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Mr. Sayeed Alam
Senior Lecturer

East West University
Mohakhali, Dhaka,
Bangladesh.

SUBMISSION OF PROJECT REPORT
Dear Sir

This is with great pleasure for me to submit the Project Report, which is a partial requirement for

the degree of Bachelors of Business Administration.

I have done my project on a research based topic “The Relationship Between Locus of Control
and Type A-Type B personality”. While I was preparing the project, I came up to know various
aspects of job environment which was unknown to me. I believe my experience that I gathered
preparing the project will help me in my professional life in the future. This report gave me the
opportunity to match the theoretical knowledge in the real life situation, which would be a great
help for me in the future.

I sincerely hope that you will enjoy reading this report and can have at least some idea regarding
my point of view toward different kind of personality pattern. I would be happy to clarify any

part of this report whenever necessary.

Last but not least, I appreciate this opportunity to show my profound gratitude to you for sparing
your valuable time, guidance, constant effort and prompt attention as and when required for

accomplishing this report.

Yours sincerely,

Sumaiya Tabassum
2003-2-10-136
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Methodology: The overall process was started filling up the questionnaires. Based on the
questionnaires all the calculations have been made. I selected the Hypothesis process to come up
to a conclusion. The questionnaire was filled up by the individuals. Each individual did this
separately not in a group. No verbal communication was involved between the subjects and the
researchers. Some of the references were taken from the web sites. For the calculation, I used

SPSS as the instrument.



Executive Summary: The report contains data regarding how one type of personality pattern
can vary depending on other types. If there are correlations then that can bring huge change in
the organization’s environment. Like, if the organization knows about a person’s preferences, he
can be charged with tasks that he has interest. It will increase the individual’s motivation,
performance which will lead to loyalty toward the organization. My report consists of the
relationship between two types of personality pattern. After completing the overall process I

have come up to know that there is relationship between different personality pattern.



Part A

Obj ective: To investigate whether locus of control differs depending upon Type A and Type
B personality.

Locus of Control is a theoretical construct designed to assess a person's perceived control over
his or her own behavior. The classification internal locus indicates that the person feels in
control of events; external locus indicates that others are perceived to have that control.
Although popularly associated with Jullian Rotter after his publication in Psychological
Monographs where he outlined his now classic "locus of control" scale (1966), work on locus of
control actually predates Rotter's paper, as Lefcourt's (1966) review in the same year as Rotter's
paper clarifies. Its roots can be found in the work on typical and atypical expectancy shifts
carried out by psychologists in the 19505, People with an external locus of control are generally
more apt to be stressed and suffer from dcpression as they are more aware of work situations and
life strains. Women tend to have more of an external locus than men. A more internal locus of
control is generally seen as desirable. Having an Internal locus of control can also be referred to
as "personal control”, "self-determination”, etc. Males tend to be more internal than females; as
people get older they tend to become more internal; people higher up in organizational structures
tend to be more internal. Internal locus protects against submission to authority -- more resistant
to others influence (but tend to be more premature and less sympathetic than externals). Locus of
control is related to, but distinct from, several other social psychological constructs related to

COIltI'Ol.( v/ www. relerence.conysearch’’g=locus’ 200f%20co1 )

Those with a high internal locus of control have better control of their behavior and tend to
exhibit more political behaviors than externals and are more likely to attempt to influence other
people; they are more likely to assume that their efforts will be successful. They are more active
in seeking information and knowledge concerning their situation than do externals. The
propensity to engage in political behavior is stronger for individuals who have a high internal

locus of control than for those who have a high external locus of control.



Type A personality, also known as the Type A Behavior Pattern, is a set of characteristics that
includes being impatient, excessively time-conscious, insecure about one's status, highly
competitive, hostile and aggressive, and incapable of relaxation. Type A individuals are often
highly achieving who multi-task, drive themselves with deadlines, and are unhappy

about the smallest of delays. They have been described as stress junkies.

The Type B personality, in contrast, is patient, relaxed, and easy-going. There is also a Type
AB mixed profile for people who cannot be clearly categorized and have a combination of both

types of personality.

According to Friedman (1996), Type A behavior is expressed in three major symptoms, one

covert and hidden, as well as two additional factors that are more overt and observable:

» An intrinsic insecurity or insufficient level of self esteem which is considered to be the
root cause of the syndrome. This is believed to be covert and therefore less observable.
» Time urgency and impatience, which causes irritation and exasperation.

» Free floating hostility, which can be triggered even over little incidents.



Here, Type A and type B personality are the independent variable

And Locus of Control is the depended variable. -2

Hypothesis:

Null Hypothesis: Locus of control of type A persons differ from that of Type B
persons.

Alternate Hypothesis: Locus of control of Type A persons does not differ from

that of Type B persons.

Participants: In the research. we had a sample size of 40. Majority of the sample size was
male. It is like a 80-20 ratio of male and female. So female contribution in this research was not
that much. The sample size is having age group of in an average 25 to 50. The salary ranged

from 10.000 to 35.000 (approximately).

Instrument: [ constructed two questionnaires. One is for Type A and Type B personality.
And another one is for locus of control. At the starting of the questionnaire there was some
general question regarding age. education, salary. gender of the sample size. For the locus of
control there were 28 questions. The locus of control question was rated according to the stated
manner:
For, A = rarely (less than 10% of the time)

B = occasionally (about 30% of the time)

C = Sometimes (about half the time)

D = frequently (about 70% of the time)

E = usually (more than 90% of the time)

I scored in such manner that in locus of control for the question number

1.2.4.6.8.11.14.17.19.22.24 26 .27

:'.)I
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And for the question number 3.5,7,9.10.12.13,15,16.18.20,21.25.28
A=1
B=2

The higher the score the person is more close to internal and the lower the score the score the
person is closer to external.

Now, for the question of Type A and Type B personalities there were 7 questions. Each
question was having a scale of 1 to 8.

[ summed up the value for each question. Here, the higher the score that person is considered as

Type A personality. And the lower the score that person is considered as Type b personality.

Procedure: I distributed my questions among 40 persons in three different organizations. One
is Bangladesh Krishi Bank, one is Grameen Phone and the other one is citycell. 10 persons of
each organization filled up the questions except the Grameen Phone employess. 20 emplovees of
GP helped me in filling up the questionnaire. The questionnaire was filled by each individual
person. Not in a group. There was no verbal communication between the researcher and the

subjects. | only made them to understand how they have to fill up the questionnaire.




Part B

Frequencies
Statistics
LOC
N Valid 40
Missing 0
Mean 97.6500
Median 97.0000
Mode 92.008
Std. Deviation 10.52116
Minimum 80.00
Maximum 132.00

a. Multiple modes exist. The smallest value is shown

LOC

10

oy
S Std. Dev = 10.52
§- Mean = 97.7
IJ‘: N =40.00
800 900 1000 1100 1200 1300
85.0 95.0 105.0 1150 125.0
LOC

From the diagram, it is clearly visible that the standard deviation of the dependent variable Locus
of Control 1s 10.52, mean value is 97.7; the standard deviation

indicates the variability or dispersion among the 40 values which is 10.52 and the diagram shows
its a positively skewed graph that means it's right tail is longer than left tail; its longer right tail
tells its 10.52% deviated from the normal distribution.



Frequencies

Statistics
TYPEAB
N Valid 40
Missing 0
Mean 37.8250
Median 38.0000
Mode 38.00
Std. Deviation 4.43117
Minimum 25.00
Maximum 49.00
TYPEAB

12

Std. Dev = 4.43
Mean = 37.8
N =40.00

Frequency

TYPEAB

From the diagram of the independent variable Type A & B, we finds out that the standard
deviation is 4.43 and the mean or average value is 37.8; the standard deviation tells the
dispersion is very less which means its not very much deviated from the normal distribution

curve. Also the diagram shows it. It’s closer to the normal distribution. The deviation is only

4.43%.
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T-Test

Paired Samples Correlations

N Correlation Sig.
Pair1 LOC & TYPEAB 40 039 .812

Paired Samples Test

Paired Differences
95% Confidence
Interval of the
Std. Error Difference
Mean Std. Deviation Mean Lower Upper t df Sig. (2-tailed)
Pair1 LOC-TYPEAB| 59.8250 11.25665 1.77983 56.2249 63.4251 33.613 39 .000

The paired sample correlation the relation between two variables is positive. But they are having
very weak positive correlation 0.039; we can say, the dependent variable can vary only

sometimes or in a very few proportion with the independent variable Type A & B.

I will try to make the findings more valid through Pearson's Correlation.

Correlations
Correlations

LOC TYPEAB

LOC Pearson Correlation 1 .039
Sig. (2-taiied) . 812

N 40 40

TYPEAB Pearson Correlation 039 1
Sig. (2-tailed) .812 .

N 40 40

The Pearson's correlation also tells that they are having very poor positive correlation which is

again .039

11



Regression

Variables Entered/Removed

Variables Variables
Model Entered Removed Method
1 TYPEAR . | Enter

2. All requested variables entered.
b. Dependent Variable: LOC

Model Summary
Adjusted Std. Error of
Modei R R Square | R Square | the Estimate
1 .039° .002 -.025 10.65067

a. Predictors: (Constant), TYPEAB

ANOVA®
Sum of
Model Squares df Mean Square F Sig.
1 Regression 6.500 1 6.500 .057 .8128
Residual 4310.600 38 113.437
Total 4317.100 39
2. Predictors: (Constant), TYPEAB
b. Dependent Variable: LOC
Coefficients®
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 94.165 14.655 6.425 .000
TYPEAB .092 .385 .039 .239 .812

2. Dependent Variable: LOC

From the regression analysis, we can see the R square is only .002 which indicates the R square
value is less than .05; as R square is less than .05 we can’t reject the null hypothesis. The null

hypothesis is accepted. But there is very weak positive correlation.

12



Explore

Case Processing Summary

Cases
Valid Missing Total
N Percent N Percent N Percent
TYPEAB 40 100.0% 0 0% 40 100.0%

60

50.
o
40
30 |
(@4
(@]
20
Ne 20
TYPEAB

As 1 said before based on the histogram that the independent variable is closer to the normal
distribution, the Whisker curve also looks like that. The right whisker and left whisker is more or
less equal. But there are 3 variables or 3 persons who are in the extreme and don’t included in the
curve. These are number 7, 9, 25. In number 7 & 25 persons are having too much low score. And

in number 9 the persons scored very high.

13



Explore

Case Processing Summary

Cases
Valid Missing Total
N Percent N Percent N Percent

LOC 40 100.0% 0] .0% 40 100.0%
140
1304 c
1204 ————
110+
100 1

a0 4

804 —_—

70

N= 0
LoC

In the Whisker curve it is easily visible that the dependent variable is positively skewed which
means the right tail is longer than the left tail. It was also proven in the histogram. But there is

one extreme value in number 9. The person scored pretty much higher value than the other

people.

Findings: As R square is .002 which is pretty much less than .05 and it indicates the result is

significant and the null hypothesis can’t not be rejected. Null hypothesis is accepted. So Locus of
control does differ for Type A and type B personality.

Discussion: From the definitions of Locus of control (internals & externals) and Type A and

Type B personality it seems that there is relationship between them and my research also says the
same fact. But, the correlation is very poor. Which indicates, always it is not possible in each and

every organization where Locus of control will vary for according to Type A and Type B

14



personality. It can be for various reasons or there may have error on research. The possible

reasons why I ended up with poor relation can be:

v

v

v

The sample size we used was not in proper size. It was very small size. And it is quite
impossible to reach into a conclusion or opinion with a sample size of 40.

Then the environment factor is an important issue. I chose two private and another public
organization. In our country, there are huge differences between government and private
organizations especially in the case of work environment. So it can have an effect on the
findings. Besides 20 samples of the 40’s were taken from one organization. So it can also
have an affect on the findings.

Another important thing is the male-female ratio. At the very beginning (in PART —-A) I
said that in this research it was found males are more internals than females. In my
research the male-female ratio is approximately 80-20 ratio. So it could have an effect on
our findings.

I did not include some traits that explain correctly an individual. These are family
origins, self efficacy; age etc. Research said that many internals have grown up with
families that modeled typical internal beliefs. And externals are typically associated with
lower socioeconomic status, because poor people have less control over their lives.
Again, It is sometimes assumed that as people age, they will become less internal and
more external. Besides, Self-efficacy has been measured by means of a psychometric
scale and differs from locus of control in that whereas locus of control is generally a
measure of cross-situational beliefs about control, self-efficacy is used as a concept to
relate to more circumscribed situations and activities. So my questionnaire should have
contained these materials, then I could be able to end up with more stronger relationship.
( )

Rotter also developed a scale to measure Locus of control

Rotter's Locus of Control Scale

1. a. Children get into trouble because their patents punish them too much.

15



b. The trouble with most children nowadays is that their parents are too easy with them.

2. a. Many of the unhappy things in people's lives are partly due to ba_lg luck.

b. People's misfortunes result from the mistakes they make.

3. a. One of the major reasons why we have wars is because people don't take enough

interest in politics.

b. There will always be wars, no matter how hard people try to prevent them.

4. a. In the long run people get the respect they deserve in this world

b. Unfortunately, an individual's worth often passes unrecognized no matter how hard he tries
5. a. The idea that teachers are unfair to students is nonsense.

b. Most students don't realize the extent to which their grades are influenced by accidental
happenings.

6. a. Without the right breaks one cannot be an effective leader.

b. Capable people who fail to become leaders hive not taken advantage of their opportunities.
7. a. No matter how hard you try some people just don't like you.

b. People who can't get others to like them don't understand how to get along with others.

8. a. Heredity plays the major role in determining one's personality

b. It is one's experiences in life which determine what they're like.

9. a. I have often found tlint what is going to happen will happen.

b. Trusting to fate has never turned out as well for me as making a decision to take a definite

course of action.

16



10. a. In the case of the well prepared student there is rarely if ever such.a thing as an unfair test.

b. Many times exam questions tend to be so unrelated to course work that studying in really

useless.

11. a. Becoming a success is a matter of hard work, hick has little or nothing to do with it.
b. Getting a good job depends mainly on being in the right place at the. right time.

12. a. The average citizen can have an influence in government decisions.

b. This world is run by the few people in power, and there is not much the little guy can do about

it.
13. a. When I make plans, [ am almost certain that I can make them work.

b. It is not always wise to plan too far ahead because many things turn out to- be a matter of good

or bad fortune anyhow.

14. a. There are certain people who are just no good.

b. There is some good in everybody.

15. a. In my case getting what I want has little or nothing to do with luck.
b. Many times we might just as well decide what to do by flipping a coin.

16. a. Who gets to be the boss often depends on who was lucky enough to be in the right place
first.

b. Getting people to do the right thing depends upon ability, luck has little or nothing to do with
it.

17. a. As far as world affairs are concerned, most of us are the victims of forces we can neither

understand, nor control.

17



b. By taking an active part in political and social affairs the people can control world events.

18. a. Most people don't realize the extent to which their lives gre controlled by accidental

happenings.

b. There really is no such thing as "luck.”

19. a. One should always be willing to admit mistakes.

b. It is usually best to cover up one's mistakes.

20. a. It is hard to know whether or not a person really likes you.

b. How many friends you have depends upon how nice a person you are.

21. a. In the long run the bad things that happen to us are balanced by the good ones.
b. Most misfortunes are the result of lack of ability, ignorance, laziness, or all three.
22. a. With enough effort we can wipe out political corruption.

b. It is difficult for people to have much control over the things politicians do in office.
23. a. Sometimes I can't understand how teachers arrive at the grades they give.

b. There is a direct connection between how hard 1 study and the grades I get.

24. a. A good leader expects people to decide for themselves what they should do.

b. A good leader makes it clear to everybody what their jobs are.

25. a. Many times 1 feel that 1 have little influence over the things that happen to me.
b. It is impossible for me to believe that chance or luck plays an important role in my life.

26. a. People are lonely because they don't try to be friendly.

18



b. There's not much use in trying too hard to please people, if they like you, they like you.
27. a. There is too much enphasis on athletics in high school.

b. Team sports are an excellent way to build character.

28. a. What happens to me is my own doing.

b. Sometimes I feel that I don't have enough control over the direction my life is taking.
29. a. Most of the time I can't understand why politicians behave the way they do.

b. In the long run the people are responsible for bad government on a national as well as on a

local level.

Score one point for each of the following:

2.a,3.b,4.b,5.b, 6.a,7.a,9.a,10.b, 11.b, 12.b, 13.b, 15.b, 16.a, 17.a, 18.a, 20.a,
21.a,22.b,23.a, 25.a, 26.b, 28.b, 29.a.

A high score = External Locus of Control

A low score = Internal Locus of Control

If I compare my questionnaire with this one then I see there are so many differences. I skipped
many categories. As I said that from the family, growing up environment locus of control is
varied or depends on, here Rotter included everything. Also, I said Higher Value is -Intemals and
Lower Value is Externals. But Rotter says the opposite. If I could consider Lower value as

Externals than we might have established stronger and concrete relationship.

19



v' There could have so many indicators in our questionnaire for Type A and Type B
personality. For example, I could have gone for identifying the cognitive analysis of the
individuals, how each individual are judging or pexceiving, how each individual
sense or feel everything. If T would have added these criteria then may be a bit
correlation would be found.

v" Furthermore, combination of verbal and non-verbal research provides more accurate
result. If I would have gone for interviewing each sample than we could have measure the
accuracy of their answer and also could have observed their reaction. This could help us
to have better findings.

v" There are many who did not fill up the portion for age and salary. So we had to estimate

instead of having exact result.

So, at last 1 think the result I have got (means locus of control does differ depending upon Type

A and Type B personality, but in a very few extent) because of the given reasons.

Conclusion: From the above calculation, it is obvious that there is a relationship between two
personality patterns. But the relationship I found is pretty much weak. May be the reason of this
is very small sample size. To prove or to establish a fact it is required to have sufficient amount
of sample size. For me, 1 had only samples of 40 out of the greater population. Besides, it was
the limitation of this project. I could not make 1t possible to gather more samples and had to
work with the size of 40. But, I believe this finding can take further with a bigger sample that
will vitally change an organization’s structure. The overall work really made me to end up with a

new idea and this is the learning from preparing this process.

16
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LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide what your iormal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

]
€

,

10.1. When faced with a problem I ---&- —try to forgetit. & e nn o

102. T é__ need frequently encouragement from others for me to keep working at a difficult task. C i:_
103. I _C  like jobs where I can make decisions be responsible for my own work. | g

10.4. 1 . change my opinion when someone I admire disagrees with me. ’

10.5. 1f1 want something I __ & work hard to getit. [ 7

106.1 & prefer to learn the facts about something from someone else rather than have to dig them
out of myself. [ *

10.7. Twill _C_ accept jobs that require me to supervise others.

108. 1 # have ahard time saying “no” when someone tries to sell me something I don’t want.
109. 1 like to have a say in any decisions made by any group I'm in.

10.10.1 & consider the different sides of an issue before making any decisions.

10.11. What other people think E has a great influence on my behavior. !

10.12. Whenever something good happensto me I & feel it is because I’vé earned it. [ © )
10.13. I_(); enjoy being in a position of leadership. ( !

10.14.1 ég need someone else to praise my work before I am satisfied with what I’ve done.( 4 v

1015.1am =& sure enough of my opinions to try and influence others. | Z -

10.16. When something is going to affect me I £ learnasmuchaboutitasIcan. [ £

1017.1__ A decide to do things on the spur of the moment. | 2



A = Rarely ( less than 10% of the time ) ' g
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is £ more important than being praised by
someone else. r\ -

10.19.1 /> let other peoples demands keep me from doing things I want to do. | L!.":_,

s

10.20. 1 D stick to my opinions when someone disagrees with me. :’ x \

10.21.1__ C_ do whatI feel like doing not what other people think I oug_ht todo. [ G

1022.1 ¢ get disgouraged when doing something that takes a long time to achieve results. |
10.23. When part of a group I prefer to let other people make all the decisions.|

10.24. When [ have a problem I D follow the advice of friends or relatives. (2

10.25. 1 _C: enjoy trving to do difficult tasks more than I enjov trying to do easy tasks. [ =

10261 A prefer situations where I can depend on someone else’s ability rather than just mv own. (\:‘l-_,..'

10.27. Having-someone important tell me 1 did a good job is C  more to me than feeling I've done a
good job. [ 4~

10.28. When I’'m involved in something | (= try to find out all I can about what is going on even when
someone else is in charge. / ~

==,
\

v
4

~

/



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual about 1234560 7@ Am ncever lale
appointments

Am not competitive 12345638 Am \}ery competitive
Never feel rushed, 123403678 Always feel rushed pressure

cven under

Take things one at a 12345 6(ﬁ 8 Try to do may things at once; think
time about what I am going to do next
Do things slowly 123456738 Do things fast (eating.walking.etc.)
Express feclings 1253@ 5678  "Sit"on leelings
Flave many interests 123456758 [Tave few interests outside work

/ D
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LOCUS OF CONTROL QUESTIONNAIRE

Pl=azse read each statement. Where there is a blank, decide -what your, normal attitude, feeling, or behavior

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

L]
A P q

10.1. When faced with a problem I /7 try to forget it. — . &

102. 1 5~ need frequently encouragement from others for me to keep working at a difficult task. !-"I 4
10.3. 1 é like jobs where I can make decisions be responsible for my own work. !\ 5 )
10.4. 1 _ﬁg change my opinion when someene [ admire disagrees with me. / |

10.5. If [ want something [ £ work hard to get it. “;

10.6. 1 B prefer to learn the facts about something from someone else rather than have to dig them
out of myself.

10.7. T will E accept jobs that require me to supervise others. fr{"'

10.8. I B have a hard time saying “no” when someone tries to sell me something I don’t want. yi
10.9. 1 E like to have a say in any decisions made by any group I’'m in.

10.10. I ) consider the different sides of an issue before making any decisions. | ;

10.11. What other people think A has a great influence on my behavior. 'J /o )
10.12. Whenever something good happens to me | D feel it is because I’ve earned it.| | ‘\
10.13.1 £ enjoy being in a position of leadership. ' =

10.14.1 /2 need someone else to praise my work before [ am satisfied with what I’ve done.
10.15.Tam & sure enough of my opinions to try and influence others. | =

10.16. When something is going to affect me I D learn as much about it as I can.

10.17.1 €~ decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time )

B = Occasionally (' about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is C more important than being praised by

someone else. j <,
.2/

1019.1 < letother peoples demands keep me from doing things [ want to do.

10.20. 1 - stick to my opinions when someone disagrees with me. ’

1021.1 & dowhatT feel like doing not what other people think I ought to do. _1'-'_".
10221 C get discouraged when doing something that takes a long time to achieve results.
10.23. When part of a group I C prefer to let other people make all the decisions. .

(o=

10.24. When [ have a problem [ A follow the advice of friends or relatives. | 5 )

1025.1 & enjoy trying to do difficult tasks more than I enjoy trying to do easy tasks.

10.26. 1 prefer situations where [ can depend on someone else’s ability rather than just myv own.
10.27. Having someone important tell me I did a good job is 3 more to me than feeling I've done a
good job. | | "\\
.. N I|

10.28. When I’m involved in something [ C. try to find out all I can about what is going on even wher
someone else is in charge. |




Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual about 1 2345 @ 7 8 Am never late

appointments

Am not competitive 12345 6/:7) 8 Am very competitive

Never feel rushed, 1234 @ 67 8 Always feel rushed pressure

cven under ‘

Take things one at a 12335678 Try to do may things at once; think

time about what [ am going to do next

Do things slowly 13345678 Do things fast (eating.walking.etc.)

Express [eclings 2345 @7 N "Sit" on leclings

Flave many interests 125 @ 5678 [Tave [ew interests outside work
AR
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Demographic Variabies

Age: Bg_ Years

=

Gender: Male / Female Cf_
. | +

Education Span: ' © Years

Occupation (5 oUd}. Seyiqca

Monthly Income: 2 S ©06  Taka (Approx.)

Marital Status i g =



LOCUS OF CONTROL QUESTIONNAIRE

Piease read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

A = Rarely (less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

I

10.1. When faced with a problem I~ ___try to forget it. - :
102.1_ A  need frequently encouragement from others for me to keep working at a difficult task.
103. 1 & like jobs where I can make decisions be responsible for my own work.
10.4. 1 /3 change my opinion when someone I admire disagrees with me. » .

10.5. If I want something] 7 work hard to getit. | L

106.1 & prefer to learn the facts about something from someone else rather than have to dig them
outof myself. |

10.7. Twill D accept jobs that require me to supervise others. [ [ |

108.1_C have a hard time saying “no” when someone tries to sell me something I don’t want. /' 72

g N

109.1 like to have a say in any decisions made by any group I’m in. L
10.10.1_C consider the different sides of an issue before making any decisions. ( ,_-"- 
10.11. What other people think £ has a great influence on my behavior.

10.12. Whenever something good happens to me I A feel it is because I've earned it. | ’
1013.1 < enjoy being in a position of leadership. | ¢

10.14.1 D need someone else to praise my work before I am satisfied with what I've done. [ 7

10.15.]am & sure enough of my opinions to try and influence others. | =
1
10.16. When something is going to affect me I < learn as much about it as I can. =~

1017.1_ & decide to do things on the spur of the moment. |



A = Rarely ( less than 10% of the time ) *
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%o0f the time )

_—
(1
10.18. For me, knowing I’ve done something well is “~  more important than being praised by
someone else. /

|

10.19.1 73 let other peoples demands keep me from doing things I want to do. | 1)

10.20.1 A stick to my opinions when someone disagrees with me. :'\ A '_
1021.1_C_  do what I feel like doing not what other people think I ought to do. [ -
10.22.1 D get discouraged when doing something that takes a long time to achieve results., 7 /

10.23. When part of a group [ D prefer to let other people make all the decisions. ' ’

—

10.24. When I have a problem I € follow the advice of friends or relatives.
10.25. 1 C- enjoy trying to do difficult tasks more than I enjoy trying to do easy tasks.| =
10.26. 1 C _ prefer situations where [ can depend on someone else’s ability rather than just my own. |

10.27. Having someone important tell me [ did a good job is 3 more to me than feeling I've done a
good job. 141\
)
10.28. When I'm involved in something I D try to find out all I can about what is going on even when
someone else is in charge. :
4

\
W,

&)



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual about
appointments

Am not competitive

Never feel rushed,
cven under

Take things one at a
time

Do things slowly
Express feelings

FHlave many mterests

3 4(56 7 8

345078
34)5678

3456/(1)8

4(56 7 8

Lo

')

450)7 8

(0)7 3

4

L2
(N

Am never late

Am very competitive

Always feel rushed pressure

Try to do may things at once; think
about what [ am going to do next

Do things fast (eating.walking.etc.)
"Sit on feelings

flave fow mierests outside work



o

LI

(W]

Demographic Variabies

Age: 17 Years

Gender: Male7 Female

Education Span: | & Years

Occupation Qe €t

Monthly Income: Taka (Approx.)

Marital Status ,\ 3
Moot e



LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide what your-*normal attitude, feeling, or behavior
would be:

A =Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

[ 3

-10.1. When faced with a problem I i try to forget it. 2 )

102. 1 . néed frequently encouragément from others for me to keep Working at a difficult task. [ \
103. 1 = ke jobs where I can make decisions be responsible for my own work. ’”
1041 D change my opinion when someone I admire disagrees with me. (=

10.5. If I want something I D work hard to getit, | M

106. 1 < prefer to learn the facts about something from someone else rather than have to dig them
out of myself.

10.7. Twill D aéceptjobs that require me to supervise others. | .

10.8. 1_;/_;# have a hard time saying “no” when someone tries to sell me something I don’t want. | * 3
109. 1 e like to have a say in any decisions made by any group I’m in. i ‘4?‘

10.10. 1 b consider the different sides of an issue before making any decisioﬁs. H

10.11. What other people think N has a great influence on my behavior. ’/

10.12. Whenever something good happens to me I D feel it is because I've earned it. (4

10.13.1 7.  enjoy being in a position of leadership. ( f

10.14.1 > need someone else to praise my work before I am satisfied with what I’ve done. e "/
10.15. Tam < | sure enough of my opinions to try and influence others. |

10.16. When something is going to affect me I > learn as much about it as I can.

10.17.1__ ¥ decide to do things on the spur of the moment. | L



A = Rarely ( less than 10% of the time ) .
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is D> more important than being praised by

someone else. [ |y

10.19.1 < letother peoples demands keep me from doing things I want to do. (' : /

stick to my opinions when someone disagrees with me. | ‘-
1021.1 <, do whatI feel like doing not what other people think I ought to do.
10.22.1 get discouraged when doing something that takes a long time to achieve results. /

10.23. When part of a group I < prefer to let other people make all the decisions.

10.24. When [ have a problem I E=  follow the advice of friends or relatives. ( 4 b

-

10251 /5 enjoy trving to do difficult tasks more than [ enjoy trying to do easy tasks. _. 1

10261 < prefer situations where [ can depend on someone else’s ability rather than just mv ouwn. | ™

10.27. Having someone important tell me [ did a good job is b more to me than feeling ['ve done a
good job. 1

10.28. When I’'m involved in something I £ try to find out all I can about what is going on even when
someone else is in charge. |

A , {



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual about 1 2345678  Amneverlate
appointments

Am not competitive 123450678 Am \}ery competitive
Never feel rushed, 123456738 Always feel rushed pressure

cven under

Take things one at a 12345678 Try to do may things at once; think
time about what [ am going to do next
Do things slowly 12345678 Do things fast (eating.walking.etc.)
Express [eclings 123435678 "Sit" on feclings

tlave many mterests 12345678 [lave few interests outside work
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Demographic Variabivs

Age: ¢33 Years

Lo
Gender: Male / Female

Education Span: 16 Years
Occupation Coyuico
Monthly Income: | 6,0005 Taka (Approx.)

Marital Status Mavrs el



LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

10.1. When faced with a problem I éﬁ __try to forgetit. .. © e
10.2. 1 ﬁE _need frequently encouragement from others for me to keep working at a difficult task.
103.1 & like jobs where I can make decisions be responsible for my own work. | = y

10.4. 1__C_  change my opinion when someone I admire disagrees with me.

10.5. If I want something I & work hard to get it.

106.1 D prefer to learn the facts about something from someone else rather than have to dig them
out of myself.

A
10.7. Twill 77 accept jobs that require me to supervise others.
108. 1 A4 have a hard time saying “no” when someone tries to sell me something I don’t want.
109.1 % like to have a say in any decisions made by any group I’m in.

10.10.1 & consider the different sides of an issue before making any decisions.

—

10.11. What other people think € has a great influence on my behavior.
10.12. Whenever something good happens to me [ = feel it is because I’ve earned it. | 5]
10.13.1 _D— enjoy being in a position of leadership.

10.14.1_ A need someone else to praise my work before I am satisfied with what I’ve done. v_ é
10.15.1am & sure enough of my opinions to try and influence others. = =

10.16. When something is going to affect me [ E learn as much about jt as [ can. [ = .—

10.17.1 D decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is A more important than being praised by
someone else. | !

10.19.1 € let other peoples demands keep mie from doing things I want to do.
10.20. 1 [2 stick to my opinions when someone disagrees with me. .

1021.1 & do what feel like doing not what other people think I ought to do. | 5

10.22.1 fl.' get discouraged when doing something that takes a long time to achieve results. [ £

10.23. When part of a group | - prefer to let other people make all the decisions.

..\.

10.24. When I have a problem [ £ follow the advice of friends or relatives. /4

J

10251~ enjov trving to do difficult tasks more than [ enjov trying to do easy tasks. | &

~ - . . . So . d
10.26.1_ ./ prefer situations where [ can depend on someone else’s ability rather than just my own.| 7
10.27. Having someone important tell me I did a good job is _ . ~_more to me than feeling I've done a
good job. |

. . . A ) .
10.28. When I’'m involved in something [ /- try to find out all I can about what is going on even when
someone else is in charge. / 4




Type A-Type B Sclf-Test

To determine your Type a or Type B profile, circle the number on the continuums (the
verbal descriptions represent endpoints) that best represents your behaviour for each
dimension.

Am not competitive

Never feel rushed,
cven under

Take things one at a
time

Do things slowly
Express leclings

Plave many mterests

1234

1234

1234

1 2

(>

] LD

[P

e

6(7)38

678

678

Am never late

Am very competitive

Always feel rushed pressure

Try to do may things at once; think
about what I am going to do next

Do things fast (eating.walking.etc.)
"Sit" on feelings

[[ave low miterests outside work



Demographic Variabivs

Age: Y0 Years

CGender: Male / Femz;l?f

Education Span: 14 Years
Occupation
Monthly Income: Taka (Approx.)

Marital Status



LOCUS OF CONTROL QUESTIONNAIRE

ease ead each statement. Where there is a blank, decide - what your normal attitude, feeling, or behavior

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

e, there are always unusual situations in which this would not be the case, but think of what you
VO ._'._ do or feel in most normal situations.

“Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

10.1. When faced with a problem I - = try to forget it.—--
10.2. I need frequently encouragement from others for me to keep working at a difficult task. |
10.3. 1 {_ like jobs where I can make decisions be responsible for my own work. (

10.4. 1 €. change my opinion when someone I admire disagrees with me. |

10.5. If I want something I < work hard to get it.

10.6. 1 C_  prefer to learn the facts about something from someone else rather than have to dig them
out of myself. ;

10.7. Twill <l accept jobs that require me to supervise others. [ ]

|

10.8. 1 - have a hard time saying “no” when someone tries to sell me something I don’t want.
109. 1 <. liketo have a say in any decisions made by any group I’m in.

10.10. 1 - consider the different sides of an issue before making any decisions.

10.11. What other people think €.  has a great influence on my behavior. f_

10.12. Whenever something good happenstome I &2 feel it is because I’ve earned it. | %
10.13.1 @ enjoy being in a position of leadership. :

10.14.1  &. need someone else to praise my work before I am satisfied with what I’ve done.
10.15.Tam L sure enough of my opinions to try and influence others. U

10.16. When something is going to affect me I </ learn as much about it as I can. |

10.17.1 o decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time ) .
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is € more important than being praised by
someone else. :

10.19.1 @_ let other peoples demands keep me from doing things I want to do. '1>

10.20. 1 €. stick to my opinions when someone disagrees with me. (5

.

10.21.1 o/ do what I feel like doing not what other people think I ought to do.
10.22.1 d  get discouraged when doing something that takes a long time to achieve results. -f/ '
10.23. When part of a group I A prefer to let other people make all the decisions. | <

= |

10.24. When 1 have a problem 1 <L follow the advice of friends or relatives. ”L/

10.25. I_OL_ enjoy trying to do difficult tasks more than I enjoy trying to do easy tasks. [ * )

10.26.1 /4_ prefer situations where [ can depend on someone else’s ability rather than just myv own. |

/1
10.27. Having someone important tell me I did a good job is AT more to me than feeling I've done a
good job. '

- )

10.28. When I’m involved in something ] O/[ try to find out all I can about what is going on even wher
someone else is in charge. /

P . S

C




Type A-Type B Self-Test

5 determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each
dimension.

Am casual about 1 234(567 8 Am never late

appointments

Am not competitive 1234 §“ 678 Am Qery competitive

Never feel rushed, 1234 /5/6 7 8 Always feel rushed pressure

cven under

Take things one ata 1234 SC@ 7 8 Try to do may things at once; think
time : about what I am going to do next
Do things slowly 1234 ﬁﬁ 6738 Do things fast (eating.walking.etc.)
Cxpress [eelimgs [ 3;‘5} S 678 "Sit on feclings

[lave many interests 125 ,/'_]5 6738 Flave fow mterests outside work
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Demographic Variabies

Age: R 2 Years
=
Gender: Male / Female
Education Span: 1 £ Years
Occupation f%w; vote e b
Monthly Income:  2.C, C'C ¢ Taka (Approx.)

Marital Status | .
~ "Y\f\\\.Q'JL’\LQQ} .



LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

10.1. When faced with a problem Iw_@».fﬂ‘try to forget it. N Y S
10.2. I__f_;__ need frequently encouragement from others for me to keep working at a difficult task. [ !

10.3. 1 ) _like jobs where [ can make decisions be responsible for my own work. &
104. 1 b change my opinion when someone I admire disagrees with me. [
10.5. If I want something I __€-  work hard to get it.

e

10.6. 1___ "7 prefer to leamn the facts about something from someone else rather than have to dig them
out of myself.

10.7. Twill A accept jobs that require me to supervise others. _ ,'

10.8. I___ € have ahard time saying “no” when someone tries to s¢ll me something I don’t want. /*
109. 1 (& like to have a say in any decisions made by any group I'm in.

10.10. 1 ( ' consider the different sides of an issue before making any decisions.

10.11. What other people think P hasa great influence on my behavior. | 5

10.12. Whenever something good happens to me I ¢ feel it is because I’ve earned it.

10.13. I__@_ enjoy being in a position of leadership.

10.14. 1 % need someone else to praise my work before [ am satisfied with what I've done. |
10.15.Tam O sure enough of my opinions to try and influence others.

10.16. When something is going to affect me I learn as much about it as I can.

1017.1 " decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time ) .
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is g-’% more important than being praised by

someone else. [ ™\
4

1019.1  C  let other peoples demands keep me from doing things I want to do. '

10.20.1  (*_ stick to my opinions when someone disagrees with me.

10211 ( do what I feel like doing not what other people think I ought to do.

1022.1 B getdiscouraged when doing something that takes a long time to achieve results. 10
10.23. When part of a group [ D prefer to let other people make all the decisions.

10.24. When [ have a problem | )) follow the advice of friends or relatives.

10.25.1 ____6_ enjoy trying to do difficult tasks more than I enjov trying to do easy tasks.

Iy N . . . AN . ) 7
10.26.1 {5  prefersituations where I can depend on someone else’s ability rather than just myv own. [/

10.27. Having someone important tell me I did a good job is ‘@_ more to me than feeling I've done a
good job. | ¢

10.28. When I’m involved in something I |/ try to find out all I can about what is going on even when
someone else is in charge. N



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual about
appointments

Am not competitive

Never feel rushed,
cven under

Take things one at a
time

Do things slowly
Express feelings

flave many interests

12345678

w2

(S ]

45678

45678

Am never lale

Am very competitive

Always feel rushed pressure

Try to do may things at once; think
about what I am going to do next

Do things fast (eating.walking.etc.)
"Sitt on feelings

[lave fow interests outside work
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Demographic Variabics

Age: 1 Years
Gender: Male / Female
Education Span:  {¥ Years

Occupation QM _y,ah Stovyen
Monthly Income: _§,7,000 Taka (Approx.)

Marital Status Mot ;; "
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LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide what yournormal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

10.1. When faced with a problem I_—#.___try to forget it. (5
10.2. T ¢ need frequently encouragement from others for me to keep working at a difficult task. ( a\
103. 1 £ like jobs where I can make decisions be responsibie for my own work. | 2

104. ] _f%_ change my opinion when someone I admire disagrees with me. | w'-»

10.5. If I want something I L work hard to get it. | |

10.6. I & prefer to learn the facts about something from someone else rather than have to dig them
out of myself. + 1

107, Twill & ac}:eptjobs that require me to supervise others. &

10.8. I k& have ahard time saying “no” when someone tries to sell me something I don’t want. / ‘
10.9. 1 L like to have a say in any decisions made by any group I’m in. ' ,

10.10. 1 I~ consider the different sides of an issue before making any decisions.

10.11. What other people think t hasa great influence on my behavior.

10.12. Whenever something good happens to me I = feel itis because I’ve earned it. |

10.13.1 _ '©  enjoy being in a position of leadership.

10.14.1 [ need someone else to praise my work before I am satisfied with what I’ve done.
10.15. Tam € sure enough of my opinions to try and influence others. (%

10.16. When something is going to affect me I [~ learn as much about it as I can. |

10.17.1 .U decide to do things on the spur of the moment. [ -



A = Rarely ( less than 10% of the time ) ' .
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is _.D more important than being praised by
someone else. [ 1\

J

let other peoples demands keep me from doing things I want to do. { £

10.19.1 +)

!

-
10.20.1 € stick to my opinions when someone disagrees with me.
10.21.1 C

do what [ feel like doing not what other people think [ ought to do.
1022.1 C get dispouraged when doing something that takes a long time to achieve results. [ =
10.23. When part of a group [ C_ prefer to let other people make all the decisions. /

10.24. When [ have a problem I D follow the advice of friends or relatives. ‘3‘.)

1026.1 . prefersituations where I can depend on someone else’s ability rather than just mv own. | 4 ‘

3

good job. [

10.27. Having someone important tell me I did a good jobis & more to me than feeling I've done a ‘

10.28. When I'm involved in something I &= try to find out all I can about what is going on even when
someone else is in charge. | _~
o)



Type A-Type B Self-Test

> determine vour Type a or Type B profile, circle the number on the continuums (the

v=rozl descriptions represent endpoints) that best represents your behaviour for each

. casual about 123 46"6 78 Am never late

zppointments

Am not competitive 12345 @7 3 Am very competitive

Never feel rushed, 123456 (’7 8 Always feel rushed pressure

cven under ’

Take things one at a 12 6 456738 Try to do may things at once; think
time about what I am going to do next
Do things slowly 1 @ 3450678 Do things fast (eating.walking.etc.)
Cxpress feclings 4 “»(iﬂ 678 "SIt on feehings

Flave many interests (1/2 545078 [ave fow interests outside work



Demographic Variabies

A Q
- Years

“ender: Male7 Female

= Zucation Span: 15 Years

Dccupation Sevevie e

Monthly Income: _ 2.5, 000 Taka (Approx.)

Marital Status =, oo d



LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%o0f the time )

7 course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

"Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

cay
10.1. When faced with a problem I. - C.___try to forgetit. . <
102. 1 D need frequiently encouragenient from others for me to keep working at a difficult task. / o

103. I £ like jobs where I can make decisions be responsible for my own work. 3

P
¢ .. . . . | 4 )
104. 1___ £  change my opinion when someone I admire disagrees with me. | -/

T2 \
10.5. If I want something I D work hard to getit. |

10.6. 1 = prefer to learn the facts about something from someone else rather than have to dig them
out of myself. | <)

10.7. Twill € accept jobs that require me to supervise others. ( r"“ /
10.8. 1 A have a hard time saying “no” when someone tries to sell me something I don’t want. (g
109. 1 C_  like to have a say in any decisions made by any group 'min. [ 2

10.10.1 = consider the different sides of an issue before making any decisions. [ %

=

10.11. What other people think D hasa great influence on my behavior.

ap

10.12. Whenever something good happenstome ] = feel it is because I’ve eamned it. | 2)

10.13.1_. ' enjoy being in a position of leadership.

~

1014.1 (O need someone else to praise my work before [ am satisfied with what I've done. | e

10.15.1am D sure enough of my opinions to try and influence others. 4 )

—_
-—

10.16. When something is going to affect me I = learnas much aboutitasIcan. [ % |

i .
10.17.1 & decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time ) :
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is S more important than being praised by

someone else. L\ N

10.19.1 A let other peoples demands keep me from doing things I want to do. | fu '
10.20. 1 C stick to my opinions when someone disagrees with me. | % )

1021.1 € do what I feel like doing not what other people think I ought to do. [ 5

|

10.22. 1 & getdisgcouraged when doing something that takes a long time to achieve results. | '

/

10.23. When part of a group | T ) prefer to let other people make all the decisions.

10.24. When I have a problem I A follow the advice of friends or relatives. |

10251 A enjoy trving to do difficult tasks more than [ enjoy trying to do easy tasks. ‘_

1026.1 € prefer situations where 1 can depend on someone else’s ability rather than just my own.

10.27. Having someone important tell me I did a good jobis € more to me than feeling I've done -
good job. /

10.28. When I’m involved in something I € try to find out all I can about what is going on even w1l
someone else 1s in charge.



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.
\./‘

Am casual about 123450678 Am never late
appointments
. \//_ .
Am not competitive 12345678 Am very competitive

‘/'_
Never feel rushed, 12345678 Always feel rushed pressure
cven under ’

L
Take things one at a 12345678 Try to do may things at once; think
time about what I am going to do next
\_//
Do things slowly 12345678 Do things fast (eating.walking.etc.)
Express feelings 125345678 "Sit" on feelings
. V/."”- - ~ . .

Fave many interests [ 2545678 [fave few iterests outside work

/OQ /
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Demographic Variabies

n

Age: Years

Gender: Male / Female
Education Span: 16 Years
Occupation

Monthly Income: 7.7, 0777 Taka (Approx.)

Marital Status =~ 1y



b ™
LOCUS OF CONTROL QUESTIONNAIRE

Please read each siatement. Where there is a blank, decide what yéur normal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

7 coumse, there are always unusual situations in which this would not be the case, but think of what you
pexkd ;': or feel in most normal situations.

% miz the letter that describes your usual attitude or behavior in the space provided on the response sheet.

1.1. When faced with a problem -~ _try to forget it. : e
102. I__[Z " need frequently encouragement from others for me to keep working at a difficult task. | b
103.1 = like jobs where I can make decisions be responsible for my own work. ' f
104. 1 A change my opinion when someone I admire disagrees with me. <
10.5. IfI want something ] & work hard to get it.
10.6. 1 ' . prefer to learn the facts about something from someone else rather than have to dig them

out of myself.

10.7. Twill ! accept jobs that require me to supervise others. A

108. 1~ have a hard time saying “no” when someone tries to sell me something I don’t want. / ’ .
10.9. 1 like to have a say in any decisions made by any group I’'m in.

10.10.1 __°  consider the different sides of an issue before making any decisiéns. ¢

10.11. What other people think = has a great influence on my behavior.

10.12. Whenever something good happens to me I " feel it is because I’ve earned it. | Ly )
10.13.1__=  enjoy being in a position ofleadership.- ,

10.14.1__° need someone else to praise my work before I am satisfied with what I’ve done. \ 5,
10.15. Tam sure enough of my opinions to try and influence others. | *

10.16. When something is going to affect me I learn as much about it as I can. | ! '

10.17. 1 . decide to do things on the spur of the moment. | “*



A = Rarely (less than 10% of the time ) ' ;
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is = more important than being praised by
someone else. | ¢ -

A

10.19.1  © let other peoples demands keep me from doing things I want to do. | ™

10.20. 1 ' stick to my opinions when someone disagrees with me.

10.21.1 ‘- do what [ feel like doing not what other people think I ought to do.

10.22. 1 a get disgcouraged when doing something that takes a long time to achieve results. | /

10.23. When part of a group | F prefer to let other people make all the decisions.

10.24. When [ have a problem I . follow the advice of friends or relatives. |

10.25.1  enjoy trying to do difficult tasks more than I enjoy trying to do easy tasks.

10.26.1 ~  prefer situations where I can depend on someone else’s ability rather than just mv own.| |

10.27. Having someone important tell me [ did a good job is . more to me than feeling I've done a
good job.

10.28. When I'm invc;lved in something I b try to find out all I can about what is going on even whie

someone else is in charge.



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual about 12345067 § Am never lale
appointments

Am not competitive 12345678 Am very competitive
Never feel rushed, 12345678 Always feel rushed pressure

cven under

Take things one at a 12345678 Try to do may things at once; think

time about what [ am going to do next

Do things slowly 12345678 Do things fast (eating.walking.etc.)

Express feehngs ] 2 “»J, 5678 "Sit" on fechings

Plave many interests 12345678 [[ave fow mterests outside work
/;.»/-/ .
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Demographic Variabies

Gender: Male / Fema‘léﬂ

Education Span: S fec  Years

Occupation bt '
, Jhptsods
Monthly Income: 7;. @,,}7; Jove Taka (Approx.)

Ly

Marital Status

iVloscey) o



LOCUS OF CONTROL QUESTIONNA[RE

.

: ,.d be:
A = Rarely ( less than 10% of the time )
B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )
D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

O course, there are always unusual situations in which this would not be the case, but think of What you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

. When faced with a problem I 1) try to forget it.

102. I C need frequently encouragement from others for me to keep working at a difficult task.
103. 1 © like jobs where I can make decisions be responsible for my own work.

104. 1 {3 change my opinion when someone I admire disagrees with me.

10.5. If I want something [ = work hard to get it.

10.6. 1__ &  prefer to learn the facts about something from someone else rather than have to dig them
out of myself.

10.7. Twill & accept jobs that require me to supervise others.
10.8. 1 L have a hard time saying “no” when someone tries to sell me something I don’t want.
10.9. 1 I~ like to have a say in any decisions made by any group I’m in.

10.10.1 S consider the different sides of an issue before making any decisions.

10.11. What other people think ¥ has a great influence on my behavior.

10.12. Whenever something good happenstome I - feel it is because [’ve earned it. (£
10.13.1__ ©.  enjoy being in a position of leadership.

10141 A need someone else to praise my work before I am satisfied with what I’ve done.

10.15.Tam D> sure enough of my opinions to try and influence others. '

10.16. When something is going to affect me I E learn as much about it as [ can.

£ decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time ) ' )
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I've done something wellis  E more important than being praised by
someone else.

10.19.1 ]2 let other peoples demands keep me from doing things I want to do.

10.20.1 P stick to my opinions when someone disagrees with me.

10.21.1_ do whatI feel like doing not what other people think I ought to do.

10.22.1 E  getdiscouraged when doing something that takes a long time to achieve results.

10.23. When part of a group I < prefer to let other people make all the decisions.

10.24. When I have a problem [ <&~ follow the advice of friends or relatives.

10251 _E  enjoy trving to do difficult tasks more than I enjoy trying to do easy tasks.

10.26.1 A prefer situations wherve [ can depend on someone else’s ability rather than just my own.

10.27. Having someone important tell me I did a good jobis <~ more to me than feeling ['ve done
good job.

10.28. When I’'m involved in something 1 E try to find out all I can about what 1s going on even wk
someone else is in charge.



Tooe A-Type B Self-Test

"~ -=:=rmine your Type a or Type B profile, circle the number on the continuums (the

~=--2! descriptions represent endpoints) that best represents your behaviour for each
Emension

: casual about 12345678 Amncverlate
gopointments
~ not competitive 12345678  Am very competitive
“zver feel rushed, 12345678 Always feel rushed pressure
sven under ’
~zke things one ata 1234(567 8 Try to do may things at once; think
fime about what I am going to do next
Do things slowly 123450678 Do things fast (eating.walking.ctc.)

-press feelin

D

oS 1 234506078 "Sit" on feclings

CLave many interests <

(O]
o)
g
(N
(@
~J
v}

[Tave fow interests outside work

- 7~ (:?\\\'II



Demographic Variabies

Age: 20 Years
—
Gender: Male / Female
2D Years

Education Span:

Occupation
Monthly Income: 27 O05  Taka (Approx.)
Mayr)ed

Marital Status

e ]



LOCUS OF CONTROL QUESTIONNAIRE

eEse .::d each statement. Where there is a blank, decide what your'normal attitude, feeling, or behavior

A = Rarely (less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

¢ course, there are always unusual situations in which this would not be the case, but think of what you
2.2 do or feel in most normal situations.

* =1z the letter that describes your usual attitude or behavior in the space provided on the response sheet.

L]
VR i |
/

When faced with a problem - (:/—try to forget it. __“'—: , o RS

21 B heed fréquently encouragement from otheérs for mé to keep working at a difficult task. [/

A

iike jobs where I can make decisions be responsible for my own work. | 1
4 1 _E_ change my opinion when someone I admire disagrees with me. ,jf )
[T want something I €. work hard to get it. _
). B prefer to learn the facts about something from someone else rather than have to dig them
out of myself. | .
T olwill B accept jobs that require me to supervise others. | A’f.‘...
1A have a hard time saying “no” when someone tries to sell me something I don’t want. K/T-h
I D like to have a say in any decisions made by any group I'm in. | ‘L{x"-

£ oar

2.1_/A  consider the different sides of an issue before making any decisions. ( )

7 f -
1. What other people think - hasa great influence on my behavior. [ ¢

—

2. Whenever something good happens to me I C. feelitis because I’ve earned it. | =

~
Y

[ . .- .
% enjoy being in a position of leadership.

') hS
121 /2 need someone else to praise my work before I am satisfied with what I’ve done. [ /1
S lam__[)  sure enough of my opinions to try and influence others. 1
: o
.5 When something is going to affect me [ A learn as much about itas [ can. | -

17.1 3 decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is L more important than being praised by
someone else. » )

-
/s

10.19. 1 C_  letother peoples demands keep me from doing things I want to do. ( ;ﬁj__.
10.20. 1 C_ stickto my opinions when someone disagrees with me. &
10.21. 1 A do what I feel like doing not what other people think T ought to do. ',

10.22.1 @ get discouraged when doing something that takes a long time to achieve results.

/7

10.23. When part ofa groupl ~—  prefer to let other people make all the decisions. |

10.24. When I have a problem [ g% follow the advice of friends or relatives.

A

10.25. 1 g enjoy trying to do difficult tasks more than [ enjov trving to do easy tasks. ( L)

1026.1 € prefer situations where I can depend on someone else’s ability rather than just my own. |

L |

10.27. Having someone important tell me [ did a good jobis  ~  more to me than feeling 1've done
good job. | -

10.28. When I’m involved in something I & try to find out all I can about what is going on even wl
someone else is in charge.

—

&)
<%/\) §> /!



Type A-Type B Self-Test

= == =— ~=vour Type a or Type B profile, circle the number on the continuums (the

«==: -==criptions represent endpoints) that best represents your behaviour for each
gasual about 12 3@ 5678 Am never late
ppoEntments
= not competitive 12345078 Am very competitive
-r fzel rushed, 123405678 Always feel rushed pressure
pven under ’
2=z thingsoneata 1234 @ 678 Try to do may things at once; think
me about what I am going to do next
Do things slowly 123456008 Do things fast (eating.walking.etc.)
< foclings 1234350978 "Sit" on feelings
Coomany interests 2545 6@ N [Tave few interests outside work
/ L~ ///’ h
(2



LOCUS OF CONTROL QUESTIONNAIRE

Kl

W ==t zach statement. Where there is a blank, decide what your normal attitude, feeling, or behavior

SRR T2

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

¢ oo there are always unusual situations in which this would not be the case, but think of what you
Wc 2o or feel in most normal situations.
% == == lzmer that describes your usual attitude or behavior in the space provided on the response sheet.

= 1 £ need freqiiently encouragerent from others for e to keep working at a difficult task.( 1

I € like jobs where I can make decisions be responsible for my own work. B

£ 1 2 change my opinion when someone I admire disagrees with me. = 4

o

. : . AR
want something I ff\‘J work hard to getit. | L

~

prefer to learn the facts about something from someone else rather than have to dig them
stof myself. ¢ A”

7. Twill D accept jobs that require me to supervise others.
I A have a hard time saying “no” when someone tries to sell me something I don’t want. ' 5
1 € like to have a say in any decisions made by any group I’m in. 'A "“

__ /2 consider the different sides of an issue before making any decisions. | A
"What other people think C.  has a great influence on my behavior. -

“henever something good happens to me | A feel it is because I’ve earned it. | -
1A enjoy being in a position of leadership. i
4 1 _B_ need someone else to praise my work before I am satisfied with what I’ve done/ ©
5.1am sure enough of my opinions to try and influence others. &>

When something is going to affect me I & learn as much about it as I can.

71 %2 decidetodo things on the spur of the moment. )



A = Rarely ( less than 10% of the time ) *
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is C. more Important than being praised by
someone else. [ )

10.19.1 @ let other peoples demands keep me from doing things I want to do. [ 1
1 [ 1 i

10.20.1 /7 stick to my opinions when someone disagrees with me. |

1021.1 D dowhat1 feel like doing not what other people think I ought to do. _

get discouraged when doing something that takes a long time to achieve results. |

m

10.22. 1
10.23. When part of a group I € prefer to let other people make all the decisions.

10.24. When I have aproblem1 D follow the advice of friends or relatives. |72

T ,
10251 < enjoy trving to do difficult tasks more than I enjoy trying to do easy tasks.

d )

=
5

10.26. 1 “preter situations where I can depend on someone else’s ability rather than just my own.

10.27. Having someone important tell me [ did a good job 1s 77 more to me than feeling ['ve done z
good job. ;

' —
10.28. When I’m involved in something I & try to find out all I can about what is going on even whex
someone else is in charge.



Type A-Type B Self-Test

T o daetermine your Type a or Type B profile, circle the number on the continuums (the

-rbal descriptions represent endpoints) that best represents your behaviour for each

~ mension.

“.m casual about 123456 @ g Am never lale
=opointments

~m not competitive 12345 f@7 8 Am Qery competitive
“ever feel rushed, 1234 @ 678 Always feel rushed pressure

>ven under

Take thingsone ata 12345 f/6)7 8 Try to do may things at once; think
time about what I am going to do next
Do things slowly 1 23 @5 678 Do things fast (eating.walking.etc.)
cxpress feelings 12345078 "Sitton feelings

clave many interests 12543560 (D S [fave fow interests outside work



—

Demographic Variabies

Age: 2 Years

Gender: Male / Femile

Education Span: &+ Years

Occupation AL 0

Monthly Income: 2.9, 000 Taka (Approx.)

. r
Marital Status  pgeed -
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LOCUS OF CONTROL QUESTIONNA]RE

R

¥z read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
moid be:

A = Rarely ( less than 10% of the time )
B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )
D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )
© course, there are always unusual situations in which this would not be the case, but think of what you
= _Z: do or feel in most normal situations.

=iz the letter that describes your usual attitude or behavior in the space provided on the response sheet.

1. When faced with a problem I ¢3——try to forgetit. - . o : .. s

')

2.1 & _need frequently encouragement from others for me to keep working at a difficult task.
D Gy~ like jobs where I can make decisions be responsible for my own work. "=

'4. 1/, change my opinion when someone [ admire disagrees with me.

N

. If I want something I A work hard to getit. " Iy

I _2 _ prefer to learn the facts about something from someone else rather than have to dig them
out of myself. |

o

(0.7 Twill f accept jobs that require me to supervise others. /.‘_""-I

108. 1 gb.F-have ahard time saying “no” when someone tries to sell ﬁe something I don’t want. [ 7 .
109. 1 j_‘i like to have a say in any decisions made by any group I'm in.

10.10.1 09 consider the different sides of an issue before making any decisions. _z,,!
10.11. What other people think 2. hesa great influence on my behavior. [

10.12. Whenever something good happenstome I £ feel it is because I've earned it. | ;
10.13.1 _g— enjoy being in a position of leadership. i

10.14. 1 é‘? need someone else to praise my work before I am satisfied with what I’ve done. 4
10.15.Tam _,# - sure enough of my opinions to try and influence others.

O
10.16. When something is going to affectme I X~  learn as much about it as [ can.

10.17. I__ﬂ ~_decide to do things on the spur of the moment. |



A = Rarely ( less than 10% of the time ) ' !
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is & more important than being praised by
someone else. [ ™
10.19.1 & let other peoples demands keep me from doing things I want to do.

(4
-

10.20.1 /£ stick to my opinions when someone disagrees with me.

d |

1021.1 2 do what I feel like doing not what other people think T ought to do. i

10.22.1 _#_  getdiscouraged when doing something that takes a long time to achieve results. |
10.23. When part of a group [ Jrz) prefer to let other people make all the decisions.

10.24. When I have a problem 1 (ff' follow the advice of friends or relatives. /)™

10.25.1 £ enjoy trying to do difficult tasks more than I enjoy trying to do easy tasks.

10.26.1 @ prefer situations where T can depend on someone else’s ability rather than just my own. [

10.27. Having someone important tell me [ did a good job is 45/ more to me than feeling I've done a
good job. '
: . . G :
10.28. When I’'m involved in something I &2 try to find out all I can about what is going on even whe;
someone else is in charge.



Type A-Type B Sclf-Test

‘=:=rmine vour Type a or Type B profile, circle the number on the continuums (the

-2 Zescriptions represent endpoints) that best represents your behaviour for each

1 casual about 1 23456 7@,‘) Am ncver lale
appointments
~m not competitive 1234 5(6“:7' 8 Am very competitive

Never feel rushed, 1
cven under

N

3@5 678 Always feel rushed pressure

- . PR o . .

[2ke things one ata 12345678 Try to do may things at once; think

time about what I am going to do next

Do things slowly 1 2345 66\'8 Do things fast (eating.walking.etc.)
- . /2™ - e . .

Lxpress [celings P 25456738 Sit" on leehings

Flave many nterests 1254 350 7S [fave few mterests outside work
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Demographic Variabies

. Age: 2 & Years

Gender: Male / Femar

SducationSpan: /& 4 Years

Occupation

Monthly Income: 40, 000 Taka (Approx.)

Marital Status £) )




LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

p »
STl

10.1. When faced with a problem I E try to forgetit.—

10.2. I (2 need frequently encouragement from others for e to keep working at a difficult task| 2

103. 1 (> like jobs where I can make decisions be responsible for my own work. /£

(N
.. . . . Fe N
104. 1_ A change my opinion when someone I admire disagrees with me. [ = )

N

10.5. If I want something I & work hard to get it.

10.6. 1 ,:3 prefer to learn the facts about something from someone else rather than have to dig them
™~
out of myself. 1y

10.7. Twill /4 accept jobs that require me to supervise others. : ’

108. I ) have a hard time saying “no” when someone tries to sell- me something I don’t want. 2.
10.9. 1 &  like to have a say in any decisions made by any group I’'m in. , '

10.10.1 . consider the different sides of an issue before making any decisions. /

10.11. What other people think B hasa great influence on my behavior.

10.12. Whenever something good happens to me | A feel itis because I've earned it. I

10.13. 1 (’___enjoy being in a position of leadership.

10.14.1 (> need someone else to praise my work before I am satisfied with what I've done. |
10.15.Tam D sure enough of my opinions to try and influence others.
10.16. When something is going to affect me [ LD learn as much about it as I can. ;" A

10.17.1 & decide to do things on the spur of the moment. E



A = Rarely ( less than 10% of the time ) :
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is 5 more important than being praised by
someone else. !

1019.1 A let other peoples demands keep me from doing things I want to do. / &

[

1020.1  C stick to my opinions when someone disagrees with me.

1021.1 D do what1 feel like doing not what other people think I ought to do. |~

1022.1 [ getdiscouraged when doing something that takes a long time to achieve results.
10.23. When part of a group | . D prefer to let other people make all the decisions.

10.24. When I have a problem | D follow the advice of friends or relatives.

10.25. 1 _6_ enjoy trving to do difficult tasks more than [ enjoy trying to do easy tasks.

10.26.1 | preter situations where I can depend on someone else’s ability rather than just my own.

10.27. Having someone important tell me I did a good job 1s C. more to me than feeling I've done a
good job.

10.28. When I’'m involved in something I (2 try to find out all I can about what is going on even whe
someone else 1s in charge. /



Type A-Type B Self-Test

- 2=:ermine your Type a or Type B profile, circle the number on the continuums (the

-~=z! descriptions represent endpoints) that best represents your behaviour for each

Zimension.
1 casual about 1234 |@6 78 Am never late
=-pointments
“ m not competitive 12 3@5 678 Am very competitive
Never feel rushed, 123405678 Always feel rushed pressure
cven under
Take things one at a 12345 @7 8 Try to do may things at once; think
time about what I am going to do next
Do things slowly 1234 5@7 8 Do things fast (eating.walking.etc.)
Express feelings 2545 6@8 "Sit" on fechings
flave many interests 12545 6@8 [Tave few interests outside work
-
va
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LOCUS OF CONTROL QUESTIONNAIRE

®lzase read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
sould be:

A =Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%o0f the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

0.1. When faced with a problem I - E-f_try to forget it.
10.2. I__/‘)_ need frequently encouragement from others for me to keep working at a difficult task. ~
103. 1 < like jobs where I can make decisions be responsible for my own work.
104.1 A change my opinion when someone I admire disagrees with me.
10.5. If [ want something [ k= work hard to get it.

106.1 77 prefer to learn the facts about something from someone else rather than have to dig them
out of myself.

10.7. Iwill & accept jobs that require me to supervise others.

10.8. 1 = have a hard time saying “no” when someone tries to sell me something I don’t want.
10.9. 1 ¢~ _ like to have a say in any decisions made by any group I’m in.

10.10. 1 C consider the different sides of an issue before making any decisions. ¢

10.11. What other people think l: has a great influence on my behavior.

10.12. Whenever something good happens to me I D feel it is because I’ve earned it.

10.13. I_L enjoy being in a position of leadership.

10.14. 1 A need someone else to praise my work before I am satisfied with what I’ve done.
10.15. T am A\ sure enough of my opinions to try and influence others.

10.16. When something is going to affect me I b learn as much about it as I can.

10.17.1 (*. decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time ) :
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is D more important than being praised by
someone else.

10.19. 1 1\) let other rpeoples demands keep me from doing things I want to do. /-

10.20. 1 [~ stickto my opinions when someone disagrees with me. 5)

10.21.1 €. do what I feel like doing not what other people think I ought to do.|

10.22.1 t, get disgouraged when doing something that takes a long time to achieve results. -
10.23. When part of a group | £ : prefer to let other people make all the decisions. (1)

10.24. When I have a problem I 2 follow the advice of friends or relatives. | 1

10.25.1 _C.  enjoy trving to do difficult tasks more than I enjoy trying to do easyv tasks. [ 7

10.26. 1 — prefer situations where I can depend on someone else’s abilitv rather than just mv own. /
10.27. Having someone important tell me I did a good jobis D more to me than feeling ['ve done a
good job.

10.28. When I’'m involved in something I i_ try to find out all I can about what is going on even wher
someone else 1s in charge. , _




Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual about
appointments

Am not competitive

Never feel rushed,
cven under

Take things one at a
time

Do things slowly
Express feelings

flave many interests

1 234

12

12

(O%]

€0

]

2

Am ncver lale

Am very competitive

Always feel rushed pressure

Try to do may things at once; think
about what I am going to do next

Do things fast (eating.walking.etc.)
"Sit" on feelines

[Tave [ow imterests outstde work
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LOCUS OF CONTROL QUESTIONNAIRE

Mewe m=ad each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

irse, there are always unusual situations in which this would not be the case, but think of what you
2 do or feel in most normal situations.

-1z the letter that describes your usual attitude or behavior in the space provided on the response sheet.

When faced with a problem I ©=__try to forget it.

D2, | }/; need frequently encouragement from others for me to keep working at a difficult task. / /;

D3. | > like jobs where I can make decisions be responsible for my own work.
S4d 3 change my opinion when someone I admire disagrees with me.
25, If I want something | £ work hard to get it.
we. 1 3 prefer to learn the facts about something from someone else rather than have to dig them
out of myself.
10.7. Twill L accept jobs that require me to supervise others.
10.8. I £ have a hard time saying “no” when someone tries to sell me something I don’t want.
109. 1 D like to have a say in any decisions made by any group I’m in.
10.10.1 & consider the different sides of an issue before making any decisions.

10.11. What other people think < has a great influence on my behavior.

10.12. Whenever something good happensto me I C_  feel it is because I’ve earned it.
10.13.1 D enjoy being in a position of leadership.

10.14.1 A\ need someone else to praise my work before I am satisfied with what I’ve done.
10.15.1am b | sure enough of my opinions to try and influence others.

10.16. When something is going to affect me I E learn as much about it as I can.

10.17.1__ [ decide to do things on the spur of the moment.



A = Rarely (less than 10% of the time ) ' !
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%o0f the time )

10.18. For me, knowing I've done something well is = more important than being praised by
someone else. | -

10.19.1__.D  letother peoples demands keep me from doing things I want to do. [~
10.20.1 _C_  stick to my opinions when someone disagrees with me. |
10.21.1 73 do what [ feel like doing not what other people think I ought to do.

1022.1 B getdiscouraged when doing something that takes a long time to achieve results. /

10.23. When part of a group I > prefer to let other people make all the decisions.

10.24. When I have a problem I D follow the advice of friends or relatives, { A

—_— /

10251 /= enjoy tryving to do difficult tasks more than I enjoy trving to do easy tasks. |

1026.1 A prefer situations where I can depend on someone else’s ability rather than just my own./

10.27. Having someone important tell me 1 did a good jobis <. more to me than feeling ['ve done a
good job.

10.28. When I’'m involved in something [ E_ try to find out all I can about what is going on even wh
someone else is in charge. '




Type A-Type B Self-Test

7o determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

Zimension.

Am casual about 12345067 @: Am never late
appointments

Am not competitive 123456 7(_8‘ Am very competitive
Never feel rushed, 12 3’3 5678 Always feel rushed pressure

cven unhder

Take things one at a 12345 /E 7 8 Try to do may things at once; think
time about what I am going to do next
Do things slowly 12345678 Do things fast (eating.walking.etc.)
Express feelings 25453 /_()’7 8 "Siton feclings

flave many mterests 62 5345078 [Have fow interests outside work

&
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LOCUS OF CONTROL QUESTIONNAIRE

>iease read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
s»ould be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

10.1. When faced with a problem I-.- 44 __try to forget it.—(_ 2.

10.2. 1 5 ~ " need frequently encouragement from others for me to keep working at a difficult task. (/’
103. 1 Q like jobs where I can make decisions be responsible for my own work. (&
-~ A

104. 1 E change my opinion when someone I admire disagrees with me.

10.5. If I want something I & work hard to get it. -

1061 < prefer to learn the facts about something from someone else rather than have to dig them
out of myself. :

10.7. Twill A accept jobs that require me to supervise others.

108. 1 < have a hard time saying “no” when someone tries to sell me something I don’t want. [

109. 1 like to have a say in any decisions made by any group 'm in. ( 2

=
10.10.1 & consider the different sides of an issue before making any decisions.

10.11. What other people think D has a great influence on my behavior.

A

10.12. Whenever something good happens to me I /4 feel it is because I’ve earned it. [~

10131 & enjoy being in a position of leadership.
10.14.1__ /2 need someone else to praise my work before I am satisfied with what I’ve done. ' J
10.15.Tam _ & sure enough of my opinions to try and influence others. \

10.16. When something is going to affect me I (,£ learn as much about it as I can.

10.17.1 ﬁ: decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time ) -
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

o
10.18. For me, knowing I’ve done something well is € more important than being praised by

someone else.

10.19. 1 //Z’ let other peoples demands keep me from doing things I want to do. | £ L/

10.20. 1 _D stick to my opinions when someone disagrees with me. |

1021.1 € _  do whatI feel like doing not what other people think I ought to do.

10.22. 1 . get discouraged when doing something that takes a long time to achieve results. |

10.23. When part of a group | - prefer to let other people make all the decisions. |

10.24. When [ have a problem I JT:_f follow the advice of friends or relatives. | ©L

1
10.25.1_~  enjoy trving to do difficult tasks more than I enjoy trying to do easy tasks. _)
1026.1 A prefer situations where T can depend on someone else’s ability rather than just my own. |

10.27. Having someone important tell me [ did a good jobis & more to me than feeling I've done a
good job. I\ '

10.28. When I’'m involved in scmething | E try to find out all I can about what is goirg on even when
someone else is in charge. z




Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimenston.

Am casual about 12345678 Am never late

appointments

Am not competitive 12345 6@ 8 Am very competitive

Never feel rushed, 12345 @ 7 8 Always feel rushed pressure

cven under ’

Take things one at a 1 23 4[9 678 Try to do may things at once; think
time about what [ am going to do next
Do things slowly 123350678 Do things fast (eating.walking.etc.)
Cxpress feelings 1235678 "Sit" on leclings

[lave many interests 120045678 [Tave fow interests outside work
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LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

10.1. When faced with a problem I. £ __try to forgetit. .-~ —
102. 1 . need frequently encouragement from others for me to keep working at a difficult task.

103. 1__ = like jobs where I can make decisions be responsible for my own work.

10.4. 1 I3 change my opinion when someone [ admire disagrees with me. |
10.5. If T want something I " work hard to getit. /

10.6. 1 L prefer to learn the facts about something from someone else rather than have to dig them
out of myself. '

10.7. Twill ); accept jobs that require me to supervise others. ' <

10.8. 1 ™ haveahard time saying “no” when someone tries to sell me something I don’t want.
10.9. 1 = like to have a say in any decisions made by any group I’m in.

10.10.1 _“  consider the different sides of an issue before making any decisions.

10.11. What other people think — hasa great influence on my behavior.

10.12. Whenever something good happens to me I D feel it is because I’ve earned it.

1013.1_ enjoy being in a position of leadership.

.
T

10.14. 1 -’ need someone else to praise my work before I am satisfied with what I've done.
10.15. Tam ‘= sure enough of my opinions to try and influence others.

10.16. When something is going to affectme I (_  learn as much about it as I can.

10.17. 1 ); decide to do things on the spur of the moment.



10.18

10.19

10.20.

10.21.

10.28

A = Rarely ( less than 10% of the time ) ' !
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

o
| £

. For me, knowing I’ve done something well is _ [>  more important than being praised by
someone else. /)

1 A letother peoples demands keep me from doing things I want to do. [ *

I B stick to my opinions when someone disagrees with me.
1 € dowhatl feel like doing not what other people think I ought to do.

221 /6 get discouraged when doing something that takes a long time to achieve results.

. When part of a groupl £ prefer to let other people make all the decisions.
17 . . .
4. When [ have a problem I I follow the advice of friends or relatives.,
1 Q; _enjoy trving to do difficult tasks more than I enjov trying to do easy tasks.
1 L prefer situations where I can depend on someone else’s ability rather than just my own.
. Having someone important tell me [ did a good job is D more to me than feeling ['ve done a
good job.
. When I’'m involved in something I _<—  try to find out all I can about what is going on even wher

someone else is in charge.

D



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual about 1 2345678> Amncverlale

appointments

Am not competitive 12345678 Am very competitive

Never feel rushed, 12845678 Always feel rushed pressure

cven under ’

Take things one at a M2345678 Try to do may things at once; think
time about what I am going to do next
Do things siowly 1 234/5678 Do things fast (eating.walking.etc.)
Express feelings 1 23435678 "Sitt on feelings

{lave many interests 12545678 [[ave fow mterests outside work
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LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

]
>

£ =
10.1. When faced with a problem I--W-AET— =try to forget itaha o en |
102. 1 & “need frequently encouragement from others for me to keep working at a difficult task. ( 1

103.1_C like jobs where I can make decisions be responsible for my own work. &

-
104. T E change my opinion when someone I admire disagrees with me. { -

—

&
10.5. If I want something I & work hard to get it.

106. 1 E prefer to learn the facts about something from someone else rather than have to dig them
out of myself. / !

10.7. Iwill € accept jobs that require me to supervise others. e

108. 1 A  have a hard time saying “no” when someone tries to sell me something I don’t want. (B
9.1 & like to have a say in any decisions made by any group I'm in. f’

10.10. 1 6 consider the different sides of an issue before making any decisions.

10.11. What other people think E  hasa great influence on my behavior. / !

10.12. Whenever something good happens to me I E: feel it is because I’ve earned it. [ 9
10.13.1 _ﬂf_ enjoy being in a position of leadership.

10.14.1__[>  need someone else to praise my work before I am satisfied with what I’ve done. /
10.15.Tam /&=  sure enough of my opinions to try and influence others.

10.16. When something is going to affect me I learn as much about it as I can. [ -

10.17.1 z_; decide to do things on the spur of the moment. |



A = Rarely ( less than 10% of the time ) ' !
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is 5 more important than being praised by
someone else.

10.19. 1 /% let other peoples demands keep me from doing things [ want to do.

10.20. 1 [) __ stick to my opinions when someone disagrees with me. /x 4

1021.1__ £.  do whatI feel like doing not what other people think T ought to do. |

1022.1 €. getdiscouraged when doing something that takes a long time to achieve results. /
10.23. When part of a group I S prefer to let other people make all the decisions. <

10.24. When I have a problem I /) follow the advice of friends or relatives.

10.25. 1 E enjoy trving to do difficult tasks more than [ enjov trying to do easy tasks.

10.26.1 7/? ~prefer situations where I can depend on someone else’s ability rather than just myv own. /

10.27. Having someone important tell me I did a good job is & more to me than feeling I've done a
good job. / 4

N

10.28. When I'm involved in something I & try to find out all I can about what is going on even whes
someone else is in charge. J

Vo)




Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual about 1234560 7@ Am never lale
appointments

Am not competitive 12345 6!’@8 Am Qery competitive
Never feel rushed, 1234 @ 678 Always feel rushed pressure

cven under

Take things one at a 123456 /7;' 8 Try to do may things at once; think
time about what I am going to do next
Do things slowly 1234 /5)1 678 Do things fast (eating.walking.etc
Express feelings 1 23 g 5678 "Sit" on feelings

tlave many interests 12345678 [Tave few interests outside work
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LOCUS OF CONTROL QUESTIONNAIRE

L&

i
= 1
[¢'}

A = Rarely (less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%o0f the time )

course, there are always unusual situations in which this would not be the case, but think of what you
pul d do or feel in most normal situations.

% mite the letter that describes your usual attitude or behavior in the space provided on the response sheet.

1. When faced with a problem [ A —try to forget it. C

1o

I & " need frequently encouragement from others for me to keep working at a difficult task. /7

,.
(o5)

. I __C_ like jobs where I can make decisions be responsible for my own work. | 2

04. 1 E  change my opinion when someone I admire disagrees with me. |

=i

£ work hard to get it.

w

[f I want something I

10.6. 1 < prefer to learn the facts about something from someone else rather than have to dig them
out of myself. ~ «

10.7. Twill < accept jobs that require me to supervise others.

10.8. I P have a hard time saying “no” when someone tries to sell me something [ don’t want.” 5
10.9. 1 £ like to have a say in any decisions made by any group I'm in.

10.10.1 r consider the different sides of an issue before making any decisions.

10.11. What other people think (= has a great influence on my behavior. ! 4

10.12. Whenever something good happenstome I | feel it is because I’ve eamed it. /

10.13.1 ¢ enjoy being in a position of leadership.

10.14. 1 iy need someone else to praise my work before I am satisfied with what I’ve done.
10.15.1am __ £ sure enough of my opinions to try and influence others.

10.16. When something is going to affectme I} learn as much about it as I can.

10.17.1 Pf_ decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time ) !
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is = more important than being praised by
someone else. /

10.19. 1 5 let other peoples demands keep me from doing things I want to do. [/ !

10.20. I ) stickto my opinions when someone disagrees with me. /|

10.21. 1 ¢ do what I feel like doing not what other people think I ought to do.

10.22.1 € get discouraged when doing something that takes a long time to achieve results. /
10.23. When part of a group | C__ prefer to let other people make all the decisions.

10.24. When [ have a problem [ ?\; follow the advice of friends or relatives.

10.2

N

I £ enjoy trving to do difficult tasks more than I enjoy trying to do easy tasks. |

1026.1 N prefer situations where [ can depend on someone else’s ability rather than just my own. | ¢

10.27. Having someone important tell me I did a good jobis £ more to me than feeling I've done a
good job. '

10.28. When I'm involved in something | F_ tryto find out all I can about what is going on even whe:
someone else is in charge.

L@ Y



Tvpe A-Type B Sclf-Test

"o Z=zrmine your Type a or Type B profile, circle the number on the continuums (the

.~== cZzscriptions represent endpoints) that best represents your behaviour for each

gemension.

1 casual about 12345067@®  Amneverlate
sooointments
“m not competitive 123456 (7 8 Am very competitive
“lever feel rushed, 12345678 Always feel rushed pressure
>ven under
Take things one at a 1234568 Try to do may things at once; think
time about what I am1 going to do next
Do things slowly 1234 //%" 6738 Do things fast (eating.walking.etc.)
Express feelings 2335678 'St on feelings

Plave many nterests /2345678 [Tave few interests outside work
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LOCUS OF CONTROL QUESTIONNAIRE

lzase read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

I. When faced with a problem I T2 __try to forget it. - SR
10.2. I B  need frequently encouragement from others for me to keep working at a difficult task. /
1031 % like jobs where I can make decisions be responsible for my own work. | 1
104. 1_ (&  change my opinion when someone I admire disagrees with me.
10.5. If I want something I £ work hard to get it.

10.6. 1 4  prefer to learn the facts about something from someone else rather than have to dig them
out of myself.

10.7. Twill _@_  accept jobs that require me to supervise others.

108. 1 4 have ahard time saying “no”” when someone tries to sell me something I don’t want.
109. 1 ¢«  like to have a say in any decisions made by any group I’'m in. |

10.10. 1 N consider the different sides of an issue before making any decisions.

10.11. What other people think ¢*_ has a great influence on my behavior. | *

10.12. Whenever something good happens to me I D feel itis because I’ve earned it.
10.13.1___E  enjoy being in a position of leadership.

10.14.1_ D need someone else to praise my work before I am satisfied with what I’ve done. 2
10.15. Tam _ A sure enough of my opinions to try and influence others. | ! ‘

10.16. When something is going to affectme I <. learn as much about it as [ can. ' ;

0.17.1 i ) decide to do things on the spur of the moment.



10.18

10.19

10.27

10.28

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

. For me, knowing I’ve done something well is __ ¢ more important than being praised by

someone else. ; -

l D let other peoples demands keep me from doing things I want to do.
I ¢ stick to my opinions when someone disagrees with me.

.I__ >  do whatI feel like doing not what other people think I ought to do.

.I D get discouraged when doing something that takes a long time to achieve results.

3. When part of a group I A prefer to let other people make all the decisions.

. When I have a problem I = follow the advice of friends or relatives. / !
1 \)7 enjoy trving to do difficult tasks more than I enjov tryving to do easyv tasks. [ 7

.1 Q_  prefersituations where [ can depend on someone else’s ability rather than just my own.

. Having someone important tell me I did a good jobis <. more to me than feeling I've done a
good job.

. When I’m involved in something I & try to find out all I can about what is going on even wher
someone else is in charge.

A

@



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

Zimension.

Am casual about 123450738 Am never lale

appointments

Am not competitive 1234567(% Am very competitive

Never feel rushed, 123456 (7 8 Always feel rushed pressure

cven under ’

Take things one at a 1 2/ 3456738 Try to do may things at once; think

time about what I am going to do next

Do things slowly (2734506738 Do things fast (cating.walking.etc.)

Express feelines 123450678 "Sit" on lechines

flave many interests I[f 5450678 [Tave few interests outside work
A
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Demographic Variabies

Age: 3 “"’ Years
il
Gender: Male / Female
Education Span: A Years
Occupation Cerviee

Monthly Income: <, o 60— Taka (Approx.)

Marital Status AT o y29e 0 .



LOCUS OF CONTROL QUESTIONNAIRE

222 read each statement. Where there is a blank, decide what your ‘normal attitude, feeling, or behavior
wold be:

A = Rarely (less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

7 course, there are always unusual situations in which this would not be the case, but think of what you
2uld do or feel in most normal situations.

W rite the letter that describes your usual attitude or behavior in the space provided on the response sheet.

) i )
.0.1. When faced with a problem I 47 _try to forget it. [ S

02, 1_C._ _need fréquently encouragement from others for me to keep working at a difficult task. [ =
103.1 & like jobs where I can make decisions be responsible for my own work. [/ =

4. 1A change my opinion when someone I admire disagrees with me. / ¢

. If I want something I £-  work hard to get it.

=
wn

106.1 & prefer to learn the facts about something from someone else rather than have to dig them
out of myself. / 1

10.7. Twill & accept jobs that require me to supervise others.
108. 1 3 have a hard time saying “no” when someéone tries to sell me something I don’t want. | 2
109.1 E like to have a say in any decisions made by any group I’'m in.

10.10.1 &  consider the different sides of an issue before making any decisions. { = :

10.11. What other people think £ hasa great influence on my behavior. [

1%
=

10.12. Whenever something good happens to me I D feel it is because I've earned it. &
10.13. 1 _§__ enjoy being in a position of leadership. "
10.14.1 =  need someone else to praise my work befo.re [ am satisfied with what I’ve done. 1 _
10.15.1am & sure enough of my opinions to try and influence others.

>

10.16. When something is going to affect me I < leam as much about it as I can. | 2

1017.1__ €. decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%o0f the time )

o

10.18. For me, knowing Ive done something well is _ “—  more important than being praised by
someone else. [ L '

— &

10.19.1 € let other peoples demands keep me from doing things I want to do. | ‘ j.h'j.

10.20. 1 A stick to my opinions when someone disagrees with me. C ih_}
1021.1 € do what] feel like doing not what other people think I ought to do.

1022.1 A4 cet discouraged when doing something that takes a long time to achieve results.| 2 |

4

10.23. When part of a group [ E prefer to let other people make all the decisions. , -J'-)

10.24. When I have a problem1 (£ follow the advice of friends or relatives. (L

10.25. 1 C enjoy trving to do difficult tasks more than I enjoy trying to do easy tasks. { 2.

10267 C. prefer situations where T can depend on someone else’s ability rather than just mv own. |

~

10.27. Having someone important tell me I did a good jobi1s more to me than feeling ['ve done a
good job. { 9

. . b . .
10.28. When I’'m involved n something [ C try to find out all I can about what is going on even when

someone else is in charge. /
o)

/‘

(2



Type A-Type B Self-Test

7o determine your Type a or Type B profile, circle the number on the continuums (the

+erbal descriptions represent endpoints) that best represents your behaviour for each

Zimension.

Am casual about
zppointments

Am not competitive

Never feel rushed,
cven under

Take things one at a
time

Do things slowly
Express feelings

flave many interests

123456

123456708

@ 8

172345678

/@2

19

345678

395678

Am ncver late

Am very competitive

Always feel rushed pressure

Try to do may things at once; think
about what [ am going to do next

Do things fast (eating.walking.etc.)
"Sitt on feelings

[Tave fow interests outside work



o
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Demographic Variabies
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Age: Y2 — Years
Gender: Male / Female
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Education Span: i a8 Years
Occupation _’8 &nfes f»‘ff 4 B0 8
Monthly Income: /9, v 0 v = Taka (Approx.)

Marital Status M e .\m-e’ﬁp




LOCUS OF CONTROL QUESTIONNAIRE

* =ase read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

(=9

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

7 course, there are always unusual situations in which this would not be the case, but think of what you
ould do or feel in most normal situations.

“Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

10.1. When faced with a problem I - B __try to forgetit. | 5*’;
I (Q_-J

need frequently encouragement from others for me to keep working at a difficult task. 2§

)

1D like jobs where I can make decisions be responsible for my own work. [ /;

=
o8}

104. 1 _("_, change my opinion when someone I admire disagrees with me. /7

10.5. If I want something I = work hard to get it.

106. 1 D prefer to learn the facts about something from someone else rather than have to dig them
out of myself.

10.7. Twill 2 accept jobs that require me to supervise others.

4 . . . . »
108. 1 & have a hard time saying “no” when someone tries to sell me something I don’t want. |

109.1_A like to have a say in any decisions made by any group I’'m in.
1010012 consider the different sides of an issue before making any decisions.
10.11. What other people think C  hasa great influence on my behavior. [-'./

.12, Whenever something good happens to me | D feel it is because I’ve eamned it.

’\If__-

0.13.1 & enjoy being in a position of leadership.
IR _.D need someone else to praise my work before I am satisfied with what I’ve done. / -
15.1am O sure enough of my opinions to try and influence others.

Cd

. S 7 : ‘
. When something is going to affect me I ~—  learn as much about it as I can.

O

0.17. 1 ﬁ decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time ) !
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is A more important than being praised by
someone else. )

10.19. 1 o let other peoples demands keep me from doing things I want to do. | '

10.20. 1 £ stick to my opinions when someone disagrees with me. | -

1021.1  C_.  do whatl feel like doing not what other people think I ought to do. |

1022.1 (_  getdisgouraged when doing something that takes a long time to achieve results. [ -

10.23. When part of a group [ /? prefer to let other people make all the decisions. K\

10.24. When I have aproblem 1 4 follow the advice of friends or relatives./ .{;:

10.25.1 _E ~_enjoy trying to do difficult tasks more than I enjoy trying to do eas,;f tasks. f

10.26. 1 ;6_ prefer situations where [ can depend on someone else’s ability rather than just my own. (! :

. . . . . > ~ . N
10.27. Having someone important tell me | did a good job is 2 more to me than feeling I've done a
good job.

10.28. When I’'m involved in something I D try to find out all T can about what is going on even when
someone else is in charge.




Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual about 12345067 @ Am ncver late
appointments

Am not competitive 12345 @ 7 8 Am very competitive
Never feel rushed, 1234 @ 678 Always feel rushed pressure

cven under

Take things one at a 1234 @ 67 8 Try to do may things at once; think
time about what I am going to do next
Do things slowly 12345 @ 7 8 Do things fast (eating.walking.etc.)
Lxpress feclings 2543 ((»)7 S "Sit" on feclings

Plave many interests 12545 6(_:/')8 flave fow mterests outside work
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LOCUS OF CONTROL QUESTIONNAIRE

lease read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

WWrite the letter that describes your usual attitude or behavior in the space provided on the response sheet.

1. When faced with a problem I ---A,ﬁ--try to forget it.- /
i02. 1 _C—i need frequently encouragement from others for me to keep working at a difficult task.
103.1__E like jobs where [ can make decisions be responsible for my own work.

10.4.1__ /¥ change my opinion when someone I admire disagrees with me.
10.5. If I want something [

i~ work hard to get it.

106. 1 D prefer to learn the facts about something from someone else rather than have to dig them
out of myself.

107 Iwill [~ accept jobs that require me to supervise others.

10.8. I €. have a hard time saying “no” when someone tries to sell me something I don’t want.
09. 1 C like to have a say in any decisions made by any group [’m in.

101001 1= consider the different sides of an issue before making any decisions.

~.11. What other people think C_ hasa great influence on my behavior.  ~

12. Whenever something good happens to me I N feel it is because I’ve earned it.

- 12

13.1 1’, enjoy being in a position of leadership.

140 /* need someone else to praise my work before I am satisfied with what [’ve done. *

by

.Tam ) sure enough of my opinions to try and influence others.

h

—

© 16, When something is going to affect me I }-  leam as much about it as I can.

17.1 FQ decide to do things on the spur of the moment.



B = Decasonally { about 30% of the time )
_ = Someumes ( about half the time )
D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is I~ more important than being praised by
someone else.

10.19.1__ C let other peoples demands keep e from doing things I want to do.

10.20.1 < stick to my opinions when someone disagrees with me.

1021.1 € do whatI feel like doing not what other people think I ought to do.

10.22.1 7_%_ get discouraged when doing something that takes a long time to achieve results. [ /|
10.23. When part of a group I ¢ prefer to let other people make all the decisions. |

10.24. When I have a problem I E follow the advice of friends or relatives.

10251 € enjoy trving to do difficult tasks more than I enjoy trying to do easy tasks.

1026.1 A prefer situations where I can depend on someone else’s ability rather than just my own.

10.27. Having someone important tell me I did a good job is /- more to me than feeling I've done a
good job.

10.28. When I'm involved in something I C__ try to find out all I can about what is going on even when
someone else is in charge. :




Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual about 1234506 7@8 Am ncever late
appointments

Am not competitive 12345678 Am very competitive
Never feel rushed, 12345 6i7~8 Always feel rushed pressure

cven under

Take things one at a 123456 78 Try to do may things at once; think
time about what I am going to do next
Do things slowly 123450673 Do things fast (cating.walking.etc.)
LExpress feelings /2345678 "Sit" on feelings

(1

Plave many interests 125345078 [fave fow interests outside work
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LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

10.1. When faced with a problem I--— (JT”-__try to forget it.

102.1_ 8

__need frequently encouragement from others for me to keep working at a difficult task. C i) |

103. 1 2 like jobs where I can make decisions be responsible for my own work. 1

3

104. 15 change my opinion when someone I admire disagrees with me. [ 2/

10.5. If I want something I C_  work hard to get it.

10.6. I @~ prefer to learn the facts about something from someone else rather than have to dig them
out of myself. ~ =

10.7. Iwill ) accept jobs that require me to supervise others. _

108. 1 €~ haveahard time saying “no” when someone tries to sell me something I don’t want. |
109.1 D like to have a say in any decisions made by any group I’m in. ’ L’._'\'

10.10.1 :’ consider the different sides of an issue before making any decisions. )
10.11. What other people think . hasa great influence on my behavior.

10.12. Whenever something good happens to me 1 . feelitis bécause I've earned it. | [ |
101301 _(;:"‘___ enjoy being in a position of leadership.

10.14.1__ 2 need someone else to praise my work before I am satisfied with what I’ve done.
1015.7am & sure enough of my opinions to try and influence others.

10.16. When something is going to affect me I D learn as much about it as [ can.

17.1 ?} decide to do things on the spur of the moment.



10.18

10.19.

10.27

10.28

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%o0f the time )

. For me, knowing I’ve done something well is D more important than being praised by
someone else. ( 1)
(’? // . . p k
I~ letother peoples demands keep me from doing things I want to do. [ 2
1l C, stick to my opinions when someone disagrees with me. ( -
Q . . «
.1 & do what feel like doing not what other people think I ought to do.
22.1 €. getdiscouraged when doing something that takes a long time to achieve results.
- When part of a group | VA prefer to let other people make all the decisions. ( 5
. When Thave a problem] €. follow the advice of friends or relatives.
.I _8_ ~enjoy trving to do difficult tasks more than I enjoy trying to do easy tasks. | '
1 /A prefersituations where [ can depend on someone else’s ability rather than just my own. [
e " N
. Having someone important tell me I did a good job is _g_ ___more to me than feeling I've done a
good job.
. When I'm involved in something I C try to find out all I can about what is going on even wh

someone else is in charge.




Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual aboul 12345 @7 8 Am never lale

appointments

Am not competitive 12345 @ 7 8 Am very competitive

Never feel rushed, 1 23 4@ 678 Always feel rushed pressure

cven under ’

Take things one at a 1 234 @ 678 Try to do may things at once; think
time about what I am going to do next
Do things slowly 12345608 Do things fast (eating.walking.etc.)
Express foclings 1 23450 @ 8 "Sit" on feclings

lave many interests 12545078 [[ave fow mterests outside work

P
(. N
k\;\ /
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LOCUS OF CONTROL QUESTIONNAIRE

* zase read each statement. Where there is a blank, decide what your flormal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

7 course, there are always unusual situations in which this would not be the case, but think of what you
uld do or feel in most normal situations.

“rite the letter that describes your usual attitude or behavior in the space provided on the response sheet.

).1. When faced with a problem I ——C__try to forgetit. [~ e

o

. I € need frequently encouragement from others for me to keep working at a difficult task. ~

3.1 C like jobs where I can make decisions be responsible for my own work. '
40T = change my opinion when someone I admire disagrees with me.
1.5, If T want something [ %= work hard to get it.
061 £ prefer to learn the facts about something from someone else rather than have to dig them

out of myself.
0.7, Twill accept jobs that require me to supervise others.
10.8. 1 T have a hard time saying “no” when someone tries to sell me something I don’t want.
109. 1 & like to have a say in any decisions made by any group I’'m in. *
10.10. 1 & consider the different sides of an issue before making any decisions.
10.11. What other people think C hasa great influence on my behavior.
10.12. Whenever something good happens to me 1 Y= feelitis because I’ve earned it.
10.13.1__ 15 enjoy being in a position of leadership.
10.14.1 €.  need someone else to praise my work before I am satisfied with what I’ve done.
10.15.Tam __ Q* sure enough of my opinions to try and influence others.

10.16. When something is going to affect me [ learn as much about it as I can.

10.17.1 €~ decide to do things on the spur of the moment.



10.18

10.19

10.20.

10.28

A = Rarely ( less than 10% of the time ) '
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

. For me, knowing I’ve done something well is €~ more important than being praised by

someone else. (<

.I B Jet other peoples demands keep me from doing things I want to do. /"

0y
I € stick to my opinions when someone disagrees with me.

I &~ do what feel like doing not what other people think T ought to do.
2.1 ™ get dispouraged when doing something that takes a long time to achieve results.

3. When part of a group | ) prefer to let other people make all the decisions.

. When I have a problem I I\ follow the advice of friends or relatives.
l/' . . . - . . /
.1 X~ enjoy trving to do difficult tasks more than [ enjoy trying to do easy tasks.

1 §h_ prefer situations where [ can depend on someone else’s ability rather than just my own.

. Having someone important tell me 1 did a good job is % more to me than feeling I've done a
good job. '

. When I’m involved in something [ v try to find out all I can about what is going on even when
someone else is in charge.

S



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

Zimension.

Am casual about 123456 \7/8 Am never late

appointments

Am not competitive 12345678  Am very competitive

Never feel rushed, 123 \4/56 7 8 Always feel rushed pressure

cven under ’

Take thingsone ata 12345678 Try to do may things at once; think
time about what I am going to do next
Do things slowly 123456 \7{ Do things fast (eatino.walking.etc.)
Cxpress feclings 123453 6./ "Sit” on feelings

Flave many interests 1254530678 [Tave fow interesis outside work
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LOCUS OF CONTROL QUESTIONNAIRE

=222 read each statement. Where there is a blank, decide what your hormal attitude, feeling, or behavior

sozld be:

A = Rarely (less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

ourse, there are always unusual situations in which this would not be the case, but think of what you
goul d do or feel in most normal situations.

“ rite the letter that describes your usual attitude or behavior in the space provided on the response sheet.

1. When faced with a problem .4 —try to forget it. C 61

2.1~ neéed frequently encouragement from others for e to keep working at a difficult task. < 1 )
D.3. 1 . like jobs where I can make decisions be responsible for my own work. ( 5>
24,1~  change my opinion when someone I admire disagrees with me. L" /’

5. If I want something I — work hard to get it. (‘63

6.1 prefer to learn the facts about something from someone else rather than have to dig them

out of myself. / \)

107 Twill - acceptjobs that require me to supervise others. L '7 >

10.8. I /" have a hard time saying “no” when someone tries to sell me something I don’t want. (5)

109. 1 like to have a say in any decisions made by any group ['m in. ( ’“’J

101001 consider the different sides of an issue before making any decisions. [ 5)

:0.11. What other people think has a great influence on my behavior.(ﬂj)

10.12. Whenever something good happens to me [ feel it is because I’ve earned it. ( ﬁ)

'0.13.1 " enjoy being in a position of leadership. k ‘3)

10141 - need someone else to praise my work before I am satisfied with what I’ve done. (L/)
2.15. Tam | sure enough of my opinions to try and influence others. &@

. 0.16. When something is going to affect me I learn as much about it as I can. L 17)\

0171 ¢ decide to do things on the spur of the moment. < "9 )



A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )

G,

C = Sometimes ( about half the time )
D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is ¢ more Important than being praised by
someone else. t z

10.19.1  © let other peoples demands keep me from doing things | want to do. (H)

10.20.1 ‘ stick to my opinions when someone disagrees with me. (L\B

10.21.1 do what I feel like doing not what other people think I ought to do. k ’5)

10.22.1 ' get disgouraged when doing something that takes a long time to achieve results. ( qo)
10.23. When part of a group I . prefer to let other people make all the decisions.L /5)

10.24. When | have a problem 1 follow the advice of friends or relatives. L 'L)

10251~ enjoy trving to do difficult tasks more than [ enjoy trying to do easy tasks. ( 5)

10.26.1  ~  prefer situations where [ can depend on someone else’s ability rather than just my own. <

10.27. Having someone important tell me [ did a good jobis more to me than feeling ['ve done a
good job. @

10.28. When I'm involved in something I try to find out all I can about what is going on even wh
someone else is in charge. >
k%»



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

vzrbal descriptions represent endpoints) that best represents your behaviour for each

2 mension.

“.m casual about 1 234567 8"/-/ Am ncver late
=opointments

“m not competitive 123456 78 Am \}ery competitive
“ever feel rushed, 1234 567 8 Always feel rushed pressure

-ven under

Tzke thingsone ata 12345678 Try to do may things at once; think
fime about what I am going to do next
2o things slowly 123450678 Do things fast (eating.walking.etc.)
wpress feelings b & 5 47’.5 678 "Sit" on feelings

Slave many intercsts 1D 3 450678 [Tave few interests outside work
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Demographic Variabivs

Age: 23 Years
A
Gender: Male / Female
Education Span: X5 Years
Occupation Cevyv)ece

Monthly Income: 25,000 Taka (Approx.)

Marital Status € (me e
o



LOCUS OF CONTROL QUESTIONNAIRE

#=2s2 read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

< course, there are always unusual situations in which this would not be the case, but think of what you
~2ld do or feel in most normal situations.

© mite the letter that describes your usual attitude or behavior in the space provided on the response sheet.

. When faced with a problem [ A —-try to forget i L2 i : _—
2.1 € heed frequently encouragement from others for me to keep working at a difficult task. / f

3. 1P like jobs where I can make decisions be responsible for my own work. 4

2 1__ €. change my opinion when someone I admire disagrees with me.

in

. If I want somethingl P work hard to get it.

61 C© prefer to learn the facts about something from someone else rather than have to dig them
out of myself. |

. ;
7o Iwill Y accept jobs that require me to supervise others.

- ;
"8 1 < have ahard time saying “no” when someone tries to sell me something I don’t want./
9.1 € like to have a say in any decisions made by any group I’m in.
10,1 C consider the different sides of an issue before making any decisions. |

il

11. What other people think €. has a great influence on my behavior. /

© 12. Whenever something good happens to me I D) feel it is because I've earned it. |
D.13.1_ D enjoy being in a position of leadership.
ERE _D need someone else to praise my work before | am satisfied with what I’ve done. ' 7

I

th

.Tam D sure enough of my opinjons to try and influence others.

When something is going to affectme I L) learn as much about it as I can.

o

17.1__C- decide to do things on the spur of the moment.



10.18

10.19

10.20.

10.21.

10.26.

10.27

10.28

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

. For me, knowing I"ve done something well is f} more important than being praised by

someone else. ; /"
L J
S i
1< letother peoples demands keep me from doing things I want to do. [ >

[ - stick to my opinions when someone disagrees with me.

I - do what I feel like doing not what other people think I ought to do. '

.I i get discouraged when doing something that takes a long time to achieve results.
. When part of a group [ — prefer to let other people make all the decisions.
4. When I have a problem I L follow the advice of friends or relatives. | 7 /

1 C,._ __enjoy trving to do difficult tasks more than I enjoy trying to do easy tasks. {f 2

n . . R . . [
I |2  prefersituations where I can depend on someone else’s ability rather than just mv own. !

™
. Having someone important tell me [ did a good job is ~  more to me than feeling I've done a
good job. [ )

>

S N . . IS . .
. When ’'m involved in something I '~ try to find out all I can about what is going on even whe
someone else is in charge.



¢ A-Type B Self-Test

- Z=:2rmine your Type a or Type B profile, circle the number on the continuums (the

1S100.

/1

1 casual about

1 not competitive

“lever feel rushed,
oven under

~zke thingsone at a

......

Do things slowly

xpress feelings

lave many interests

LI

(LI

]

5

I~

N

BN

5(6)7 8

50)7 8
507 8

56)7 8

50)7 8
678

@7 8

N

--=2! descriptions represent endpoints) that best represents your behaviour for each

Am never late

Am very competitive

Always feel rushed pressure

Try to do may things at once; think
about what I am going to do next

Do things fast (eating.walking.etc.)
"Sit" on feclines

[Tave few mterests outside work
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Demographic Variables

Age: )JF __ Years

Gender: M"éIe / Female

g

Education Span: { Years
Occupation Poivote Se- ) Qe
Monthly Income: 40, 0O ®  Taka (Approx.)

Marital Status — yW\g ed



LOCUS OF CONTROL QUESTIONNAIRE

==ase read each statement. Where there is a blank, decide what your riormal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

7 course, there are always unusual situations in which this would not be the case, but think of what you
2uld do or feel in most normal situations.

W rite the letter that describes your usual attitude or behavior in the space provided on the response sheet.

" 1. When faced with a problem [ .- é_—try to forget it. Sa—

22, 1__C  need frequently encouragement from others for me to keep working at a difficult task.
03.1_E like jobs where I can make decisions be responsible for my own work. '

a1 A change my opinion when someone [ admire disagrees with me. | ©

5. If T want something 1 £ work hard to get it.
51 N prefer to learn the facts about something from someone else rather than have to dig them
out of myself.
17 Iwill € accept jobs that require me to supervise others. (&
108.1_ % have a hard time saying “no” when someone tries to sell me something I don’t want.
10.9. 1 t like to have a say in any decisions made by any group I’m in. ‘ |

10.10.1 D consider the different sides of an issue before making any decisions. |

10.11. What other people think  t has a great influence on my behavior.

10.12. Whenever something good happens to me I D feel it is because I’ve earned it.

101301 _L enjoy being in a position of leadership.

10.14.1 {3 need someone else to praise my work bef(;re I am satisfied with what I’ve done. -
1015.Tam 3 sure enough of my opinions to try and influence others. "7

10.16. When something is going to affect me I £ learn as much about it as I can. |

10.17.1 € decide to do things on the spur of the moment. | ~



A = Rarely ( less than 10% ofthe‘time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is {3 more important than being praised by
someone else. ( ¢

10.19. 1 % let other peoples demands keep me from doing things I want to do. [ 4\

10.20.1 D stick to my opinions when someone disagrees with me. |

1021.1 ) do what I feel like doing not what other people think I ought to do.

10.22.1 [, get discouraged when doing something that takes a long time to achieve results.
10.23. When part ofa groupI < prefer to let other people make all the decisions.

10.24. When I have a problem I 3 follow the advice of friends or relatives. |

10251 < enjoy trving to do difficult tasks more than I enjoy trying to do easy tasks.

10.26.1 . prefer situations where I can depend on someone else’s ability rather than just my ov

10.27. Having someone important tell me I did a good jobis Y3  more to me than feeling 1've dc
good job.

10.28. When I’'m involved in something I 15 try to find out all I can about what is going on evel
someone else is in charge. [~

4’/-




Type A-Type B Self-Test

—- determine your Type a or Type B profile, circle the number on the continuums (the

--hal descriptions represent endpoints) that best represents your behaviownt for each

~ mension.
“.m casual about 123 45 678 Am never lale
=-pointments
“m not competitive 12345 6(_7' 8 Am very competitive
“zver feel rushed, 123456 @38 Always feel rushed pressure
sven under ’
Tzke thingsonecata 12345 Cé 7 8 Try to do may things at once; think
fime about what I am1 going to do next
T o thinas slowly 12345 _\6"7 8 Do things fast (eatino.walking.etc.)
nress feelings 254 5@‘7 S "Sitton feelines
e many nterests 254 @ 678 [Tave fow interests outside work
T,
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Demographic Variabies

Age: 17 Years

Gender: Male / Female

Education Span: [ 6 Years
Occupation  § e nfec

Monthly Income: 35S, € 0 3 Taka (Approx.)

Marital Status 8 Vo J fe



LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior

would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

I course, there are always unusual situations in which this would not be the case, but think of what you
ould do or feel in most normal situations.

“rite the letter that describes your usual attitude or behavior in the space provided on the response sheet.

I. When faced with a problem I.12_try to forget it. [
2.1 C need frequently encouragement from others for me to keep working at a difficult task.
3.1 F like jobs where I can make decisions be responsible for my own work.

1 1 {4 change my opinion when someone I admire disagrees with me.

3. IfI want something I © work hard to get it.

a1 B prefer to learn the facts about something from someone else rather than have to dig them
out of myself.

7. Iwill 3 acceptjobs that require me to supervise others.

8.1 P have a hard time saying “no” when someone tries to sell me something [ don’t want./ 7

D.9. | (5 like to have a say in any decisions made by any group I’m in. ' :Q
710.1 b consider the different sides of an issue before making any decisions. | ©
11. What other people think ] has a great influence on my behavior.
12. Whenever something good happens to me [ C feelitis because I've earned it.
"13.1_ E  enjoy being in a position of leadership.
141 3 need someone else to praise my work before I am satisfied with what I’ve done.

Lh

.Tam  (  sure enough of my opinions to try and influence others.
15. When something is going to affect me It learn as much about it as I can. [ =

17. 1 ,l__dj decide to do things on the spur of the moment. |



A = Rarely ( less than 10% of the time ) ' ! ‘
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time ) |
D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is D more important than being praised by
someone else. [ |

10.19.1 _C let other peoples demands keep me from doing things I want to do. |
1020.1 < stick to my opinions when someone disagrees with me. |

10.21.1 do what I feel like doing not what other people think I ought to do. | 4

™

10.22.1 b4 get discouraged when doing something that takes a long time to achieve results. [ ¢4
10.23. When part of a group [ a prefer to let other people make all the decisions.
10.24. When I have aproblem I D follow the advice of friends or relatives. 1)

10.2

h

I C_ enjoy trying to do difficult tasks more than I enjoy trying to do easy tasks.

™ ~ : . - N . [
10.26.1 1= prefer situations where I can depend on someone else’s ability rather than just myv own/ /4

10.27. Having someone important tell me [ did a good job is _T\ more to me than feeling ['ve done a
good job.
=

10.28. When I’'m involved in something I T\ try to find out all I can about what is going on even whe:
someone else is in charge.




Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

Zimension.
“.m casual about 12345 @'7 8 Am ncver lale
zppointments
~m not competitive 12345 67 8 Am very competitive
~
Never feel rushed, 1234(56738 Always feel rushed pressure
cven under ’
Take things one at a 123456(7'8 Try to do may things at once; think
time about what [ am going to do next
Do things slowly 1 23'45678 Do things fast (eating.walking.etc.)
“wpress leelings 1 253@ 5678  USit"on leelings

fan

LAVe many iterests

S
()
.
()
N
~
c2

[Tave few interests outside work
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Demographic Variabies

. Age: 33 Years

—

Gender: Male / Female

Education Span: 20 Years

Occupation Ceyiice
Monthly Income: _ /6,4 20 £ Taka (Approx.)

Marital Status Mavred



A = Rarely ( less than 10% ofthe.time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

10.18. For me, knowing [’ve done something well is more important than being praised by
someone else. » «

10.19.1 /f let otherﬂ.peoples demands keep me from doing things [ want to do. [ £

10.20. 1 - stick to my opinions when someone disagrees with me. | ‘4
10.21.1 e’_é do what I feel like doing not what other people think I ought to do. [

1022.1 & get discouraged when doing something that takes a long time to achieve results. ( 1 )
s
\ o
10.23. When part of a group | A prefer to let other people make all the decisions. ( 5 )

10.24. When [ have a problem [ /= follow the advice of friends or relatives. | i\ _

10251 & enjoy trying to do difficult tasks more than [ enjoy trying to do easy tasks. [ £ /

10.26. 1 c prefer situations where [ can depend on someone else’s ability rather than just mv own.
. . . . . ™ N . N

10.27. Having someone important tell me I did a good jobis & more to me than feeling I've done ¢

good job. ( 9:_

\__ =
—

10.28. When I'm involved in something ] L try to find out all I can about what is going on even wh
someone else is in charge. ,  _~



Type A-Type B Self-Test

T2 determine your Type a or Type B profile, circle the number on the continuums (the

-rbal descriptions represent endpoints) that best represents your behaviour for each

© mension.
“.m casual about 123456738 Am never late
z-pointments
“m not competitive 12345078 Am very competitive
=ver feel rushed, 1234567 @-’ Always feel rushed pressure
zn under
Tzxe thingsone ata 12345 @ 7 8 Try to do may things at once; think
me about what I am going to do next
_ o things slowly 12345 @ 7 3 Do things fast (eatinc.walking.etc.)
~wpress feehings 235 /jl 5678 "Sitt on feelings
LS Many mnterests ] @3 450678 [Tave tow interests outstde work
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Demographic Variabies

Age: ,Q; :)) Years

Gender: Male7 Female

Education Span: ! 7 Years
Occupation

Monthly Income: N B Taka (Approx.)

Marital Status S
AT al



LOCUS OF CONTROL QUESTIONNAIRE

ad each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior

A =Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Z“_ -ourse, there are always unusual situations in which this would not be the case, but think of w b__ \
~uld do or feel in most normal situations.

% zt2 the letter that describes your usual attitude or behavior in the space provided on the response shes:

.. When faced with a problem I - _ﬁ\ try to forget it.— &
2. 1 C need frequently encouragement from others for me to keep working at a difficult task
D3, 1 .';-'; like jobs where I can make decisions be responsibie for my own work.

0411 change my opinion when someone I admire disagrees with me.

N

. If I want something [ D work hard to get it.

"5 1 ¢ - prefer to learn the facts about something from someone else rather than have
out of myself.

7o Twill D accept jobs that require me to supervise others.
D.8. 1 C_ have a hard time saying “no” when someone tries to sell me something [ don’twan:
[ €~ like to have a say in any decisions made by any group I’'m in. ~
10. 1 D consider the different sides of an issue before making any decisions.
1. What other people think . hasa great influence on my behavior.
2. Whenever something good happenstome I ¢, feelitis becau\—" ['ve eamned it
2.1 enjoy being in a position of leadership.

20 ﬁ need someone else to praise my work before [ am satisfied with what I've done.
C_

S Iam sure enough of my opinions to try and influence others.
When something is going to affect me I ©.  learn as much about it as I can.

_ V) decide to do things on the spur of the moment.



A = Rarely ( less than 10% ofthe~time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%o0f the time )

10.18. For me, knowing I’ve done something well is > more important than being praised by
someone else. ; 4 A

10.19.1 3 let other peoples demands keep me from doing things I want to do.” *

10.20. 1 L_ stick to my opinions when someone disagrees with me. |

1021.1__p»  do what I feel like doing not what other people think I ought to do.

10221 &~ get disgcouraged when doing something that takes a long time to achieve results.
10.23. When part of a groupl ¢ prefer to let other people make all the decisions.

10.24. When I have aproblem I . follow the advice of friends or relatives.

10.25.1  C_ enjoy trving to do difficult tasks more than I enjoy trying to do easy tasks.
10.26.1 \t{_ prefer situations where | can depend on someone else’s ability rather than just my

10.27. Having someone important tell me I did a good job is 2 more to me than feeling I've
good job. ~ 4

10.28. When I’'m involved in something I D try to find out all I can about what 1s going on e
someone else is in charge. / ¢f)

(@x
Y



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

=rbal descriptions represent endpoints) that best represents your behaviour for each

Z.mension.

“m casual about 123456018 Am never late

zppointments

Am not competitive 12345678 Am very competitive

Never feel rushed, 1 2345678 Always feel rushed pressure

sven under ’

Take things one at a 12345678 Try to do may things at once; think
lime about what [ am1 going to do next
Do things slowly 1 23/45678 Do things fast (cating.walking.ete.)
-xpress feelimgs 12345678 "Sitt on fechines

_lave many interests 123450678 [Tave few iterests outside work
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LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide -what your normal attitude, feeling, or behavior
would be:

A = Rarely (less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of What you
ould do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

10.1. When faced with a problem I £2—__try to forget it. -

o

1 A need frequently encouragement from others for me to keep working at a difficult task.

Lo

o1 €. _like jobs where I can make decisions be responsible for my own work./ 5)

U —~  change my opinion when someone I admire disagrees with me. ~

i

. If I want something] . work hard to get it.

16. 1 o prefer to learn the facts about something from someone else rather than have to dig them
out of myself. - =

7. Twill ¢ accept jobs that require me to supervise others.

oo

.1 ¥ have a hard time saying “no” when someone tries to sell me something I don’t want.

0.1 :’L/ like to have a say in any decisions made by any group I'm in.

10.1 9~ consider the different sides of an issue before making any decisions.

1. What other people think €. hasa great influence on my behavior.

12. Whenever something good happens to me I feel it is because I’ve earned it.

13.1___ ~{_-enjoy being in a position of leadership. /' //’

141 AY_ need someone else to praise my work before I am satisfied with what I've done.

th

Tam  C&¢__-sure enough of my opinions to try and influence others.

(355}

16. When something is going to affect me I ¢ _ learn as much about it as I can.

17.1 A~ decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is A more important than being praised !
someone else. ( L/)

10.19.1 X let other peoples demands keep me from doing things I want to do. 7

10.20. 1 € stick to my opinions when someone disagrees with me. . 8

10.21. 1 A 4o what I feel like doing not what other people think I ought to do. / 2

10.22. 1 (_’."L get discouraged when doing something that takes a long time to achieve results.
10.23. When part of a group I (//prefer to let other people make all the decisions. ’
10.24. When 1 have a problem I &< follow the advice of friends or relatives.

10251 _oé_/_ enjoy trving to do difficult tasks more than [ enjoy trying to do easy tasks. = ¢ ﬂ_

10.26.1 O«

prefer situations where I can depend on someone else’s ability rather than just n

10.27. Having someone important tell me I did a good jobis  CA— more to me than feeling I™
good job.

10.28. When I'm involved in somethingI €~ try to find out all I can about what is going or

someone else is in charge. , )
ol



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

Zimension.

Am casual about
zppointments

Am not competitive

Wever feel rushed,
>ven under

Tzke thingsone at a
ime
Do things slowly

“nvpress fechngs

Lave many interests

o2

.—-\;

—3

(O8]

(OP)

I

-

%)

45

45

4 5

4
[

7

6738

G738
67 8

6738

678

67§

Am ncver lale

Am very competitive

Always feel rushed pressure

Try to do may things at once; think
about what I am going to do next

Do things fast (eating.walking.etc.)
"Sit" on feclings

[Tave few imterests outside work
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Demographic Variabivs

Age: 2D  Years

Gender: Maﬁg Female

Education Span: ¢ Years
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Monthly Income: 20,025 Taka (Approx.)

Marital Status 3¢ g le



LOCUS OF CONTROL QUESTIONNAIRE

read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior

ey

-

A = Rarely (less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

27 course, there are always unusual situations in which this would not be the case, but think of What you
»ould do or feel in most normal situations.

W rite the letter that describes your usual attitude or behavior in the space provided on the response sheet.

~.1. When faced with a problem I A try to forgetit.- - °
12. 1 2 néed frequently encouragement from others for me to keep working at a difficult task. 4
E3. 1 € like jobs where I can make decisions be responsible for my own work. g

c

741 € change my opinion when someone I admire disagrees with me. '

tn

. If I want something I D work hard to getit. -

16, 1 D prefer to learn the facts about something from someone else rather than have to dig them
out of myself. | o

7. 1will € accept jobs that require me to supervise others. 7

(19

5.1 /2 have a hard time saying “no” when someone tries to sell me something I don’t want. [ 2 |

01 &

like to have a say in any decisions made by any group I’'m in.
10.1 £ consider the different sides of an issue before making any decisions. | = ..

11. What other people think ¥ has a great influence on my behavior.

12. Whenever something good happens to me I C. feelitis because I've earned it. /

[ C

e

13,1 D enjoy being in a position of leadership.
14.1 D need someone else to praise my work before I am satisfied with what I’ve done. | - \

2 lam_ D sure enough of my opinions to try and influence others.

"

. When something is going to affect me I D learn as much about it as I can. | 2

17.1_A decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

10.18. For me, knowing I've done something well is C. more important than being praised by
someone else. [ <

1019.1  C letother peoples demands keep me from doing things I want to do. [~

o , ' .
10.20. 1 - stick to my opinions when someone disagrees with me.

-

1021.1 1) do whatl feel like doing not what other people think I ought to do. / /"~

10.22.1 [)  getdiscouraged when doing something that takes a long time to achieve results. | -

10.23. When part of a group I D prefer to let other people make all the decisions. ‘ ()\

J

10.24. When I have a problem I 1) follow the advice of friends or relatives. W) "

10.25. 1 C:-_ enjoy trving to do difficult tasks more than I enjoy trying to do easv tasks.

10.26.1  [4  prefersituations where I can depend on someone else’s ability rather than just my

10.27. Having someone important tell me 1 did a good job is A~ more to me than feeling I've
good job.

10.28. When I’m involved in something I (B try to find out all I can about what is going on ev
someone else is in charge.




Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

Zimension.

Am casual about 12345078 Am ncver late
appointments

Am not competitive 12345608 Am Qery competitive
Never feel rushed, 1234(567 8 Always feel rushed pressure

cven under

Take things one at a 12345078 Try to do may things at once; think
time about what I am going to do next
Do things slowly 1234036738 Do things fast (eating.walking.etc.)
Express feehngs 1234036 7 3 "Sit" on feelings
flave many iterests 12345608 [fave fow interests outstde work

4 '. \|
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Demographic Variabies

Age: B0 vears
T

Gender: Male / Female
| 23 Years

Education Span:
Occupation

Monthly Income: 3 5, OO Taka (Approx.)

Marital Status X
U (W LU\'Q)'
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LOCUS OF CONTROL QUESTIONNAIRE

-

Please read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavic
would be:

A = Rarely (less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of wha: vou
would do or feel in most normal situations. '

Write the letter that describes your usual attitude or behavior in the space provided on the response shez:

»
.

10.1. When faced with a problem I 4. _try to forgetit. [ =
102. 1 A heed frequently encouragement from others for me to keep working at a difficult task
103. 1 E  like jobs where I can make decisions be responsible for my own work.

- . . . . . 1 -~
047 A change my opinion when someone I admire disagrees with me.

A
=

I

. If I want something I work hard to get it.

o

1A prefer to learn the facts about something from someone else rather than have :
out of myself.

7. Iwill B accept jobs that require me to supervise others.
8. | /\7 have a hard time saying “no” when someone tries to sell me something [ don™
5.1 E like to have a say in any decisions made by any group I’m in.
10.1 £ consider the different sides of an issue before making any decisions. |
1. What other people think /‘} has a great influence on my behavior.
2. Whenever something good happens to me I Z J feel it 1s because [’ve earned it
3. 1 E enjoy being in a position of leadership. '

=1 P need someone else to praise my work before I am satisfied with what !

“lam = sure enough of my opinions to try and influence others.

| - “When something is going to affect me ] = learn as much about it as [ can

.~ ° £ decideto do things on the spur of the moment.

—



A = Rarely ( less than 10% of the time ) d
B = Occasionally ( about 30% of the time )

C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )

E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is & more important than being praised by
someone else. |

10.19.1 A let other peoples demands keep me from doing things [ want to do.

1020.1  E stick to my opinions when someone disagrees with me.

N

10.21.1 £ do what I feel like doing not what other people think I ought to do. |

10.22. 1 ‘A get discouraged when doing something that takes a long time to achieve results.|
10.23. When part of a group | 2 prefer to let other people make all the decisions.
10.24. When I have a problem | follow the advice of friends or relatives. [ ©

10251 & enjoy trving to do difficult tasks more than I enjoy trying to do easy tasks.

10.26.1 ¥7F)_ __prefer situations where | can depend on someone else’s ability rather than just my own.

10.27. Having someone important tell me I did a good job is A more to me than feeling I've done a
good job.

10.28. When I’'m involved in something | E try to find out all I can about what is going on even wh
someone else is in charge.

T
4l

|

/

\ ,/'

4



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

Zimension.
Am casual about 123450678  Amncverlale
zppointments
Am not competitive 12345678  Am very competitive
! <
Never feel rushed, 123450678 Always feel rushed pressure
cven under ’
T zake things one at a 1234567 8 Try to do may things at once; think
lime about what I am going to do next
o
_ o things slowly 1 23450678 Do things fast (cating.walking.etc.)
aress feelings 1253456708 "SIt on leelings
: A A ; e . . .
S many mnterests 125450 7%  [lave lew mlerests outside work

N
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Demographic Variabivs
Age: 29 Years
Gender: hdalmemale
Education Span: _l%_— Years

Occupation

Monthly Income:

Taka (Approx.)

Marital Status €2 g /e



LOCUS OF CONTROL QUESTIONNAIRE

® =ase read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
sould be:

A = Rarely (less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

- course, there are always unusual situations in which this would not be the case, but think of what you
+ould do or feel in most normal situations.

W rite the letter that describes your usual attitude or behavior in the space provided on the response sheet.

I. When faced with a problem I- ﬁ-»-——try to forget it. L5 S

=
-~

1 [ need frequently encouragement from others for me to keep working at a difficult task. /)

1 C _like jobs where I can make decisions be responsible for my own work. [ 3

< - . . . r
| —  change my opinion when someone I admire disagrees with me. =

If ] want something] & work hard to get it. |

1 B prefer to learn the facts about something from someone else rather than have to dig them

out of myself. '

~Iwil € accept jobs that require me to supervise others. ‘

° . . )
I € have ahard time saying “no” when someone tries to sell me something I don’t want.

E I & like to have a say in any decisions made by any group I’m in. '

0.1 E  consider the different sides of an issue before making any decisions.

_ 1. What other people think C  hasa great influence on my behavior.

~

L

J

2. Whenever something good happens to me I £ feel it is because I've earned it.

- When something is going to affect me I € learn as much about it as I can. ' &

1 E  decidetodo things on the spur of the moment.

E P
I ©  enjoy being in a position of leadership.

.I 79 need someone else to praise my work before I am satisfied with what I’ve done. | =

.l am __jﬁ sure enough of my opinions to try and influence others. ;

—~

/f



A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

—_—

10.18. For me, knowing I’ve done something well is E more important than being praised by
someone else. 7 [

10.19.1 D let ot-h'er peoples demands keep mee from doing things I want to do. !

10.20. 1 - stick to my opinions when someone disagrees with me.

10.21.1 . do what [ feel like doing not what other people think I ought to do.

10.22.1 /A get discouraged when doing something that takes a long .time to achieve results.

10.23. When part of a group | fﬁr prefer to let other people make all the decisions. | L-.'_

10.24. When I have a problem I | % follow the advice of friends or relatives. |

10.25. 1 L enjoy trying to do difficult tasks more than I enjov trying to do easy tasks.

1026.1 A prefer situations where | can depend on someone else’s ability rather than just mv own

10.27. Having someone important tell me I did a good job is A more to me than feeling ['ve don
good job.
o
10.28. When I'm involved in something I g try to find out all I can about what is going on even
someone else is in charge. |



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual aboul 123456 7@ Am never late

appolntments

Am not competitive 12345078 Am very competitive

Never feel rushed, 1 2@ 450678 Always feel rushed pressure

cven under ‘

Take things one at a 123456018 Try to do may things at once; think
lime about what [ am going to do next
Do things slowly 1 23@s 678 Do things fast (eating.walking.etc.)
Cxpress feelings 1 23 46)60 78 "Sit" on leelings

SLave many interests 1

[R]

3@ 5678 [lave fow interests outside work
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Demographic Variabies

Age: 2 /’Z Years

Gender: Male7 Female

Education Span: /& Years

Occupation o e 1vyee

Monthly Income: Taka (Approx.)

Marital Status
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LOCUS OF CONTROL QUESTIONNAIRE

Please read each statement. Where there is a blank, decide what your normal attitude, feeling, or behavior
would be:

A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

Of course, there are always unusual situations in which this would not be the case, but think of what you
would do or feel in most normal situations.

Write the letter that describes your usual attitude or behavior in the space provided on the response sheet.

10.1. When faced with a problem I- E_ —try to forget it.

102. 1 = neéed frequently encouragément from others for me to keep working at a difficult task. (1

103, 1 like jobs where I can make decisions be responsible for my own work. |
041 B change my opinion when someone I admire disagrees with me.
0.5, If I want something 1 i~ work hard to get it.
16,1 lf prefer to learn the facts about something from someone else rather than have to dig them

out of myself. + ¢
7. Twill f accept jobs that require me to supervise others. ‘ :
.1 A haveahard time saying “no” when someone tries to sell me something I don’t want./
9. 1 D like to have a say in any decisions made by any group I’m in.
10. 1 (\ consider the different sides of an issue before making any decisions. | ¢ (
. 1. What other people think I~ hasa great influence on my behavior. ‘
. 2. Whenever something good happens to me I |- feelitis because I’ve earned it.! &

13.1 B enjoy being in a position of leadership.
1 A need someone else to praise my work before I am satisfied with what I’ve done. ¢
> lam 32 sure enough of my opinions to try and influence others. | L

> When something is going to affect me I % learn as much about it as I can. S

"1 €. decide to do things on the spur of the moment.



A = Rarely ( less than 10% of the time )

B = Occasionally ( about 30% of the time )
C = Sometimes ( about half the time )

D = Frequently ( about 70% of the time )
E = Usually ( more than 90%of the time )

10.18. For me, knowing I’ve done something well is A more important than being praised by
someone else. [ 1

10.19.1 @ let other peoples demands keep me from doing things I want to do. [ &

1020.1 €  stick to my opinions when someone disagrees with me. ' | '

L

10.21.1 D do what I feel like doing not what other people think I ought to do.

1022.1 B getdiscouraged when doing something that takes a long time to achieve results. | &
10.23. When part of a group | A prefer to let other people make all the decisions.
10.24. When I have a problem I € follow the advice of friends or relatives. |

10.25.1 ¢ enjov trying to do difficult tasks more than I enjov trying to do easy tasks.

{ - . . . - .
10.26. 1 \~ prefer situations where ] can depend on someone else’s ability rather than just my ov

10.27. Having someone important tell me I did a good job is - more to me than feeling I've di
good job. , 4~

10.28. When I’'m involved in something] 1= try to find out all I can about what is going on eve
someone else is in charge.

N
\

/ )
_

(-



Type A-Type B Self-Test

To determine your Type a or Type B profile, circle the number on the continuums (the

verbal descriptions represent endpoints) that best represents your behaviour for each

dimension.

Am casual aboul
appointments

Am not competitive

Never feel rushed,
cven under

Take things one at a
time

Do things slowly
Cwpress feelings

Lo many mterests

123456 7(8

12345678

—

12345678

123045678

—
[N
93
55
N

6 7(8

678

1o

<)
o

N

Q)]
o
gl
s

(1 5678

Am never lale

Am very competitive

Always feel rushed pressure

Try to do may things at once; think
about what I am going to do next

Do things fast (eating.walking.etc.)
"Sit" on feelings

[lave few mterests outside work



