"ij,..jliiiiffii:l!.1;jl_1?:iil;lflfXpa€areric meihodd. corrclatron and resress on anilvc-a*,:, +*.qr'.'. ,v4; i;"." " "'''"'' anc dna6s 0l\diarce Pmrcour;le: I vBA q0"

EMBA 543: Consumer Behavior
Ths coLrrse e*amrnes consLjrner behdvior Droces,*"*. -a ,""i.p* 0,..i;;,":d;:"!'i::;'::,"."*-.;.""1:,*:lii:J.;, i?X ?illflXil:lop.N'on\ dre e\am rpd L\irs p,aricdt eydmpte\ drd modpr. or be Dv,or 

^r_ "",i;."i,i ,i"'il"i*conmu' rllon"ffecr,dnd neroreo-neda.nd n\riruton\ rn ir f,uen( ins . onrrr" U"r,rr"..i'" -'credrrs 3; Perequjsrte. Funcl onst Arer coulses

EMBA 544r Advenising.nd promolion Manag€men(

.".pllT,: .il".jil--' ,,-, e. rn rcrng -la, err s Lo-nmrnicdr on de, isions Drscuj.es ddvenrsine,cserc- qrn rkrroi . pe,ronat .eli-g. pub.rcit\ rr€ otier roo.s as a od.r or a" ",;.;il;;;;;;;i"':.,rrpr d ,s .. piaed on mde"srandine p,y.horoercat prrn.,pr", ," ,o^"_.i i.r,.i,, [; ;ii;?;:oevetopment ot marketing communrcation orulrams
CrediB 3, Prercqursire: FundronatA.ea c;,,;(
EMBA 545: Seruices Markeling
txamrnes how servrces orgrnrzrrons differ rn m,nv
a,,u*u* 

"pp,*.r, . #i;, ;; j ;il ;:ilti;#lii:' .i:iiil,i,l' 3[,lljl;,]Tli: ;:ffili,";nor ror prolrr servi. e org,r-,/dtion\ in Banatdde\,rcon.er
Crcdih: 3. Prereqursrre: Functonal Area Courses

EMBA 546: Channets of Distribulion
ll',s cour.e reaches lte sudenl\ ,ro* ro ra.e de.n.on re8daing Dnv.(dt d.krbutlo rs ot prcdLLrs lo.or"urrer.. rr dddes,e, chdrnet ,rru.ru,es ,rct,arns ira.,ne "r",. ;;,ii"; :"; ;l{;;'"1;relationships Emphasrs is placed on undeEtandrne I
.rd, net \rctegy. - o\ lo desiSn rmolerer.. .o'jge ano e"otu'are i
Credits: 3i Prerequhite: FlncrionalArca Coumes

FMBA 547: Mar*e( ptarning and Straleg),
0' .e de\etop\,tith n lhe apDiarron of rrl,erin8.l,ategj, dnd rmD,ementa,,on dl rhe senror'' - a( t re\et. tt rn..uaes: "r."ege. 

,o ce, etop ,:sra,naoli co rr",f"" ,d,;;;;;. ;;r;; ;;.. . ore, de,i,,on ra.ins d.d ro.,peiiro bena"b,, dJo;;;i';:-;;pft;J.-. .: j . . ,d Tpt"rentd,on ol n dketi^q tr;ri\.(I': ! r: { ppcquJ,p IVBAroi&tu"LriordrA,edCoLBes
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f;fijiG-
EMBA 5,18: Elport Management

il;;;:;;;;";". ;"ed,od! he uoF S' I 'der''a dine he o'dr"\ oame' otc\ooa

;ll'.,]""-'. #. * -"L a"i sirh oorh I\e e pon I'gudr'oa d' "trr d ''e o\edh ndr'Prrnc

;;.p": ;; "'p.;: 
;;"',"'""r (r' rrc oL eur' bP d edepe denr

Credils, 3, Prelequl(ite Flncton,l Area cou ses

EMBA 549: Personalselling and Sales rotce Manaeemenr

il:,T.i".;:;.ilil;. na..g"-"'or'a','rir.a $errd'rhcrp hn'que'inlo\eoinFftec'NF

i-redrs 3: Prcreouisrte: Funcrronrl A€r CoLrrses

FMaA 550: Bmnd Management

t;:i:;"] i:.';':;;1-"ip'"a"'* ign-o*''oo re{prod 'r'dnc.'obpdbrl:.19!::l:
,-.""il'",a|n*i',".*.€o'd.$ rheo\er'rrorod 'ln 'rrh din" pd'' rgingd d\lre5 " norp

,it. i ". "r 
u,r""a' 8,r 'd i's po on rn rr c o'e dll p'n I r' I n r\

C€dils: 3; Prerequisite: Functional Ale3 Colrses

EMBA 551: Risk Maoagement & lnsurance
i" ",", 4.," 

' "a" "utt^* dnd a1 Jp0et urro o|he Dra( ole 
'ad 

ord rr' e ol rFr n d dgP ncnr in

"ll,-'. "",r'" ol"C" 
',"" "' 

rle op irum n Jreg\ 'or 
rne hrndingo"t ind ogd -Jrror' rooewop

,'*"oupp"."r.nt +,drJre o n 'l a'e"sa"'r" d "l"ndp"n e ' lo o'qJrre r KnowFotsc u'

'". "a."'" 
a rJrLiono u,in-L'na ' r'oqledge o Doi' drhlRd''on'eol' relrrrng o llL

insurance environmeni
credils:3

FMBA 552: ProoerN Pecuniary, Liabiliiy & lnsuranc€ of lh€ Persoo

i:'::,";i.','ffi.;il;lia '.'" ahs " 
L brrrr) rn rrnce p "r' ' o' L'u; \ ct'rns .o L

j:,:l:#i,',";':" ;;-p;i:i.".,g. ';."" c;".. on es uo'J a o".DL" ddde

;.;..:"':;... " .o p,,, i.oro'o1."- . L " ,1,J' o' 8" o"n orc o r'Leo

;"';;;'a;il"; iolln. 
"r 

life assu'ance conrraci Persona accident and healrh Lnsumnce ca ms

Credits,3

EMBA 553: P.inciples ot Reinsumnce

i;"";';;;.;;;:,r*"dra. qa,or,p' oe e'n " 4rcP se" r'oor'Jro ro

inl ;.- ;:;"":"' qn r .e r< d he onriorro'o ts q

Crcdlts,3

EMBA 554: Underwriting Management
i"''il;,il;ili;";; o:" d rhe 'btrD Io dporv r-e equrrcnc" or nrndshs ' 8P -rd

;".i;'.;',;;;*'i;;;r"r;,h,o.sh ere'onor'r's'oh^ine"'-dde'ErorprodLlrs!p-qE
il;-.;";;l' ; "":' 

,o 'no. 
p'o0.,.'.. e uo h,ns rre o p{oo'J'p rhp

i;;';;;'','"";i"*"' -J' oc.o " o rds"rrnB dnc ron'oring rFSU I

Crcdits,3l

EMBA s55: claims Management
i" ",^l"-- -,1"',r" 'a'"eo' 

L" de"eropie' ' 
or ' ldin! or 'o op'ie r-e npene rdLionol(lrrns

."i".. t". t" "e"".t'-o 
rlarn' l'n' on' rhe T rndg" nenr oL rhe 'krm selvr'es Jrro 'rr-

;ppli dlro or,tim-ordrr'erolr"nd'ragin'_rd-cebrsine on on rnd r 'ln w'oe ozsrs

Crelits,3!

IMBA 561: FinancialAoalvsis for Maoagers

i;:::;:J':;:;;;i;;'"-.:"4.i,'"''n'oo''una €'h' au" "dr "-19:':::".::11'"':""
,,,.nins ol 'h" inln.e depan nent or J 'o Po'dlro {hp 'ono!''ng ne
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EMBA 563i lnv€stment lh€ory
lnvestment in fnancial assets (secudties) is the focLrs of this cource. tnveshent decistons reauire
,ho ougl AnJ', o,l.ndrpu, A,, dc.rardrg,|lhpr,"apohbeh^L"nr'krna et, .d he
heart of invenrnenL decis on making process. Topics that wil be covered tn lh s cource inctude bond
val!ation. equity va uation, podfolio diversificaton. market efficency and ils impticalions, and capttat
Assel Pdclng Mode (CAPlvl).

Credits: 3i Prerequsite, Flrnctona arca courses

EMBA 564: Financiallnstitutions and Markels
An oveN ew of Bangladeshi and US linancial systems €fd the rcle of the v3 ous m€rkets and insl tltions is
presenled as welas the rcie rnonetary authorities pay in the economy. Topics incllde jntrcduction to
v?r oLrs financial syslems, supply oJ and demand for lovab e, funds, eveh and structurcs of i.reresr mtes,
govemment and coporate securites and obllgalions, and tmnsmlsslon ol macro financtal po icy actions to
vadous sectors of the economy.
Crcdils:3i P.erequ sile: FunctionalArca Cources

IMBA 565: lnternational Financial Management
This coulse s designed ro aquianl slLrdenls with toos and techniques used to manage the finance
function of: mu t nat onal Corpomtion (N4NC). Ioplcs included in this coume a.e: financ al ev mnment
n which an IVNC opemtes, exhange late detemimtion, measLlemefr and m€nagemenr of varous

exchange mteexpos!.e, internationalcapita budgetng, management of shod-tem assests and tiabitilies
of an MNC.
Crcdlts: 3! Prereqlhile: FunctionalArca Co!rses

EMBA 555. Oplions, futurcs and oth€r Derivatives
Ihe course foclses on dedvatve securities. srch as oplions futurcs rnd swaps Topics incuded n th s
course 3rc: an inlroduciion to various typesof der\rative securles ar underctandingof the ma&ets n
which derivalve secudles arc lladed. d fierent prlcins modes of optons and trrures, and the Lse
dedvauve secLdlies n managing poftfo o dsk.
Crcdits: 3r Prcrequisile: Functionalarea coLrses

EMBA 567: Corporat€ Finance
This coutse explores lhe creative decisions facinglinancia manag€N in the modem coQo.aie environrnenl.
Deals wilh lhe rcle financial decislois play in optimizlng industry pedonnance. Top cs nchde making
stmtegic acquisition, structuring of linanclal conucts, evaluatof of melger canaidates, leveraged bLjyours,
competitive biddng, corporte .enructuring and other methods of shareholder valle enhancement. Atso
discusses issues rckted to corpomte capilal strlctu€, dividend policy and leasng.
Crcdits,3; Prcrcquislte, F!nctiona Aea Courses

EMBA_571: Manatemenl of Operalions and Quality
Prcvides an und€rctanding of the management and plannlng of service and manufactlring operations
rnd their roles ln o€€nzstions. The operalions iunction comp ses a of the dive$e activities involved
in the delivery of se.v ces and the prcductiof of goods. The major theme ol the course is rhe vita rote
thal prcc€ss qlalty and producl quality play in detemining a compays global competitiveness. Totat

Qualily lvlanagement oQlM) is a maior factor in determin ngthe competLveness and sur!vab ity of an
ogdr /drror. orre, opils e\.e d o .he Pnqrre qdndgefenl ot ooe.drro s dre loeLdrng
techno ogy management, capacly planning and rnatedah nranagemenl The compuler w I be used
lhrcughoul lh€ coulse lo faclitate analyss.
Crcdirs:3i Prerequsite: EMBA 502

IMBA 572: Applied Managemeol Sci€nce
This cource deals wilh the conlempomry methods of rnanagement science. Iopics incllde linear
prograrnmlng. EOQ models, brcak-even analysis. queuing models, PERI, qualiv contro afd
trcnsportation rnodek. Casestudies and complte. analysis rnay€lso be used to sove complex probtems.
Cred ts 3; Prerequisire: EI4BA 502

EMBA 573r l€€hnology and Change
O.eo 'e. . \'o.rer\ .d op-, rlF F. ,ng,oLo "c looSi.d LhdnSp
.d,r ,,' o,L..odo.1 ' ' ou p,dli-s,oe e, rd nrlcDo.. ,ere.cr' \to.v
of techno og! \!h ch have shaped the m odem work place. Frcm th s historica basis rhe posstbte impa;
on wo*els and the soc eq oi currenr and pmlected technologcal chances is assessed.
Ced ts: 3; Plerequisre: FuncuonalAr€a Co!rses
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Credii5 3 Prcrcqui!rte FuncliondlArea course\

EMBA 576: Logrslics Manag€ment
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EMBA 577: lnv€ntory Management

The cource teaches lhe stLrdents to manage nvenrores Ln the most efficienL manner' The mw maletial'
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EMSA 581: Daiabase Desitn and Applicalion Developmen(
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Crcdits' 3r Prcrequisite, FunctionalArca Cources

EMBA 582: Electronic commerce
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Area courses

tMBA 533i Networkint and Operatrng System
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EMBA 584: Computer l'letworking
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EMBA 591: Business in the Global Envi.onment
Discusses the inteffelationaships of rhe various lunctions of rhe business enlerydse in different envircnmental settings_
Contexlual analysis focuses on: flobal econonrc institltlons, systems and mechanisms, business govemment rclations a;d
cuturaldive6ty. The coume also 3ddresses such issues as ethics, social rcsponsibiity and the physical environment ircm
a rcgulatory, as we as a co.porate govemmence peEp€crive.
Credils: 3r Prcrcquisite: EMBA 541

EMBA 592: Inlernrtion.l Eusiness
This co!.se focus€s on the globalization of business and its irnpact on the management of rhe dominant o€anDation jn this
arca. An ln-depth study ofthe strategy, o.ganization ol company operutionsrharcrcss nationalboundaries willbe conducted.
The challenges presented will be addressed employing the case m€thod and compl€ring setect€d rcadings.
Crcdits , 3, Prcrcquisite: ElvlBA 52-l

EM8A sg3:Orgrniration Theory and Design
A cou.se designed to exp ore the theorctical foundations oforyanizarions, as wettas the pmgmatic consequences ofv€rious
theoies. lhe course de€h primadly with individual and grcup rcsearch tollow€d by rcgutar srudent prcsentations as an
approach to expe €ncing the implications and consequences of a number ol Jundamenial types of oBanizations. Special
focLs is placed upon the rclationship bef,leen indMduals and oBanizations.
Credils 3, Prcrcquisite: EN4BA 521

EMBA 594.Ifte Management of hnovarion and Change
This coulse willexam ne th€ paradox ofslability and change fo.which €lloEanizalions €ppearto stdve. tmpiications of this
pamdox lor decision-rnaking and sk taking wtll be examined. tn addirion, pdncipt€s and p.ocedures which have proven to
be etfective methods for innovation in oEanizauons willbe explorcd.
Crcdis : 3, Prcreqlhite, El\,48A 521

EMBA 595r Power and lnfluence
This course addrcsses the followingtopics: the basic dynamics of power in organizations, with particularattention to sources
of power, causes of politic€l instability and the effective managemenr of conflict; the effeclive use of influence tactics in the
context of sitlalional and pe$onal factoNi an undelstanding of the range ol behaviors that cornpise people\ influence
styles as wellas idenlilyingone s own influence style pmlilerand the effective developmentofcompetencies, influence ski s,
and sources oi pow€r in early:nd mid career
Crcdits 3, Prcrequisite: EI4BA 521

EMBA_596: Negotiation, Meditation and Cooflicr Resolution
Thecou6e dmws trcm rhe expedent al workshops on Negoliation conducted at the progmm on Negotiation atturua.d Law
School & l4ediation prcgmms by Leadff in Austtalb and also the work on "ditficult convem;Ions' bv the Haruard
Negotiations Proj€cr. The (heory of negotiarion and conflicr rcsolution will be inaoduce through short l€ctu;e, dis(ussrons
and pape$. Participants arethen expected to apply and demonstmte the acquircd knowledge through pmclice negotiations
, nedrldlro r\ and one.on one otltcLlr conversation!
Credits :3, Prcrequisite: E[,48A 527

EMBA_597: R€se.rcb Methodologr
lhis cou.se is designed lo p.ovide an overview ofthe social& business rcsearch prcc€ss- This unit will familiadze sludenrs
with fundamental concepts of social & business rcsearch and ireqlently encountered rcsearch ropics and techniques used
in business pmctice. This cours€ is direcled at students int€rested in quantitativ€ methods of soci;l and business rcs€arch.
The subject provides an introduction to many of the techniques cuff€ntly used in modem business pmctice. Topics may
include: fomulalion of business & social res€arch prcblems, data collection, and techniques of daia anaiysis, rcsearci
design, hypothesis testing, correlation, rcgression and analysis ofvadance.
Credils: 3, Pre.equisite: EMBA_502

EMBA 600: Strategic M.n.gemeol
This s the capnone coulse for rhe EMBA Progmm. Ths coulse discusses functions and rcsponsibilities of senior
manag€ment,lhe cnUcalprcblems that aflect slccess in the lotalenlemdse, and the decisions that determine the dircction
oflhe oEanization and shape its fut!rc. The apprcach of rhe cource is pmcticaland prcbtem o.iented. A rnajor part of the
course involves applyifg concepts, fiameworks, analtrtcaltechniq!es, and managerial insights to lhe stmtegic issueswhich
rcal wodd companies f€ce. Cases will be d scussed and analyzed from various perspeclives. Stmte$/ is thtunilying theme

Crcdits: 3r Prcrcquisite: AllCoo6es
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Corporute Member of Dhaka Slock E\change

13. Dr. KfialilRahman

ceneva. Switerand

14. Mr. H. N. Ashequr Rahman

cJlco sleel (BD) Lrd Dhal; Banslad$h and

Former State Minister& Member of ParLiament

15. Mrs. Razia Samad

sea R€sources GrcuP of Compaiies Bangladesh

f;fijiG-

5. Mr. Syed Manzur Elahi

Treaslrer, East West universiry

Chaiman. APex Grcup, Dhaka

MutualTrust Bank Ltd &
Former Advlsor to the Ca€laker Govemment

5. Dr. Mohammed Famshuddin
Presldeot, Board ol Directorc &

Founder Ve Chancellor
East West Unlversny and

Former Govemor, Bangladesh Bank

7. Mr. Mohammed Zahid'rlHaque R.Ph

New Hyde P6*. N.Y n0040, usA

8 Dr Saidur Rahman Lasker

Food & Agr cuLtuE Or8anralron ol lhe Unlted Nalions

va Guglelmo, CLamara 8 Rome 00154 Lralt

swu 40



Fecipients of Merit Schotarships with ihe Hon,be Edlcaton llin]ster

East Wesl Universlty Slallrr !S Irade Show,20O5

. r,rnJd br lL aiiic. ol nle R.Eist,rt, !:.sL West uwesity pubtshetj n q)ht 2005: r.!'r,.h lr_f slr.d liJD, Opet & mntn. FwLt Chc .t piotoleph! Ctub

-.Ga..-




