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= universities of
Ty g an institution
znd values, and

znd western thought
stution of higher learning
= 3 = c. cztes ethical standards,
= =s =oc mor—= Zast West University (EWU) is
o ot=z - = ceals of equal opportunity,

= -~—= —ssion of EWU is to provide, at a
=z=o-z0.= cost tertlary education characterized by
=22~ =xcellence in a range of subjects that are
-=—c.zry relevant to current and anticipated

-=zcurces and expertise to achieve academic,
c=rsonal and career goals within a stimulating and

—zntain high quality in both instruction and
=z=arch, it is also rendering community service
*=rough dissemination of information, organization
=% rraining programs and other activities. Sensitive
1o the needs of its students and staff, EWU is
ccmmitted to providing a humane, responsive and
nvigorating atmosphere for productive learning and
~novative thinking.

History

The |dea of establishing a private university to
ovide quality education at an affordable cost in
zngladesh was first mooted by a group of
rominent academics, business leaders,
~>'zssionals and education enthusiasts led by Dr.
'znzmmed Farashuddin. With this end in view,
s aroup formed a non-profit, non-political,
c-zrizble organization called Progoti Foundation

- [ O W

zzrd of Directors of the University are: Mr.
= _2din Anmed, Mr. S.M. Nousher Ali, Mr.
‘z2z.2 B Chaudhury, Dr. Rafiqul Huda
_m=_2"_7 'r Sved Manzur Elahi, Dr. Mohammed
S==cm 2o Wt Nohammed Zahidul Haque R.Ph.,
~- ==z ==z-—zn Lasker, Dr. Muhammad A.
wras =rotzssoo W Mosleh-Uddin, Mr. Shelley A.

= e - ML W_~n Dr. Khali Rahman, Mr.
= N &sresr S2ra 202 Mrs. Razia Samad.

2= Deng acooroec permission by  the
B ; e ity Act (Act

w

34) of 1992, East West University was launched in
1996. Classes started in September 1996 with 6
faculty members and 20 students in the present
campus located at 45, Mchakhali Commercial Area,
Dhaka. Currently, there are over 200 faculty
members and approximately 5000 students enrolled
through a process of selection.

Accreditation and Collaboration

East West University is accredited by the
Government of the People's Republic of
Bangladesh, and its curricula and programs have
been approved by the Bangladesh University
Grants Commission. The President of the People's
Republic of Bangladesh is the Chancellor of EWU,
The Vice Chancellor, the Pro-Vice Chancellor, and
the Treasurer are appointees of the President of the
country in his capacity as the Chancellor of the
University.

East West University has formal collaboration
agreements with some leading universities in the
USA, the most prominent among those are: Pace
University (New York), Suffolk University, (Boston),
Southern lllinois University at Carbondale, USA,
University of Luton, Bedfordshire, England, UK,
University of Fukui, Fukui City, Japan. EWU has
also entered into collaboration agreements with a
number of other well-known universities in the USA,
UK and Australia.

Location

The temporary campus is located at 41, 43, 44, 46
and 49 Mohakhali C/A, Dhaka. It consists of 5 (five)
buildings-3 (three) twelve-storied, 1 (one) fifteen-
storied and 1 (one) six-storied-with approximately
1,64,000 (one lakh and sixty-four thousand) sq.ft. of
space. The campus is situated in the heart of the
city and can be easily accessed by all modes of
public transport.

With a view to building its own campus, EWU has
purchased 555.75 decimals of land at Mouja
Vadham, P.S. Tongi, District Gazipur. It has also
received an allotment of 1 (one) bigha of land in
Uttara from RAJUK. The university has purchased a
total of 7.4 bigha land at Aftabnagar, Rampura on
the Progoti Sarani adjacent to BTV. Design of the
new campus at Aftabnagar is underway and
construction work will commence this year. The
University intends to move to its own campus by
Fall 2010.
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Faculties

There are currently three academic faculties:

* Faculty of Business & Economics

* Faculty of Sciences & Engineering

* Faculty of Liberal Arts and Social Sciences

There are 8 (eight) separate Deparimenis coeraing undear these three faculties.

English is the medium of instruction and of examinatons for 2ll programs,

Degrees Offered

Currently, EWU offers the following four-year Bz
* BBA (Majors in Accounting. Marketing. Financ
Human Resource Management (HRM) & Management informaton E_ stem (MIS)
B.S.S. in Economics

* B.A. in English

B.Sc. in Computer Science

B.Sc. in Computer Science and Enginesring
B.Sc. in Electrical and Electronic Engineering
B.Sc. in Information and Communications Engingernn
B.Sc. in Electronics and Telecommunications Enginesrn

B. Pharm (Bachelor of Pharmacy)

wi

'I.I

EWU plans to offer the following Bachelor's Degree programs in the near future:
* Nursing

Law

Journalism

Health Management

Management Information System (MIS)

Population Sciences

Applied Physics and Electronics

Biomedical Engineering

*
*

*

EWU also offers the following Graduate (Master's) Degrees:

* Master of Business Administration (MBA

Master of Business Administration (Executive M24

* Master of Bank Management (MBM)

* Master of Arts in English (MA in English)

Master in Development Studies (MDS)

* Master of Laws (LLM)

Master of Computer Applications (MCA)

Master of Science in Computer Science and Engineering (MS ~
Master of Science in Telecommunications Engineering (MS in TZ
Master of Population Reproductive Health, Gender and Deve coment MPR=GD)
M. Pharm. (Under process of approval)

*

(¥
m

English is the medium of instruction and examination for all programs ofzrec by EWU. The University is run
on semester system; it has three full semesters in a calendar year

Spring (January - April), Summer (May - August), Fall (September - December).



Library

East West University library has 2 collecton of cver 20,000 volumes of books and the full-text of more than
145 journals can be freely accessec o, 72201, mempers, leaching assistants, researchers, students and the
staff of EWU. The EWU liorare m2s 252 22cess 1o more than 3873 online journals of the Oxford University
Press.
Features
Stugents 200 fz2oum, m=moess nave full access to the library.
Szo.7. TeToe= =0 oomow 2 cood number of related text and reference books for a full semester,
SToceTiE oI DorDw Twe Dooks at a time for a period of four days.
Wemoes o e 2ozcem o Council enjoy facilities similar to faculty members.
To= o= oT== coen access to its shelves. Books have a classified shelf arrangement.
o= o= onoz=s CDS/ISIS, a software developed by UNESCO, to provide information about the
RECCrsS OF tThe liDrary.
=== =2nC Fgures up to September 2008
_ument Students
Jndergraduate : 3930
Graduate ; 1201
Total S v

Faculty Members

Full-time ; 122
Part-time ; 90
Total ; 212

Officers and Supporting Staff

Administrative Staff ! 108
Supporting staff : 89
Total : 197

Comvocation 2008



Labs and Amenities

EWU provides its students with a clean spacious
and fully air-conditioned campus with moderr
facilities. All classrooms have overhezc r
for the benefit of both teachers and stucen:s
also has seven state-of-the-ar
Laboratories a Digital System Laborzicry 2rc
Physics Laboratory. In addition. the E-2 s
Department has a Language Laboratory 1© =0 ==
the learning of English. EWU has its cwn WS47
enabling unlimited internet access to fzcut, =7
and students.

A Software Development Center 22772
particularly for the students of the Comooter
Science and Engineering D= ment helps

students in software development anz

and off campus jobs. A number oF eaa
Multinational Banks, NGOs and =z “msm o
Government are already using sctwzre Z= s o0
by the students of East West Univers 1,

Medical Center, attendea by fu-tms 0000
provides health services for sverore - =
university.

EWU Center for Research and Training
(EWUCRT)

knowledge through academic and 2pgiec "es=2727
and disseminate the acquired knowedge Trouz”
training & publication. The major funcicns ©
EWUCRT are to conduct: academic resszron
training programs, consulting research. DU 2000
seminars, symposium and workshop

Career Counseling Center

The Career Counseling Center provides orocs
guidance to students about their career plans T

center liaisons with prospective employers 272
arranges internships and jobs for studenis d
graduates.

The Career Counseling Center works tc
students with leading business organizations
nation who can expand their activities by utliz 2

0
1

fresh mind imbued with modern skills and expers=
As a forerunner among private universities -
Bangladesh it is the center endeavors not only i<
ensure excellence in education but also 0 h=sc
students find suitable careers. The centre org S
job fair, workshops and seminars on regular Dasis
for both career-seeking individuals, participating

companies and potential bodies who are employer
to make them interact of and to get to know each

Sther's nesls 20 =3 Zesides, the largest job
porial ~ Sangzcest 2D Jobs com. has established
£} E Z=zr==- Zounseling Center to extend
oD SErvIE = =st graduates
Scholarships

=33 ==t 7= offers merit scholarships and
"e=C-D2ssC “-zncz! assistance to deserving
soeT= Teen, semester the university distributes
= ===t "0 40%: of 1= total earnings among 21.73%
© Tors oF s students. In the year 2007 an
ssume=c zmoot of Taka three crore twenty four
=c= == 2=~ zwarced as merit scholarships and

=~21z/ assistance to about 1168

Co-curricular Activities

T EG000n W acacemic activities, opportunities for
Terser oo-oomou ar activities keep going round the

== = _~.=r2ity has a number of clubs to
-z =ros =xtta-curricular activities.

=32 ~o.2= Eusiness Club, Computer Club,

=)

gitvral C - ~= & Photography Club, Debating
o =227y & Drama Club, Electronics

» == s Zoouersztion Club, Environmental &
Soo@ Do Froztoz Analysis & Research Club,
=& Tz Neorz Science Club, Programming
e Pe=rmacy Tt Rotaract Club, Sports Club,

== .o Creative Marketing Club.




EWU Management

EWU Administration

President

Vice Chancellor

Pro-Vice Chancellor

Treasurer

Registrar

Controller of Finance & Accounts
Head, Career Counseling Center
Sroctor

=ystems Manager

EWU Academia

Advisor

Advisor

Dean of Faculty of Business & Economics
Dean of Faculty of Sciences & Engineering
Dean (Acting) of Faculty of Liberal Arts & Social Sciences
Chairperson of Departments/Programs
Business Administration

Coordinator (MBA, EMBA & MBM Programs)
Economics

Electrical and Electronic Engineering

Electronics and Communications Engineering
Pharmacy

—~omputer Science & Engineering

=nalish

Social Sciences

Mr. Jalaluddin Ahmed

Professor Dr. Mohammed Sharif
Professor Dr, Md. Kamrul Hasan
Dr. Md. Entazul Huque

Colonel Shah Murtaza Ali (Retd.)
Mr. S A Satter

Mr. S | Nusrat A Chaudhury

Ms. Anindita Paul

Mr. Md. Samdad Tanveer

Professor Dr. Nurul Islam

Professor Dr. Fakrul Alam

Professor Dr. Tanbir Ahmed Chowdhury
Professor Dr. Anisul Haque

Professor Dr. Tanbir Ahmed Chowdhury

Professor Dr. Tanbir Ahmed Chowdhury
Professor Dr. Nazrul Islam

Professor Dr. Muhammad Sirajul Haque
Professor Dr. Anisul Haque

Professor Dr. Mohamed Ruhul Amin
Professor Dr. Muniruddin Ahmed

Dr. Mohammad Ghulam Rahman

Mr. Harunur Rashid Khan

Dr. Bijoy P. Barua

the Hon'ble President Professor Dr: lajuddin Ahmed
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X =y — 3 & owvative
---- on 2 compelling
stucents achieve
soslerce ¢ semoTance. The curriculum
- — = sm=rpen their analytical and
sails s=ong 3 balanced emphasis
ztative approaches.

== = ~t=rasciplinary courses are
=sared © o on building leadership abilities,

© w =low Te future managers to strategically
~=-=w= ~ z zrowng global and technologically
aowvaEmosc evvwronment.

Srogram Mission

~= mssion of the MBA program of East West
_niversity Business School is to enhance the
—zpabilities of the learners, and train them to
czcome efficient and effective managers. The
crogram intends to provide students with an
~izgrated understanding of how to manage
--3anizations more effectively and in a socially
~=soonsible manner.

Objective

Tne program intends to develop managers by
=nnancing their technical competence. They will
z/so be able to have a broader understanding of

eir roles as agents of change in solving the
:.-obierns of society and improving social justice.
The program thus seeks to:

1. Develop learners', understanding of the
functional areas of business and a general
perspective of their interrelationship.

2. Enhance critical thinking and develop
interpersonal communication and leadership
skills of learners to work effectively with
others and lead teams to accomplish
objectives.

Ll

Enhance the ability of learners to identify
business opportunities and resolve
managerial problems.

< +=elp learners understand the dynamics of
cusiness operations in an increasingly
zzmolex global environment and respond to

= management challenges and choices of
et environment.

Length of Program

Students will normally complete the requirements
for the MBA degree within two years of their
admission. The time limit may be extended up to
five years. Students may complete the degree
earlier by enrolling more than four courses each
semester.

Course Load

The minimum and the maximum course load during
a semester will be 8 (eight) credits or 3 courses and
15 (fifteen) credits or five courses, respectively. For
special cases, permission from the office of the
MBA/EMBA/MBM programs will be required.

Academic Schedule

The academic year is divided into three semesters:
Spring (January-April), Summer (May-August) and
Fall (September-December). The duration of the
semesters is 14 weeks. The university follows the
government schedule for holidays.

MBA Student Enrollment: Year-wise

300 =
@ 250 -
5
b~
g 200
]
o
o 150
=z
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MBA Graduation: Year-wise
153
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0 125+
[
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5
g 1004
9
o
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N |
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Admission Requirements

Students are admitted in each of the three semesters in a year. Admission to the MBA program is selective.
Admission forms are available in the admission office. All prospective students should submit completed
application forms within the deadline for submission. To apply for acmission, students must fulfill the
requirements outlined below.

1. Successful completion of at least a Bachelor deagree from a reputed university.

2. CGPA of at least 2.50 at undergraduate or graduate level or seven points calculated on the basis of the
following criteria:

SSC/HSC* Bachelor Masters
Div/IGPA Point Div/iGPA Point DiviGPA Point
1st /IGPAZ=3.5 3 1st /IGPAZ3.0 5 1st IGPAZ23.0 1
2nd /GPAZ=2.5 2 2nd IGPA=2.5 3 2nd /GPA22.5 1
3rd /GPAZ=2.0 1 3rd /IGPAZz2.0 1 3rd /GPA=2.0 0

* Or minimum GPA of 2.5 (A=5, B=4, C=3, D=2, E=1) in four subjects in O-Level and minimum GPA of 2.5
(A=5, B=4, C=3, D=2, E=1) in two subjects in A-Level of University of London or Cambridge GCE or
American High School Diploma or equivalent.

3. Qualifying in EWU admission tests or minimum score of 550 in TOEFL and 500 in GMAT

4. Work experience after graduation in an executive position is preferred but not essential

Faculty Waiver can be requested for

The MBA courses are taught by a group of highly
qualified teachers educated from the renowned
universities of the world. Courses are zlso taugnt by
highly qualified visiting professors from Norin
America, Australia and UK.

e _ndergrzcuate and graduate level courses
{ uivalent to EWU MBA/EMBA

ces ezmed in the courses were at least

Graduation Requirements

To graduate, students must earn a minimum
Cumulative Grade Point Average (CGPA) of 25 on
a 4.0 point scale on all the required cours

completed at EWU. MBA, EMBA & MBM studs
can complete their degrees within the maxmu
time period of five years. Fnzl cecision on waiver/transfer will be made by
£ esguivalence committee. All applications for
transfers/waivers must be tendered within 3 days

es

(w1

es earned were at least 'B' or equivalent.

Residency Requirement

Students must complete a minimum of 30 cradiis in
EWU MBA Program to obtain the MBA degres

Transfer of Credits & Course Waivers

Both waiver and transfer may be allowed for
courses completed in other university. Waiver is
allowed only for foundation courses and transfer
may be allowed for courses which are similar to
EWU courses. Detail principles for waiver and
transfer are as follows:

from the beginning of the first semester. The
students will be required to deposit taka two
hundred (200 Taka) only for each credit of
walver/transfer as processing fee (non refundable).

Grading Philosophy

EWU is committed to high academic standard
keeping with real world demands for excellence.
Academic performance is evaluated using a full
range of grades from 'A' through 'F".

10
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"o

s r=oom2c s o2 tne following grades:
xcelent
slec © ™eet myrumum standard.

= o= _==C 21 1nz nstructor's discretion however grades 'D-' 'F+' and 'F-' are not

wes _ouse Sscurement
T

S sossoes D ZPA) are calculated for all students and are based on a 4.00 point scale.

sEestTs o Te or=ces zre as follows:

Semerca Scores | Letter Grade Grade Point

A+ . 4.00

T > A 4.00

i

T A- 3.70

T 2 B+ 3.30

1EILE

< B 3.00

— 4 B- . 2.70

d

{4 C+ 2.30

5 |

I C- 1.70

= D+ 1.30

e
e
Smcvy
= T G 2.00
-
e
S

&3 D 1.00

— F 0.00

3 Failure 0.0
[ Incomplete 0.0
W**  Withdrawal 0.0
R** Repeat 0.0

~=2= o not apply towards graduation.

< wot mese rzces o not apply towards graduation and are not used for the calculation

"=iz«= = co== o0, ooce T ine grade she/he earned in the first attempt was a "C+" or below.
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Audit

Audit status is reserved for East West University
alumni or students currently enrolled in an Ezast
West University program. Prerequisites for zudited
courses must be completed. Audit students are
required to pay the regular course tuition.
Students who audit a course receive a grade of
AU. Audit courses may not be converted to credit
Audits are allowed if space is available with
priority given to full credit registrations. Audit may
also apply to the non-degree-seeking students.

Incomplete Grade

Incomplete (l) grade is granted only in exceptional
cases, such as, when illness or work-related travel
is documented and when substantial course
requirements have already been completed
Students must seek approval from both the
instructor and the MBA Program Coordinator prior
to the regularly scheduled final examination If
remaining course work has not been completed by
the end of week 1 of the next semester, grade 'I'
automatically becomes grade 'F'.

Withdrawals

Students may withdraw from a course within first
five weeks, and receive the designator ‘W'
Withdrawals are not allowed after this time. All
withdrawal notices must be communicated to both
the Instructor, and the MBA Program Office. The
amount of refund is related to the date of
withdrawal as indicated in the Academic Calendar.

Probation

Students must maintain a minimum CGPA of 2.5
to remain in good standing. If the CGPA of a
student falls below 2.5, she/he will be put on
probation.

Dismissal

Students are dismissed from the program for
fallure to make satisfactory academic progress.
S_.r'eﬂw fa|l|ng to raise their CGPA to 2.5 in two
consecutive semesters after they were on
will be dismissed from the program.
missed from their program may apply
A EMEBA/MBM Program Coordinator for
n. Readmission will not be granted
ence of significant change in
sztisfactorily complete program

L]
[ &

i

®“2569%7
+

l
i
L

Time Limitations

Students are allowed up to five years from the
date of initial enrolment to complete their degree
requirements.

Financial Information

Students are required to pay initial admission fee,
tuition and computer lab fee. The current fees are
as follows:

Item Amount in Taka
Admission Fee (onetime non-refundable) 11,000
Tuition Fee (per credit) 3,960
Computer Laboratory Fee (per semester) 1,000
Library Fee (per semester) 500
Student Activities Fee (per semester) 500
Estimated total cost™ 2,60,600

* For waiver/transfer deduction will be made accordingly

Course Summary

The EWU MBA Program requires successful
completion of 22 courses (60 Credits). The program
consists of 12 foundation, five core, four
concentration & one capstone courses. The courses
are divided into 4 categories:

P 00N o

Foundation Courses (30 Credits)
Core Courses (15 Credits)
Concentration Courses (12 Credits)
Capstone Course (3 Credits)

12
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—orz Courses

‘:- .__; EI"I"J M

OPM 501

BA degree are:

Financial Management
Human Resource Management

 Information Technology

= Znvironment of Business

Management Information System

Marketing Management
Operations Management

Concentration Courses

Concentration courses (four courses) in bank management, finance, human resources, information
iechnology, marketing, management, operations management, risk management & insurance will enable
students to develop specialization in specific fields. Students are required to complete minimum three

courses from one of the concentrations as a major area and the fourth one from any other concentration.
A list of concentration courses in different major areas are as follows:

Bank Management
Management of Commercial Banks

SMG 504
BMG 506
BMG 508
EMG 509
EMG 511
BMG 512
FIN 504
Finance
FIN 502
FIN 503
FIN 504
FIN 505
FIN 506
FIN 507
BMG 504

Central Banking
Banking Theory & Practice

International Trade Payment and Finance
International Finance and Banking

Investment Banking and M

erchant Banking

Financial Institutions and Markets

Investment Theory

Intermediate Financial Management
Financial Institutions & Markets
International Financial Management
Options, Futures, and Other Derivatives

Corporate Finance
Management of Commerci

al Banks

: 2 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 2 Credits
: 2 Credits
: 2 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 2 Credits
: 2 Credits

: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits

: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits

: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits

et e coeoes= 2l ooorses Tom foundation unless waived. It can be noted that waiver is

= _orz Courses are those that cover all the functional areas of a business organization. The Core Courses
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Human Resources Management

HRM 502
HRM 503
HRM 504
HRM 505
HRM 506
HRM 507
HRM 508
HRM 509

Information Technology

MIS 502
MIS 503
MIS 504
MIS 505
MIS 506
MIS 507
MIS 508

Management
MGT 503
MGT 504
MGT 505
MGT 506
MGT 507
HRM 503
HRM 505

Marketing
MKT 502
MKT 503
MKT 504
MKT 506
MKT 507
MKT 508
MKT 509
MKT 510
MKT 511
MKT 512
MKT 513

[w)
L8]

il

v

Manpower Planning ¢
Leadership
Industrial RE‘|G ons

Entreprensurs

Training and Development

Strategic Human Resources Management
Compensation Management

Organization and Conflict Management

- =
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Organization Theory & Design

The Management of Innovation & Change
Power and Influence

Negotiation, Mediation & Conflict Resolution
Research Methodology

Leadership

Entrepreneurship

International Business

International Marketing

Consumer Behavior

Services Marketing

Channels of Distribution

Market Planning and Strategy
Export Management

Personal Selling and Sales Force Management
Brand Management

Marketing Research

Integrated Marketing Communication

Operations Management

OPM 502
OPM 503
OPM 504
OPM 505
OPM 506
OPM 507
OPM 508
OPM 509

Applied Management Science
Technology and Change

Total Quality Management
Operations Research
Logistics Management
Inventory Management
Supply Chain Management
Project Management

Risk Management & Insurance

INS 501
INS 502
INS 503
INS 504
INS 505

Risk Management & Insurance

Property Pecuniary, Liability & Insurance of the Person
Principles of Reinsurance

Underwriting Management

Claims Management

: 3 Credits
. 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits

: 3 Credits
: 3 Credits
. 3 Credits
3 Credits

3 Credits
3 Credits
3 Credits

ACr

o

wn

-
Uit
A

1 C J
3 C-'ecms

U’J

: 3 Credits
: 3 Credits
. 3 Credits
: 3 Credits

: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
. 3 Credits
: 3 Credits
. 3 Credits

3 Credits
3 Credits

. 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
. 3 Credits
: 3 Credits

: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
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Capstone Course

2fzr successful comoletion of all functional area (Core) courses students integrate the acquired concepts by
= —rozess of sortmes s 2ccompished througn Strateaic Management. This final course carries 3 credits.
=4 Sratscc Maragemant : 3 Credits
Jotona OSerngs
e S @ SlowesT T 00 Joume TE0r o 2 Tacr & 2 monor Students may take two additional courses
T @ ST e e il De comseErRc 35 2 Twmor. | e siucents may pursue an internship semester
e ompeSor o @ EREETenls. e METShC o= #d D= essentsly project based.
ETE PRy JEDuEET Ty 350 D& lowec T 2o =evEe =23 for concentration for which a
=marae cevcas i e ssusc oy e Decarrert Cnar'Coordirator, MBA. EMBA & MBM Programs.

siies courses. The courses and their prerequisites

TeTeE B : z
= ey 50w

Name of the course Prerequisite

= Financial Management MBA 503, MBA 508

=N 305 International Financial Management FIN 501, MBA 510

==\ 50 Human Resource Management MBA 507

WS4 304 Business Statistics MBA 502

WBA 507 Organizational Behavior MBA 503

\2A 508 Management Accounting MBA 501

243510 :  Macro Economics MBA 509

"'=24800 :  Strategic Management All Foundation and Core Courses

W<T301 @ Marketing Management MBA 503, MBA 504, MBA 509

MKT 502 International Business MBA 503, MBA 510

T 3512 :  Marketing Research MBA 504

W18 501 : Management Information System MBA 505

2PM 501 Operations Management MBA 503, MBA 504, MBA 510
All Concentration Courses Relevant Core Courses




List of Courses with Description

BMG 504: Management of Commercial Banks

This course is designed to provide the students
with tools and techniques to manage commercial
banks. The content of the course includes
performance evaluation of a bank, asset-lizbility
management, management of various kinds of
risks, such as interest rate risks, and also fung
management and investment management

Credits: 3: Prerequisite: Relevant core courses

BMG 505: Management of Insurance Companies
The course is designed familiarize students witn
the importance of insurance in the minds of the
future business executives. The course will cover
issues related to life insurance, general insurance,
marine insurance, comprehensive insurance and
the like. It will also highlight the special place the
subject holds as part of the financial institutions.

Credits: 3; Prerequisite: Relevant core courses

BMG 506: Central Banking

The course is designed to help students
understand both the monitoring and controlling
authority of the central bank as well as the
management operation of the central bank of
Bangladesh.

Credits: 3; Prerequisite: Relevant core courses

BMG 508: Banking Theory and Practice

The course is designed to provide an exposure to
the theories of banking and familiarize the
students with the tools and techniques applied in
various banking operations. It will cover the
various theories of banking such as unit, branch
and chain banking, liquidity-profitability
combination, etc., general banking, operational
procedures viz. accepting deposits under different
types of deposit accounts, providing credit in the
form of cash credit (pledge and hypothecation),
overdraft and loans, remittances facilities, various
types of ancillary services, banker-customer
relationships, relationships and transactional
banking, retail and wholesale banking, internet
banking, central banking, comparative banking

system and Islamic banking.
Credits: 3; Prerequisite: Relevant core courses

BMG 509: International Trade Payment and
Finance

This course has been designed to acquaint the
stucents with theory and practice international
irzde payment and its financing by the banks.
png the aim in mind, topics related to
niernztionzl trade reasoning and theories,

t ¢ oolicies, their impact of balance of
ent.  foreign exchange market, trade
procedures adopted by

Je payments have been
Credits: 3; Prerequisite: Relevant core courses

BMG 511: International Finance and Banking

The aim of this course is to impart knowledge
regarding techniques, laws, principles, documents
and procedures followed in international payments
and different foreign exchange market operations,
such as forward, swap, arbitrage, covered interest
arbitrage, etc., exchange rate policy, managing
foreign exchange risks and foreign exchange
products like futures, options, etc. Various types of
international banking activities are also covered in
the course.

Credits: 3; Prerequisite: Relevant core courses

BMG 512: Investment Theory and Merchant
Banking

This course will cover the structural, legal and
operational procedures of investment and
merchant banking, techniques of process and
product innovation in investment banking and
explore the possibility of integrating these with the
traditional  banking  practices. Portfolio
management, security valuation, fundamental and
technical analysis, primary and secondary market
operation will also be discussed in this course.

Credits: 3; Prerequisite: Relevant core courses
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FIN 501: Financial Management ‘x_‘_b_a'

This course teaches students the basic financial
concepts and tools needed for managing finance
departments of big business. Major topics to be
covered include financial statement analysis, time
value of money, cost of capital, security valuation,
risk and return, capital budgeting decisions, and the
cost of capital.

Credits: 3; Prerequisite: MBA 503, MBA 508

FIN 502: Investment Theory

Investment in financial assets (securities) is the
focus of this course. Investment decisions require
thorough analysis of risk and return. An
.nderstanding of the trade off between risk and
return is at the heart of investment decision making
process. Topics that will be covered in this course
nclude bond valuation, equity valuation, portfolio
cversification, market efficiency and its implications,
zna Capltal Asset Pricing Model (CAPM).

Credits: 3; Prerequisite: Relevant core courses

FIN 503: Intermediate Financial Management

e course s designed to orientate students with

technigues that managers use for efficient

1«

guisite: Relevant core courses

FIN 504: Financial Institutions & Markets

An overview of Bangladeshi and US financial
systems and the role of the various markets and
institutions is presented. Topics include introduction
to various financial systems, supply of and demand
for loan-able funds, levels and structures of interest
rates, government and corporate securities and
obligations, and transmission of macro financial
policy actions to various sectors of the economy.

Credits: 3; Prerequisite: Relevant core courses

FIN 505: International Financial Management

This course is designed to acquaint students with
tools and techniques used to manage the finance
function of a multinational corporation (MNC).
Topics included in this course are: financial
environment in which an MNC operates, exchange
rate determination, measurement and management
of various exchange rate exposure, international
capital budgeting, management of short-term assets
and liabilities of an MNC.

Credits: 3; Prerequisite: Relevant core course, MBA 510

FIN 506: Options, Futures and other Derivatives

The course focuses on derivative securities, such as,
options, futures and swaps. Topics included in this
course are: an introduction to various types of
derivative securities, an understanding of the markets
in which derivative securities are traded, different
pricing models of options and futures, and the use
derivative securities in managing portfolio risk.

Credits: 3; Prerequisite: Relevant core courses

FIN 507; Corporate Finance

This course explores the creative decisions facing
financial managers in the modern corporate
nvironment. It deals with the role financial
ons play In optimizing industry performance,
xing strategic acquisition,
contracis, evaluation of
vouts. competitive
tructuring and other methods
nhancement, The course also
discusses issues related to corporate capital
structure. dividend policy and leasing.

Credits: 3; Prerequisite: Relevant core courses

HRM 501: Human Resource Management

This course provides understanding of personnel
and human resource management. It introduces the
best practices for attracting, developing, motivating
and retaining a workforce. It considers human
resource issues such as recruitment and selection,
diversity, performance evaluation, compensation
and reward systems, teams, worker participation
programs.

Credits: 3; Prerequisite: MBA 507
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HRM 502: Manpower Planning and Personnel

Policy

This course is designed to equip the students with
the techniques of developing personnel policy and
implementation. It includes a detailed study of
environmental trend analysis, manpower planning
models, manpower needs and personnel
information system to forecast manpower needs
and considerations of some indicators of
manpower effectiveness. Policy issues considered
include work force composition, wage and salary
administration in the context of developing
countries.

Credits: 3; Prerequisite: Relevant core courses

HRM 503: Leadership

This course deals with theoretical concepts and
practical issues of leadership and management. It
examines the complementary qualities of
leadership and management factors and their
impact on organizational effectiveness and
corporate success through case studies.

Credits: 3; Prerequisite: Relevant core courses

HRM 504: Industrial Relations

The course deals with worker-employer conflicts,
origin of the development of trade union, trade
unionism in the subcontinent, theories of union,
process of collective bargaining, industrial dispute,
grievance handling, strike and lockout, arbitration
and labor laws., These are discussed in the
context of socio-political and economic situation of
Bangladesh. Labor laws of Bangladesh are to be
studied in the course.

Credits: 3; Prerequisite: Relevant core courses

HRM 505: Entrepreneurship

This course examines the talents, experience,
knowledge, and other resources needed to start a
successful growing enterprise, looks into the ways in
which businesses are started and the ways they grow,
Credits: 3; Prerequisite: Relevant core courses

HRM 506: Training and Development

Training and development function; Strategy and
training; Organizations of the training department;
Training needs assessment; Learning and
behavior; Designing of training programs;
Evaluation of training programs; Training
techniques; Technical training; Training and
development of managers; Training in
organization development; Theory and practice of
career development; Developing career
structures; Identifying organizational needs;
Institutionalizing the career development system;
Evaluating the system.

Credits: 3; Prerequisite: Relevant core courses

HRM 507: Strategic Human Resources Management
The basis of any success of an organization
depends on the corporate outlook and the long
term human resource planning. This course is
exclusively designed to address the issues related
to strategic decisions in human resource planning.
Credits: 3; Prerequisite: Relevant core courses.

HRM 508: Compensation Management

This course covers the definition, methods and
lssues associated with performance appraisals,
nistoriczl legal aspects of compensation, job
evalustion and comparisons, professional
development. maintenance and administration of
a formzl compensation system, incentives and
benefits and the inter-relation among all of these
considerations.

Credits: 3; Prerequisite: Relevant core courses

HRM 509: Organization and Conflict Management
The strategies and methods of managing conflict
will be studied against social structures.
Management of group and inter group processes
will be covered from an organizational context. It
will also explore the use of power and politics in
the management process and analyze the
decision making process of different
organizations.

Credits: 3; Prerequisite: Relevant core courses

INS 501: Risk Management & Insurance

To provide an understanding and an appreciation
of the principles and practices of risk management
in order to enable production of the optimum
strategy for the handling of risk in an organization.
Also to develop a sound appreciation of the nature
of risk, its assessment and management, to
acquire a knowledge of the nature and function of
insurance and a knowledge of basic statistical
concepts relating to the insurance environment.
Credits: 3; Prerequisite: Relevant core courses

INS 502: Property Pecuniary, Liability &
Insurance of the Person

This course seeks to provide a knowledge and
understanding of liability insurance practice,
particularly relating to risk assessment and
control, policy coverage, underwriting and
statutory regulation and to enable candidates to
construct solutions to practical problems. The
course will also cover. Basic Principles of
Insurance of the Person, Common Forms of Life
assurance contract, Personal Accident and Health
Insurance, Claims Procedure.

Credits: 3, Prerequisite: INS 501
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INS 503: Principles of Reinsurance

To provide a knowledge and understanding of the
principles of reinsurance, their general application
to the different methods of reinsurance, the law
relating to reinsurance, and the contract wordings
in current use.

Credits: 3, Prerequisite: INS 501

INS 504: Underwriting Management

This course will provide an understanding of and
the ability to apply the requirements for managing
2 general insurance underwriting account through,
selection of class of business and design of
oroducts, setting the underwriting policy for those
oroducts, establishing the price, management of
=xposures, the implementation of operational
-ontrols, budgeting and monitoring results.

Cr=dits: 3, Prerequisite: INS 501

INS 505: Claims Management

T- = course provides an understanding of the

=.=coment of claims philosophies, the
- s—snizton of  claims  systems, the

—SnSgeEman; -f claims  functions the

MBA 501: Principles of Accounting

This is an introductory course. The students are
acquainted with basic accounting concepts Topics
of the course include, basic concepts, principles
and techniques used in the generation of
accounting data for financial statements
preparation. Asset, liability, equity, valuation and
income determinations are emphasized.

Credits: 2; Prerequisite: None

MBA 502: Business Math

The course includes elements of algebra, number
fields, linear and non-linear inequalities, functions
set analytical geometry, logarithm limit, differential
and integral calculus, matrix and linear
programming. The purpose of the course is to
help the students learn mathematical tools, which
are used in management studies.

Credits: 3; Prerequisite: None

MBA 503: Principles of Management

The course is designed to develop a fundamental
understanding of the management principles and
provide the foundation for planning, decision
making, organizing, motivation progress,
leadership and control techniques in business and
non-business  organizations. This course
emphasizes on the management case application
n ousiness decisions that enable students to be

ha

An MBA Cluass in Progress
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MBA 504: Business Statistics

The course is designed to equip the students with
statistical tools and concepts to be used in ihe
business decision making processes. Methods of
descriptive and Inferential statistics are coverea
that include measures of central tendency anc
dispersion, probability distributions. hypothesis
testing and their application in the managemznt
decision process, testing hypothesis, correiztion
and regression analysis.

Credits: 3; Prerequisite: MBA 502

MBA 505: Managerial Applications of

Information Technology

This course introduces students to the siructurs
and nature of technology in the work place. It also
investigates how technology Is chanaging the way
we communicate and make decisions. This course
also provides an overview of planning and
managing technology and information flow in
organization.

Credits: 2; Prerequisite: None

MBA 506: Business Communication

This course provides students opportunity to
further enhance their communication skills.
Course topics include written, oral, visual and
nonverbal forms of communication, as well as
listening skills. Also focuses on the audience as
customers.

Credits: 2; Prerequisite: None

MBA 507: Organizational Behavior

This course provides an analysis of work behavior
from the viewpoint of both behavioral research
and managerial practice. It enables students to
understand basic issues such as motivation,
individual differences and leadership. Students
also gain adequate knowledge of how to perform
better, improve quality, and operate efficiently.
Credits: 2; Prerequisite: MBA 503

MBA 508: Management Accounting

This course approaches accounting from a
managerial and decision making perspective.
Topics of this course include: use of cost data in
decision-making, planning & controlling;
evaluating performance; budget process, and
behavioral implications of budgeting; inter-
corporate investments; understanding,

nterpretation and implementation of financial
ccounting; internal uses of cost information for

managerial decisions and operations.

Credits: 3; Prerequisite: MBA 501

MBA 509: Micro Economics

Tre purpose of Micro Economics is to develop the
stugent's skill in the systematic analysis of the
economic aspects of business decisions and to

cistribution of income and
esource in the context of a market

MBA 510: Macro Economics

The main focus of this course is to relate macro-
economic theories to business decision making.
The course starts with concepts of national
income accounting, investigates economic
aggregates and leads to development of forecasts
for business condition analysis.

Credits: 3; Prerequisite: MBA 509

MBA 512: Legal Environment of Business

The course is designed to help the students learn
the application of law to business transactions and
develop their legal responsibility as managers.
The course includes aspects of law that are
related to business e.g., contract, agency sale of
goods, negotiable instruments, insolvency,
partnership and labor. Beginning with the nature
and sources of business law the students will be
required to conceptualize the legal system and
relationship in the context of Bangladesh.

Credits: 2; Prerequisite: None

MBA 513: Business Ethics

The course is designed to help future managers
understand the importance of ethics in business
as an element exiremely important for operating in
the global market. The course will include all the
aspects of business ethics centering on both the
local and as international perspectives.

Credits: 2; Prerequisite: None
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MBA 600: Strategic Managemew

This is a capstone course for tne MZA =z
This course de:_ezes funchons and
responsibilities of semor managsTent Te ooce
problems that a2ffsct success = e iota

enterprise, and the oeGSons T Sstermne e
direction of the oroanc=mor 300 STape s future
probiem ==l A wm =t of the course
NVOYES 300 = =ci=. S=eworks, analytical
> = s Taragera insights to the

= . worid companies face.

W =T 503 Organization Theory and Design

=~ coors= ossigned to explore the theoretical
‘o_n~zzvons of organizations, as well as the
cragmatic consequences of various theories. The
course deals primarily with individual and group
research followed by regular student
presentations as an approach to experiencing the
mplications and consequences of a number of
‘undamental types of organizations. Special focus
s placed upon the relationship between
~dividuals and organizations.

Credits 3, Prerequisite: HRM 501

MGT 504: The Management of Innovation and
Change

This course will examine the paradox of stability
and change for which all organizations appear to
strive. Implications of this paradox for decision-
making and risk-taking will be examined. In
addition, principles and procedures which have
proven to be effective methods for innovation in
organizations will be explored.

Credits: 3, Prerequisite: HRM 501

MGT 505: Power and Influence

This course addresses the following topics: the
basic dynamics of power in organizations, with
particular attention to sources of power, causes of
political instability and the effective management
of conflict; the effective use of influence tactics in
the context of situational and personal factors; an
understanding of the range of behaviors that
comprise people's influence styles as well as
identifying one's own influence style profile; and
the effective development of competencies,
influence skills, and sources of power in early and
mid career.

Credits 3, Prerequisite: HRM 501

MGT 506: Negotiation, Meditation and Conflict
Resolution

Tne course draws from the experiential workshops
on Negotiation conducted at the Program on
Negotiation at Harvard Law School & Mediation
programs by Leader in Australia and also the work
on "difficult conversations" by the Harvard
Negotiations Project. The theory of negotiation
and conflict resolution will be introduced through
short lecture, discussions and papers. Participants
are then expected to apply and demonstrate the
acquired knowledge through practice negotiations,
meditations and one-on-one difficult
conversations.

Credits: 3, Prerequisite: HRM 501

MGT 507: Research Methodology

This course is designed to provide an overview of
the social & business research process. This unit
will familiarize students with fundamental concepts
of social & business research and frequently
encountered research topics and techniques used
in business practice. This course is directed at
students interested in quantitative methods of
social and business research. The subject
provides an introduction to many of the techniques
currently used in modern business practice.
Topics may include formulation of business &
social research problems, data collection, and
techniques of data analysis, research design,
hypothesis testing, correlation, regression and
analysis of variance.

Credits: 3, Prerequisite: MBA 504

MIS 501: Management Information System

This course will provide a managerial prospective
on the use, design, and evaluation of information
systems. It presents an organizational view of how
to use information technology to support planning
and decision making. Topics include hardware,
software, databases, telecommunication systems,
the strategic use of information systems, the
development of information systems, and social
and ethical issues involved in information
systems.

Credits: 3; Prerequisite: MBA 505

MIS 502: Advanced Programming

The course is designed to teach at least one
advanced programming language to the students
who are likely to associate themselves with the
management of information technology.

Credits: 3; Prerequisite: Relevant core courses

21



MIS 503: Electronic Commerce

The course aims at providing students with an
understanding of on-line business in the context of
today's global business environment. As most
businesses compete in a global environment
today, a sound business strategy for on-lins
business is essential to facilitate this. The course
will cover key areas of on-line business. incluging
business to business, business to consumer
Internet commerce, EDI, standards. regulzation
and policy, principles and practices of on-line
business security and social and economic issues
Credits: 3; Prerequisite: Relevant core courses

MIS 504: Computer Networking

The main focus of this course is on the logical z2na
physical design and implementation of comput
network. The framework of layered architectur:
different protocols, cable types and connecior
network naming and security. wide arez natworx
network trouble shooting, file systems are maj
topics studied in this course.

Credits: 3; Prerequisite: Relevant core courses
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MIS 505: Systems Analysis and Design

The course is designed to train the students in the
methodology and techniques of system analysis
including critical path methods. search techniques,
waiting lines, linear programming, dynamic
programming and Simulation.

Credits: 3: Prerequisite: Relevant core courses

MIS 506: Networking and Operating System
This course focuses on the logical and physical
design and implementation of computer network.
The framework of layered architecture, different
protocols, cable types and connectors, network
naming and security, wide area networks, network
trouble shooting, file systems of Microsoft NT,
installing, fault tolerance, WINNT resources,
remote Access, performance monitor, file systems
of UNIX, basic commands, editors and shell
scripts are studied in this course.

Credits: 3; Prerequisite: Functional Area Courses

MIS 507: Database Design and Application
Development

This course covers fundamental concepts of
database, file organization, file structure, different
types of data structure, entity relationship, data
normalization, database design, concurrency
control, data dictionary, data security, distributed
and client/server database, SQL implementation,
database development using 4GL tools e.g.
Microsoft Access, Visual Basic etc.

Credits: 3; Prerequisite: Relevant core courses

MIS 508: Decision Support System
This is a specialized course in information
systems and information technology (IS/IT) for
undergraduate MIS majors. This course will
examine the design, development and
implementation of information technology based
systems that support managerial and professional
work. including Communications-Driven and
Group Decision Support Systems (GDSS), Data-
DSS, Model-Driven DSS, Document-
v DSS. and Knowledge-Driven DSS. The
will also explore the role of DSS in
supzomnng organization goals and the impact of
systems on organizations. Topics
n Support Systems and Business
puterized Decision Support,
Systems  Concepts,
Modeling and
Knowledge

sion Support
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MKT 501: Marketing Management

This course presents a structured approach to
understanding and managing marketing function.
Topics include market segmentation, targeting and
positioning, market research, product decisions,
pricing, placing, sales management, advertising,
new product development, and marketing budgets.
Credits: 3; Prerequisite: MBA 503, MBA 504, MBA 509

MKT 502: International Business

The main focus of this course is on the analysis of
the major business management functions of
international business environment, organizational
policies and strategies of multi-national companies,
industrial relations and control policies. Topics
include Trade and Investment theories, various
environment of international business, Foreign
Exchange, Finance and Accounting, Operations
Management, Marketing, Human Resource
Management and Information Technology in the
context of international business.

Credits: 3; Prerequisite: MBA 503, MBA 510

MKT 503: International Marketing

This course provides an understanding of the
problems and perspectives of marketing across
national boundaries, and develops the analytical
ability for structuring and controlling marketing
programs related to overseas business. It focuses
on study and analysis of global market and its
influence on domestic as well as international
marketing.

Credits: 3; Prerequisite: Relevant core courses
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MKT 504: Consumer Behavior
This course examines cons.™s" 72,7
processes using cross-cullute sD0E =
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W& S1E Market Planning and Strategy

"= Zoom== develops skills in the application of

—=w=-~z strategy and implementation at the

==~ management level. It includes strategies to
=.20p sustainable competitive advantages

on analysis of customer decision making
2 competitor behavior; development of

comprehensive marketing plan and

mplementation of marketing tactics.

Credits: 3; Prerequisite: Relevant core courses

MKT 509: Export Management

This course has been designed to assist the
students in understanding the local environment of
export business and to be able to deal with the
export regulations as well as the overall marketing
perspective of exports. To make it more practical
the course will be case dependent.

Credits: 3; Prerequisite: Relevant core courses

MKT 510: Personal Selling and Sales Force
Management

The course deals with both the management of
sales force and the techniques involved in
effective personal selling.

Credits: 3; Prerequisite: Relevant core courses

MKT 511: Brand Management

Tne course is designed to help student design and
Z=.eloo new products and to be able to address
£ issue of branding. The course deals with the
cverall product mix including packaging and
siresses more the issue of branding and its
position in the overall product mix.

Credits: 3: Prerequisite: Relevant core courses

MKT 512: Marketing Research

This course is designed to provide students with
knowledge and skills of conducting research with
special emphasis on business market research.
Topics include preparing a research proposal,
problem formulation, research design, data
collection methods and analysis, hypothesis
testing (including non-parametric methods),
correlation and regression analysis, and analysis
of variance.

Credits: 3; Prerequisite: MBA 504, and relevant
core course

MKT 513: Integrated Marketing Communication
The main focus of this course is the integration of
various marketing communication options to build
a strong brand. It also covers the 360 degree
marketing communication approach which
includes advertising, public relation, direct
marketing, event, ambient media, internet,
interactive media etc.

Credits: 3; Prerequisite: Relevant core course

OPM 501: Operations Management

This course provides introduction to philosophy
and techniques of production and operations
Management. Topics include project planning, risk
evaluation, and decisions with regard to resource
allocation, materials and inventory, service,
scheduling, distribution and facilities.

Credits: 3; Prerequisite: MBA 503, MBA 504,

MBA 510

OPM 502: Applied Management Science

This course deals with the contemporary methods
of management science. Topics include linear
programming. EOQ models, break-even analysis,
queuing models, PERT, quality control and
transportation models. Case studies and computer
analysis may also be used to solve complex
problems.

Credits: 3; Prerequisite: Relevant core courses
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OPM 503: Technology and Change

One of the characteristics of contemporary society has been the increasing rate
of technological change and its impact on the world of work. This course
examines those significant mileposts in the recent history of technology, which
have shaped the modern work place. From this historical basis the possible
impact on workers and the society of current and projected technological
changes is assessed.

Credits: 3; Prerequisite: Relevant core courses

OPM 504: Total Quality Management

This course focuses on the quality function. its implementation; and cost and
management in both manufacturing and service industries. The course provides
students with a set of quality concepts and ools 2nd the knowledge required for
their application in quality planning quality ent and guality control.
Credits: 3; Prerequisite: Relevant core courses
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OPM 505: Operations Research
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Credits: 3; Prerequisite: Relevant core colursss

OPM 506: Logistics Management
The course is designed to address issuss rests
of goods and also maintenance anc s g
overall smooth operation of the day 1o tivity of the organization
Credits: 3; Prerequisite. Relevant core coursss
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OPM 507: Inventory Management

The course teaches the students 10 manzcs
manner. The raw material, work in process
management in entirety are dealt with
students the science and arts of efficient ar
management.

Credits: 3; Prerequisite: Relevant core courses

OPM 508: Supply Chain Management

This course discusses strategic design of supply chains and provides a
comprehensive view of supply chain management. Management of sourcing,
operations, and logistics are presented as an integrated process. Modeling
approaches such as optimization, and decision analysis are covered. The
course also describes technigues for acquiring, storing, processing, and moving
material inventory.

Credits: 3; Prerequisite: Relevant core courses

OPM 509: Project Management

By completing the project management course, students will understand how to
improve productivity, effectively organize projects, understand the project life
cycle, master the basic project management skills, link realistic objectives to
stakeholders needs, establish dependable monitoring techniques, estimate
project costs, and agree on realistic time schedules.

Credits: 3; Prerequisite: Relevant core courses
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The EMBA Program

The Executive MBA Program of East West
University is designed according to the guidelines of
the American Assembly of Collegiate Schools of
Business (AACSB). The contemporary and
innovative EWU curriculum of EMBA program is
based upon a compelling philosophy of teaching
that allows students achieve an excellence in
performance. The curriculum encourages students
to sharpen both their analytical and communication
skills-placing a balanced emphasis on quantitative
and qualitative approaches. A range of specialized
and interdisciplinary courses focus on building
leadership abilities and training managers to
manage strategically in a growing global and
technologically advanced environment.

Program Mission
Ennancing a manager's capabilities across
‘.nctional areas is the primary mission of the
«=cutive MBA program of East West University
s School. The program intends to provide
stugents with an integrated understanding of how to
znzge organizations more effectively and in a
$C ¢ responsible manner. This program also
Zes relsvant academic
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* Enhance the ability of students to identify
business opportunities and resolve
managerial problems.

* Help students understand the dynamics of
business operations in an increasingly
complex global environment and in responding
to the management challenges and choices of
that environment.

* Develop students' understanding of the
functional areas of business and a general
perspective of their interrelationship.

* Enhance critical thinking and develop
interpersonal communication and leadership
skills of students to work effectively with others
and lead teams to accomplish objectives.

* Upgrade their practical experience with the
new knowledge.
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Students will normally complete THe requirements

for the Executive MBA degree within a maximum of
two years and four months from the date of their
admission. Students may complete the degree in
one year and four months by enrolling in four
consecutive semesters taking maximum course
load. The time limit may be extended up to five
years.

Course Load

An EMBA student is required to register for a
minimum six credits (or two courses); maximum
fifteen credits (or five courses) per semester.
Permission of the MBA (Executive) program office is
required for exceptions.

Academic Schedule

The academic year is divided into three 14 weeks
semesters: Spring (January-April), Summer (May-
August) and Fall (September-December). Executive
MBA Program is offered every semester. Classes
are conducted during evening hours and during
weekends. Classes start from 6:00 p.m. on
weekdays and 8:30 a.m. on weekends. The
university follows the government schedule for
holidays

EMBA Student Enrollment: Year-wise
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Admission Requirements

Students are admitted throughout the year. Admission to the EMBA program is selective. Admission forms are
available in the admission office. All prospective students should submit completed application forms within
the deadline for submission. To apply for admission, students must fulfill the following requirements:

1. Successful completion of at least a Bachelor degree from a reputed university.
2. CGPA of at least 2.50 at undergraduate or graduate level or seven points calculated on the basis of the
following criteria:

SSC/HSC* Bachelor Masters
DiviIGPA Point Div/IGPA Point Div/IGPA Point
1st /IGPA23.5 3 1st IGPA=3.0 5 1st IGPA=3.0 1
2nd /GPA=2.5 2 2nd /GPA=22.5 3 2nd /IGPAz2.5 1
3rd /GPAZ=2.0 1 3rd IGPAZ2.0 1 3rd IGPA=2.0 0

*Or minimum GPA of 2.5 (A=5, B=4, C=3, D=2, E=1) in four subjects in O-Level and minimum GPA of 2.5
(A=5, B=4, C=3, D=2, E=1) in two subjects in A-Level of University of London or Cambridge GCE or
American High School Diploma or equivalent.

3. Qualifying in EWU admission tests or minimum score of 550 in TOEFL and 500 in GMAT.

4. Must have at least two years work experience in an executive position after graduation,

Faculty

The faculty members teaching in the Executive MBA Program are among the best in the country. Almost all of
them have Ph.D. from overseas universities. Courses are also tauaht by highly qualified visiting professors
from reputed local & overseas universities and professionals working in relevant fields,

Graduation Requirements
To graduate, students must receive credit for at least 16 courses (42 credit hours) with a minimum Cumulative
Grade Point Average (CGPA) of 2.5 on a 4.0 point scale.

Transfer Credits
Credit for up to one-third of the program requirement may be transferred from other recognized academic
institutions provided the following criteria are met:

* The courses taken were from graduate level
* The courses taken were equivalent to the EWU EMBA Courses.
* The grades earned were at least 'B' or equivalent

However, the concentration and Capstone courses must be by taken at EWU Business School. Transfer
credits will not be counted to calculate CGPA.

Course Waivers

Students with extensive academic or professional experience may apply for course waiver by completing a
'‘Request for Course Waiver' form. The form must be submitted to the coordinator of MBA/EMBA Program
with the relevant academic transcripts, a detailed job description or evidence of an appropriate certification.

Students having completed a 3/4 year Bachelor's degree are eligible for waiver provided that the obtained
grade is at least a 'B-' or equivalent in that specific course. Waiver is given to foundation courses only. Course
waiver requires approval from Equivalence Committee.

Residency Requirement
Students must complete a minimum of 24 credits at EWU to earn EWU EMBA degree.




Grading Philosophy
EWU is committed to high academic standards that reflect real world demands for excellence. Academic
performance is evaluated using a full range of grades 'A' through 'F'.

Academic progress is reported using the following grades:
Excellent

Good

Satisfactory

Pass

Failed to meet minimum standard.
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Pluses '+ or Minuses - may be used at the instructor's discretion however grades 'D-' 'F+' and 'F-' are not
used.

The following designators are used when the above letter grades do not apply:
| Incomplete

WV Waived Course Requirement

TR  Transfer Credit
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culated for all students and are based on a 4.00 point scale.
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Numerical Scores : Letter Grade Grade Point
=7 - A= 4.00
S0 - below 97 A 4.00
87 - below 20 A- 3.70
83 - below 87 == 3.30
80 - below 83 8 32.00
77 - below 80 B- 270
73 - below 77 C+ 230
70 - below 73 & 2.00
67 - below 70 C- 1.70
63 - below 67 D+ 1.30
60 - below 63 D 1.00
below 60 F 0.00
FX Failure 0.0
e Incomplete 0.0
wW**  Withdrawal 0.0
R** Repeat 0.0

" Credits for courses with this grade do not apply towards graduation.

Lid

Credits for courses with these grades do not apply towards graduation and are not used for the
calculation of the grade point average.

Retake Policy
Students with a grade of 'C+' and below will be allowed to retake a course only once.
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Audit

Audit status is reserved for East West University alumni or students currently enrolled on an East West
University program. Prerequisites for audited courses must be completed. Audit students pay fees of the
regular course tuition. Students who audit a course receive a grade "AU". Audit courses may not be
converted to credit. Audits are allowed if space is available with priority given to full credit registrations. Audit
may also apply to the non-degree-seeking students.

Incomplete Grade

Incomplete (1) grade is granted only in exceptions, such as, when illness or work-related travel is documented
and when substantial course requirements have already been completed. Students must seek approval from
both the instructor and the EMBA Program Coordinator prior to the regularly scheduled final examination. If
remaining course work has not been completed by the end of week 2 of the next semester, grade 'l'
automatically becomes grade 'F'.

Withdrawals

Students may withdraw from a course within first five weeks, and receive the designator 'W'. Withdrawals are
not allowed after this time. All withdrawal notices must be communicated to both the Instructor, and the EMBA
Program Coordinator. The amount of refund is related to the date of withdrawal as indicated in the university
policy.

Probation

Students are required to maintain a minimum CGPA of 2.5 at the end of a semester. If students fail to
maintain their CGPA to 2.5, they will be put on probation status. If they fail to raise their CGPA to 2.5 within
the following two consecutive semesters, they will not be allowed to continue with the EMBA program.

Dismissal

Students are dismissed from the program for failure to make satisfactory academic progress. Students failing
to maintain the required CGPA (2.5) in two consecutive semesters, after she/he was put on probation, will be
dismissed. Students dismissed from their program may appeal to the MBA/EMBA Coordinator for re-
admission. Readmission will not be granted without strong evidence of significant change in student's ability
to satisfactorily complete program requirements.

Time Limitations
Students are allowed up to five years from the date of initial enrollment to complete their degree
requirements.

Financial Information
Students are required to pay initial admission fee, tuition and computer lab fee. The current fees are as
follows:

Item Amount in Taka
Admission Fee (onetime non-refundable) 11,000
Tuition Fee (per credit) 3,960
Computer Laboratory Fee (per semester) 1,000
Library Fee (per semester) 500
Student Activities Fee (per semester) 500
Estimated total cost* 1,89,320

* For waiverftransfer deduction will be made accordingly
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Course Summary

The EWU EMBA Program requires successful completion of 16 courses (42 Credits). The program consists of
seven foundation, five core, three concentration & one capstone courses. These courses are divided into 4
categories:

Foundation Courses (15 Credits)
Core Courses (15 Credits)
Concentration Courses (9 Credits)
Capstone Course (3 Credits)

pon

Foundation Courses

These foundation courses will familiarize the students with the principals of accounting, management,
organization, information systems, economics, law, etc. The students may get waiver depending on their
relevant education and job experience from these courses.

EMBA_501 Accounting for Management Planning and Control : 2 Credits
EMBA_502 Analytical Techniques in Management : 2 Credits
EMBA_503 Organization and Management : 2 Credits
=MBA_504 Economics Analysis for Managers : 2 Credits
EMBA_505 Management of Information System : 3 Credits
EMBA 506 Effective Business Communication for Managers : 2 Credits

Optional Foundation Courses

Any one course from the following courses:

EMBA_507 Legal Environment of Business : 2 Credits
EMBA 509 Business Ethics : 2 Credits

Core Courses

Students are required to complete their area specific core courses before taking concentration courses.
These five different courses will cover all aspects of business management and provide students with
managerial perspective and vision. Students must complete all courses.

EMBA_521 Human Resource Planning & Policy : 3 Credits
EMBA_541 Marketing Strategy and Practices : 3 Credits
EMBA_561 Financial Analysis for Managers : 3 Credits
EMBA_571 Management of Operations and Quality : 3 Credits
EMBA_591 Business in the Global Environment : 3 Credits

Concentration Courses

Concentration courses in bank management, finance, human resources, information technology, marketing,
operations management, risk management & insurance and management will enable students to develop
specialization in specific fields. Students are required to complete three courses from one of the
concentration. Each course carries 3 (three) credits.

Bank Management

EMBA_531 Central Banking 3 Credits
EMBA_532 Banking Theory and Practice : 3 Credits
EMBA_533 International Trade Payment and Finance . 3 Credits
EMBA_535 International Finance and Banking : 3 Credits
EMBA_536 Investment Theory and Merchant Banking : 3 Credits
EMBA_564 Financial Institutions & Markets : 3 Credits
EMBA_568 Management of Commercial Banks : 3 Credits
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Finance

EMBA_563
EMBA_564
EMBA_565
EMBA_566
EMBA_567
EMBA_568

Investment Theory

Financial Institutions & Markets
International Financial Management
Options, Futures, and Other Derivatives
Corporate Finance

Management of Commercial Banks

Human Resources Management

EMBA_523
EMBA_524
EMBA_525
EMBA_526
EMBA_527
EMBA_528
EMBA_529

Leadership

Industrial Relations

Entrepreneurship

Training and Development

Strategic Human Resources Management
Compensation Management

Organization and Conflict Management

Information Technology

EMBA_581
EMBA_582
EMBA_583
EMBA_584
EMBA_585
EMBA_586

Management
EMBA_592
EMBA 593
EMBA_594
EMBA_595
EMBA_596
EMBA_597
EMBA_523
EMBA_525

Marketing
EMBA_543
EMBA_545
EMBA_546
EMBA_547
EMBA_548
EMBA_549
EMBA_550

Database Design and Application Development :

Electronic Commerce

Networking and Operating System
Computer Networking

Systems Analysis and Design
Advanced Programming

International Business

Organization Theory & Design

The Management of Innovation & Change
Power and Influence

Negotiation, Mediation & Conflict Resolution
Research Methodology

Leadership

Entrepreneurship

Consumer Behavior

Services Marketing

Marketing Research

Market Planning and Strategy

Integrated Marketing Communication
Personal Selling & Sales Force Management
Brand Management

Operations Management

EMBA_572
EMBA_573
EMBA_575
EMBA_576
EMBA_577
EMBA_578
EMBA_579

Applied Management Science
Technology and Change
Operations Research
Logistics Management
Inventory Management
Supply Chain Management
Project Management

: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits

: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
. 3 Credits
: 3 Credits

3 Credits

: 3 Credits
: 3 Credits
. 3 Credits
: 3 Credits
: 3 Credits

: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits

: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits

: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
: 3 Credits
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Risk Management & Insurance

EMBA_551 Risk Management & Insurance : 3 Credits
EMBA_552 Property Pecuniary, Liability & Insurance of the Person : 3 Credits
EMBA 553 Principles of Reinsurance : 3 Credits
EMBA 554 Underwriting Management : 3 Credits
EMBA_ 555 Claims Management : 3 Credits

Capstone Course
After successful completion of all functional area students integrate the acquired concepts through a strategic
executive management course. This final course as follows carries 3 credits of course load.

EMBA_600 Strategic Management : 3 Credits

Optional Offerings

The students are allowed to do double major. Students already graduated may also be allowed to do relevant
courses for concentration for which a separate certificate will be issued by the Department Chair.

Prerequisites

r Managers 3 Credits EMBA 501
sons ang Quality 3 Credits EMBA 502, EMBA 504

Name of the course Credits Prerequisite
EMBA 521 Human Resource Planning & Paolicy 3 Credits EMBA 503
SNEA 32%  Marketng Strategy and Practices 3 Credits EMBA 502

L iy 1t
'
1
1
)

redis All Foundation and Core
—JUrses

My Child is an Honor Roll Graduate of East West University
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List of Courses with Description

EMBA_501: Accounting for Management
Planning and Control

This course approaches accounting from a
managerial and decision making perspective. The
students are acquainted with basic accounting
concepts Topics of the course include, basic
concepts, principles and technigues used in the
generation of accounting data for financial
statements preparation. Asset, liability, equity,
valuation and income determinations are
emphasized. The students will also learn: use of
cost data in decision-making, planning &
controlling; evaluating performance; budget
process and behavioral implications of budgeting.

Credits: 2, Prerequisite: None

EMBA_502: Analytical Techniques in Management
The objective of this course is to expose students
with basic knowledge in mathematics and
statistics. Emphasis is given more in statistics than
on mathematics. Topics of this course include:
basic mathematical operations, equations,
introductory differential and integral calculus, basic
statistical concepts, such as, data collection,
presentation and analysis, probability theory and
most commonly used probability distributions and
sampling distributions, etc.

Credits: 2; Prerequisite: None

EMBA_503: Organization and Management

This course provides a general analysis of various
aspects of management and organization. The
course is designed to include topics, such as,
basics of organization, employee perception,
conflict management, organization power and
politics, motivating workforce and leadership in
business and non-business organizations. Topics,
application cases, examples of this course enable
students to be effective in decision making and
behavioral management.

Credits: 2; Prerequisite: None

EMBA_504: Economics Analysis for Managers

This course provides students with basic
understanding of managerial economics and the
impact of the economic environment of business
decision making. The course emphasizes on the
application of macro and microeconomic theories
in business decision making. Specifically, the
objectives of the course is to develop a reasonable
understanding of the concepts, principles and
methods of micro and macro economics, develop

the ability to judge its relevance in the context of
Bangladesh & generate the interest to pursue and
apply economics in every sphere of life.

Credits: 2; Prerequisite: EMBA 502

EMBA_505: Management of Information System
This course introduces students to the structure
and nature of technology in the work place. Topics
include systems concepts, systems analysis and
design, database management, software and
hardware concepts, decision support systems,
expert systems, distributed processing and
telecommunications and information systems
planning. Applications of information technology
will be emphasized.

Credits: 3; Prerequisite: None

EMBA_506: Effective Business Communication

for Managers

This course provides students opportunity to
further enhance their communication skills. Topics
of the course include: written, oral, visual and
nonverbal forms of communication as well as
listening skills. Also taught is the focusing on the
audience as customers.

Credits: 2; Prerequisite: None

EMBA_507: Legal Environment of Business
The course is designed to help the students in
learning the application of law to business
transactions and their legal responsibility as
managers. The course includes those aspects of
law as related to business e.g., contract, agency
sale of goods, negotiable instruments, insolvency,
partnership and labor. Beginning with the nature
and sources of business law the students will be
required to conceptualize the legal system and
relationship in the context of Bangladesh.

Credits: 2; Prerequisite: None

EMBA_509: Business Ethics

The course is designed to help future managers
understand the importance of ethics in business as
an element extremely important for operating in the
global market. The course will include all the
aspects of business ethics centering on both the
local as well as international perspective.

Credits: 2; Prerequisite: None




EMBA_521: Human Resource Planning and
Policy

This course provides understanding of human
resource policy and management. It introduces
the best practices for analyze and forecast
manpower needs, attracting, recruitment and
selection of workforce, retaining, developing and
motivating workforce and considerations of some
indicators of manpower effectiveness. Policy
issues considered include work force composition,
wage and salary administration in the context of
developing countries.

Credits: 3

EMBA_523: Leadership

This course deals with theoretical and practical
concepts of leadership and management. It
examines the complementary qualities of
eadership and management factors and their
mpzact on organizational effectiveness and
corporat ess. Case studies are extensively

rez Course
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EMBA_525: Entrepreneurship

This course examines the talents, experience,
knowledge and other resources needed to start a
successful growing enterprise. Looks into the
ways in which businesses are started and the
ways they grow.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_526: Training and Development

Training and development function; Strategy and
training; Organizations of the training department;
Training needs assessment; Learning and
behavior; Designing of training programs;
Evaluation of training programs; Training
techniques: Technical training; Training and
development of managers; Training in
organization development; Theory and practice of
career development; Developing career
structures; Identifying organizational needs;
Institutionalizing the career development system,

Evaluating the system.
Credits: 3; Prerequisite: Functional Area Courses

EMBA_527: Strategic Human Resources
Management

The basis of any success of an organization
depends on the corporate outlook and the long
term human resource planning. This course is
exclusively designed to address the issues related
to strategic decisions in human resource planning.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_528: Compensation Management

This course covers the definition, methods and
issues associated with performance appraisals,
historical legal aspects of compensation, job
evaluation and comparisons, professional
development, maintenance and administration of a
formal compensation system, incentives and benefits
and the inter-relation among all of these
considerations.

Credits: 3; Prerequisite: Relevant core courses

EMBA_529: Organization and Conflict Management
The strategies and methods of managing conflict
pe stucdied against social structures,
f group and Inter group processes

m an organizational context. It
Jse of power and politics in
ng analyze the
of different
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Credits: 3. Prersquisite: Relevant core courses

EMBA_532: Banking Theory and Practice

The course is designed to provide an exposure to
the theories of banking and familiarize the students
with the tools and techniques applied in various
banking operations. It will cover the various
theories of banking such as unit, branch and chain
banking, liquidity-profitability combination, etc.,
general banking, operational procedures viz.
accepting deposits under different types of deposit
accounts, providing credit in the form of cash credit
(pledge and hypothecation), overdraft and loans,
remittances facilities, various types of ancillary
services, banker-customer relationships,
relationships and transactional banking, retail and
wholesale banking, internet banking, central
banking, comparative banking system and Islamic
banking.

Credits: 3; Prerequisite: Relevant core courses
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EMBA_533: International Trade Payment and

Finance

This course has been designed to acquaint the
students with theory and practice international trade
payment and its financing by the banks. Keeping
the aim in mind, topics related to international trade
reasoning and theories, institutions and policies,
their impact of balance of payment, foreign
exchange market, trade financing techniques and
procedures adopted by banks for making trade
payments have been covered in this course

Credits: 3; Prerequisite: Relevant core colrses

EMBA_535: International Finance and Banking
The aim of this course is to impart knowledge
regarding techniques, laws, principles. documents
and procedures followed in international payments
and different foreign exchange market operations
such as forward, swap, arbitrage, covered interest
arbitrage, etc., exchange rate policy, managing
foreign exchange risks and foreign exchange
products like futures, options, etc. Various types of
international banking activities are also covered in
the course.

Credits: 3; Prerequisite: Relevant core courses

EMBA_536: Investment Theory and Merchant

Banking

This course will cover the structural, legal and
operational procedures of investment and
merchant banking, techniques of process and
product innovation in investment banking and
explore the possibility of integrating these with the
traditional banking  practices. Portfolio
management, security valuation, fundamental and
technical analysis, primary and secondary market
operation will also be discussed in this course.

Credits: 3; Prerequisite: Relevant core courses

EMBA_564: Financial Institutions& Markets

An overview of Bangladeshi and US financial
systems and the role of the various markets and
institutions is presented. Topics include introduction
to various financial systems, supply of and demand
for loan-able funds, levels and structures of interest
rates, government and corporate securities and
obligations, and transmission of macro financial
policy actions to various sectors of the economy.

Credits: 3; Prerequisite: Relevant core courses

EMBA_568: Management of Commercial Banks
This course is designed to provide the students
with tools and techniques to manage commercial
banks. The content of the course included:
performance evaluation of a bank, asset-liability
management, management of various kinds of
risks, such as interest rate risks, and also fund
management and investment management.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_531: Central Banking

The course is designed to help students
understand both the monitoring and controlling
authority of the central bank as well as to
understand the management operation of the
central bank with respect to Bangladesh.

Credits: 3. Prerequisite: Functional Area Courses

EMBA_541: Marketing Strategic and Practices

This course presents a structured approach to
understanding and managing marketing function.
Topics include market segmentation; targeting and
positioning; market research, product decisions,
pricing. placing, sales management, advertising,
new product development, and marketing budgets.

Credits: 3; Prerequisite: EMBA 503

EMBA_546: Marketing Research

This course is designed to provide students with
basic elements of conducting a marketing
research. Emphasis is given on business market
research. Topics include: preparing research
proposal, problem formulation, research design,
data collection-methods and analysis, hypothesis
testing (including non-parametric methods),
correlation and regression analysis, and analysis of
variance.

Credits: 3; Prerequisite: EMBA_502

EMBA_543: Consumer Behavior

This course examines consumer behavior
processes using cross-cultural, social and
psychological theories and concepts. Questions
regarding how consumers are motivated in their
consumption decisions are examined using
practical examples and models of behavior. Also
addressed are mass communication effects and
the role of media and institutions in influencing
consumer behavior.

Credits: 3; Prerequisite: Functional Area Courses
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EMBA_545: Services Marketing

Examines how services organizations differ in
many important respects from other business
requiring a distinctive approach to marketing
strategy, development, and execution. Considers
private, public, and not for profit service
organizations in Bangladeshi conigx!

Credits: 3; Prerequisite; Functiona! Ares Courses

EMBA _547: Market Planning and Strategy
Thls course develops skils n e 200.cabon of

EMBA_348: Integrated Marketing Communication

ne main focus of this course is the integration of
various marketing communication options to build
a strong brand. It also covers the 360 degree
marketing communication approach which
includes advertising, public relation, direct
marketing, event, ambient media, internet,
interactive media etc.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_549: Personal Selling and Sales Force

Management

The course deals with both the management of
sales force as well as the techniques involved in
effective personal selling.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_550: Brand Management

The course is desig ned to help student design
and develop new products and to be able to
address the issue of branding. The course deals
with the overall product mix including packaging
and stress more the issue of branding and its
position in the overall product mix.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_551: Risk Management & Insurance

To provide an understanding and an appreciation
of the principles and practices of risk management
in order to enable production of the optimum
strategy for the handing of risk in an organization.
To develop a sound appreciation of the nature of
risk, its assessment and management, to acquire
a knowledge of the nature and function of

insurance and a knowledge of basic statistical
concepts relating to the insurance environment.

Credits: 3

EMBA_552: Property Pecuniary, Liability &
Insurance of the Person

To provide a knowledge and understanding of
liability insurance practice, particularly relating to
risk assessment and control, policy coverage,
underwriting and statutory regulation and to
enable candidates to construct solutions to
practical problems. The course will also cover.
asic principles of Insurance of the person,
mmon forms of life assurance contract,
2 sccident and health Insurance, Claims
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EMBA_553: Principles of Reinsurance

To provide a knowledge and understanding of the
principles of reinsurance, their general application
to the different methods of reinsurance, the law
relating to reinsurance, and the contract wordings
in current use.

Credits: 3

EMBA_554: Underwriting Management

To provide and understanding of and the ability to
apply the requirements for managing a general
insurance underwriting account through, selection
of class of business and design of products,
setting the underwriting policy for those products,
establishing the price, management of exposures,
the implementation of operational controls,
budgeting and monitoring results.

Credits: 3

EMBA_555: Claims Management

To provide an understanding of the development
of claims philosophies, the implementation of
claims systems, the management of claims
functions, the management of the claims services
and the application of claims practice to
transacting insurance business on an industry
wide basis.

Credits: 3
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EMBA_561: Financial Analysis for Managers
The course is designed to orientate students with
tools and techniques that managers use for
efficient running of the finance department of a
corporation. After completing the course, the
students are expected to learn how to mange a
working capital, cash & marketable securities and
inventory of short term financing, financial planning
& control. The students will also learn about time
value of money, cost of capital. security valuation,
risk and return, capital budgeting decisions, and
cost of capital.

Credits: 3; Prerequisite: EMBA 501

EMBA_563: Investment Theory

Investment in financial assets (securities) is the
focus of this course. Investment decisions require
thorough Analysis of risk and return. An
understanding of the tradeoff between risk and
return is at the heart of investment decision making
process. Topics that will be covered in this course
include bond valuation, equity valuation, portfolio
diversification, market efficiency and its
implications, and capital Asset Pricing Model
(CAPM).

Credits: 3; Prerequisite: Functional area courses

EMBA_564: Financial Institutions and Markets
An overview of Bangladeshi and US financial
systems and the role of the various markets and
institutions is presented as well as the role
monetary authorities play in the economy. Topics
include introduction to various financial systems,
supply of and demand for lovable, funds, levels
and structures of interest rates, government and
corporate securities and obligations, and
transmission of macro financial policy actions to
various sectors of the economy.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_565: International Financial Management
This course is designed to acquaint students with
tools and techniques used to manage the finance
function of a multinational Corporation (MNC).
Topics included in this course are: financial
environment in which an MNC operates, exchanger
rate determination, measurement and
management of various exchange rate exposure,
international capital budgeting, management of
short-term assets and liabilities of an MNC.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_566: Options, Futures and other
Derivatives
The course focuses on derivative securities, such

as, options futures and swaps. Topics included in
this course are: an introduction to various types of
derivative securities, an understanding of the
markets in which derivative securities are traded,
different pricing models of options and futures, and
the use derivative securities in managing portfolio
risk.

Credits: 3; Prerequisite: Functional area courses

EMBA_567: Corporate Finance

This course explores the creative decisions facing
financial managers in the modern corporate
environment. Deals with the role financial decisions
play in optimizing industry performance. Topics
include making strategic acquisition, structuring of
financial contracts. evaluation of merger
candidates, leveraged buyouts, competitive
bidding. corporate restructuring and other methods
of shareholder value enhancement. Also discusses
issues related to corporate capital structure,
dividend policy and leasing.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_571: Management of Operations and
Quality

Provides an understanding of the management and
planning of service and manufacturing operations
and their roles in organizations. The operations
function comprises all of the diverse activities
involved in the delivery of services and the
production of goods. The major theme of the
course is the vital role that process quality and
product quality play in determining a company's
global competitiveness. Total Quality Management
(TQM) is a major factor in determining the
competitiveness and  survivability of an
organization. Other topics essential to the effective
management of operations are: forecasting,
technology management, capacity planning and
materials management. The computer will be used
throughout the course to facilitate analysis.

Credits: 3; Prerequisite: EMBA 502

EMBA_572: Applied Management Science

This course deals with the contemporary methods
of management science. Topics include linear
programming. EOQ models, break-even analysis,
queuing models, PERT, quality control and
transportation models. Case studies and computer
analysis may also be used to solve complex
problems.

Credits: 3; Prerequisite: EMBA 502




EMBA_573: Technology and Change
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Credits: 3; Prerequisite: Functional Area Courses

EMBA_577: Inventory Management

Tne course teaches the students to manage
nventories in the most efficient manner. The raw
material, work in process, and the finished goods
inventory management in entirety are dealt with.
The course is designed to teach the students the
science and arts of efficient and cost-effective
inventory management.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_578: Supply Chain Management

This course discusses strategic design of supply
chains and provides a comprehensive view of
supply chain management. Management of
sourcing, operations, and logistics are presented
as an integrated process. Modeling approaches
such as optimization, and decision analysis are
covered. The course also describes techniques for
acquiring, storing, processing, and moving
material inventory.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_579: Project Management

= completing the project management course,
students will understand how to improve
oroductivity, effectively organize projects,
understand the project life cycle, master the basic
project management skills, link realistic objectives
to stakeholders needs, establish dependable
monitoring techniques, estimate project costs, and
agree on realistic time schedules.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_581: Database Design and Application
Development

Fundamental concepts of database, file
organization, file structure, different types of data
structure, entity relationship, data normalization,
database design, concurrency control, data
dictionary, data security, distributed and
client/server database, SQL implementation,
database development using 4GL tools e.g.
Microsoft access, Visual Basic etc. are studied in
this course.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_582: Electronic Commerce

The course aims at providing students with an
understanding of on-line business in the context of
today's global business environment. As most
businesses compete in a global environment
today, a sound business strategy for on-line
business is essential to facilitate this. The course
will cover key areas of on-line business, including
business to business, business to consumer,
internet commerce, EDI, standards, regulation and
policy, principles and practices of on-line business
security and social and economic issues.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_583: Networking and Operating System
This course focuses on the logical and physical
design and implementation of computer network,
The framework of layered architecture, different
protocols, cable types and connectors, network
naming and security, wide area networks, network
trouble shooting, file systems of Microsoft NT,
installing, fault tolerance, WINNT resources,
remote Access, performance monitor, file systems
of UNIX, basic commands, editors and shell
scripts are studied in this course.

Credits: 3; Prerequisite: Functional Area Courses
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EMBA_584: Computer Networking

The main focus of this course is on the logical and physical design and
implementation of computer network. The framework of layered architecture,
different protocols, cable types and connectors, network naming and security,
wide area networks, network trouble shooting, file systems are major topics
studied in this course.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_585: Systems Analysis and Design

The course is designed to train the students in the methodology and techniques
of system analysis including critical path methods, search techniques, waiting
lines, linear programming, dynamic programming and Simulation.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_586: Advanced Programming

The course is designed to teach at least one advanced programming language to
the students who are likely to associate themselves with the management of
information technology.

Credits: 3; Prerequisite: Functional Area Courses

EMBA_591: Business in the Global Environment

Discusses the interrelationships of the various functions of the business
enterprise in different environmental settings. Contextual analysis focuses on:
global economic institutions, systems and mechanisms, business government
relations and cultural diversity. The course also addresses such issues as ethics,
social responsibility and the physical environment from a regulatory, as well as a
corporate governance perspective.

Credits: 3; Prerequisite: EMBA 541

EMBA_§592: International Business

This course focuses on the globalization of business and its impact on the
management of the dominant organization in this area. An in-depth study of the
strategy, organization of company operations that cross national boundaries will
be conducted. The challenges presented will be addressed employing the case
method and completing selected readings.

Credits : 3, Prerequisite: EMBA_521

EMBA_593: Organization Theory and Design

A course designed to explore the theoretical foundations of organizations, as well
as the pragmatic consequences of various theories. The course deals primarily
with individual and group research followed by regular student presentations as
an approach to experiencing the implications and consequences of a number of
fundamental types of organizations. Special focus is placed upon the relationship
between individuals and organizations.

Credits 3, Prerequisite: EMBA_521

EMBA_594: The Management of Innovation and Change

This course will examine the paradox of stability and change for which all
organizations appear to strive. Implications of this paradox for decision-making
and risk-taking will be examined. In addition, principles and procedures which
have proven to be effective methods for innovation in organizations will be
explored.

Credits: 3, Prerequisite: EMBA_521
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EMBA_595: Power and Influence

This course addresses the following topics: the basic dynamics of power
in organizations, with particular attention to sources of power, causes of
political instability and the effective management of conflict; the effective
use of influence tactics in the context of situational and personal factors;
an understanding of the range of behaviors that comprise people's
influence styles as well as identifying one's own influence style profile;
and the effective development of competencies, influence skills, and
sources of power in early and mid career.

Credits 3, Prerequisite: EMBA_521

EMBA_596: Negotiation, Meditation and Conflict Resolution

The course draws from the experiential workshops on Negotiation
conducted at the Program on Negotiation at Harvard Law School &
Mediation programs by Leader in Australia and also the work on "difficult
conversations" by the Harvard Negotiations Project. The theory of
negotiation and conflict resolution will be introduce through short lecture,
discussions and papers. Participants are then expected to apply and
demonstrate the acquired knowledge through practice negotiations,
meditations and one-on-one difficult conversations.

Credits: 3, Prerequisite: EMBA_521

EMBA_597: Research Methodology

This course is designed to provide an overview of the social & business
research process. This unit will familiarize students with fundamental
concepts of social & business research and frequently encountered
research topics and techniques used in business practice. This course is
directed at students interested in quantitative methods of social and
business research. The subject provides an introduction to many of the
techniques currently used in modern business practice. Topics may
include: formulation of business & social research problems, data
collection, and techniques of data analysis, research design, hypothesis
testing, correlation, regression and analysis of variance.

Credits: 3, Prerequisite: EMBA_502

EMBA_600: Strategic Management

This is the capstone course for the EMBA Program. This course
discusses functions and responsibilities of senior management, the
critical problems that affect success in the total enterprise, and the
decisions that determine the direction of the organization and shape its
future. The approach of the course is practical and problem oriented. A
major part of the course involves applying concepts, frameworks,
analytical techniques, and managerial insights to the strategic issues
which real world companies face. Cases will be discussed and analyzed
from various perspectives. Strategy is the unifying theme is case
discussions.

Credits: 3; Prerequisite: All Courses
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The MBM Program

The Department of Economics is one of the finest
academic departments of East West University. It
quests for academic excellence in the field of
economics and related disciplines. The Master of
Bank Management (MBM) Program is a new
program designed by the Department of
Economics with a view to supply effective and
efficient manpower for the entire banking sector of
Bangladesh. The program is designed to develop
professional skills to satisfy the needs of a modern
and a challenging banking sector. With this end in
view, the program ventures into the field of study
to increase knowledge on financial and other
related services relevant for an effective credit
operations keeping in view the economic, social
and legal environment for a banker.

The MBM Program is specially designed for
bankers, insurance executives, professionals in
non-banking financial institutions and for micro-
financial institutions, NGO functionaries as well as
for individuals seeking a rewarding career path to
develop the knowledge and technical competence
for managing financial institutions of tomorrow.
Students will be able to have a broader
understanding of the economy to successfully
mediating the need of the economy with skills of
the entrepreneurs through productive investments,
Students are also expected to appreciate their
roles as financial agents in solving the problems of
the corporate sector and thus contributing to
improvement in social justice.

East West University has, therefore, developed an
innovative curriculum for the graduates in MBM
program. It is based on the philosophy of
learning, which allows students achieve
excellence in knowledge with an applied
orientation. The curriculum encourages students
to sharpen their assimilative, analytical and
communication skills through a balanced mix of
both quantitative and qualitative approaches.
Specialized, general and interdisciplinary courses
are designed to focus on building leadership
abilities, which will allow the future bankers and
professionals to strategically attract and manage
client customers in a growing, competitive, global
and technologically advanced environment.

Objective

The objectives of the program are: a) to provide
an in-depth knowledge on financial transactions
based on sound economic thinking, b) to develop
appropriate analytical skills and c) to build an
effective breadth of judgment for effective decision

maker as a financial executive and a bank
professional. The program is, therefore, intended
to help the students develop abilities (a) in
understanding the conceptual aspects of
economics including that of money demand and
supply, and institutions related to banking, (b) in
apprising loan projects, (c) in evaluating banking
and financial transactions of enterprises
(development enterprises, micro enterprises,
Small and Medium Enterprises, and the corporate
sectors), (d) in apprehending the regulatory
framework for Banks, and other allied institutions
including the role of the central bank and (e) in
making informed and creative judgments. East
West University believes that professional
development is essential for an efficient and a
vibrant banking system.

Program Mission

Enhancing the capabilities of the learners and
training them as productive, articulate, efficient
and effective professionals/managers is the
primary mission of the MBM Program of East
West University. The program intends to provide
students with an integrated understanding of
policy, operation, execution and evaluation of the
banking rules, regulations, traditions, culture and
approach to manage financial organizations more
effectively and in a socially responsible manner.

Length of Program

Students will narmally complete the requirements
for the MBM degree within two years of their
admission. The time limit may be extended up to
five years. Students may complete the degree
earlier by enrolling more than four courses each
semester.

Course Load

Minimum eight credits (or three courses);
maximum fifteen credits (or five courses) per
semester. Permission of the Coordinator of
MBA/EMBA/MBM Programs is required for
exceptions.

Academic Schedule

The academic year is divided into three
semesters: Spring (May-August), Summer
(September-December) and Fall (January-April).
The duration of each semester is 14 weeks. The
university follows the government schedule for
holidays.
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Admission Eligibility

Students are admitted in each of the three semesters in a year. Admission to the MBM program is selective.
Admission forms are available in the admission office. All prospective students should submit completed
application forms within the deadline for submission. To apply for admission, students must fulfill the
requirements outlined below.

1. Successful completion of at least a Bachelor degree from a reputed university.
2. CGPA of at least 2.50 at undergraduate or graduate level or seven points calculated on the basis of the
following criteria:

SSC/HSC* Bachelor Masters
Div/iGPA Point Div/IGPA Point Div/iGPA Point
1st IGPA23.5 3 1st IGPAZz3.0 5} 1st /IGPA=3.0 1
2nd IGPA=2.5 2 2nd /GPA=2.5 3 2nd /IGPA=2.5 1
3rd IGPA=2.0 1 3rd /(GPAZz2.0 1 3rd IGPAZ2.0 0

* Or minimum GPA of 2.5 (A=5, B=4, C=3, D=2, E=1) in four subjects in O-Level and minimum GPA of 2.5
(A=5, B=4, C=3, D=2, E=1) in two subjects in A-Level of University of London or Cambridge GCE or
American High School Diploma or equivalent.

3. Quzlifying in EWU admission tests or minimum score of 550 in TOEFL and 500 in GMAT.

< Professionzl experience after graduation in a2 banking institution is preferred but not essential.

Faculty

TrE fZoumy memoers i=acnng 0 e MBM Program are amongst the best in the country. Almost all of them
nave Pl T reosEC oowersaes of nome ang sbroad. Courses are also taught by highly qualified
achuncs Soult T e centa Dank. banxing sector and related fields

Graduation Requirement
Tc stucents must earm a minimum Cumulative Grade Point Average (CGPA) of 2.5 on a 4.0 point
reguired courses completed at EWU.

in
i
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Residency Requirement
Students must complete a minimum of 30 credits in EWU MBM Program to obtain the MBM degree.

Transfer of Credits & Course Waivers
Both waiver and transfer may be allowed for courses completed in other university. Waiver is allowed only for
foundation courses and transfer may be allowed for courses which are similar to EWU courses. Detail
principles for waiver and transfer are as follows:

Waiver can be requested for

* The undergraduate and graduate level courses that are equivalent to EWU MBM
COUrSES.

* The grades earned in the courses were at least 'B-' or equivalent.

Transfer can be requested for
* The graduate level courses that are equivalent to the EWU MBM courses; and
* The grades earned were at least 'B' or equivalent.
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Final decision on waiver/transfer will be made by the equivalence committee. All applications for
transfers/waivers must be tendered within 3 days from the beginning of the first semester. The students will
be required to deposit Tk. 200.00 (two hundred) only for each credit of waiver/transfer as processing fee
(non-refundable).Grades earned in these courses are not counted towards calculation of GPA at EWU or for
awarding merit scholarships/need-based financial assistance and award of Honor Rolls.

Residency Requirement

In order to receive an MBM degree, a student must complete a minimum of 30 credits as full-time student at
East West University.

Grading Philosophy

EWU is committed to high academic standards keeping with real world demands for excellence. Academic
performance is evaluated using a full range of grades from 'A’ through 'F'.

Academic progress is reported using the following grades:

Excellent

Good

Satisfactory

Pass

Failed to meet minimum standard.

Moo o>

Pluses '+' or Minuses '-' may be used at the instructor's discretion however grades 'D-' 'F+' and 'F-' are not used.
The following designators are used when the above letter grades do not apply:

I Incomplete

WV Waived Course Requirement
TR Transfer Credit

AU Audit

W Withdraw

Cumulative Grade Point Averages (CGPA) are calculated for all students and are based on a 4.00 point scale.
The numerical equivalents of the grades are as follows:

Numerical Scores Letter Grade Grade Point
97 - 100 A+ 4,00
90 - below 97 A 4,00
87 - below 90 A- 3.70
83 - below 87 B+ 3.30
80 - below 83 B 3.00
77 - below 80 B- 2.70
73 - below 77 C+ 2.30
70 - below 73 C 2.00
67 - below 70 C- 1.70
63 - below 67 D+ 1.30
60 - below 63 D 1.00
below 60 F 0.00
F~ Failure 0.0
I Incomplete 0.0
W= Withdrawal 0.0
R*™ Repeat 0.0

* Credits for courses with this grade do not apply towards graduation.

** Credits for courses with these grades do not apply towards graduation and are not used for the calculation
of the grade point average.
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Retake Policy
= =t_z=ntcan retake a course only once if the grade she/he earned in the first attempt was a "C+" or below.

Audit

~ucit status is reserved for East West University alumni or students currently enrolled in an East West
_niversity program. Prerequisites for audited courses must be completed. Audit students are required to pay
n2 regular course tuition. Students who audit a course receive a grade of "AU". Audit courses may not be
converted to credit. Audits are allowed if space is available with priority given to full credit registrations. Audit
may also apply to the non-degree-seeking students.

Incomplete Grade

Incomplete ("I') grade is granted only in exceptional cases, such as, when illness or work-related travel is
cocumented and when substantial course requirements have already been completed. Students must seek
approval from both the instructor and the MBM Program Coordinator prior to the regularly scheduled final
examination. If remaining course work has not been completed by the end of week 1 of the next semester,
grade "I" automatically becomes grade 'F'.

Withdrawal

Students may withdraw from a course within first five weeks, and receive the designator "W". Withdrawals are
not allowed after this time. All withdrawal notices must be communicated to both the Instructor, and the MBM
Program Coordinator. The amount of refund is related to the date of withdrawal as indicated in the Academic
Calendar.

Probation
Students must maintain a minimum CGPA of 2.5 to remain in good standing. If the CGPA of a student falls
below 2.5, she/he will be put on probation.

Dismissal

Students are dismissed from the program for failure to make satisfactory academic progress. Students failing
to raise their CGPA to 2.5 in two consecutive semesters after they were on probation will be dismissed from
the program. Students dismissed from their program may apply to the MBM Program Advisor for re-
admission. Readmission will not be granted without strong evidence of significant change in student's ability
to satisfactorily complete program requirements.

Time Limitation
Students are allowed up to five years from the date of initial enrolment to complete their degree requirements.
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Financial Information
Students are required to pay the admission fee, tuition for the incoming semester, computer lab fee, library
fee and student activity fee at the time of initial admission. The current fee structure for the MBM program is

as under:
Item Amount in Taka
Admission Fee (onetime non-refundable) 11,000
Tuition Fee (per credit) 2,420
Computer Laboratory Fee (per semester) 1,000
Library Fee (per semester) 500
Student Activities Fee (per semester) 500
Estimated total cost* 1,68,200

* For walverftransfer deduction will be made accordingly

The MBM Curriculum

The MBM Program of East West University requires successful completion of 20 courses with a minimum
GPA of 2.5. The courses are grouped into 4 (four) categories:

Type of Courses Credit Course
A. | Foundation Courses 30 10
B. | Core Courses 21 T
C. | Elective Courses 6 2
D. | Capstone Course 3 1
Total 60 20

A. Foundation Courses: 30 Credits

Code Title Credit
MBM 501 Principles of Accounting 3
MBM 502 | Management & Organization 3
MBM 503 | Bank Marketing 3
MBM 504 | Business Communication 3
MBM 505 | Economics for Bankers 3
MBM 506 | Economic Condition Analysis 3
MBM 507 | Financial Management 2
MBM 508 | Human Resources Management in Banks 3
MBM 508 | Quantitative Techniques 3
MBM 510 | Application of Information Technology in Banks 3
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Credits

Coce Title Credit
B 52 =~nciples and Practices of Banking 3
=\ =22 | Eanking Ethics and Legal Issues 3
‘=W 222 | Central Banking: Supervision and Monetary Policy 3

WZNM 224 | Financial Institutions and Markets 3
W20 525 | Credit Management in Banks 3
'EM 526 | International Trade Payment and Finance 3
| MBM 527 | Fund Management in Banks 3
C. Elective Courses: 6 Credits

Code | Title Credit

International Banking

MBM 541 International Finance and Banking 3

MBM 542 Financial Engineering and Derivatives 3

Electronic Banking

MBM 551 E-Commerce and E-Banking 3

MBM 552 MIS in Banks and Financial Institutions 3

Investment Banking

MBM 561 Project Financing and Management 3

MBM 562 Investment and Merchant Banking 3

Corporate Management

MBM 571 Corporate Planning and Governance in Banks 3

MBM 572 Risk Management in Banks 3

Development Banking

MBM 581 Micro Credit and Micro Finance 3

MBM 582 Development Banking 3

Islamic Banking

MBM 591 Islamic Economics and Finance 3

MBM 592 Islamic Banking and Non-Banking Operations 3

D. Capstone Course: 3 Credits
Code Title Credit
MBM 600 | Strategies in Banking 3
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List of Courses with Description

Foundation Courses : 30 Credits
MBM 501: Principles of Accounting

The aim of this course is to provide knowledge of financial accounting and reporting. It
covers the basic accounting concepts, double-entry system of book-keeping, recording of
transaction, preparation of trial balance, preparation of financial statements, balance sheet,
profit and loss accounts, accounting system, procedure and practices in different types of
organization including banks and financial institutions.

Credits: 3
MBM 502: Management & Organization

This course provides a general analysis of various aspects of management and
organization. The course is designed to include topics such as basics of organization,
employee perception, conflict management, organization power and politics, motivating
workforce and leadership in business and non-business organizations. Topics, application
cases and examples of this course enable students to be effective in decision making and
behavioral management.

Credits: 3
MBM 503: Bank Marketing

The course is designed to present an integrated approach to market from a managerial
(including bank managers) point of view. It includes identification of market structure,
analysis of consumer behavior, factors influencing the efficiencies of deposit mobilization
and other forms of marketing and the process of an advanced planning for marketing.

Credits: 3
MBM 504: Business Communication

The course is designed to enhance the skills of the students in learning the techniques
needed to communicate effectively. The course deals with basic English in the practices of
banking communication. Different aspects of report writing related to banking are also
covered in the course.

Credits: 3
MBM 505: Economics for Bankers

The course intends to provide basic foundation of economics so as to enable the students to
analyze business conditions in general and banking business in particular. It covers theories
of demand, supply, elasticity, production, cost, different forms of market (such as perfect
competition, monopoly, oligopoly, monopolistic competition) and overview of general
equilibrium and welfare economics.

Credits: 3
MBM 506: Economic Condition Analysis

This course explores macroeconomic environment of banking and business and examines
how bank as well as NBFls work and affect an economy. It covers role of money, interest
rate determination, different macroeconomic accounts (as such N.I. account, Fiscal account,
BOP account and Monetary account) and their interactions, aggregated Demand (AD) and
aggregated Supply (AS) and interactions of macroeconomic policies.

Credits: 3
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WEM 507: Financial Management

~= course covers the objects, nature and scope of financial management, sources of

.= .= of money, cost of capital, capital structure and leverage, capital budgeting techniques,
-2t aistribution and dividend policy, CAPM and overview of security analysis and portfolio
—znagement. The course will additionally cover some corporate finance topics such as
strategic acquisition, structuring of financial contracts, evaluation of acquisition and merger,
ouyouts and competitive bidding.

Credits: 3
MBM 508: Human Resource Management in Banks

This course provides understanding of personnel and human resource management in
Banks. It introduces the best practices for attracting, developing, motivating and retaining a
workforce. It considers human resource issues such as recruitment and selection, diversity,
performance evaluation, compensation and reward systems, teams, worker participation
programs.

Credits: 3
MBM 509: Quantitative Techniques

The purpose of the course is to acquaint and equip the students with the basic mathematical
tools and techniques which are commonly used in the field of economics, finance, banking
and other corporate activities. The course topics include elements of arithmetic, algebra,
linear and non-linear equations, function, sets, geometry, logarithm, calculus and matrix. The
course is also designed to equip students with statistical tools and concepts used in the
decision making process in banks, financial instructions and other corporate entities.
Methods of descriptive and inferential statistics are covered with specific reference to
measures of central tendency and dispersion, probability distribution, hypothesis testing and
their application in the management decision making process, correlation, regression
analysis, time series analysis, survey methods and other statistical analysis for banking
decisions.

Credits: 3
MBM 510: Application of Information Technology in Banks

The course will equip students with the general features of computer technology and its
practical use in data processing and decision making. It helps the students in learning
computer systems operation, system development and programming. The course introduces
project management, data processing, systems analysis and design, different types of
computer languages and useful software packages.

Credits: 3
Core Courses : 21 Credits
MBM 521: Principles and Practices of Banking

The course is designed to provide an exposure to the theories of banking and familiarize the
students with the tools and techniques applied in various banking operations. It will cover
the various theories of banking such as unit, branch and chain banking, liquidity-profitability
combination, etc., general banking, operational procedures viz. accepting deposits under
different types of deposit accounts, providing credit in the form of cash credit (pledge and
hypothecation), overdraft and loans, remittances facilities, various types of ancillary
services, banker-customer relationships, relationships and transactional banking, retail and
wholesale banking, internet banking, central banking, comparative banking system and
Islamic banking.

Credits: 3
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MBM 522: Banking Ethics and Legal Issues

The course aims at familiarizing the students with the various facets of business
environment in the banking context. Its focus is on an inculcation of a spirit of awareness
and responsibility amongst bank managers towards application of and adherence to the
legal framework. It also helps to understand the relationship between social, cultural,
technological, economical and banking development in a corporate culture cognizance of
legal compliance. The various commercial, banking, corporate, money laundering and
foreign exchange laws concerned with the banking decision making process are covered.
The course also includes ethical standards and code of conduct for avoidance of moral
hazards in the banking decision making. It covers the provisions of Contract Act, Companies
Act, Partnership Act, Banking company Laws, Negotiable instrument Act and other relevant
laws.

Credits: 3
MBM 523: Central Banking: Supervision and Monetary Policy

This course will explore the whole range of central banking functions and their
implementation. The course emphasizes all concepts and types of bank supervision with a
view to ensuring financial discipline and protection of depositor's interests. The regulations
and supervisory functions of the central bank are detailed in the special context of
Bangladesh including on-site and off-site supervision, CAMEL rating, credit information
analysis, problems of bank management etc.

Credits: 3
MBM 524: Financial Institutions and Markets

An overview of Bangladeshi and US financial systems and the role of the various markets
and institutions are presented. Topics include introduction to various financial systems,
supply of and demand for loanable funds, levels and structures of interest rates, stock
exchange, mutual funds, government and corporate securities and obligations, and
transmission of macro financial policy actions to various sectors of the economy.

Credits: 3
MBM 525: Credit Management in Banks

This is an applied course dealing with the credit planning in the overall context of bank
management. It also covers discussion on various tools and technigues of credit appraisal,
credit rating, cross checking of information, selection of borrowers and criteria of credit
disbursement, supervision, monitoring and follow-up of credit.

Credits: 3
MBM 526: International Trade Payment and Finance

This course has been designed to acquaint the students with theory and practice
international trade payment and its financing by the banks. Keeping the aim in mind, topics
related to international trade reasoning and theories, institutions and policies, their impact of
balance of payment, foreign exchange market, trade financing techniques and procedures
adopted by banks for making trade payments have been covered in this course.

Credits: 3
MBM 527: Fund Management in Banks

The course has been designed to acquaint the student with the knowledge of asset and
liability management, cost and profitability management and risk management of the banks
and financial institutions.

Credits: 3
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Elective Courses : 6 Credits
MBM 541: International Finance and Banking

The aim of this course is to impart knowledge regarding techniques, laws, principles,
documents and procedures followed in international payments and different foreign
exchange market operations, such as forward, swap, arbitrage, covered interest arbitrage,
etc., e xchange rate policy, managing foreign exchange risks and foreign exchange products
like futures, options, etc. Various types of international banking activities are also covered in
the course.

Credits: 3
MBM 542: Financial Engineering and Derivatives

This course has focused on the application of financial economic knowledge for solving the
problems of financial market participants including risk management of financial and
analytical framework of financial engineering and financial derivative products like forward
contract, options, futures, swap, FRA, etc.

Credits: 3
MBM 551: E-Commerce and E-Banking

This elective course has been designed to expose the students to the concepts of electronic
business fransaction, e-commerce policy and e-commerce models, e-commerce strategy
and business development, e-commerce technology, transaction through internet, e-security,
legal framework and surveillance, and copyright legislation. E-banking will cover on-line
baking, electronic payment systems, electronic money and electronic delivery channels like
ATM, Telebanking, Readycash, POST, SWIFT, etc. and audit of electronic banking activities.

Credits: 3
MBM 552: MIS in Banks Financial Institutions

This elective course covers information system resources and technologies, role of MIS and
banking information system including operation support system, management support
system, credit information system, fund management and personnel management system,
etc. It also includes system approach to problem solving, operations and transactions,
database management, integration of information, models and decision, complex decisions
and artificial intelligence, strategic analysis, system development and information system
implementation activities.

Credits: 3
MBM 561: Project Financing and Management

This course has been designed to acquaint the students with the concept of project, project
identification, project formulation, project financing, various techniques of project appraisal
and social cost benefit analysis, etc. It also covers project management aspects including
project organization, project planning, processing and sanctioning procedures, cost and time
overrun problems, term lending, working capital finance, loan syndication etc.

Credits: 3
MBM 562: Investment and Merchant Banking

This course will cover the structural, legal and operational procedures of investment and
merchant banking, techniques of process and product innovation in investment banking and
explore the possibility of integrating these with the traditional banking practices. Portfolio
management, security valuation, fundamental and technical analysis, primary and

secondary market operation will also be discussed in this course.
Credits: 3
MBM 571: Corporate Planning and Governance in Banks

This course has been designed to equip the students to formulate long-range planning
(vision) for the banks. It covers micro and macro business environment analysis, setting
sustainable goals/targets for different aspects of banking at different performance levels,
formulating appropriate techniques for monitoring planned performance, etc. Corporate
governance structure of banks such as Board and its Committees, their responsibilities and
relationship with management will be covered this course.

Credits: 3
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MBM 572: Risk Management in Banks

Various types of banking risks and key players in the risk management process will be
incorporated in the course. Risk identification, measuring and covering three aspects of
banking risks management will be equally emphasized in the course. Role of regulators,
board and management in the risk management process will also be covered.

Credits: 3
MBM 581: Micro Credit and Micro Finance

This course has emphasized the evolution of micro-credit and micro-finance, policy and
legal framework of micro-finance, and the role of MFls in poverty alleviation. Different MFls
and instruments, their nature and effectiveness in playing social and financial intermediation
for the poor people has been covered. Performance assessment criteria of MFIs and case
studies of successful MFls such as Grameen Bank, BRAC, ASA, Proshika will be discussed
in the course.

Credits: 3
MBM 582: Development Banking

Role of development banking in economic development, conceptual framework and
evolution of development banking concepts, its similarities, differences and relation with the
traditional commercial banking structure, growth and performance of development banking
in Bangladesh, innovation in development banking, role of international development
financial institutions like World Bank, ADB, IDB, etc., will be discussed in the course.

Credits: 3
MBM 591: Islamic Economics and Finance

This course will cover the foundations of Islamic economic outlook and the problems of
conventional economics, guiding principles of an Islamic economy, features of an Islamic
economic system, institutional setting of Islamic money and financial system and monetary
and fiscal policies in an Islamic economy.

Credits: 3
MBM 592: Islamic Banking and Non-Banking Operations

This elective course will focus on the basic framework of Islamic finance covering banking
and non-banking operations according to Islamic Shariah. Theoretical and conceptual
aspects of Islamic banking, principles of Shariah, Islamic financial markets, central banking
in Islamic framework, Islamic insurance and specialized financial institutions will be
elaborately discussed in the course,

Credits: 3
MBM 600: Strategies in Banking

This elective course has been designed to cover various strategies in bank management,
implementing and executing the strategy, evaluating performance, monitoring new
developments, analysis of macro environment, strategic group map, SWOT analysis,
generic strategy, vertical integration strategy, unbundling and outsourcing strategies,
offensive and defensive strategies, strategies for competing in global market, measuring
strategic performance and strategic management in banks.

Credits: 3
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Scholarships and Financial Aid "=

Since its inception, East West University has been
awarding merit scholarships and need-based
financial assistance to deserving students. Every
year the university distributes at least 9% of its total
earnings among 20% or more of its regular students.
Such scholarships/financial assistance are not
available to those students who have already spent
the normal study time required for the programs for
which they are enrolled (e.g. Bachelor's degree
program students are not eligible for any
scholarship/financial aid beyond the four years that
are required to complete the course as a regular
student). No student of the university is entitled to
benefit from more than one scholarship/financial aid
facility at any point of time.

last eight
years, the scholarship and financial aid policy
adopted by East West University has become a
source of great encouragement to meritorious but
financially constrained students. The academic world
has greeted this policy pursued by East West
University enthusiastically.

Benefits to students are awarded in the following
forms:

1. Merit Scholarships

EWU has generous merit scholarships/financial aid
programs. Taka three crore twenty-four lakhs was
awarded to 1,168 students in 2007. Full-year tuition
waiver merit scholarships (for a maximum of one-
fourth of the total credit requirement of the program
for undergraduate students) are awarded to:
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(i) Top scorers in the undergraduate admission test
with @ minimum score of 75% marks: 2 from the
Faculty of Business and Economics, and one each
from the Faculty of Sciences & Engineering and the
Faculty of Liberal Arts and Social Sciences. Top
scorers in the graduate admission test with a
minimum score of 75% marks: one each in MBA and
Telecommunication Engineering, provided that at
lease 20 students get admitted to the program.

(i) Students securing GPA of 5.0 in the most recent
HSC Examination (excluding 4th subject marks);

(iii) Students securing GPA 5.00 in the most recent
HSC Examination (this will be applicable only for six
students from six divisions who are from poor
financial background);

(iv) Students securing 6 (six) A's in "O" levels and 2
(two) A's in "A" levels;

(v) A committee will assess and recommend for
Scholarship/Financial Aid etc. for foreign students
and the students from other systems.

vi) Top 10% students of each batch of each
department of graduate and undergraduate
programs who have completed at least one-fourth of
the total credit requirement of the program during the
immediate past year with a CGPA of 3.97 and above
will get full-tuition free Merit Scholarship for equal
number of credits to be adjusted in the next three
consecutive semesters and those with CGPA of 3.90
to CGPA 3.96 will get half-tuition free Merit
Scholarship for equal number of credits to be
adjusted in the next three consecutive semesters.

In cases of batches with 6 or less students fulfilling
the Scholarship requirement (i.e., completed at least
one-fourth of the degree requirement with GCPA
3.90 or better), are entitled to receive one
scholarship. The award will go to the best performer
among students securing CGPA 3.90 or better. For
calculation of the number of scholarships in each
batch, the number will be rounded up if the fraction is
0.5 or above. Merit Scholarships are extendable,
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subject to fulfillment of requirement (vi) above. To
avail Merit Scholarships undergraduate students
must register for at least three courses (9 credits) in
each semester. (For the students of B.Pharm. this
requirement is at least five courses) The Merit
Scholarship will be discontinued if any student of the
undergraduate or graduate program violates the
East West University Disciplinary Code for
Students, 2008 and/or if his/her CGPA falls below
3.50.

2. Directors Scholarships

Each of the fifteen Founder Directors of the
university, at a point of time, awards two full-tuition
scholarships to two students or splits the
scholarships into half or quarter tuition
waiver/scholarships. This is renewable at the
discretion of the Founder Director concerned unless
the recipient scholar performs poorly.

3. Financial Aid
(a) General

At the beginning of each semester, the university
considers applications on prescribed forms for the
granting of financial aid to deserving students on a
need-cum-merit basis. Undergraduate applicants
who have completed at least one-fourth of the total
credit requirement of the program during the
immediate past year with a minimum prescribed
CGPA of 2.70 and with demonstrated financial need
are offered financial assistance to cover part of the
tuition fees. The actual amount depends on the
number of applicants and the availability of funds.
This is by far the largest component of the funding
support both in terms of the amount of money as
well as the number of recipients. Financial
assistance is also extendable on fulfillment of the
above requirements.

(b) Family Concession

When two siblings (brother/sister with the same
parents) study simultaneously at East West
University, the second sibling is entitled to a half-
tuition waiver. However, both must be admitted full-
time into regular programs. The benefit commences
on the date of admission of the second sibling and
ceases on the discontinuation of the study of any
one of them, after his/her graduation or for any other
reason. This benefit may extend up to the third
sibling under the above-mentioned conditions. A
merit scholarship awardee cannot qualify to get the
benefit for siblings or other similar benefits.(c)
Freedom Fighters' Scholarship

As a mark of respect to the valiant freedom fighters
of the War of Independence, the university
considers 50% tuition waiver scholarship to the
wards of financially needy freedom fighters subject
to the fulfillment of the following requirements:

The candidate must qualify in the EWU admission
test; the average GPA of the candidate in SSC &
HSC must not be below 4.0; the candidate must
provide proof that his/her parent was a freedom
fighter. 50% Tuition Fee waiver will then be
continued provided that the CGPA in each semester
remains 2.70 or above.

To avail Financial Aid, students must register for at
least three courses (9 credits) in each semester.
Financial Aid is discontinued if any student of
undergraduate or graduate program violates the
East West University Disciplinary Code for
Students, 2008 and/or if his/her CGPA falls below
2.70. The same is applicable for the beneficiaries of
siblings and other similar cases and for Freedom
Fighters' Scholarship.

If either of the siblings maintains a minimum CGPA
of 2,70, while the other maintains a minimum
passing CGPA (2.00 for Undergraduate Programs,
2.50 for Graduate Programs, 2.30 for MA in English)
the sibling benefit will be awarded and continued for
the one who maintains the CGPA of 2.70.

In case of the newly admitted students, if the first
sibling could maintain the minimum CGPA of 2.70
the sibling benefit would be awarded to the second
sibling provided the first sibling is not currently
recelving any merit scholarship/financial aid from
the EWU.

4. The Medha Lalon Fund

In order to be able to extend further support towards
nurturing merit, particularly to students from middle-
class background, to female students, and to
students from outside the metropolis, the Board of
Directors of East West University set up in 2002 a
scheme called the East West University Medha
Lalon Fund with an initial endowment of Taka one
and a half crore. The Board has also sanctioned an
amount of Taka one crore thirty lakhs from the
operating surplus of the university for the Fund. This
is in addition to the disbursement each year on
regular components such as the merit scholarships
and financial aid. Several philanthropic
persons/organizations have contributed a combined
amount of Taka twenty-seven and a half
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=«= == tne Medha Lalon Fund. This need-cum-merit

=323 financial aid is awarded from the annual earnings

o7 tne East West University Medha Lalon Fund deposited
- =z lucrative five-year interest earning Scholarship Deposit

~zcount of Mercantile Bank,.

Tne following scholarships are currently being
offered under the Medha Lalon Fund scheme:

.

Sujat Ali Mazumder Scholarship
Anjuman Ara Begum Scholarship
5.M. Sahiruddin Scholarship
Rowshan Ara Begum Scholarship
Sanuwar Bakht Chaudhury Scholarship
Sofia Khatun Scholarship
Lutiul Barl Md. Munsur Chaudhury Scholarship
Shamsunnessa Begum Scholarship
Sherifa Chowdhury Scholarship
Sherifunnesa Begum Scholarship
M, Mahtabuddin Scholarship
Chamak Chand Scholarship
M, Sujat Ali Scholarship
Shakina Khatun Scholarship
Mujibur Rahman Lasker Scholarship
Khodeza Abu Taher Scholarship
Moulvi Muhammad Shamsher Ali Scholarship
Momena Khatun Scholarship
Hales Shabuddin Scholarship
A B.M. Ghulam Mohiuddin Scholarship
Abu Ahmed Abdul Hafiz Scholarship
Syeda Shaher Banu Chaudhurani Scholarship
Apcul Kaher Scholarship

. Habioz Khatun Scholarship

. Alhajj Abdur Rahman-Begum
Walida Rahman Scholarship

. Justice Nurul Huda-Begum Sufia
Huda Scholarship

27. M.A. Haque Scholarship

28. Abdur Rahman Scholarship

29, Abdul Jabbar Scholarship

30 Andus Samad Scholarship
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Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35.000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk, 35,000 a year
Tk. 35,000 a year
Tk. 35.000 a year
Tk, 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk, 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year

Tk. 35,000 a year

Tk, 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 27,000 a year
Tk. 27,000 a year
Tk. 27.000 a year

k, 27,000 a year

% 27,000 3 year

36. Standard Chartered Bank Scholarship
37. Standard Chartered Bank Scholarship
38. Eakub H. Chowdhury Schelarship
39, Eakub H. Chowdhury Scholarship
40. Mercantile Bank Scholarship

41. Mercantile Bank Scholarship

42. East West University Scholarship
43. East West University Scholarship
44. East West University Scholarship
45. East West University Scholarship
46. East West University Scholarship
47, East West University Scholarship
48, East West University Scholarship
49. East West University Scholarship

50. East West University Scholarship
51. East West University Scholarship
52. Naushaba-Kalim Sharafi Scholarship
53. Mutual Trust Bank Ltd. Scholarship
54. Mutual Trust Bank Lid. Scholarship
55. Prime Bank Ltd. Scholarship

56. Prime Bank Ltd. Scholarship

57. Eastern Bank Ltd. Scholarship

58. Eastern Bank Ltd. Scholarship

The East West University Medha Lalon Fund

Tk, 27,000 a year
Tk. 27,000 a year
Tk. 27,000 a year
Tk. 27,000 a year
Tk. 27,000 a year
Tk, 27,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 35,000 a year
Tk. 30,000 a year
Tk. 22,000 a year
Tk. 22,000 a year
Tk. 27,000 a year
Tk, 27,000 a year
Tk, 27,000 a year
Tk. 27,000 a year

is

administered by the Financial Aid Committee of the
university. To procure such aid, students must apply on a
prescribed form. Applications are processed based on
information provided by the applicants and according to the
criteria set by the university and is subject to change at its

discretion. Selection of scholars and financial

aid

beneficiaries is done through a computerized system that

ensures full fransparency.

The university charges a minimum amount (less than one
percent) as administration costs from the eamings of the
East West University Medha Lalon Fund. It ensures
maintenance of regular accounts of the Medha Lalon Fund
and has the accounts audited externally every year.

The Financial Aid Committee keeps Medha Lalon Fund
donors informed about the operation of the funds on a
regular basis. The Commitiee arranges meetings with East
West University Medha Lalon Fund donors to apprise them
of operating procedures, scholarship awards and
performance of scholarship awardees as well as to seek
guidance from them.
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As is evident from the table below, the university
policy is rather generous in nurturing merit since an
increasing percentage of tuition revenue gets
ploughed back and goes to deserving students. It is
worth noting that the university, as a matter of
policy, encourages enrolment of mofussil and rural
students who are also, therefore, beneficiaries of

Furthermore, the university has also been
consciously endeavoring to increase the proportion
of female students who benefit from scholarship &
financial aid programs.

The table below shows the number of
recipients/beneficiaries of various scholarships and

the scholarship and financial aid awards.

financial aid programs during the last six years:

5L Nasme ol
Sehotarshipd 2002 00 2004 2006 2006 2007
Financial
Assidance
e ol l Arnount No. of Aot Mo, af Arnounit No. ol I Aot Na. of Amount Mo of Armount
Students | Toka Swidents | Taka Stutdens Thkil Sturlents | Taka Students | Tako Studgnts Taka
i Pt 50 2,660,650 B2 4,439, 500 [[e2] 6.056.400 153 8.413.900 192 10,607,265 133 98,97 600
Scholarship
{Prac
Holdars «
Ilern
Scholarship
Awrdees|
.l It 0 0,600 39 324,200 59 1.618.602 68 1,553.548 54 17.54.000
Lalon Fund
3 Financial 10 1,673,800 033,900 343 6.604.826 57 .538.360 B61 12,962,400 521 1.38,30.000
Aid
4 Hisll-Tutitherny 3] 1,543,800 2.282.97 425.47° X} 4.042.200 180 5,037,905 Kra| 45,34,320
Family
A pstance
5 Director's | EEENVA] 2 1.008 400 33 Ty 52 30 1,802,905 63 18. 78,637
Quota
a8 Special 18 205100 16 285 BOD 21 26 243.450 31 491.7140 74 4.39.855
Assistanc
Total 211 _I_.'.'.'Jl.];_-'lﬁ{ll 366 10962, 235 653 19.083.30 960 25852037 | 1.22 3.25.00.000 1168 3.24.28.412
5.92 12 894% 10.08% 10.40%
" 14,00y B8.03% 4333% 20,29% 21.73%

E

(TS

WU Faculty Members at Convocation 2008
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Fulltime Faculty Members
Professor

Dr. Md. Abdul Hye
=r.D. In Accounting
University of Dhaka)
}.Com in Accounting
8.Com (Hon's), (University of Dhaka)

Dr. Tanbir Ahmed Chowdhury

Ph.D. in Financial Management & Quantitative Techniques
(University of Pune, India)

M.Com in Finance and Banking (University of Dhaka)
B.Com (Hon's) in Finance (University of Dhaka)
Trained in Higher Education Leadership Professional
Development Program

(The Pennsylvania State University, USA)

Dr. Nazrul Islam

Ph.D. in International Business

(Asian Institute of Technology, Thailand),
MBA (Asian Institute of Technology, Thailand),
M.Com in Management (University of Dhaka)
B.Com (Hon's), (University of Dhaka)

LL.B (University of Dhaka)

Dr. Humayun Kabir Chowdhury

Ph.D. in Marketing

(Yokohama National University, Japan)
MBA (Yokohama National University, Japan)
M.Com in Marketing (University of Rajshahi)
B.Com (Hon's), (University of Rajshahi)

Dr. Muhammad Sirajul Haque

Ph.D. in Economics

(Simon Fraser University, Canada)
M.A. in Economics

(University of Waterloo, Canada)
M.A. in Economics

(University of Chittagong, Chittagong)

Associate Professor
Mr. S | Nusrat A Chaudhury
MBA in Finance
Chicago, USA
MS in Petro-chemical Engineering
Moscow, USSR

Dr. Abdus Sattar

Ph.D. in Statistics

(Kiev Institute of National Economy Kiev, Ukraine)

MS in Economics

(Odessa |Institute of National Economy Odessa,
Ukraine)

Dr. Monowar Hossain Mahmood

Ph.D. in International Human Resource Management
(University of Manchester, UK)

MA in Human Resource Management

(University of Leeds, UK)

8BS (Hon's), MBS in Management (on leave)

Dr. Nargis Akhter

Ph.D. in Human Resource Management
(University of Dhaka)

M.Com. in Management

(University of Dhaka)

B.Com. in Management

(University of Dhaka)

Assistant Professor & Senior Lecturer

Mr. Mahmud Zubayer
MBA in International Business
(Florida Metropolitan University, USA)

Mr. Mohammad Abdur Razzak
LLM (Specialized)

(University of Nottingham, UK)
LLM (University of Dhaka)

LLB (University of Dhaka)

Mr. Ahmed Taneem Muzaffar

M.Sc. in Financial and Business Economics
(University of Essex, UK)

BS in Economics

(North South University)

Adjunct Faculty Members

Dr. Ziaul Hug

Fulbright Scholar

University of Nebrsca at Omaha, USA

President, Global Business and Management Forum

Dr. M.A. Mannan

Postdoctoral in Business Management & Information Systems
(Western Kentucky University, USA)

Postdoctoral in Business Administration

(University of Manchester, England)

Ph.D. in Business Administration

(University of Delhi)

Master Degree in Management

(University of Dhaka)

Dr. A.A. Mahboob Uddin Chowdhury
Ph.D. in Finance

Master of Economics

(Nagoya University, Japan)

M.Com. in Finance

(University of Dhaka)

Dr. Ajit Kumar Majumder

Ph.D. in Econometrics (Monash University, Australia)
MS in Statistics (Victoria University, Canada)
M.Sc in Statistics (Jahangirnagar University)

59



Dr. Sujit R Saha

Ph.D. in Finance

(University of Rajshahi)

M.Com. in Accounting
(University of Chittagong)
B.Com. (Honours) in Accounting
(University of Chittagong)

Dr. Niaz Ahmed Khan

Ph.D. in Development Studies
(University of Wales, UK)
MSS in Public Administration
(University of Chittagong)

Dr. Mijanur Rahman

Ph.D. in Business Administration

(Aligarh Muslim University, India)

M.Com. in Marketing (University of Dhaka)

B.Com. (Honours) in Marketing (University of Dhaka)

Dr. Md. Mohiuddin

Master of Business Administration in Finance
(IBA, University of Dhaka)

BBA in Accounting

(University of Dhaka)

Dr. A.T.M. Tofazzel Hossain
Ph.D in Finance
(Kalyani University, India)

Dr. Qazi Mohammad Galib Ahsan
Ph.D. in Accounting

(University of Rajastan, India)
M.Com. in Accounting

(University of Dhaka)

Dr. Amin Muhammad Ali
Ph.D. in Economics
(University of Sussex, UK)
M.A. in Economics

(McMaster University, Canada)
M.A. in Economics

(University of Dahka)

Dr. Hasibur Rashid

Ph.D. (University of Dhaka)

M.Phil (Bath University, UK)

MBA in Management Science
(Western Michigan University, USA)
M.Com. in Industrial Management
(University of Dhaka)

Professor Salahuddin Ahmed Khan
MBA (Tulsa, Oklahoma, USA)
M.Com. (University of Dhaka)

Dr. A K M Salahuddin
Ph.D. (Munich University)
MA (Munich University)
BA (Honours)

(University of Dhaka)

Dr. A.K.M. Masud

Ph.D. (Mie University, Japan)
M. Engineering (Mechanical)
(Mie University, Japan)

B.Sc. Engg.in Mechanical

Dr. Sarwar Uddin Ahmed

Ph.D. (Graduate School of Science and Technology
Nagasaki University, Japan)

M.Econo. (Graduate School of Economics
Nagasaki University, Japan)

M.Com. (University of Dhaka)

Mr. Naseer Ahmed

MS in Management

(Arthur D. Little Management Education Institute
Cambridge, Massachusetts, USA)

MBA in Quantitative Business Analysis

(IBA, University of Dhaka)

Mr. Kazi Zahidul Huqg

M.Sec. in Information Systems Engineer
(South Bank University, London, UK)

B.Sc. in Computer Science

(London International College, London, UK)

Mr. Sayedul Karim

Doctorial Candidate in Industrial Engineering
(University of Houston, Texas, USA)
Masters in Industrial Engineering

(The University of Houston)

Bachelors in Business Administration

(The University of Houston)

Mr. Mokhdum Morshed

Master of Business Administration
(Coventry Business School, UK)
BBA

(North South University, Dhaka)

Mrs. Sarwat Ahmad

MBA in Marketing

(IBA, University of Dhaka)
B.Com. in Marketing and Finance

Mr. Tabarak Hossain Bhuiyan
MBA in Marketing

(North South University)

Master of Defence Studies
(DSCSC under National University)
MSS in Political Science
(University of Dhaka)

Barrister Shahanara Bhuiyan

Bar Vocational Course (BVC)

The College of Law, London

LLM, University College London, UK
MBA in International Management

Royol Holloway, University of London, UK
BS in Accounting

St. John's University, New York, USA

(Bangladesh University of Engineering & Technology)
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Academic Council

Professor Dr. Mohammed Sharif
Vice Chancellor
East West University

Mr. Jalaluddin Ahmed
President, Board of Directors
East West University

Dr. Rafiqul Huda Chaudhury
Member, Board of Directors
East West University

Mrs. Razia Samad
Member, Board of Directors
East West University

Professor Dr. Md. Kamrul Hasan
Pro-Vice Chancellor
East West University

Professor Dr. Tanbir Ahmed Chowdhury

Dean, Faculty of Business and Economics and

Dean (Acting), Faculty of Liberal Arts & Social Sciences
Chairperson

Department of Business Administration

East West University

Professor Dr. Md. Abdul Hye
Department of Business Administration
East West University

Professor Dr. Anrsul Haque

Dean —=:_--._.- of ences and Engineering and

Chairperson _Jepartmeﬂt of Electrical & Electronic Engineering
East West University

Professor Dr. Muniruddin Ahmed
Advisor & Chairperson (Acting)
Department of Pharmacy

East West University

Professor Dr. Muhammad Sirajul Haque
Chairperson

Department of Economics

East West University

Professor Dr. Mohamed Ruhul Amin

Chairperson

Department of Electronics & Communications Engineering
East West University

Professor Dr. Nazrul Islam

Coordinator

Graduates Studies (MBA, EMBA & MBM)
Department of Business Administration
East West University

Dr. Bijoy P. Barua
Associate Professor & Chairperson,
Department of Social Science, East West University

Chairman

Ex-Officio Member

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member
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Dr. Mohammad Ghulam Rahman

Assistant Professor & Chairperson

Department of Computer Science & Engineering
East West University

Mr. Harunur Rashid Khan
Assistant Professor & Chairperson
Department of English

East West University

Professor Dr. Md. Mozammel Huq Azad Khan
Department of Computer Science & Engineering
East West University

Professor Dr. Ali Asgar
House # 29, Road # 19
Sector # 4, Uttara, Dhaka

Professor Dr. Syed Manzoorul Islam
Department of English
University of Dhaka

Professor Dr. Iftekhar Ghani Chowdhury
Dean, BRAC Business School

66, Mohakhali C/A.

Dhaka-1212

Professor Abu Ahmed
Department of Economics
University of Dhaka

Mr. Osman Morad

Chief Executive Officer
Standard Chartered Bank
ACB House -67, Road # 1
Gulshan-1, Dhaka-1212

Mrs. Mariam Begum
Principal
Dhaka College, Dhaka

Professor Dr. Alamgir Muhammad Serajuddin
Former Vice Chancellor

House # 369, Road # 14

Block-B, Chandgaon R/A.

Chittagong-4212

Professor Dr. Benu Prasad Barua
Department of Political Science
University of Chittagong

Harthazari, Chittagong

Professor Dr. Syeda Nurjahan Bhuiya
16, K. B. Fazlul Kader Road
Chittagong

Professor Dr. M.M. Shahidul Hassan
Department of Electronic & Electrical
Engineering, BUET, Dhaka

Professor Dr. Mesbahuddin Ahmed
Department of Pharmacy
Gono University, Savar, Dhaka

Colonel Shah Murtoza Ali (Retd)
Registrar
East West University

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member Secretary
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Board of Directors (Founders)

1.

Mr. Jalaluddin Ahmed

President, Board of Directors

East West University

Director, South-South Centre, Dhaka,
Bangladesh &

Former Secretary, Government of Bangladesh and
Former ILO & UNFPA Adviser

Mr. S.M. Nousher Ali

Director

Limo Electronics Ltd.

Dhaka, Bangladesh &

Former Chief Engineer, Bangladesh Television

Mr. Farooque B. Chaudhury
Managing Director

Asiatic Tannery & Glue Factory
Hathazary, Chittagong, Bangladesh

Dr. Rafiqul Huda Chaudhury

Honorary Professor in Population Studies

Tribhuvan University, Nepal

Former UNFPA/ILO Regional Advisor and

Research Director, Bangladesh Institute of
Development Studies

Dr. Mohammed Farashuddin
Founder Vice Chancellor

East West University and

Former Governor, Bangladesh Bank

Mr. Mohammed Zahidul Haque R.Ph
56, Gratton Street
New Hyde Park, N.Y. 110040, USA

Dr. Saidur Rahman Lasker

Former Economist

Food & Agriculture Organization of the United Nations
Via Guglielmo, Ciamarra-8

Rome, 00154, ltaly

10.

1.

12.

13.

14.

Dr. Muhammad A. Mannan
Former Director

South East Asia Department
Asian Development Bank
Manila, The Philippines

Dr. M. Mosleh-Uddin

Former Professor & Chairperson

Department of Statistics, University of Dhaka and
Former Faculty Member

UN Statistical Institute for Asia & the Pacific,
Tokyo and

Former UNFPA Representative

Mr. Shelley A. Mubdi

99 Realty Co. LLC.

150-24, 86 Avenue

Briarwood N.Y. 11432-3308, USA

Mr. M. A. Mumin

Managing Director,

Surma Securities Holding Co. Ltd.

Corporate Member of Dhaka Stock Exchange

Mrs. Nurun Nahar Rahman
Former Consultant
United Nations

Mr. H. N. Ashequr Rahman

Managing Director

Galco Steel (BD) Ltd. Dhaka, Bangladesh and
Former State Minister & Member of Parliament

Mrs. Razia Samad

Director

Sea Resources Group of Companies
Bangladesh
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MBA Evening 2007 at Bangladesh-China Friendship Conference Centre







