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East West University: A Profile 

-.=. ::-- _ --.-.. - -~ -.:: :---- ,a"e _ - ;erSltles of 
:.~; ~ .:..as. .:s. _ - .'e-s.::-, s an institution 
--a:. ~':-i .:.cs--=-- =--:_'s and values, and 
~ ~:..as:.::- al"d western thought 
in: ~ -~ aT' -5:,7""on of higher learning 
'"";ir :r.r=c: ~ ~: --=-_ caies ethical standards, 

'aU!!'S ~ -o--s =:a5: Nest University (EWU) is 
: ": -e cea s of equal opportunity, 

3 ' • .JJ '!" c. a-:: -o.,-dlscrimination. 

--~ =--~e-. - 55,on of EWU is to provide, at a 
~as.:r.a: ~:cst. tertiary education characterized by 
::;, ... -~- : excellence in a range of subjects that are 
:~- =- a- f relevant to current and anticipated 
s.:.o::e:a needs. Central to the university's mission is 
' 5 1:entlon to provide students with opportunities, 
',:;;::;'ces and expertise to achieve academic, 
:-,: 'sonal and career goals within a stimulating and 
S.:::{Jrtlve environment. EWU is not only striving to 
- a "'tam high quality in both instruction and 
',:~earch, it is also rendering community service 
_. -:.ugh dissemination of information, organization 
:: :ralning programs and other activities. Sensitive 
:J the needs of its students and staff, EWU is 
:crnmlUed to providing a humane, responsive and 
-vigorating atmosphere for productive learning and 
1f1ovative thinking. 

History 

-"e idea of establishing a private university to 
:-o l ide quality education at an affordable cost in 
3a"g ladesh was first mooted by a group of 
: ' omment academics, business leaders , 
:-~'ess ionals and education enthusiasts led by Dr. 
'.': -ammed Farashuddin. With this end in view, 
-- s group formed a non·profit, non·political, 
: ';- ;aole organization called Progoti Foundation 
'::- Education and Development (PFED). East West 
_ - .ers ty is its first major project. Members of the 
:: ::;-: 0 ' Directors of the University are: Mr. 
_;::; _::;n Ahmed. Mr. S.M. Nousher Ali, Mr. 
=s':::_= B Chavdhury, Or. Rafiqul Huda 
• '::.:' _-, '," Sied Manzur Elahi, Dr. Mohammed 
=a a'::.'.:: - ','- r. 'ohammed Zahidul Haque R.Ph., 
:~ =.a:. - ::; ;--a"1 Lasker. Dr. Muhammad A. 
a-r. :::-;-·:s:s.: - t., '.'osleh-Uddin, Mr. ShelleyA. 
..::. "'"" U:" ',' _ -.., Dr Khalil Rahman, Mr. 

-", ":"..s--=-=-," ='::;'--';' ::;..,: ~.' rs Razia Samad. 

,-::;.- :-e-; .=:::-:-e-: :e-""'sslon by the 
:;:--.:----e- .-;2- -= ::;-.<!'e ..... ",e·slty Act {Act 

34) of 1992, East West University was launched in 
1996. Classes started in September 1996 with 6 
faculty members and 20 students in the present 
campus located at 45, Mohakhali Commercial Area, 
Dhaka. Currently, there are over 200 faculty 
members and approximately 5000 students enrolled 
through a process of se lection. 

Accreditation and Collaboration 

East West University is accredited by the 
Government of the People's Republic of 
Bangladesh, and its curricula and programs have 
been approved by the Bangladesh University 
Grants Commission. The President of the People's 
Republic of Bangladesh is the Chancellor of EWU. 
The Vice Chancellor, the Pro-Vice Chancellor. and 
the Treasurer are appointees of the President of the 
country in his capacity as the Chancellor of the 
University. 

East West University has formal collaboration 
agreements with some leading unive-rsities in the 
USA, the most prominent among those are: Pace 
University (New York), Suffolk University, (Boston), 
Southern Illinois University at Carbonda le, USA, 
University of Luton, Bedfordshire , England, UK, 
University of Fukui, Fukui City, Japan. EWU has 
also entered into collaboration agreements with a 
number of other well-known universities in the USA, 
UK and Australia. 

Location 

The temporary campus is located at 41, 43, 44, 46 
and 49 Mohakhali CIA, Dhaka. It consists of 5 (five) 
buildings-3 (three) twelve-storied , 1 (one) fifteen· 
storied and 1 (one) six-storied-with approximately 
1,64,000 (one lakh and sixty-four thousand) sq.ft. of 
space. The campus is situated in the heart of the 
city and can be easily accessed by all modes of 
public transport. 

With a view to building its own campus, EWU has 
purchased 555.75 decimals of land at Mouja 
Vadham, P.S. Tongi, District Gazipur. It has also 
received an allotment of 1 (one) bigha of land in 
Utlara from RAJUK. The university has purchased a 
total of 7.4 bigha land at Aftabnagar, Rampura on 
the Progoti Sarani adjacent to 8TV. Design of the 
new campus at Aftabna gar is underway and 
construction work will commence this year. The 
University intends to move to ils own campus by 
Fall 2010. 
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Faculties 
There are currently three academic facu lties . 

Faculty of Business & Economics 

• Faculty of Sciences & Engineering 

• Faculty of Liberal Arts and Social SCiences 

There are 8 (eight) separate Oepartmems o~eratJng under mese three facul ties. 

English is the medium of instruction and of exammatlons for ail programs. 

Degrees Offered 
Currently, EWU offers the following four-year Baene or's Deg-ees 

BBA (Majors in Accounting, Marketing . Finance ~.1a-age11e"': ,n:e-natJonal Business, 

Human Resource Management (HRM) & Managemen: In'orrr'a:o-' 5 J s.em (MIS) 
B.S.S. in Economics 

• B.A. in English 

• B.Sc. in Computer Science 
B.Sc. in Computer Science and Englneenng 

B.Sc. in Electrical and ElectrOniC Eng;neenng 

B.Sc. in Information and CommunicatlOns Erg.neerrg 

• B.Sc. in Electronics and Telecommunications Eng lnee""g 

B. Pharm (Bachelor of Pharmacy) 

EWU plans to offer the following Bachelor's Degree programs In tr' e r ea - fuMe: 

Nursing 

• Law 
Journalism 
Health Management 

Management Information System (MIS) 

Population Sciences 
Applied Physics and Electronics 

Biomedical Engineering 

EWU also offers the following Graduate (Master's Degrees: 

Master of Business Administration (MBA) 

Master of Business Administration {Executive MBA I 

Master of Bank Management (MBM) 

• Master of Arts in English (MA in English) 

• Master in Development Studies (MDS) 
* Master of Laws (LLM) 

Master of Computer Applications (MCA) 

• Master of Science in Computer Science and Engineenng \ ~. 'S ... CS= 

Master of Science in Telecommunications Engineenng (MS "'- t=. 
Master of Population Reproductive Health , Gender ano De ... e OOMe-: '. ':;~ -GD ) 

• M. Pharm. (Under process of approval ) 

English is the medium of instruction and examination for all prograMs o"'ereo by EWU. The University is run 
on semester system; it has three full semesters in a calendar year 

Spring (January· April), Summer (May · August), Fall (September · December). 
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Library 
East West University library has a co es: ~- c· e .er 20000 volumes of books and the full-text of more than 
145 journals can be freely accessec c! '::':_::: r-e""oers. teaching assistants, researchers, students and the 
staff of EWU. The EWU o-a-, -as as.::: a:cess lO more than 3873 online journals of the Oxford University 
Press . 

Features 
S:_:e-:s a-: "=c..'" -e--=e"'S -.0.8 'u access to the library. 

= a; ... '" --:--=-€"": :;.:,.- ::0-:-'" a good number of related text and reference books for a full semester. 

~':. ... ':~ ::;a-:.o-:o -..-:.:.ocxs at a l ime for a period of four days. 

I .;--::~ :r ':""E ..:..:::ace- c CounCil enjoy facilities similar to faculty members. 

---=- _CTEr. ~.:oen access to its shelves. Books have a classified shelf arrangement. 

--~ _r=:, ... -=5 C:>S ISIS, a software developed by UNESCO, to provide information about the 
~,,=,=cr.s =,":-e ::lrary. 

=a;:;::s a-':: = gures up to September 2008 
:._ -e-: Students 

.... - ce-graduate 

Graduate 

Total 

Faculty Members 

FUll-time 

Part- time 

Total 

Officers and Supporting Staff 

Administrative Staff 

Supporting staff 
Total 

3930 
1201 
5131 

122 

90 
212 

10B 
89 

197 

. .... : .. • 
' . "' .. 

~; 
., - '. • 

".' , , . ,. 

Cm1\·OClIHOII 2006 
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Labs and Amen it ies 

EWU provides its students with a clean. spacIOus 
and fully air-conditioned campus with ""'oce'~ 
facil ities. All classrooms have overhead oro)ee!:';:; 
for the benefit of both teachers and slude~:s =:._ 
also has seven state-of-the -an Co~:~:=' 

Laboratories a Digital System Labora:c~. c .... :: c 
Physics Laboratory_ In addition ;-e :-;;~­

Department has a Language Laboratory ;c 'a:: :";';: 
the learning of English. EWU has ;s c,~.... S:.­
enabling unlimited internet access to '8:_ -! ;;:.:;: .... 
and students. 

A Software Development Cen:s" :.;:.:e--;: 
particularly for the students 0' :-e :.:-:.-e" 
Science and Engineering Depar-:-e-- -.,.:s 
students in software development arc ~ f-: -;: :'f"' 

and off campus jobs. A nu'T':€" :;:' e::: = 
Multinational Banks. NGOs and a '.' - ;;",-, 7 oe 
Government are already using sO~".a"= :e,;:.:oe-; 
by the students of East West Unl.e-s~! 

Medical Center, attended b: .. "' -;: :':::-:'""5 
provides health serv ices for e.;:-,.:-e ._;: 
university. 

EWU Center for Resea rch and Tra i I 9 
(EWUCRT) 

Recently, East West University Cerle" '::" =~~7 
and Training (EWUCRT) has been ss: .: -: ~a=;: 
knowledge through academic and ap; e: 'e:y2~ 
and disseminate the acquired ttno.'. eo;e "-": ... ;­
training & publication. The maJo' ·,.. .... c: :-s. : ' 
EWUCRT are to conduct: academ e "SSEa":­

training programs, consulting research :.: :,a::r 
seminars, symposium and workshop 

Career Counseling Center 

The Career Counseling Center provides ::-0':';:" 
guidance to students about their career pia"'s --e 
center liaisons with prospective employe's a .... : 
arranges internships and jobs for studerrts a .... : 
graduates. 

The Career Counseling Center work.s 10 :: a:€ 
students with leading business organizations 0' ~"e 
nation who can expand their activities by u. 2 ~;; 
fresh mind imbued with modern skills and exper: se 
As a forerunner among private univers;\ es -
Bangladesh it is the center endeavors nOl on.] :: 
ensure excellence in education but also to re::: 
students find suitable careers. The centre organ'zes 
job fair, workshops and seminars on regular bas s 
for both ca reer-seek ing individuals. particlpal,rg 
companies and potential bodies who are emplo~ers 
to make them interact of and to get to know each 

::"':"5 -:'::-:5 a~: :-:--e5 3esces the largest job 
;:':-.0 - 3.a-; a:.::-;;- S:.::::,s :.o'Tl. has established 
a ~ - .a;;e '- :a"=-e- ::.-se Ing Center to extend 
:: s-.::-- ~;; : ==-;;' ,',;:5- ;;-a:::..Jates. 

Scholars ps 

=-as: :-s- _ - :-:.: .. ::::ers ment scholarships and 
-~:4:a~: ""-a-: a assistance to deserving 
~~ : ':'-. ~-es:er the university distributes 
a- -=-=-i: -:~: _ :' :5 :olal earnings among 21.73% 
:- --:--=- :; :5 ;;:.:e'11S. In the year 2007 an 
=- -Z.=-: a-:.-' : ' Taka three crore twenty four 
~ aT: :-= -;: a ... a"ced as merit scholarships and 
-~:-::....~: "--a-.: a assistance to about 11 68 
~ 

~ 'cu lar Ac tivities 

- ~ o:r :: ,,:.a:ern c activities, opportunities for 
:. _ ::: ...... _ -:. ar aCllvities keep going round the 
:3' --~.- .:"S:)' has a number of clubs to 

.,,-: _5 ,. ':-a-curncular activities. 

---=-se __ :.::- =.5 "'ess Club, Computer Club, 
:.Ani : __ : -=- !. Photography Club, Debating 
:~ =--;: =:.::-:-. & Drama Club, Electronics 

_ ::-,;:"sa:on Club, Environmental & 
s.x:a ::--0::: =--"-:,, Arralysis & Research Club. 

:,.- :....:. "-a _"a 5: ence Club, Programming 
:>-;:r-o;r. :.= ~c:aract Club, Sports Club, 

- :'0:0 .... ~ :.= Creative Marketing Club_ 

6 



EWU Management 

EWU Administration 
President 
Vice Chancellor 
Pro-Vice Chancellor 
Treasurer 
Registrar 
Controller of Finance & Accounts 
Head, Career Counseling Center 
Proctor 
Systems Manager 

EWU Academia 
Advisor 
Advisor 
Dean of Faculty of Business & Economics 
Dean of Faculty of Sciences & Engineering 
Dean (Acting) of Faculty of Liberal Arts & Social Sciences 

Chairperson of DepartmentsfPrograms 
Business Administration 
Coordinator (MBA, EMBA & MBM Programs) 
Economics 
Electrical and Electronic Engineering 
Electronics and Communications Engineering 
Dharmacy 
Computer Science & Engineering 
English 
Social Sciences 

Mr. Jalaluddin Ahmed 
Professor Dr. Mohammed Sharif 
Professor Dr. Md. Kamrul Hasan 
Dr. Md. Entazul Huque 
Colonel Shah Murtaza Ali (Retd .) 
Mr. S A Satter 
Mr. S I Nusrat A Chaudhury 
Ms. Anindila Paul 
Mr. Md. Samdad Tanveer 

Professor Dr. Nurul Islam 
Professor Dr. Fakrul Alam 
Professor Dr. Tanbir Ahmed Chowdhury 
Professor Dr. Anisul Haque 
Professor Dr. Tanbir Ahmed Chowdhury 

Professor Dr. Tanbir Ahmed Chowdhury 
Professor Or. Nazrullslam 
Professor Or. Muhammad Sirajul Haque 
Professor Or. Anisul Haque 
Professor Dr. Mohamed Ruhul Amin 
Professor Dr. Muniruddin Ahmed 
Or. Mohammad Ghulam Rahman 
Mr. Harunur Rashid Khan 
Or. Bijoy P. Barua 

, '!rl' HVlI'hle /'re.fidl'/1/ PrrJ/runr Dr. l ajl/(ldill Ahllll'li 
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MASTER OF BUSINESS 
ADMIN ISTRATlON 
MBA 



~ =_ .. - -"".:>. 
s .::s ;:-e: 

ii!':S. :t ~e :"'-e l1can 
':"'---=0:$ =z 3_s ness 

--:s::: -.~ :;:::t::ae:::co Oi!(, ;:::-.;: -nO'tatlve 
:I =- IS ~ ..=0- a compelling 

:ra::a::u " :I l!iiC "": :-a ~ S'.JOents achieve 
r :II' ;eo u :a-ce ne curriculum 
~ s:u::I!!"r! 1: scr::ert me,r analytical and 
~ :aacn;: a oalanced emphasis 
:r "! ~: ::.,la ,!atlve approaches. 
S~=-- Jrt.: -..e-""O sClplinary courses are 
.:t!SOiJ ec 1: ~ :;r DUildmg leadership abilities, 

:-E z,.msre managers to strategically 
a a;e ".. a. ;-tr", .ng global and technologically 

iC':n:ec :r.-onmenl. 

~ram Mission 
- -e M sSlon of the MBA program of East West 
U1, ... erslty Business School is to enhance the 
:.apabilities of the learners, and train them to 
:tecome efficient and effective managers. The 
:rogram intends to provide students with an 
-:egrated understanding of how to manage 
: '9anizations more effectively and in a socially 
':sponsible manner. 

Objective 

"e program Intends to develop managers by 
enhancing their technica l competence. They will 
a so be able to have a broader understanding of 
their roles as agents of change in solving the 
problems of society and improving social justice. 
The program thus seeks to: 

1. Develop learners', understanding of the 
functional areas of business and a general 
perspective of their interrelationship. 

2. Enhance critical thinking and develop 
interpersonal communication and leadership 
skills of learners to work effectively with 
others and lead teams to accomplish 
objectives. 

3. Enhance the ability of learners to identify 
business opportunities and resolve 
managerial problems. 

.! relp leamers understand the dynamics of 
:lu5meSS operations in an increasingly 
co"'1olex global environment and respond to 
::-e ""'anagemenl challenges and choices of 
:.-a: environment. 

Length of Program 

Students will normally complete the requirements 
for the MBA degree within two years of their 
admission. The time limit may be extended up to 
five years . Students may complete the degree 
earlier by enrolling more than four courses each 
semester. 

Course Load 

The minimum and the maximum course load during 
a semester will be 8 (eight) credits or 3 courses and 
15 (fifteen) credits or five courses, respectively. For 
special cases, permission from the office of the 
MBNEMBNMBM programs will be required. 

Academic Schedule 

The academic year is divided into three semesters: 
Spring (January-April), Summer (May-August) and 
Fall (September-December). The duration of the 
semesters is 14 weeks. The university follows the 
government schedule for holidays. 

MBA Student Enrollment: Year-wise 

",,-'--­",. "'" Year '"'' 

MBA Graduat ion : Year-wise 

'" ,. 
'" 

,. 
'" I iii ,00 

ci 75 
Z • 

"" ''''' "'" wo. 
Year 
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Admission Requirements 

Students are admitted in each of the three semesters in a year. Admlss on to the MBA program is selective. 
Admission forms are available in the admission office . All prospective slUdents should submit completed 
application forms within the deadline for submission. To apply for adm SSlon, students must fulfill the 
requirements outlined below. 

1. Successful completion of at least a Bachelor degree from a reputed university. 

2. CGPA of at least 2.50 at undergraduate or graduate level or seven DO;nts calculated on the basis of the 
following criteria: 

SSC/HSC' Bachelor Masters 

Oiv/GPA Point Div/GPA Point Div/GPA Point 
1st IGPA;:o:3.5 3 1 st IGPAi? 3.0 5 1st IGPA>3.0 1 
2nd IGPA>2.S 2 2nd /GPA>2.5 3 2nd IGPA >2.S 1 
3rd IGPA;:o:2.0 1 3rd /GPA ;:o:2.0 1 3rd IGPA;:o:2.0 0 

• Or minimum GPA of 2.5 (A=5, 8=4, C=3, 0 =2, E=1 ) in four subjects in O-Level and minimum GPA of 2.5 
(A=5, B=4, C=3, 0=2, E=1 ) in two subjects in A-Level of University of London or Cambridge GCE or 
American High School Diploma or equivalent. 

3. Qualifying in EWU admission tests or minimum score of 550 in TOEFL and 500 in GMAT. 

4. Work experience after graduation in an executive position is preferred but not essentIal. 

Faculty 

The MBA courses are taught by a group of h'ghly 
qualified teachers educated from the re no.\ neo 
universities of the world. Courses are also taught c, 
highly qualified visiting professors from North 
America , Australia and UK. 

Graduation Requirements 

To graduate, students must earn a mmlmum 
Cumulative Grade Point Average (CGPA) of 2 5 on 
a 4.0 point scale on all the requ ired cou-sas 
completed at EWU. MBA, EMBA & M8M studen:s 
can complete their degrees within the max fruIT' 
time period of five years. 

Residency Requirement 

Students must complete a minimum of 30 cree 1S ;n 
EWU MBA Program to obtain the MBA degree 

Transfer of Credits & Course Wa ive rs 

Both waiver and transfer may be all oweD for 
courses completed in other university. Waiver IS 
allowed only for foundation courses and lIansfer 
may be allowed for courses which are Similar to 
EWU courses. Detail principles for wa iver and 
transfer are as follows: 

Waiver can be re quested for 

, - "'e .... derg -acuate and graduate level courses 
:~ a: a'e eqJ 'valent to EWU MBAIEMBA 
cc. --ses 

, - "e g'<3:e5 ear,ed in the courses were at least 
6- c- e:_ ,8 enl 

Transfer can be requested for 

, The grac ... ate level courses that are equivalent to 
:.-e :::,VU f"aA EMBA courses; and 

, - --'e r;;-aoes earned were at least 'B' or equivalent. 

;: I'a cec, s,on on waiver/transfer will be made by 
ine equ ivalence committee. All applications for 
r.ransfers waivers must be tendered within 3 days 
'rom the beginn ing of the first semester. The 
students will be required to deposit taka two 
hundred (200 Taka) only for each credit of 
waiver/transfer as processing fee (non refundable). 

Grading Philosophy 

EWU is committed to high academic standard 
keeping with real world demands for excellence. 
Academic performance is evaluated using a full 
range of grades from 'A' through 'F'. 

10 



~.:..:- ~-. 

Sa:~~-'-.' 
=-::.-s! 

:: =::;..;:.::: -.:-e-- - - ~ _'1" standard. 

=-.35 ?" ~ -.=:Ie _se-: a: :'-e , structor's discretion however grades '0-' 'F+-' and 'F-' are not ....,.-
-'"" ~!I!!:S9 .... s ar-: ~ ,.,-.. "' me above letter grades do not apply: 
~ 

~:: :""""U""SoE =e-=_ ' .. menl 

_.,or, :..-=-=-~ -~ :::; ::0;. a-e calculated for all students and are based on a 4.00 point scale . 
-~ ~ -:-e ;:-~=-s a.-e as follows: 

I 
. 

La """"'" I Letter Grade Grade Point 

L A> 4.00 

'" -;.- A 4.00 

.. '" --;. A- 3.70 
1:1 _r: B+ 3.30 
'" __ C S 3.00 
- -'" • s- 2.70 

~- I C+ 2.30 

..., -=- - • C 2.00 
f7 _-: • C- 1.70 

C -., • D+ 1.30 
s:: _ '-' 

• D 1.00 

~"' .. , F 0.00 
F- Failure 0.0 
,-- Incomplete 0.0 
w-' Withdrawal 0.0 
w- Repeat 0.0 

• :.----..1:5 t:r-:::a..nt:i -:"5 ;'""3o:e :::~ "ot apply towards graduation . 

- :':;c;.t5 'I:r -::v1III!!fi -.:- -~ ;-a: .. s co nol apply towards graduation and are not used for the calculation 
;:r :-e ~ :0-- E ~ 

Reta~E ?c .oCj 

A s::..!:e.-: :::a-- --=::ao..= =: ::::::t.l'"X -::r .' Y"C€ • the grade she/he earned in the first attempt was a He+-- or below. 
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Audit 

Audit status is reserved for East West University 
alumni or students currently enrolled in an East 
West University program. Prerequisites for audited 
courses must be completed. Audit students are 
required to pay the regu lar course tuit ion . 
Students who audit a course receive a grade of 
AU. Audit courses may not be converted to credit 
Audits are allowed if space is ava ilable With 

priority given to full credit registrations. Aud it may 
also apply to the non-degree-seeking students. 

Incomplete Grade 

Incomplete (I) grade is granted only in exceptional 
cases, such as, when illness or work-related travel 
is documented and when substantial course 
requirements have already been completed 
Students must seek approyal from both the 
instructor and the MBA Program Coordinator pnor 
to the regularly scheduled final examination. If 
remaining course work has not been completed by 
the end of week 1 of the next semester, grade 'I' 
automatically becomes grade 'F' , 

Withdrawals 

Students may withdraw from a course within first 
five weeks, and receive the designator 'W'. 
Withdrawals are not allowed after this time. All 
withdrawal notices must be communicated to both 
the Instructor, and the MBA Program Office. The 
amount of refund is related to the date of 
withdrawal as indicated in the Academic Calendar. 

Item 

Admission Fee (onetime non·refundable) 

Tu ition Fee (per credit) 
Computer Laboratory Fee (per semester) 
Library Fee (per semester) 
Student Activities Fee (per semester) 

Estimated total cost· 

• For wWl'u/rmI1S/u tiet/,u;ucm "Ill bt I1UJJ~ <I<'{(>rdm~/' 

Course Summary 

The EWU MBA Program requires successful 
completion of 22 courses (60 Credits). The program 
consists of 12 foundation , five core, four 
concentration & one capstone courses. The courses 
are divided into 4 categories: 

Probation 

Students must maintain a minimum CGPA of 2.5 
to remain in good standing. If the CGPA of a 
student falls below 2.5, she/he will be put on 
probation. 

Dismissal 

Students are dismissed from the program for 
fa ilure to make satisfactory academic progress. 
Students failing to raise their CGPA to 2.5 in two 
consecutive semesters after they were on 
pro:,atlOn will be dismissed from the program. 
Stuae""'1.s d smlssed from their program may apply 
to lne MBA EMBA MBM Program Coordinator for 
re·aom S5 on Reaomlssion wil l not be granted 
WI ut s:rong a ,',dance of significant change in 
5tudart's aD" t} to S8!lsfactorily complete program 
reqUlre,ents 

Time Limitations 

Students are allowed up to five years from the 
date of initial enrolment to complete their degree 
requirements. 

Financial Information 

Students are reqUired to pay initial admission fee, 
tuition and computer lab fee . The current fees are 
as follows: 

Amount in Taka 

11,000 

3,960 
1,000 

500 
500 

2,60,600 

1. Foundation Courses (30 Credits) 
2. Core Courses (15 Credits) 
3. Concentration Courses (12 Credits) 
4. Capstone Course (3 Credits) 
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~ .:.:r-u-caXln 
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.. a;e e .: .:..ccounting 
_ =:0 n -:-ucs 

~=cooomics 

=-:a EnVIronment of Business 

=; =s<ness Ethics 

:.oc :::- Courses 

: 2 Credits 

: 3 Credits 

: 3 Credits 

: 3 Credits 

: 2 Credits 

: 2 Credits 

: 2 Credits 

: 3 Credits 

: 3 Credits 

: 3 Credits 

: 2 Credits 

: 2 Credits 

--e :.:r: Courses are those that cover all the functional areas of a business organization. The Core Courses 
ry. ::"Ie S 'N MBA degree are: 

= '. S01 Financial Management : 3 Credits 

-=tl " S0 1 Human Resource Management 

j,~ S 501 Management Information System 

~.I<T 501 Marketing Management 

:::lPM 501 Operations Management 

Concentration Courses 

: 3 Credits 

: 3 Credits 

: 3 Credits 

: 3 Credits 

Concentration courses (four courses) in bank management, finance, human resources , information 
lechnology, marketing, management, operations management. risk management & insurance will enable 
students to develop specialization in specific fields. Students are required to complete minimum three 
courses from one of the concentrations as a major area and the fourth one from any other concentration. 

A li st of concentration courses in different major areas are as follows: 

Bank Management 
SMG 504 Management of Commercial Banks : 3 Credits 

BMG 506 Central Banking : 3 Credits 

BMG 508 Banking Theory & Practice : 3 Credits 

SMG 509 International Trade Payment and Finance : 3 Credits 

BMG 511 Intemational Finance and Banking : 3 Credits 

BMG 512 Investment Banking and Merchant Banking : 3 Credits 

i= IN 504 Financial Institutions and Markets : 3 Credits 

Finance 
FIN 502 Investment Theory : 3 Credits 

FIN 503 Intermediate Financial Management : 3 Credits 

FIN 504 Financial Institutions & Markets : 3 Credits 

FIN 505 International Financial Management : 3 Credits 

FIN 506 Options, Futures, and Other Derivatives : 3 Credits 

FIN 507 Corporate Finance : 3 Credits 

BMG 504 Management of Commercial Banks : 3 Credits 
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Human Resources Management 
HRM 502 Manpower Plann ing & ?e'SO--e °01 c, 
HRM 503 Leadership 
HRM 504 Industrial Relat,ons 
HRM 505 EntrepreneurshlO 
HRM 506 Training ano Deveoc""e-: 
HRM 507 Strateg<c HU'T'a" I:\:eso ... -ces ·.~a-.agerrent 
HRM 508 Comoensat on I.';:;-a;;:-e-: 
HRM 509 Organlzat on a"o Cc-":: '.·a-a;e,.....en l 

Information Technology 
MIS 502 Ac.ares;: P-o;-a---;; 
MIS 503 E ec:.-o"'c Co--e-ce 
MIS 504 
MIS 505 
MIS 506 
MIS 507 
MIS 508 

Management 
MGT 503 
MGT 504 
MGT 505 
MGT 506 
MGT 507 
HRM 503 
HRM 505 

Marketing 
MKT 502 
MKT 503 
MKT504 
MKT506 
MKT507 
MKT 508 
MKT 509 
MKT 510 
MKT 511 
MKT 512 
MKT 513 

CO"";:lI..:e· 'e:-... c -' -; 
Sjs:errs A"a ,s s a"c Des;­
r-.er,<.or ... ;ng ana Ooera:.-g Sj"5:;:-

Database Oesgn and Aop: ca:.o"! :>e ,e O:l-re": 
DecIsion Support s),stell 

Organization Theory & Des 9n 
The Management of Innovation & Change 
Power and Influence 
Negotiation. Mediahon & Confl ict Resolution 
Research Methodology 
Leadership 
Entrepreneurship 

International Business 
International Marketing 
Consumer Behavior 
Services Marketing 
Channels of Distribution 
Market Planning and Strategy 
Export Management 
Personal Selling and Sales Force Management 
Brand Management 
Marketing Research 
Integrated Markellng CommunicatIon 

Operations Management 
OPM 502 Applied Management SCience 
OPM 503 Technology and Change 
OPM 504 Total Qua lity Management 
OPM 505 Operations Research 
OPM 506 LogistiCS Management 
OPM 507 Inventory Management 
OPM 508 Supply Chain Management 
OPM 509 Project Management 

Risk Management & Insurance 
INS 501 Risk Management & Insurance 
INS 502 Property Pecuntary. Liability & Insurance of the Person 
INS 503 Principles of Reinsurance 
INS 504 Underwriting Management 
INS 505 Claims Management 

: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 

: 3 Credits 
: 3 Credits 
: 3 Credits 
, 3 Credits 
3 Credits 
3 Credits 
3 Credits 

3 Credts 
3 Cred IS 
3 Credlls 

· 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 

: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
· 3 Credits 
· 3 Credits 
3 Credits 
3 Credits 
3 Credlls 

: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 

: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 

14 



Capstone Course 

:'~e' s~ccessfu' comoletlOn 0: all'unctlo'lal area ICore) courses students integrate the acquired concepts by 
::: :': :eS~ : ' s, ·'-"s s a:~""":: srec :'''c .. ;- S:'a :e~ c ~.lanagement. This final course carries 3 credits. 

: 3 Credits 

E:C» IS ~ *""""= r; ~ ~ -..a -:r 1 -.au:' a - -:- S:.;:.,-,s may ta ke two additional courses 
• .-. :t ::JI...o:::r-- .. ;;: - n:r --~ s~ .:€--~s -8: ::JJrS,Je an internship semester 

fI -::I! C!2i! Sle: ;r:J: 3 =-=- =-s...~-':: . :'o,ec: :)ased 

.i:::I..fV s:-ce-: -..$;:C ' e a :s p'eretjl. s:es courses Tne courses and their prerequisites ... """'" 
~ a! t:re course 

;-".:':' 
= " =.:-5 
-=\' ;5.:;' 

l,t =:. 5.j..! 

'.'=:. 507 
1,' =:.; 508 
\' =';510 
\' =::... 600 
\, .. :;- 501 

'.'-<T 502 
'.'KT 512 
,.' S 501 
8?M 501 

= nanelal Management 
InternatIOnal Financial Management 
Human Resource Management 
BUSiness Statistics 
Organizational Behavior 
Management Accounting 
Macro Economics 
Strategic Management 
Marketing Management 
International Business 
Marketing Research 
Management Information System 
Operations Management 
All Concentration Courses 

Prerequisite 

MBA 503, MBA 508 
FIN 501, MBA 51 0 
MBA 507 
MBA 502 
MBA 503 
MBA 501 
MBA 509 
All Foundation and Core Courses 
MBA 503, MBA 504, MBA 509 
MBA 503, MBA 510 
MBA 504 
MBA 505 
MBA 503, MBA504, MBA510 
Relevant Core Courses 



List of Courses with Description 

BMG 504: Management of Commercial Banks 

This course is designed to provide the students 
with tools and techniques to manage commercial 
banks. The content of the course includes 
performance evaluation of a bank. asset-liability 
management, management of various kinds o' 
risks, such as interest rate risks. and also fund 
management and investment management 

Credits: 3: Prerequisite: Relevant core courses 

BMG 505: Management of Insurance Compan ies 

The course is designed fam iliarize students WI 

the importance of insurance in the minds of e 
future business executives. The course WI ll cover 
issues related to li fe insurance. general Insurance . 
marine insurance. comprehensive insurance and 
the like. It will also highlight the special place the 
subject holds as part of the financial institutions. 

Credits: 3; Prerequisite: Relevant core courses 

BMG 506: Central Banking 

The course is designed to help students 
understand both the monitoring and controlling 
authority of the central bank as well as the 
management operation of the central bank of 
Bangladesh. 

Credits: 3; Prerequisite: Relevant core courses 

BMG 508: Banking Theory and Practice 

The course is designed to provide an exposure to 
the theories of banking and fam iliarize the 
students with the tools and techniques applied ;n 
various banking operations. II will cover the 
various theories of banking such as unit. branch 
and chain banking, l iquidity-profitabil ity 
combination, etc. , general banking. operational 
procedures viz. accepting deposits under different 
types of deposit accounts, providing cred it in the 
form of cash credit (pledge and hypothecation), 
overdraft and loans, remittances facilities. various 
types of ancillary services, banker-customer 
relationships, relationships and transactional 
banking, retail and wholesale banking, internet 
banking, central banking, comparative banking 

system and Islamic banking. 

Credits: 3; Prerequisite: Relevant core courses 

BMG 509: International Trade Payment and 
Finance 

Tn s course has been designed to acquaint the 
students with theory and practice international 
trace payment and its financing by the banks. 
Keep ng the aim in mind. topics related to 
I n~e"ncH 'on a l trade reasoning and theories, 
"'ISl.!:u-.. ors aoo oohcles . their impact of balance of 
pa) ..... em 'o-e gn excnange market, trade 
fi.,anarg ,ec;-"'ICl..es and procedures adopted by 
ba;"ll.;.s '0' rla~ rg t-ace O.3yme"lIS have been 
co .... ered ,n m s course 

Credlls: 3: PrereqUlslre: Relevant core courses 

BMG 511: International Finance and Banking 

The aim of this course is to impart knowledge 
regarding techniques, laws, principles, documents 
and procedures followed in international payments 
and different foreign exchange market operations, 
such as forward, swap, arbitrage, covered interest 
arbitrage, etc. , exchange rate policy, managing 
foreign exchange risks and foreign exchange 
products like futures , options, etc. Various types of 
international banking activities are also covered in 
the course. 

Credits: 3; Prerequisite: Relevant core courses 

BMG 512: Investment Theory and Merchant 
Banking 

This course will cover the structural , legal and 
operational procedures of investment and 
merchant banking, techniques of process and 
product innovation in investment banking and 
explore the possibility of integrating these with the 
traditional banking practices. Portfolio 
management, security valuation, fundamental and 
technical analYSiS, primary and secondary market 
operation will also be discussed in this course. 

Credits: 3; Prerequisite: Relevam core courses 
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FIN 501 : Financial Management ~~ ~~ . FIN 505: International Financial Management 

This course teaches students the basic financial This course is designed to acquaint students with 
concepts and tools needed for managing finance tools and techniques used to manage the finance 
departments of big business. Major topics to be fun ction of a multinational corporation (MNC). 
covered include financial statement ana lysis, time Topics included in this cou rse are: financial 
value of money, cost of capital , security valuation, 
risk and return, capital budgeting decisions, and the 
cost of capita!. 

Credits: 3; Prerequisite: MBA 503, MBA 508 

FIN 502: Investment Theory 

Investment in financial assets (securities) is the 
focus of this course. Investment decisions require 
thorough analysis of risk and return. An 
oJnderstanding of the trade off between risk and 
'eturn is at the heart of investment decision making 
process. Topics that will be covered in this course 
mclude bond valuation, equity valuation, portfolio 
dversification, market efficiency and its implications, 
and Capital Asset Pricing Model (CAPM). 

Credits 3: Prerequisite: Relevant core courses 

FIN 503: Intermediate Financ ial Management 

-r~ COJ'se is designed to orientate students with 
":: ~ ~~: :::~~ =_=5 :"'a: managers use for efficient 
~_ -- -; :' '--e, ._,,-:: :e:,,""':,.,..,e .... : c' a co'oo"aton 

e':-=-::-:':': 10 ~.:.- ~.o- 'I:: -a.~a;~ ... :.-~. -; :.c::..::: 
:.:.s- ~ -a1;:-:=c-e ~_-~ .=.-.: -.e-::-, :' a 
~ ---: s::..c-=-ts. a. s.: =.=.- a.:C_' 

-a-a-; :;:f .. -0-~ -z-cn;: L-a-ca :;,a---; 
~::::rQ"":) :::a:.G £""..c::.....~ -e-;e xo--.r s:x.· 
~! r,=S:-=-: :;a- . -'f 

C?:l-:5 :3 ::>'E'"W...I,s-"e Reifuant core courses 

FIN 504: Financ ial Institutions & Markets 

An overview of Bangladeshi and US fi nancial 
systems and the role of the various markets and 
institutions is presented. Topics include introduction 
to various financial systems, supply of and demand 
for loan-able funds, levels and structures of interest 
rates, government and corporate secu ri ties and 
obligations, and transmission of macro financial 
policy actions to various sectors of the economy. 

Credits: 3; Prerequisite: Relevant core courses 

environment in which an MNC operates, exchange 
rate determination, measurement and management 
of various exchange rate exposure, international 
capital budgeting, management of short-term assets 
and liabil ities of an MNC. 

Credits: 3; Prerequisite: Relevant core course, MBA 510 

FIN 506: Options, Futures and other Derivatives 

The course focuses on derivative securities, such as, 
options, futures and swaps. Topics included in this 
course are: an introduction to various types of 
derivative securities, an understanding of the markets 
in which derivative securities are traded, different 
pricing models of options and futures, and the use 
derivative securities in managing portfolio risk. 

Credits: 3; Prerequisite: Relevant core courses 

FIN 507: Corporate Finance 

This course explores the creative decisions facing 
fin ancial managers in the modern corporate 
environment It deals wi th the role financial 
:ec sc"'s :l'ay . .., optimizing Industry pertormance. 
- ::::5 ": _de !Y1akng stra tegic acquisition, 
s~-_=:_"""'; .:;:' :-_,,-: a contracts. evalu ation of 
-e';=- ::a~: :a:=s e .erageo buyouts. competitive 
: : .: '":;; CO?O>e:e 'eSUUCtunng ara otner methods 
07 s,-.a-ehO.cer .a Je enhancement. The course also 
dIscusses Issues related to corporate capital 
slructure . diVidend policy and leasing. 

Credits: 3; Prerequisite: Relevant core courses 

HRM 501 : Human Resource Management 
This course provides understanding of personnel 
and human resource management. It introduces the 
best practices for attracting, developing, motivating 
and retaining a workforce. It considers human 
resource issues such as recruitment and selection, 
diversity, performance eva luation , compensation 
and reward systems, teams, worker pa rt icipation 
programs. 

Credits: 3; Prerequisite: MBA 507 
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HRM 502: Manpower Planning and Personnel 

Policy 
This course is designed to equip the students with 
the techniques of developing personnel policy and 
implementation. It includes a detailed study of 
environmental trend analysis, manpower plann ing 
models , manpower needs and personne l 
information system to forecast manpower needs 
and considerations of some indica10rs of 
manpower effectiveness. Pol icy issues considered 
include work force composition, wage and salary 
administration in the context of developing 
countries. 
Credits: 3; Prerequisite: Relevant core courses 

HRM 503: Leadership 
This course deals with theoretical concepts and 
practical issues of leadership and management. It 
examines the complementary qualities of 
leadership and management factors and their 
impact on organizational effectiveness and 
corporate success through case studies. 
Credits: 3; Prerequisite: Relevant core courses 

HRM 504: Industrial Relations 
The course deals with worker~employer conflicts, 
origin of the development of trade union. trade 
unionism in the subcontinent, theories of union. 
process of collective bargaining, industrial dispute, 
grievance handling, strike and lockout, arbitration 
and labor laws. These are discussed in the 
context of socio-political and economic situation of 
Bangladesh. Labor laws of Bangladesh are to be 
studied in the course. 
Credits: 3; Prerequisite: Relevant core courses 

HRM 505: Entrepreneurship 
Th is course examines the talents, experience, 
knowledge, and other resources needed to start a 
successful growing enterprise, looks into the ways in 
which businesses are started and the ways they grow. 
Credits: 3; Prerequisite: Relevant core courses 

HRM 506: Train ing and Development 
Training and development function; Strategy and 
training; Organizations of the training department; 
Training needs assessment; Learning and 
behavior; Designing of training programs; 
Evaluation of training programs; Training 
techniques ; Technical training ; Training and 
development of managers; Training in 
organization development; Theory and practice of 
career development: Developing career 
structures: Identifying organizational needs; 
Institutionalizing the career development system; 
Evaluating the system. 
Credits: 3; Prerequisite: Relevant core courses 

HRM 507: Strategic Human Resources Management 
The basis of any success of an organization 
depends on the corporate outlook and the long 
term human resource planning. This course is 
exclusively designed to address the issues related 
to strategic decisions in human resource planning. 
Credits: 3; Prerequisite: Relevant core courses. 

HRM 508: Compensation Management 
This course covers the definition, methods and 
Issues associated with performance appraisals, 
his10rlcal legal aspects of compensation . job 
eva 'uallon and comparisons, professional 
development. main1enance and administration of 
a formal compensation system. incentives and 
benefi1s and the Inter-relation among all of these 
considerations . 
Credits: 3: Prerequisite: Relevant core courses 

HRM 509: Organization and Confl ict Management 
The strategies and methods of managing conflict 
will be studied against social structures. 
Management of group and inter group processes 
will be covered from an organizational context. It 
will also explore the use of power and politics in 
the management process and analyze the 
decision making process of different 
organizations. 
Credits: 3; Prerequisite: Relevant core courses 

INS 501 : Risk Management & Insurance 
To provide an understanding and an appreciation 
of the principles and practices of risk management 
in order to enable production of the optimum 
strategy for the handling of risk in an organization. 
Also to develop a sound appreciation of the nature 
of risk. its assessment and management, to 
acquire a knowledge of the nature and function of 
insurance and a knowledge of basic statistical 
concepts relating to the insurance environment. 
Credits: 3; Prerequisite: Relevant core courses 

INS 502: Property Pecuniary, Liab il ity & 
Insurance of the Person 
This course seeks to provide a knowledge and 
understanding of liability insurance practice, 
particularly relating to risk assessment and 
control, policy coverage , underwriting and 
statutory regulation and to enable candidates to 
construct solutions to practical problems. The 
course will also cover. Basic Principles of 
Insurance of the Person, Common Forms of Ufe 
assurance contract, Personal Accident and Health 
Insurance, Claims Procedure. 
Credits: 3, Prerequisite: INS 501 
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INS 503: Principles of Reinsurance 
To provide a knowledge and understanding of the 
principles of reinsurance, their general application 
to the different methods of reinsurance, the law 
relating to reinsurance, and the contract wordings 
in current use. 
Credits: 3, Prerequisite: INS 501 

INS 504: Underwriting Management 
This course will provide an understanding of and 
the ability to apply the requirements for managing 
a general insurance underwriting account through, 
selection of class of business and design of 
oroducts. setting the underwriting policy for those 
oroducts. establishing the price, management of 
exposures, the implementation of operational 
:ontrols. budgeting and monitoring results. 
: -edlts : 3. Prerequisite: INS 501 

1"15505: Cla ims Management 
- - S :0",'5e provides an understanding of the 
: ;; ,;; ::-=~ ' o ~ cl aims philosophies, the 
-: ~ - ;:~ : a ' :::~ 0 ' c:ams systems. the 

th e 
-~'=;~-~~' ., -~ :'=.-s se~. ::es a"'c the 
iCO -:f -~-$ :-a:-":e ': ":;-s:;:: '-g 
~ - - : :r r '"'C-s.-' .:~:.a~ s 

- =--= 

All MBA 

MBA 501: Principles of Accounting 
This is an introductory course. The students are 
acquainted with basic accounting concepts Topics 
of the course include, basic concepts, principles 
and techniques used in the generation of 
accounting data for financial statements 
preparation. Asset, liability, equity, valuation and 
income determinations are emphasized. 
Credits: 2; Prerequisite: None 

MBA 502: Business Math 
The course includes elements of algebra, number 
fields, linear and non-linear inequalities, functions 
set analytical geometry, logarithm limit, differential 
and integral calculus, ma trix and linear 
programming. The purpose of the cou rse is to 
help the students learn mathematical tools, which 
are used in management studies. 
Credits: 3; Prerequisite: None 

MBA 503: Principles of Management 
The course is designed to develop a fundamental 
understanding of the management principles and 
provide the foundation for planning, decision 
making, organizing , motivation progress, 
leadership and control techniques in business and 
non-business organiza tions. This cou rse 
emphasizes on the management case application 
- ::: .. 5 ~ess decisions thaI enable students to be 
e"'e:' '";;::& ::oera:e eBc-enl ly_ 

:~= -i :: ':;-e"e:~ s ~e '.Jone 

. ill Prog fl'H 
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MBA 504: Business Statistics 
The course is designed to equip the students wli.h 
statistical tools and concepts to be used in ,he 
business decision making processes, Melhods of 
descriptive and Inferential statistics are covereo 
that include measures of centra l tendency ana 
dispersion, probability distribu tions hypothes s 
testing and their application in the management 
decision process, testing hypothesIs corre ato,,\ 
and regression analysis. 
Credits: 3; Prerequisite: M8A 502 

MBA 505: Managerial Applications of 

Information Technology 
Th is course introduces students 10 the SlruCIl..>re 
and nature of technology In the work place It also 
investigates how technology IS changing the way 
we communicate and make deCISions Th iS course 
also provides an overview of planning and 
managing technology and information flow In 

organization, 
Credits: 2: Prerequisite: None 

MBA 506: Business Communication 
This course provides students opportunity to 
further enhance their communication skills. 
Course topics include written, oral, visual and 
nonverbal forms of communication, as well as 
listening skills. Also focuses on the audience as 
customers. 
Credits: 2; Prerequisite: None 

MBA 507: Organizational Behavior 
This course provides an analysis of work behavior 
from the viewpoint of both behavioral research 
and managerial practice. It enables students to 
understand basic issues such as motivation, 
individua l differences and leadership. Students 
also gain adequate knowledge of how to perform 
better, improve quality, and operate efficiently. 
Credits: 2; Prerequisite: M8A 503 

MBA 508: Management Accounting 
This course approaches accounting from a 
managerial and decision making perspective. 
Topics of this course include: use of cost data in 
decision-making, planning & controlling; 
evaluating performance: budget process, and 
behavioral implications of budgeting; in ter­
corporate investments; understanding, 

;nterpretalion and implementation of financial 
accounting: internal uses of cost information for 
managerial decisions and operations. 
Credits: 3: Prerequisite: MBA 501 

MBA 509: Micro Economics 
Tne ourpose of Micro Economics is to develop the 
s!ucenfs skit! in the systematic analysis of the 
ecorornlc aspects of business decisions and to 
acc.a"l them with some relevant analytical 
""e:~ocs and concepts. The course covers 
corce:>:s re aced 10 analysis of market a seen by 
=-ocw~e's and consumers and relate them to 
O'OCw~: c .... pat:er" distribution of income and 
a oca:.c'" 0' -esource In the context of a market 
eco"o", 
Cred.'ls 3 PrereoJ·S;;e None 

MBA 510: Macro Economics 
The main focus of th iS course IS to relaie macro­
economic theories to bUSiness decIsIon making. 
The course starts with concepts of national 
income accounting, investigates economic 
aggregates and leads to development of forecasts 
for business condition analysis. 
Credits: 3; Prerequisite: MBA 509 

MBA 512: Legal Environment of Business 
The course is designed to help the students learn 
the application of law to business transactions and 
develop their legal responsibility as managers. 
The course includes aspects of law that are 
related to business e.g. , contract , agency sale of 
goods, negotiable instruments, insolvency, 
partnership and labor. Beginning with the nature 
and sources of business law the students wit! be 
required to conceptualize the legal system and 
relationship in the context of Bangladesh. 
Credits: 2: Prerequisite: None 

MBA 513: Business Ethics 
The course is designed to help future managers 
understand the importance of ethics in business 
as an element extremely important for operating in 
the global market. The course will include all the 
aspects of business ethics centering on both the 
local and as international perspectives. 
Credits: 2: Prerequisi te: None 
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MBA 600: Strategic Management 
This is a capstone course '0· '-e I.'::':' =-?;-.:..­
This cou rse d'sc_sses '.-:' :-50 2-: 
responsibilities 0' se-::- -.a~ao;-:-e-- -,.. ::=-:ca 
problems that a"'::- ~_:::=~ -: ::::2 
enterprise arc ~-: :~:;'5.cr$ r:-a: :=-:- -e ::-s 
d rectlor'1 c' .-: :-:-=.- -;:cr =:--: s.-a:e ~ "'.-:...·e 
The 2::":2:- :- '-~ =-_'"'SC: S ;ra.::-C2 a-'O 
:;·c: e- :-:-'.=-': - -.acr ::a- :; ~-e course 
-,:.~ a:-:: --; :::ooe_,< -..-ew:.r ' $ a-,alytlcal 
'::--:_~ .=.-: -ra;e-a. -sg""t5 10 the 
~~2;l- I5lSI...e - =a "'Y-:' companies face. 
:-=~. :.e.: -::...s.s.e: and analyzed from 

:.s ::~e=-.'a S:'''a:egy IS the unifying 

: =-=-=-= _ s.:e All Courses 

:;:- Sll3 Organization Theory and Design 
.:. :::.. "'SC aeslgned to explore the theoretical 
":. "C2: ons of organizations, as well as the 
:l"agmatlc consequences of various theories. The 
~urse deals primarily with individual and group 
research followed by regular student 
oresentations as an approach to experiencing the 
mplications and consequences of a number of 
'undamental types of organizations. Special focus 
s placed upon the relationship between 
-dlviduals and organizations. 
;:;redits 3, Prerequisite: HRM 501 

MGT 504: The Management of Innovation and 
Change 
'7'nis course will examine the paradox of stability 
and change for which all organizations appear to 
strive. Implications of this paradox for decision­
making and risk-taking will be examined. In 
addition, principles and procedures which have 
proven to be effective methods for innovation in 
organizations will be explored, 
Credits: 3, Prerequisite: HRM 501 

MGT 505: Power and Influence 
This course addresses the following topics: the 
basic dynamics of power in organizations, with 
particular attention to sources of power, causes of 
political instability and the effective management 
of conflict; the effective use of influence tactics in 
the context of situational and personal factors: an 
understanding of the range of behaviors that 
comprise people's influence styles as well as 
identifying one's own influence style profile; and 
the effective development of competencies, 
influence skills, and sources of power in early and 
mid career. 
Credits 3, Prerequisite: HRM 501 

MGT 506: Negotiation, Meditation and Conflict 
Resolut ion 
Tne course draws from the experiential workshops 
on Negotiation conducted at the Program on 
Negotiation at Harvard Law School & Mediation 
programs by Leader in Australia and also the work 
on "difficult conversations· by the Harvard 
Negotiations Project. The theory of negotiation 
and conflicl resolution will be introduced through 
short lecture, discussions and papers. Participants 
are then expected to apply and demonstrate the 
acquired knowledge through practice negoliations, 
meditations and one-on·one difficult 
conversations. 
Credits: 3, Prerequisite: HRM 501 

MGT 507: Research Methodology 
This course is designed to provide an overview of 
the social & business research process. This unit 
will familiarize students with fundamental concepts 
of social & business research and frequently 
encountered research topics and techniques used 
in business practice. This course is directed at 
students interested in quantitative methods of 
social and business research. The subject 
provides an introduction to many of the techniques 
currently used in modern business practice. 
Topics may include formulation of business & 
social research problems, data collection , and 
techniques of data analysis, research deSign, 
hypothesis testing, correlation, regression and 
analysis of variance, 
Credits: 3, Prerequisite: MBA 504 

MIS 501 : Management Information System 
This course will provide a managerial prospective 
on the use, design, and evaluation of information 
systems. It presents an organizational view of how 
to use information technology to support planning 
and decision making. Topics include hardware, 
software, databases, telecommunication systems, 
the strategic use of information systems, the 
development of information systems, and social 
and ethical issues involved in information 
systems. 
Credits: 3; Prerequisite: MBA 505 

MIS 502: Advanced Programming 
The course is designed to teach at least one 
advanced programming language to the students 
who are likely to associate themselves with the 
management of information technology, 
Credits: 3; Prerequisite: Relevant core courses 
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MIS 503: Electronic Commerce 
The course aims at providing students with an 
understanding of on·line business in the context of 
today's global business en vi ronme nt. As mosl 
businesses compete in a globa l enVIronment 
today, a sound business strategy for on·llne 
business is essential to facilitate this. The course 
will cover key areas of on·line business. Including 
business to business, bu siness to consumer 
Internet commerce, EDI , standards . regula! on 
and policy, principles and practices of on· ne 
business security and social and economic ISSJ€S 
Credits: 3; Prerequisite: Relevant core courses 

MIS 504: Computer Networking 
The main focus of this course is on the loglca anD 
physical design and implementation of computer 
network. The framework of layered architecture 
different protocols, cable types and connec:o"S 
network naming and security. wide area neMor'",s 
network trouble shooting. file systems are major 
topics studied in this course. 
Credits: 3; Prerequisite: Relevant core courses 

MIS 505: Systems Analysis and Des ign 
The course is designed to train the students In the 
methodology and techniques of system analysis 
including critical path methods, search techniques, 
waiting lines, linear programming, dynamic 
programming and Simulation. 
Credits: 3: Prerequisite: Relevant core courses 

MIS 506: Networking and Operating System 
This course focuses on the logical and phYSical 
design and implementation of computer network. 
The framework of layered architecture, different 
protocols , cable types and connectors, network 
naming and security, wide area networks, network 
trouble shooting, file systems of Microsoft NT, 
installing, fault tolerance , WINNT resources , 
remote Access, performance monitor, file systems 
of UNIX, basic commands , editors and shell 
scripts are studied in this course. 
Credits: 3; Prerequisite: Functional Area Courses 

MIS 507: Database Design and Application 
Development 
This course covers fundamental concepts of 
database, file organization , file structure, different 
types of data structure, entity relationship, data 
normalization, database design, concurrency 
contrOl , data dictionary, data security, distributed 
and client/server database, Sal implementation, 
database development using 4Gl tools e.g. 
Microsoft Access, Visual Basic etc. 
Credits: 3; Prerequisite: Relevant core courses 

MIS 508: Decis ion Support System 
ThiS is a specialized course in information 
systems and information technology (IS/IT) for 
undergraduate MIS majors. This cou rse wil l 
examine the deSign , development and 
Implementation of information technology based 
systems that support managerial and professional 
worK including Communications-Driven and 
Group Decision Support Systems (GDSS), Data· 
D- .. e., DSS. Model·Driven DSS, Document­
:J " yen DSS. and Knowledge·Driven DSS. The 
CO'-Jrse Will also explore the role of DSS in 
5o.i:::>O"t"'9 organization goals and the impact of 
-<or ..... a: 0" sys:ems on organizations. Topics 
-c .::e De:: 5 ::l" Suppor; Systems and Business 
I'"':e ;e-~ Co .... o ... :enzed Decision Support. 
Dec:s 0" 5.:>00"; Systems Concep ts, 
/.'e:.:-OOOoO; e.s a-: -ec-"'o og es Modeling and 
':' -a .. s s ]a:a ".cl"!:-o ... s"; Knowledge 
I. ' a~a;e"" e "l~. I,..,p Er--e-.t.ng Dec 5 on SupDor; 
S.,.s:ems 
Credns 3· PrerequIsite: MIS 501 

MKT 501: Marketing Management 
Th is course presents a structured approach to 
understanding and managing marketing function, 
Topics include market segmentation, targeting and 
positioning, market research , product decisions, 
pricing, placing, sales management, advertising, 
new product development, and marketing budgets. 
Credits: 3; Prerequisite: MBA 503. MBA 504, MBA 509 

MKT 502: International Business 
The main focus of this course Is on the ana lysis of 
the major business management functions of 
international business environment, organizational 
policies and strategies of multi·national companies , 
industrial relations and control policies. Topics 
include Trade and Investment theories , various 
environment of international business, Foreign 
Exchange, Finance and Accounting, Operations 
Management, Marketing , Human Resource 
Management and Information Techno log y in the 
context of international business. 
Credits: 3: Prerequisite: MBA 503. MBA 510 

MKT 503: International Marketing 
This course provides an understanding of the 
problems and perspectives of marketing across 
national boundanes, and develops the analytical 
abi lity for structuring and controlling marketing 
programs related to overseas business. It focuses 
on study and analysis of global market and its 
influence on domestic as well as international 
marketing. 
Credits: 3; Prerequisite: Relevant core courses 

22 



MKT 504: Consumer Behavior 
This course examines co~s_-:- :""-E.:­
processes using cr05S-:_ ~_-a s-:ca. z-: 
psychological theor'es a~.: ::';:"'~ ::..es::D""'S 
regarding how cc~s~ -~~ a-: -.: ~.: =-er 
consumption ar.: =~:.s.:-s ~ ::.tOil __ ~: ....sr-; 
practical exarr: -2S a.-.: ~ ;; ~ :'.sc 
addresse: a-i: -as,s :::x:-rr-' ••• ' !,KE'-3." =-c 
:re - ~ e :' --=-.:.a r.: r'ST!'=....... r.h.e-.cr-:<; 
:.:-s_-~- :-':.a>o_ 

:;::~-=.3"': core courses 

5G ::-~:~:':.:f :kstnbution 
-~ CIII.IW -= e! ~ s:udents how to make 
~o;= .....-:. -; : - ,scal distributions of 
:r:o...... o:::::rs:-E-"'S It addresses channel 

--; "e:all. wholesale and other 
a;m'"Q c-s..-::3 Emphasis is placed on 
.J .... sa 01 '.= ~ ;0 design, implement. manage 
~ r .......... .: .::-Ennel strategy. 
- ~ ~:::-:JJlsite: Relevant core courses 

.-; 5:;! Market Planning and Strategy 
::::u-se develops skills in the application of 

- .... ~-; stra tegy and implementation at the 
.:.e'>O" '"!l8nagement level. It includes strategies to 
:=.e op sustainable competitive advantages 
=.ased on analysis of customer decision making 
a-d competitor behavior ; development of 
:omprehensive marketing plan and 
Lmplementation of marketing tactics. 
Credits: 3; Prerequisite: Relevant core courses 

MKT 509: Export Management 
This course has been designed to assist the 
students in understanding the local environment of 
export business and to be able to deal with the 
export regulations as well as the overall marketing 
perspective of exports. To make it more practical 
the course will be case dependent. 
Credits: 3; Prerequisite: Relevant core courses 

MKT 510: Personal Selling and Sales Force 
Management 
The course deals with both the management of 
sales force and the techniques involved in 
effective personal selling. 
Credits: 3; Prerequisite: Relevant core courses 

MKT 511 : Brand Management 
-~e course is designed to help student design and 
':=,eo", new products and to be able to address 
:.~ e 'S5ue of branding. The course deals with the 
o .e-a ll product mix including packaging and 
stresses more the issue of branding and its 
position in the overall product mix. 
Credits: 3; Prerequisite: Relevant core courses 

MKT 512: Marketing Research 
This course is designed to provide students with 
knowledge and skills of conducting research with 
special emphasis on business market research. 
Topics include preparing a research proposal , 
problem formulation, research design, da ta 
collection methods and analysis, hypotheSiS 
testing (including non-parametric methods), 
correlation and regression analysis, and analysis 
of variance . 
Credits: 3; Prerequisite: MBA 504, and relevant 
core course 

MKT 513: Integrated Marketing Commun ication 
The main focus of this course is the integration of 
various marketing communication options to build 
a strong brand. It also covers the 360 degree 
marketing communication approach which 
includes advertising, pub lic relation, direct 
marketing, event, ambient media, internet, 
interactive media etc. 
Credits: 3; Prerequisite: Relevant core course 

OPM 501 : Operations Management 
This course provides introduction to philosophy 
and techniques of production and operations 
Management. Topics include project planning, risk 
evaluation, and decisions with regard to resource 
allocation, materials and inventory, se rvice, 
scheduling, distribution and facilities. 
Credits: 3; Prerequisite: MBA 503, MBA 504, 
MBA 510 

OPM 502: Applied Management Science 
This course deals with the contemporary methods 
of management science. Topics include linear 
programming. EOO models , break-even analysis, 
queuing models, PERT, quality control and 
transportation models. Case studies and computer 
analysis may also be used to solve complex 
problems. 
Credits: 3; Prerequisite: Relevant core courses 

23 



OPM 503: Technology and Change 
One of the characteristics of contemporary society has been the increasing rate 
of technological change and its impact on the world of work. Thi s course 
examines those significant mileposts in the recent history of technology, which 
have shaped the modern work place . From thiS historical basis the possible 
impact on workers and the society of current and projected technological 
changes is assessed. 
Credits: 3; Prerequisite: Relevant core courses 

OPM 504: Total Quality Management 
This course focuses on the qua lity function. liS Implementation: and cost and 
management in both manufacturing and service mdustnes The course provides 
students with a set of Quality concepts and tOOls and Ine knowledge required for 
their application in quality planning qua.r:. rl:l~o', e""le"lt and quality control. 
Credits: 3: Prerequisite: Relevant core courses 

OPM 505: Operations Research 
The course is designed to tra in the studems In ara.r: Cd experimental and 
quantitative approaches to solul lon of bus !"tess 0'00 errs Er-:lhass s placed 
upon development of techniques ',,;hlch era:! e ::ec.s c~ --c> ", "S :0 arr:ve at 
optimum solutions. Students deveio:l s o" ~ 'c'-_ a: "'; anc solvmg 
mathematical models dea ling \· .. Ith In .. erIO") .\ 8 :"':; ~es ;a-e ;,. ... eor: :near 
programming. transportation. dynamiC p'o;-a"'" - r; S'-,,;::, or; a'1a otne­
decision tools. 
Credits: 3: Prerequisite: Relevant core co"rses 

OPM 506: LogistiCS Management 
The course is deSigned to address ss ... es -e a:e-: :0 ~'a~s :Xlnatlon and shipment 
of goods and also maintenance anc s ... :;e-, so .... o· og S!jCS reqUired for the 
ove rall smooth operation of the day to ca} ae .... , ~ o· :""e organ zallon 
Credits: 3: Prerequisite: Relevant core CO;..r:s€S 

OPM 507: Inventory Management 
The course teaches the students to mara;e - , e- :O .... 85 r :ne most effiCient 
manner. The raw malenal. \' .. 011< In process and :.re r_ s~ec goocs ;!'"I .. entory 
management In entirety are dealt .... ltn. -,e cou'se s Ces ~neo :0 .each the 
students the SCience and arts of effic em and cosH'«:ectve Inventory 
management. 
Credits: 3; Prerequisite: Relevant core courses 

OPM 508: Suppl y Chain Management 
This course discusses strategic design of supply chains and provides a 
comprehensive view of supply chain management. Management of sourcing, 
operations, and logistics are presented as an integrated process. Modeling 
approaches such as optimization, and decision analysis are covered. The 
cou rse also describes techniques for acquiring, storing, processing, and moving 
material inventory. 
Credits: 3; Prerequisite: Relevant core courses 

OPM 509: Project Management 
By completing the project management course, students will understand how to 
improve productivity, effectively organize projects, understand the project life 
cycle, master the basic project management skills, link realistic objectives to 
stakeholders needs, establish dependable monitoring techniques, estimate 
project costs, and agree on realistic time schedules. 
Credits: 3; Prerequisite: Relevant core courses 
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MASTER OF BUSINESS 
ADMINISTRATION (EXECUTIVE) 
EMBA 



The EMBA Program 

The Executive MBA Program of East West 
University is designed according to the guidelines of 
the American Assembly of Collegiate Schools of 
Business (AACS8). The contemporary and 
innovative EWU curriculum of EMBA program is 
based upon a compelling philosophy of teaching 
that allows students achieve an excellence in 
performance. The curriculum encourages students 
to sharpen both their analytical and communication 
skills-placing a balanced emphasis on quantitative 
and qualitative approaches. A range of specialized 
and interdisciplinary courses focus on building 
leadership abilities and training managers to 
manage strategically in a growing global and 
technologically advanced environment. 

Program Mission 
Enhancing a manager's capabilities across 
'_ "'Ictional areas is the primary mission of the 
::.ec(.;l've MBA program of East West University =.5 "ess School. The program intends to provide 
s:_cents with an integrated understanding of how to 
-3"age org anizations more effectively and in a 
;;:: a ;. responsib le manner. This program also 
:-:. :es -e ;:;.a "' \ and rigorous academic 
~.:~-=-:-=:: ,\ - :- :':-,: '''e ::-o'ess'ona needs of 
-~ :.:_ - -:-=--:~ -.-:.;- =~ -~e;-=::::~ :::' :J-ac~ca 

-.-.~--= --. '-
--e' .! J:,:a ~.:5" 1: :F -=0: -a-a;e-s -:.. 
-cr :r, ::E ~ • ::::r-:::e:.=- :-t.. -. ·Z."? a 
:r-...a:e' ... -0::: s:a c--; ::f :-er ~es as a;e-:s :;' 
~a-;e - s.;., -; ::-e o.-cc-e-s 0' soc e:;. ano 
- p:-o, --of SOCt2 . _SLce It seeo:.s to 

· Enhance the ability of students to identify 
bUSiness opportunities and resolve 
managerial problems. 

- Help students understand the dynamics of 
business operations in an increasingly 
complex global environment and in responding 
to the management challenges and choices of 
that environment. 

• Develop students' understanding of the 
functional areas of business and a general 
perspective of their interrelationship. 

• Enhance critical thinking and develop 
interpersonal communication and leadership 
skills of students to work effectively with others 
and lead teams to accomplish objectives. 

• Upgrade their practical experience with the 
new knowledge. 

qt esll tJ t:.i" 
"" r;"' ..... ~ .... to,. 
c,: I' ~. ti7r , !:l 

of{ ( LlBRM.Y ~ It' • 
.... 1 k"llt" 

~' JG cr ........ _'oJ .... -'~~ 
Length of Program ..... .tt?bt~? . 
Students will normally compl~ requirements 
for the Executive MBA degree within a maximum of 
two years and four months from the date of their 
admission. Students may complete the degree in 
one year and four months by enrolling in four 
consecutive semesters taking maximum course 
load. The time limit may be extended up to five 
years. 

Course Load 
An EMBA student is required to register for a 
minimum six credits (or two courses); maximum 
fifteen credits (or five courses) per semester. 
Permission of the MBA (Executive) program office is 
required for exceptions. 

Academic Schedule 
The academic year is divided into three 14 weeks 
semesters: Spring (January-April), Summer (May· 
August) and Fall (September-December). Executive 
MBA Program is offered every semester. Classes 
are conducted during evening hours and during 
weekends . Classes start from 6:00 p.m. on 
weekdays and 8:30 a .m. on weekends. The 
univers ity fo llows the government schedule for 
holidays 

EMBA Student Enrollment: Year-wise 
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EMBA Graduation: Year-wise 

'" • 

~ '" • • ii ~ " 
0 , 

'" z 
~ M 

0 ,- """ """ ,." 
Vear 

27 



--============~~~~~-----------------

Admission Requirements 
Students are admitted throughout the year. Admission to the EMBA program is selective. Admission forms are 
available in the admission office. All prospective students should submit completed application forms within 
the deadline for submission. To apply for admission . students must fulfill the following requirements: 

1. Successful completion of at least a Bachelor degree from a reputed university. 
2. CGPA of at least 2.50 at undergraduate or graduate level or seven points calculated on the basis of the 

following criteria: 

SSC/HSC* Bachelor Masters 

Div/GPA Point Div/GPA Point Div/GPA Point 

1s t IGPA ~3.5 3 1sI/GPA2:3.0 5 1sI/GPA2:3.Q 1 

2nd IGPA 2:2.5 2 2nd IGPA2:2. 5 3 2nd IGPA2:2.5 1 

3rd IGPA2:2.Q 3rd IGPA2:2.0 1 3rd IGPA2:2.0 0 

'Or minimum GPA of 2.5 (A=5. B=4, C=3. 0=2, E=1) in four subjects in O·Level and minimum GPA of 2.5 
(A=5, B=4, C=3, 0=2, E=1) in two subjects in A·Level of University of London or Cambridge GCE or 
American High School Diploma or equivalent. 

3. Qualifying in EWU admission tests or minimum score of 550 in TOEFL and 500 in GMAT. 
4. Must have at least two years work experience in an executive position after graduation. 

Faculty 
The faculty members teaching in the Executive MBA Program are among the best In the country. Almost all of 
them have Ph.D. from overseas universities . Courses are also taught by highly qualified visiting professors 
from reputed local & overseas universities and professionals work'ng ,n re;evant fields. 

Graduation Requirements 
To graduate, students must receive credit for at least 16 courses \..! 2 creclt hours) with a minimum Cumulative 
Grade Point Average (CGPA) of 2.5 on a 4.0 point scale 

Transfer Credits 
Credit for up to one·third of the program requirement may be transferred from other recogn ized academic 
institutions provided the following criteria are met: 

• The courses taken were from graduate level 
• The courses taken were equivalent to the EWU EMBA Courses. 
• The grades earned were at least 'B' or equivalent 

However, the concentration and Capstone courses must be by taken at EWU Business School. Transfer 
credits will not be counted to calculate CGPA. 

Course Waivers 
Students with extensive academic or professional experience may apply for course waiver by completing a 
'Request for Course Waiver' form. The form must be submitted to the coordinator of MBNEMBA Program 
with the relevant academic transcripts, a detailed job description or evidence of an appropriate certification. 

Students having completed a 3/4 year Bachelor's degree are eligible for waiver provided that the obtained 
grade is at least a 'B-' or equivalent in that specific course. Waiver is given to foundation courses only. Course 
waiver requires approval from Equivalence Committee. 

Residency Requirement 
Students must complete a minimum of 24 credits at EWU to earn EWU EMBA degree. 
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Grading Philosophy 
EWU is committed to high academic standards that reflect real world demands for excellence. Academic 
performance is evaluated using a full range of grades 'A' through 'F'. 

Academic progress is reported using the following grades: 
A Excellent 
B Good 
C Satisfactory 
o Pass 
F Failed to meet minimum standard. 

Pluses '+' or Minuses '.' may be used at the instructor's discretion however grades '0-' 'F+' and 'F-' are not 
used. 

The following designators are used when the above letter grades do not apply: 
I Incomplete 
WV Waived Course Requirement 
TR Transfer Credit 
:"U Aud t 

: _ - _ ~- ,~ :;-=:~ ::.: .- ':',:-:;;e'5 CGoA are calculated for all students and are based on a 4.00 point scale. 
-'-:- - _ -~-:;z. ~:_ =.~-:3:' --e ;-a=,=,;; a-e as <~ 0 .'.$ 

I 
I - - -:( 

87 - below 90 

83 - below 87 

80 - below 83 
77 - below 80 

73 - below 77 
70 - below 73 

67 - below 70 

63· below 67 

60 - below 63 

below 60 

Letter Grade 

. , 

s-
s 
s-
C+ 

c 
c-
D+ 

D 

F 

F· Failure 

I" Incomplete 
W·· Withdrawal 
RU Repeal 

I 

I 
I 

I 

• 

Credits for courses with this grade do not apply towards graduation. 

Grade Point 

..l 00 

4 00 
370 

330 
300 
270 
230 
2.00 
1.70 

1.30 
1.00 

0.00 
0.0 
0.0 
0.0 
0.0 

Credits for courses with these grades do not apply towards graduation and are not used for the 
calculation of the grade point average. 

Retake Policy 
Students with a grade of 'C+' and below will be allowed to retake a course only once. 
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Audit 
Audit status is reserved for East West University alumni or students currently enrolled on an East West 
University program. Prerequisites for audited courses must be completed. Audit students pay fees of the 
regular course tuition . Students who audit a course receive a grade "AU", Audit courses may not be 
converted to credit Audits are allowed if space is available with priority given to full credit registrations. Audit 
may also apply to the non-degree-seeking students. 

Incomplete Grade 
Incomplete (I) grade is granted only in exceptions , such as, when illness or work-related travel is documented 
and when substantial course requirements have already been completed. Students must seek approval from 
both the instructor and the EMBA Program Coordinator prior to the regularly scheduled final examination. If 
remaining course work has not been completed by the end of week 2 of the next semester, grade 'I' 
automatically becomes grade 'F'. 

Withdrawals 
Students may withdraw from a course within first five weeks, and receive the designator 'W'. Withdrawals are 
not allowed after this time. All wi thdrawal notices must be communicated to both the Instructor, and the EMBA 
Program Coordinator. The amount of refund is related to the date of withdrawal as indicated in the university 
policy. 

Probation 
Students are required to maintain a minimum CGPA of 2.5 at the end of a semester. If students fail to 
maintain their CGPA to 2.5, they will be put on probation status. If they fail to raise their CGPA to 2.5 within 
the following two consecutive semesters, they will not be allowed to continue with the EMBA program. 

Dismissal 
Students are dismissed from the program for failure to make satisfactory academic progress. Students failing 
to maintain the required CGPA (2.5) in rNO consecutive semesters. after she/he was put on probation, will be 
dismissed. Students dismissed from their program may appeal to the MBA/EMBA Coordinator for re­
admission. Readmission will not be granted without strong evidence of significant change in student's ability 
to satisfactorily complete program reqUirements. 

Time Limitations 
Students are allowed up to five years from the date of initial enrollment to complete their degree 
requirements. 

Financial Information 
Students are required to pay initial admission fee, tuition and computer lab fee . The current fees are as 
follows: 

Item Amount in Taka 

Admission Fee (onetime non-refundable) 11 ,000 

Tuition Fee (per credit) 3,960 

Computer Laboratory Fee (per semester) 1,000 

library Fee (per semester) 500 
Student Activities Fee (per semester) 500 
Estimated total cost· 1,89,320 

• For ,,·n,,·tr!tmm!er liN/lie/lOll In/l ~ mlltil' nccort/mgiy 
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Course Summary 
The EWU EMBA Program requires successful completion of 16 courses (42 Credits). The program consists of 
seven foundation, five core, three concentration & one capstone courses. These courses are divided into 4 
categories: 

1. Foundation Courses (15 Credits) 
2. Core Courses (15 Credits) 
3. Concentration Courses (9 Credits) 
4. Capstone Course (3 Credits) 

Foundation Courses 
These foundation courses will familiarize the students with the principals of accounting , management, 
organization. Informauon systems, economics. law, etc. The students may get waiver depending on their 
relevant education and Job experience from these courses. 

EMBA_501 
EMBA_502 
a"\8A_503 
=t.1BA_504 
EMBA_505 
EMBA_506 

Accounting for Management Planning and Control 
Analytical Techniques in Management 
Organization and Management 
Economics Analysis for Managers 
Management of Information System 
Effective Business Communication for Managers 

Optional Foundation Courses 
Anyone course from the following courses: 
EMBA_507 Legal Environment of Business 
EMBA_509 Business Ethics 

Core Courses 

: 2 Credits 
; 2 Credits 
: 2 Credits 
: 2 Credits 
: 3 Credits 
: 2 Credits 

: 2 Credits 
: 2 Cred its 

Students are required to complete their area speCific core courses before taking concentration courses. 
These five different courses will cover all aspects of business management and provide students with 
managerial perspective and vision. Students must complete all courses. 

EMBA_521 
EMBA_541 
EMBA_561 
EMBA_571 
EMBA_591 

Human Resource Planning & Policy 
Marketing Strategy and Practices 
Financial Analysis for Managers 
Management of Operations and Quality 
Business in the Global Environment 

Concentration Courses 

: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 

Concentration courses in bank management, finance, human resources, informallon technology. marketing, 
operations management, risk management & insurance and management will enable students to develop 
specialization in specific fields . Students are required to complete three courses from one of th e 
concentration. Each course carries 3 (three) credits. 

Bank Management 
EMBA_531 Central Banking 
EMBA_532 Banking Theory and Practice 
EMBA_533 International Trade Payment and Finance 
EMBA_535 International Finance and Banking 
EMBA_536 Investment Theory and Merchant Banking 
EMBA_564 Financial Institutions & Markets 
EMBA_568 Management of Commercial Banks 

3 Credits 
. 3 Credits 
: 3 Cred its 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
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Finance 
EMBA_563 
EMBA_564 
EMBA_565 
EMBA_566 
EMBA_567 
EMBA_568 

tnvestment Theory 
Financial Institutions & Markets 
International Financial Management 
Options, Futures, and Other Derivatives 
Corporate Finance 
Management of Commercial Banks 

: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 

Human Resources Management 
EMBA_523 
EMBA_524 
EMBA_525 
EMBA_526 
EMBA_527 
EMBA_528 
EMBA_529 

Leadership 
Industrial Relations 
Entrepreneurship 
Training and Development 
Strategic Human Resources Management 
Compensation Management 
Organization and Conflict Management 

: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 

Information Technology 
EMBA_581 
EMBA_582 
EMBA_583 
EMBA_584 
EMBA_585 
EMBA_586 

Management 
EMBA_592 
EMBA_593 
EMBA_594 
EMBA_595 
EMBA_596 
EMBA_597 
EMBA_523 
EMBA_525 

Marketing 
EMBA_543 
EMBA_545 
EMBA_546 
EMBA_547 
EMBA_548 
EMBA_549 
EMBA_550 

Database Design and Application Development : 3 Credits 
Electronic Commerce : 3 Credits 
Networking and Operating System : 3 Credits 
Computer Networking : 3 Cred its 
Systems Analysis and Design : 3 Cred its 
Advanced Programming : 3 Credits 

International Business 
Organization Theory & Design 
The Management of Innovation & Change 
Power and Influence 
Negotiation, Mediation & Conflict Resolution 
Research Methodology 
Leadership 
Entrepreneurship 

Consumer Behavior 
Services Marketing 
Marketing Research 
Market Planning and Strategy 
Integrated Marketing Communication 
Personal Selling & Sales Force Management 
Brand Management 

: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 

: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 

Operations Management 
EMBA_572 
EMBA_573 
EMBA_575 
EMBA_576 
EMBA_577 
EMBA_578 
EMBA_579 

Applied Management Science 
Technology and Change 
Operations Research 
Logistics Management 
Inventory Management 
Supply Chain Management 
Project Management 

: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
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Risk Management & Insurance 
EMBA_551 
EMBA_552 
EMBA_553 
EMBA_554 
EMBA_555 

Risk Management & Insurance 
Property Pecuniary. liability & Insurance of the Person 
Principles of Reinsurance 
Underwriting Management 
Claims Management 

Capstone Course 

: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 
: 3 Credits 

After successful completion of all functional area students integrate the acquired concepts through a strategic 
executive management course. This final course as follows carries 3 credits of course load. 

Strategic Management : 3 Credits 

Optional Offerings 
The students are allowed to do double major. Students already graduated may also be allowed to do relevant 
courses for concentration for which a separate certificate will be issued by the Department Chair. 

Prerequisites 
Name of the course 
::'.~S"" 52' Human Resource Planning & Policy 
::'.'3':' -:..!' ','a-,e'~; S:ra:eg~ and Practices 

- ::'-' 

, -

Credits 
3 Credits 
3 Credits 
3 Credits 
3 C-ej,:s 

Prerequisite 
EMBA 503 
EMBA 502 
EMBA 501 
EI\'BA 502. EMBA 504 
A' Foundation and Core 
C::l,,'ses 

.-\II Child j, (III HUllor Hull Gmdll(l/.' (If ell\/ \\','.1/ Unil"l'nilY 
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List of Courses with Description 
EMBA_501 : Accounting for Management 
Planning and Control 
This course approaches accounting from a 
managerial and decision making perspective, The 
students are acquainted with basic accounting 
concepts Topics of the course include, basic 
concepts, principles and techniques used in the 
generation of accounting data for financial 
statements preparation. Asset, liability, equity, 
valuation and income determinations are 
emphasized. The students will also learn: use of 
cost data in decision-making, planning & 
controlling; eva luating performance; budget 
process and behavioral implications of budgeting. 

Credits: 2: Prerequisite: None 

EMBA_502: Analytical Techniques in Management 
The objective of this course is to expose students 
with basic knowledge in mathematics and 
statistics. Emphasis is given more in statistics than 
on mathematics. Topics of this course include: 
basic mathematical operations, equations, 
introductory differential and integra l calculus, basic 
statistical concepts , such as, data collection , 
presentation and analysis, probability theory and 
most commonly used probability distributions and 
sampling distributions, etc. 

Credits: 2; Prerequisite: None 

EMBA_503: Organization and Management 
This course provides a general analysis of various 
aspects of management and organization. The 
course is designed to include topics, such as , 
basics of organization, employee perception, 
conflict management, organization power and 
politics, motivating workforce and leadership in 
business and non-business organizations. Topics, 
application cases, examples of this course enable 
students to be effective in decision making and 
behavioral management. 

Credits: 2; Prerequisite: None 

EMBA_S04: Economics Analysis for Managers 
This course provides students with basic 
understanding of managerial economics and the 
impact of the economic environment of business 
decision making. The course emphasizes on the 
application of macro and microeconomic theories 
in business decision making. Specifically, the 
objectives of the course is to develop a reasonable 
understanding of the concepts , principles and 
methods of micro and macro economics , develop 

the ability to judge its relevance in the context of 
Bangladesh & generate the interest to pursue and 
apply economics in every sphere of life. 

Credits: 2; Prerequisite: EMBA 502 

EMBA_SOS: Management of Information System 
This course introduces students to the structure 
and nature of technology in the work place. Topics 
include systems concepts , systems analysis and 
design, database management, software and 
hardware concepts , decision support systems, 
expert systems, distributed processing and 
telecommunicat ions and information systems 
planning. Appl ications of information technology 
will be emphasized. 

Credits: 3: Prerequisite: None 

EMBA_506: Effective Business Communication 
for Managers 
This course provides students opportunity to 
further enhance their communication skills. Topics 
of the course include: written, oral, visual and 
nonverbal forms of communication as well as 
listening skills , Also taught is the focusing on the 
audience as customers. 

Credits: 2; Prerequisite: None 

EMBA_507: Legal Environment of Business 
The course is designed to he lp the students in 
learn ing the appl ication of law to business 
transactions and the ir legal responsibility as 
managers. The course includes those aspects of 
law as related to business e.g., contract, agency 
sale of goods, negotiable instruments, insolvency, 
partnership and labor. Beginning with the nature 
and sources of business law the students will be 
required to conceptualize the legal system and 
relationship in the context of Bangladesh. 

Credits: 2; Prerequisite: None 

EMBA_509: Business Ethics 
The course is designed to help future managers 
understand the importance of eth ics in business as 
an element extremely important for operating in the 
global market. The course will include all the 
aspects of business ethics centering on both the 
loca l as well as international perspective. 

Credits: 2; Prerequisite: None 
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EMBA_521: Human Resource Planning and 
Policy 
This course provides understanding of human 
resource policy and management It introduces 
the best practices for analyze and forecast 
manpower needs, attracting , recruitmen t and 
selection of workforce, retaining, developing and 
motivating workforce and considerations of some 
indicators of manpower effectiveness. Policy 
issues considered include work force composition, 
wage and salary administration in the context of 
developing countries. 

Credits: 3 

EMBA_523: Leadership 
This course deals with theoretical and practica l 
concepts of leadership and management. It 
examines the complementary qualities of 
eadership and management factors and their 
rr'::IaCi on organizational effectiveness and 
:,,: r:-:ra:e s~CC€ss Case studies are extensively 
_~~:;;3 -5'-.:::- ""aler,als 

_ -~: -.: :: ;:~-;.-= _ ;'~ ;: .-:. o-a Area Courses 

sv-...:..:. _:: .! -c....s=-...a :).e.a:"OI"lS 

--~ ::::P'.'>C: :.=as .r.:- ..-:"'?"~: :,=' :::-= :".3 

_'"lO" -:-e s...::~~ -~es :- .-0-

_, ::.cess :r ::O<E-' ': :.a ;ar-; - =--s:-.a.. :'5:>.-== 

;:-e.=<CE -Z"C ~ :;::-• .=: arc co.=...:: a..--:. ::-~...,.. 
a..-::: ax- Z"''S - -e5C' are :.sc...sse::: - :-e 
;cr:=lC. if 'SOOO-::o --:ca a-:: ec;oo-o- c. s.-:...a:o- -
3a.,S aces, Laoor a'>'>"S 0' Bang adesn a'e to be 
s,ud ed In tne course . 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_525: Entrepreneurship 
This course examines the talents, experience, 
knowledge and other resources needed to start a 
successful growing enterprise. Looks into the 
ways in which businesses are started and the 
ways they grow. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_526: Training and Development 
Training and development function; Strategy and 
training; Organizations of the training department; 
Training needs assessment; Learning and 
behavior; Designing of training programs; 
Evaluat ion of training programs; Training 
techniques; Technical training; Training and 
development of managers; Training in 
organization development; Theory and practice of 
career development; Developing career 
structures; Identifying organizational needs; 
Institutionalizing the career development system; 

Evaluating the system. 

Credits: 3: PrerequiSite: Functional Area Courses 

EMBA_527: Strategic Human Resources 
Management 
The basis of any success of an organization 
depends on the corporate outlook and the long 
term human resource planning. This course is 
exclusively designed to address the issues related 
to strategic decisions in human resource planning. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_528: Compensation Management 
This course covers the definition, methods and 
issues associated with performance appraisals, 
historical legal aspects of compensation, job 
evaluation and comparisons, professional 
development. maintenance and administration of a 
formal compensation system, incentives and benefits 
and the inter-relation among aU of these 
considerations. 

Credits: 3; Prerequisite: Relevant core courses 

EMBA_529: Organization and Conflict Management 
The strategies and methods of managing conflict 
.', :)e stud'ed against social structures, 
I_ ' a~a;e-e~: 0 ' group and inter group processes 
... ::<2:C, e'ec <rOM a., organizational context. It 
~ a:..: e ... : '::'e '~e ... ss 0; pav,er and politics in 
' - e -.a-a;e-e-: :l'o~sss and ana lyze the 
::s-= S 0- - a- "'; ::Irocsss 0 ' different 
o'r;a- .za:.c-s 

Cred,ts 3 PrereqUisIte Re,evanr core courses 

EMBA_532: Bank ing Theory and Practice 
The course is designed to provide an exposure to 
the theories of banking and familiarize the students 
with the tools and techniques applied in various 
banking operations. It will cover the various 
theories of banking such as unit, branch and chain 
banking, liquidity-profitabil ity combination, etc. , 
general banking, operational procedures viz. 
accepting deposits under different types of deposit 
accounts, providing credit in the form of cash credit 
(pledge and hypothecation), overdraft and loans, 
remittances facilities, various types of ancillary 
services, banker-customer relationsh ips, 
relationships and transactional banking, retail and 
wholesale banking, internet banking, central 
banking, comparative banking system and Islamic 
banking. 

Credits: 3; Prerequisite: Relevant core courses 
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EMBA_533: International Trade Payment and 

Finance 
This course has been designed to acqua int the 
students with theory and practice international trade 
payment and its financing by the banks. Keeping 
the aim in mind, topics related to international trade 
reasoning and theories, institutions and policies, 
their impact of balance of payment. foreign 
exchange market , trade financing techniques and 
procedures adopted by banks for making trade 
payments have been covered in this course 

Credits: 3; Prerequisite: Relevant core courses 

EMBA_535: International Finance and Banking 
The aim of this course is to impart knowledge 
regarding techniques, laws. principles . documents 
and procedures followed in International payments 
and different foreign exchange market operations. 
such as forward , swap. arbitrage. covered interest 
arbitrage, etc., exchange rate policy, managing 
foreign exchange risks and foreign exchange 
products like futures, options. etc. Various types of 
international banking activities are also covered in 
the course. 

Credits: 3, Prerequisite: Relevant core courses 

EMBA_536: Investment Theory and Merchant 

Banking 
This course will cover the structural , legal and 
operational procedures of investment and 
merchant banking, techniques of process and 
product innovation in investmen t banking and 
explore the possibility of integrating these with the 
traditional banking practices. Portfolio 
management, security valuation, fundamental and 
technical analysis, primary and secondary market 
operation will also be discussed in this course. 

Credits: 3; Prerequisite: Relevant core courses 

EMBA_564: Financiallnstitutions& Markets 
An overview of Bangladeshi and US financial 
systems and the role of the various markets and 
institutions is presented. Topics include introduction 
to various financial systems, supply of and demand 
for loan-able funds , levels and structures of interest 
rates, government and corporate securities and 
obligations, and transmission of macro financial 
policy actions to various sectors of the economy. 

Credits: 3; Prerequisite: Relevant core courses 

EMBA_568: Management of Commercial Banks 
This course is designed to provide the students 
with tools and techniques to manage commercial 
banks. The conten t of the course included: 
performance evaluation of a bank, asset-liability 
management, management of various kinds of 
risks, such as interest rate risks, and also fund 
management and investment management. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_531: Central Banking 
The course is designed to help students 
understand both the monitoring and controlling 
authority of the central bank as well as to 
understand the management operation of the 
central bank with respect to Bangladesh. 

Credits: 3: Prerequisite, Functional Area Courses 

EMBA_541: Marketing Strategic and Practices 
This course presents a structured approach to 
understanding and managing marketing function. 
Topics include market segmentation; targeting and 
pOSitioning. market research, product decisions, 
priCing. plaCing, sales management, advertising, 
new product development. and marketing budgets. 

Credits: 3: Prerequisite: EMBA 503 

EMBA_546: Marketing Research 
This course is designed to provide students with 
basic elements of conducting a marketing 
research. Emphasis is given on business market 
research. Topics include: preparing research 
proposal, problem formulation, research design, 
data collection-methods and analysis, hypothesis 
testing (including non-parametric methods), 
correlation and regression analysiS, and analysis of 
variance. 

Credits: 3; Prerequisite: EMBA_502 

EMBA_543: Consumer Behavior 
This course examines consumer behavior 
processes using cross-cultural, social and 
psychological theories and concepts. Questions 
regarding how consumers are motivated in their 
consumption decisions are examined using 
practical examples and models of behavior. Also 
addressed are mass communication effects and 
the role of media and institutions in influencing 
consumer behavior. 

Credits: 3; Prerequisite: Functional Area Courses 

36 



EMBA_545: Services Marketing 
Examines how services organizallOns differ in 
many important respects from other business 
requiring a distinctive approach to marketing 
strategy, development, and execution Cons'ders 
private, public, and not for oro" t service 
organizations in Bangladeshi context 

Credits: 3; Prerequisite: Funct,ona Area CoJfSeS 

EMBA 547: Market Plann ing and Strategy 
This course deveoDs so; S - ~e a::c ca~o~ o' 
marketing strate;: 2-: -: ~-e-:2 ', 0- at the 
sen ior marage-e-: .e , ':' ° -:;._;:e5 s~o:eg es:o 
deve;op s.s:a -:;:;:: ~-:..;:~ . . ,:. a:.a-:a;,:.s 
:ase:: :- .=-c.."S-s :' =_s.:~-e" :e-:-s.:- '-a ~ -:;; 

a-::l ::-:,:.0, ::" :"'-a,:" :,:. , e ::-e-o c ' 
:: a-

CreO:5 3 =-'':'"S-:. s:,:. ° -e-aq ... s. :e £MBA 503 & 
Funct,or a ;. '!?a ::;.:;. "Sss 

EMBA_548: Integrated Marketing Communication 
Tne main focus of this course is the integration of 
various marketing communication options to build 
a strong brand. It also covers the 360 degree 
marketing communication approach which 
includes advertising, public relation , direct 
marketing, event, ambient media, internet, 
interactive media etc. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_549: Personal Selling and Sales Force 

Management 
The course deals with both the management of 
sales force as well as the techniques involved in 
effective personal selling. 

Credits: 3: Prerequisite: Functional Area Courses 

EMBA_550: Brand Management 
The course is desig ned to help student design 
and develop new products and to be able to 
address the issue of branding. The course deals 
with the overall product mix including packaging 
and stress more the issue of branding and its 
position in the overall product mix. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_551: Risk Management & Insurance 
To provide an understanding and an appreciation 
of the principles and practices of risk management 
in order to enable production of the optimum 
strategy for the handing of risk in an organization. 
To develop a sound appreciation of the nature of 
risk, its assessment and management. to acquire 
a knowledge of the nature and function of 

insurance and a knowledge of basic statistical 
concepts relating to the insurance environment. 

Credits: 3 

EMBA_552: Property Pecuniary, Liabili ty & 
Insurance of the Person 
To provide a knowledge and understanding of 
liability insurance practice, pa rt icularly relating to 
risk assessment and control, policy coverage, 
under.'n iting and statutory regulation and to 
enable candidates to construct solutions to 
practical problems. The course will also cover. 
Bas·c pr,nciples of Insurance of the person, 
Comma:""! forms of li fe assurance contract. 
~e'"Sona accident and health Insurance, Claims 
::Jrocedure 

C'S.:l'!S 3 

EMBA_553: Princ iples of Reinsurance 
To prOVide a knowledge and understanding of the 
principles of reinsurance. their genera l application 
to the different methods of reinsurance , the law 
relating to reinsurance , and the contract wordings 
in current use. 

Credits: 3 

EMBA_554: Underwriting Management 
To provide and understanding of and the ability to 
apply the requirements for managing a general 
insurance underwriting account through , selection 
of class of business and design of products, 
setting the underwriting policy for those products, 
establish ing the price. management of exposures, 
the implementation of operational controls, 
budgeting and monitoring results. 

Credits: 3 

EMBA_555: Claims Management 
To provide an understanding of the development 
of claims philosophies, the implementation of 
cla ims systems. the management of claims 
functions. the management of the claims services 
and the application of claims practice to 
transacting insurance business on an industry 
wide basis. 

Credits: 3 

37 



EMBA_561: Financial Analys is for Managers 
The course is designed to orientate students with 
tools and techniques that managers use for 
efficient running of the finance department of a 
corporation. After completing the cou rse. the 
students are expected to learn how to mange a 
working capital, cash & marketable securities and 
inventory of short term financing . finanCial plann ing 
& control. The students will also learn about time 
value of money, cost of capita l. secunty valuation. 
risk and return , capital budgeting deCisions, and 
cost of capital. 

Credits: 3; Prerequisite: EMBA 501 

EMBA_563: Investment Theory 
Investment in finan cial assets (securities) is the 
focus of th is course. Investment deci Sions require 
tho rough Ana lys is of ri sk and return. An 
understanding of the tradeoff bet\veen risk and 
return is at the heart of investment decISion making 
process. Topics that wi ll be covered in this course 
include bond valuation , equity va luation, portfolio 
divers ification , market efficiency and its 
implications, and capital Asset Pric ing Model 
(CAPM). 

Credits: 3; Prerequisite: Functional area courses 

EMBA_564: Financial Institutions and Markets 
An overv iew of Bangladeshi and US finanCial 
systems and the role of the va rious markets and 
institutions is presented as well as the role 
monetary authorities play in the economy. Topics 
include introduction to various financia l systems, 
supply of and demand for lovable, funds , levels 
and structures of interest rates, government and 
corporate securi ties and obligations, and 
transmission of macro financial policy actions to 
various sectors of the economy. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_565: International Financ ial Management 
This course is designed to acquaint students with 
tools and techniques used to manage the finance 
function of a multinational Corporation (MNC). 
Topics included in this course are : financial 
environment in which an MNC operates, exchanger 
rate determination , measurement and 
management of various exchange rate exposure, 
international capita l budgeting, management of 
short-term assets and liabilities of an MNC. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_566: Options, Futures and other 
Derivatives 
The course focuses on derivative securities, such 

as, options futures and swaps. Topics included in 
this course are : an introduction to various types of 
derivative securities , an understanding of the 
markets in which derivative securities are traded , 
different pricing models of options and futures, and 
the use derivative securities in managing portfolio 
risk. 

Credits: 3: Prerequisite: Functional area courses 

EMBA_567: Corporate Finance 
This course explores the creative decisions facing 
financial managers in the modern corporate 
enVIronment. Deals with the role financia l decisions 
pl ay in optimizing industry performance. Topics 
include making strategic acquisition, structuring of 
fman ci al cont racts. evaluation of merger 
cand idates . leveraged buyouts. competitive 
bidd ing. corporate restructuring and other methods 
of shareholder value enhancement. Also discusses 
issues related to corporate capital structure, 
dividend policy and leaSing. 

Credits: 3: Prerequisite: Functional Area Courses 

EMBA_571: Management of Operations and 
Quality 
Provides an understanding of the management and 
planning of service and manufacturing operations 
and their roles in organizations. The operations 
function compri ses all of the diverse activities 
involved in the delivery of services and the 
production of goods. The major theme of the 
cou rse is the vi ta l role that process qua lity and 
product quality play in determining a company's 
global competitiveness . Tota l Quality Management 
(TOM) is a major factor in determining the 
competitiveness and survivabili ty of an 
organization. Other topics essential to the effective 
management of operations are: forecasting, 
technology management, capacity planning and 
materials management. The computer will be used 
throughout the course to facilitate analysis. 

Credits: 3; Prerequisite: EMBA 502 

EMBA_572: Appl ied Management Science 
This course deals with the contemporary methods 
of management science. Top ics include linear 
programming. EOO models, break-even analysis , 
queuing models, PERT, quality control and 
transportation models. Case studies and computer 
analysis may also be used to solve complex 
problems. 

Credits: 3; Prerequisite: EMBA 502 
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EMBA_573: Technology and Change 
One of the characteristics of co":e-:¢"a·, >:C02-, 
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~ _S-5: Logistics Management 
-~ ::::::L--se IS designed to address issues related 
1: • ==. soortation and shipment of goods and also 
-a"':€nance and supervision of logistics required 
":. me overall smooth operation of the day to day 
=::': ·VTty of the organization. 

::'edlts: 3: Prerequisite: Functional Area Courses 

EMBA_577: Inventory Management 
Tne cou rse teaches the students to manage 
rventories in the most efficient manner. The raw 
material, work in process, and the finished goods 
mventory management in entirety are dealt with. 
The course is designed to teach the students the 
science and arts of efficient and cost-effective 
inventory management. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_578: Supply Chain Management 
This course discusses strategic design of supply 
chains and provides a comprehensive view of 
supply chain management. Management of 
sourcing, operations, and logistics are presented 
as an integrated process. Modeling approaches 
such as optimization, and decision analysis are 
covered. The course also describes techniques for 
acquiring , storing, processing , and moving 
material inventory. 

Credits: 3: Prerequisite: Functional Area Courses 

EMBA_579: Project Management 
5 .. completing the project management course . 
sIJdems will understand how to improve 
;lroductivity, effectively organize projects. 
understand the project life cycle , master the basic 
project management skills, link realistic objectives 
to stakeholders needs, establish dependable 
monitoring techniques, estimate project costs , and 
agree on realistic time schedules. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_581: Database Design and Application 
Development 
Fundamental concepts of database, file 
organization , file structure, different types of data 
structure, entity relationship, data normalization, 
database design, concurrency control, data 
dictionary, data security, distributed and 
clienVserver database, Sal implementation, 
database development using 4Gl tools e.g. 
Microsoft access, Visual Basic etc. are studied in 
this course. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_582: Electronic Commerce 
The course aims al providing students with an 
understanding of on·line business in the context of 
today's global business environment. As most 
businesses compete in a global environment 
today, a sound business strategy for on·line 
business is essential to facil itate this. The course 
will cover key areas of on-line business, including 
business to business, business to consumer, 
internet commerce, EDI, standards, regulation and 
policy, prinCiples and practices of on·line business 
security and social and economic issues. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_583: Networking and Operating System 
This course focuses on the logical and physical 
design and implementation of computer network. 
The framework of layered architecture, different 
protocols , cable types and connectors, network 
naming and security, wide area networks, network 
trouble shooting, file systems of Microsoft NT, 
installing, fault tolerance, WINNT resources. 
remote Access, performance monitor, file systems 
of UNIX, basic commands , editors and shell 
scripts are studied in this course. 

Credits: 3; Prerequisite: Functional Area Courses 
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EMBA_584: Computer Networking 
The main focus of this course is on the logical and physical design and 
implementation of computer network. The framework of layered architecture, 
different protocols, cable types and connectors, network naming and security, 
wide area networ1<s, network trouble shooting, file systems are major topics 
studied in this course. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_585: Systems Analysis and Design 
The course is designed to train the students in the methodology and techniques 
of system analysis including critical path methods, search techniques, waiting 
lines, linear programming, dynamic programming and Simulation. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_586: Advanced Programming 
The course is designed to teach at least one advanced programming language to 
the students who are likely to associate themselves with the management of 
information technology. 

Credits: 3; Prerequisite: Functional Area Courses 

EMBA_591: Business in the Global Environment 
Discusses the interrelationships of the various functions of the business 
enterprise in different environmental settings. Contextual analysis focuses on: 
global economic institutions, systems and mechanisms, business government 
relations and cultural diversity. The course also addresses such issues as ethics, 
social responsibility and the physical environment from a regulatory, as well as a 
corporate governance perspective. 

Credits: 3; Prerequisite: EMBA 541 

EMBA_592: International Business 
This course focuses on the globalization of business and its impact on the 
management of the dominant organization in this area. An in-depth study of the 
strategy, organization of company operations that cross national boundaries will 
be conducted . The challenges presented will be addressed employing the case 
method and completing selected readings. 

Credits: 3, Prerequisite: EMBA_521 

EMBA_593: Organization Theory and Design 
A course designed to explore the theoretical foundations of organizations, as well 
as the pragmatic consequences of various theories. The course deals primarily 
wi th individual and group research followed by regular student presentations as 
an approach to experiencing the implications and consequences of a number of 
fundamental types of organizations. Special focus is placed upon the relationship 
between individuals and organizations. 

Credits 3, Prerequisite: EMBA_521 

EMBA_594: The Management of Innovation and Change 
This course will examine the paradox of stability and change for which all 
organizations appear to strive. Implications of this paradox for decision-making 
and risk-taking will be examined. In addition, principles and procedures which 
have proven to be effective methods for innovation in organizations will be 
explored. 

Credits: 3, Prerequisite: EMBA_521 
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EMBA_595: Power and Influence 
This course addresses the following topics: the basic dynamics of power 
in organizations , with particular attention to sources of power, causes of 
political instability and the effective management of conflict; the effective 
use of influence tactics in the context of si tuational and personal factors; 
an understanding of the range of behaviors that comprise people's 
influence styles as well as identifying one's own influence style profile; 
and the effective development of competencies, influence skills, and 
sources of power in early and mid career, 

Credits 3. Prerequisite: EMBA_S21 

EMBA_596: Negotiation, Meditation and Conflict Resolution 
The course draws from the experiential workshops on Negotiation 
conducted at the Program on Negotiation at Harvard Law School & 
Medialion programs by Leader in Australia and also the work on "difficult 
conversations" by the Harvard Negotiations Project. The theory of 
negotiation and conflict resolution will be introduce through short lecture, 
discussions and papers. Participants are then expected to apply and 
demonstrate the acquired knowledge through practice negotiations, 
meditations and one-on-one difficult conversations . 

Credits: 3, Prerequisite: EMBA_521 

EMBA_597: Research Methodology 
This course is designed to provide an overview of the social & business 
research process. This unit will familiarize students with fundamental 
concepts of social & business research and frequently encountered 
research topics and techniques used in business practice. This course is 
directed at students interested in quantitative methods of social and 
business research. The subject provides an introduction to many of the 
techniques currently used in modern business practice. Topics may 
include: formulation of business & social research problems, data 
collection, and techniques of data analysis, research design, hypothesis 
testing , correlation, regression and analysis of variance. 

Credits: 3, Prerequisite: EMBA_ S02 

EMBA_600: Strategic Management 
This is the capstone course for the EMBA Program. This course 
discusses functions and responsibilities of senior management, the 
critical problems that affect success in the total enterprise, and the 
decisions that determine the direction of the organization and shape its 
future, The approach of the course is practical and problem oriented. A 
major part of the course involves applying concepts, frameworks, 
analytical techniques, and managerial insights to the strategic issues 
which real world companies face, Cases will be discussed and analyzed 
from various perspectives. Strategy is the unifying theme is case 
discussions, 
Credits: 3; Prerequisite: AI! Courses 
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MASTER OF 
BANK MANAGEMENT 
MBM 



The MBM Program 
The Department of Economics is one of the finest 
academic departments of East West University. It 
quests for academic excellence in the field of 
economics and related disciplines. The Master of 
Bank Management (MBM) Program is a new 
program designed by the Department of 
Economics with a view to supply effective and 
efficient manpower for the entire banking sector of 
Bangladesh. The program is designed to develop 
professional skills to satisfy the needs of a modern 
and a challenging banking sector. With this end in 
view, the program ventures into the field of study 
to increase knowledge on financial and other 
related services relevant for an effective credit 
operations keeping in view the economic, social 
and legal environment for a banker. 

The MBM Program is specially designed for 
bankers, insurance executives, professionals in 
non-banking financial institutions and for micro­
financial institutions, NGO functionaries as well as 
for individuals seeking a rewarding career path to 
develop the knowledge and technical competence 
for managing financial institutions of tomorrow. 
Students will be able to have a broader 
understanding of the economy 10 successfully 
mediating the need of the economy with skills of 
the entrepreneurs through productive investments. 
Students are also expected to appreciate their 
roles as financial agents in solving the problems of 
the corporate sector and thus con tributing to 
improvement in social justice. 

East West University has, therefore, developed an 
innovative curriculum for the graduates in MBM 
program. II is based on the philosophy of 
learning, which allows students achieve 
excellence in knowledge with an applied 
orientation. The curricutum encourages students 
to sharpen their assimilative , analytical and 
communication skills through a balanced mix of 
both quantitative and qualitative approaches. 
Specialized, general and interdisciplinary courses 
are designed to focus on building leadership 
abilities , which will allow the future bankers and 
professionals to strategically attract and manage 
client customers in a growing, competitive, global 
and technologically advanced environment. 

Objective 
The objectives of the program are: a) to provide 
an in-depth knowledge on financial transactions 
based on sound economic thinking , b) to develop 
appropriate analytical skills and c) to build an 
effective breadth of judgment for effective decision 

maker as a financial executive and a bank 
professional. The program is, therefore, intended 
to help the students develop abilities (a) in 
understanding the conceptual aspects of 
economics including that of money demand and 
supply, and institutions related to banking, (b) in 
apprising loan projects, (c) in evaluating banking 
and financial transactions of enterprises 
(development enterprises, micro enterprises, 
Small and Medium Enterprises, and the corporate 
sectors) , (d) in apprehending the regulatory 
framework for Banks, and other allied institutions 
including the role of the central bank and (e) in 
making informed and creative judgments. East 
West Universi ty believes that professional 
development is essential for an efficient and a 
vibrant banking system. 

Program Mission 
Enhancing the capabilities of the learners and 
training them as productive, articulate, efficient 
and effective professionals/managers is the 
primary mission of the MBM Program of East 
West University. The program intends to provide 
students with an integrated understanding of 
policy, operation , execution and evaluation of the 
banking rules, regulations, traditions, culture and 
approach to manage financial organizations more 
effectively and in a socially responsible manner. 

Length of Program 
Students will normally complete the requirements 
for the MBM degree within two years of their 
admission. The time limit may be extended up to 
five years. Students may comp lete the degree 
earlier by enrolling more than four courses each 
semester. 

Course Load 
Minimum eight credits (or three courses); 
maximum fifteen credits (or five courses) per 
semester. Permission of the Coordinator of 
MBA/EMBA/MBM Programs is required for 
exceptions. 

Academic Schedule 
The academic year is divided into three 
semesters: Spring (May-August), Summer 
(September-December) and Fall (January-April). 
The duration of each semester is 14 weeks. The 
university follows the government schedule for 
holidays. 
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Admission Eligibility 
Students are admitted in each of the three semesters in a year. Admission to the MBM program is selective. 
Admission forms are available in the admission office. All prospective students should submit completed 
application forms within the deadline for submission. To apply for admission, students must fulfill the 
requirements outlined below . 

1. Successful completion of at least a Bachelor degree from a reputed university. 
2. CGPA of at least 2.50 at undergraduate or graduate level or seven points calculated on the basis of the 

following criteria: 

SSC/HSC' Bachelor Masters 

Div/GPA Point Div/GPA Point Div/GPA Point 

1 st fGPA 2!:3.5 3 1st IGPA2!:3.0 5 1st IGPA2!:3.0 1 
2nd IGPA2!:2.5 2 2nd IGPA2!:2.5 3 2nd IGPA 2!: 2.5 1 
3rd IGPA2:2.0 1 3rd IGPA2:2.0 1 3rd IGPA2!:2.0 0 

• Or minimum GPA of 2.5 (A=5, 8=4, C=3, 0=2, E=1) in four subjects in a-Level and minimum GPA of 2.5 
(A=5, B=4, C=3, 0=2, E=1 ) in two subjects in A-level of University of London or Cambridge GCE or 
American High School Diploma or equivalent. 

3 Qua 'ylng In EWU admission tests or min imum score of 550 in TOEFL and 500 in GMAT . 
..! P-:;'ess ::::~a €r::::er·ence a'i.er graduat10nn a banking inslltUIiOn is preferred but not essential. 

Faculty 
- --: .:;::..... -.' --:--:":""5 ~:a:.~ -; - .~= 1.':::1,' ~-y';'a- a"s a-O~~5: me besl ln the country. Almost all of them 
~.a.,: ~-: "'"":.- ::_~=-: _~ .=,.~ or ~:.-.e 0'"'0 a:lroac Coucses are also taught by highly qualified 
=-: _-:: ':;.=- - -:.- -~ :c--:;-a ::>a- ' c.a"' . "g sec:or ana reated fields. 

Grad anon Requirement 
- : ;-=-::'2:: s:_:e-:s ,...,US! earn a minimum Cumulative Grade Point Average (CGPA) of 2.5 on a 4.0 point 
s.:;a e =- a ~-e 'eQu.red courses completed at EWU. 

Residency Requirement 
Students must complete a minimum of 30 credits in EWU MBM Program to obtain the MBM degree. 

Transfer of Credits & Course Waivers 
Both waiver and transfer may be allowed for courses completed in other university. Waiver is allowed only for 
foundation courses and transfer may be allowed for courses which are similar to EWU courses. Detail 
prinCiples for waiver and transfer are as follows: 

Waiver can be requested for 
• The undergraduate and graduate level courses thai are equivalent to EWU MBM 

courses. 
• The grades earned in the courses were at Jeast 'B·' or equivalent. 

Transfer can be requested for 
• The graduate level courses that are equivalent to the EWU MBM courses; and 
• The grades earned were at least 'B' or equivalent. 

45 



Final decision on waiver/transfer w ill be made by the equivalence committee. All applications for 
transfers/waivers must be tendered within 3 days from the beginning of the first semester. The students will 
be required to deposit Tk. 200.00 (two hundred) only for each credit of waiver/transfer as processing fee 
(non-refundable).Grades earned in these courses are not counted towards calculation of GPA at EWU or for 
awarding merit schola rships/need-based financial assistance and award of Honor Rolls. 

Residency Requirement 
In order to receive an MBM degree, a student must complete a minimum of 30 credits as fUll-time student at 
East West University. 

Grading Philosophy 
EWU is committed to high academic standards keeping with real world demands for excellence. Academic 
performance is evaluated using a full range of grades from 'A' through 'F'. 
Academic progress is reported using the following grades: 

A Excellent 
B Good 
C Satisfactory 
o Pass 
F Failed to meet minimum standard. 

Pluses '+' or Minuses '-' may be used at the instructor's discretion however grades '0-' 'F+' and 'F-' are not used. 

The following designators are used when the above letter grades do not apply: 

I Incomplete 
WV Waived Course Requirement 
TR Transfer Credit 
AU Audit 
W Withdraw 

Cumulative Grade Point Averages (CGPA) are calculated for all students and are based on a 4.00 point scale. 
The numerical equivalents of the grades are as follows: 

Numerical Scores Letter Grade Grade Point 

97-100 A+ 4.00 

90 - below 97 A 4.00 
87 - below 90 A- 3.70 

83 - below 87 B+ 3.30 
80 - below 83 B 3.00 

77 - below 80 B- 2.70 

73 - below 77 C+ 2.30 
70 - below 73 C 2.00 

67 - below 70 C- 1.70 

63 - below 67 D+ 1.30 

60 - below 63 D 1.00 

below 60 F 0.00 

F" Failure 0.0 

,"" Incomplete 0.0 
W"" Withdrawal 0.0 
R"" Repeat 0.0 

* Credits for courses with th iS grade do not apply towards graduation. 

** Credits for courses wi th these grades do not apply towards graduation and are not used for the calculation 
of the grade point average. 

46 



Retake Policy 
- 5:..:~-: can retake a course only once if the grade she/he earned in the first attempt was a ~C+ft or below. 

Audi t 
':' .;0 I status is reserved for East West University alumni or students currently enrolled in an East West 
-lnlversity program. Prerequisites for audited courses must be completed . Audit studenls are required to pay 
:-e regular course tuition. Students who audit a course receive a grade of "AUft. Audit courses may not be 
converted to credit. Audits are allowed if space is available with priority given to full credit registrations. Audit 
may also apply to the non-degree-seeking students. 

Incomplete Grade 
Incompiete (" I") grade is granted only in exceptional cases, such as, when illness or work-related travel is 
documented and when substantial course requirements have already been completed. Students must seek 
approval from both the instructor and the MBM Program Coordinator prior to the regularly scheduled final 
examination. If remaining course work has not been completed by the end of week 1 of the next semester, 
grade "I" automatically becomes grade 'F' . 

Withdrawal 
Students may withdraw from a course within first five weeks, and receive the deSignator OW". Withdrawals are 
not allowed after this time. All withdrawal notices must be communicated to both the Instructor, and the MBM 
Program Coordinator. The amount of refund is related to the dale of withdrawal as indicated in the Academic 
Calendar. 

Probation 
Students must maintain a minimum CGPA of 2.5 to remain in good standing. If the CGPA of a student falls 
below 2.5, she/he will be put on probation. 

Dismissal 
Students are dismissed from the program for failure to make satisfactory academic progress. Students failing 
to raise their CGPA to 2.5 in two consecutive semesters after they were on probation will be dismissed from 
the program. Students dismissed from their program may apply to the MBM Program Advisor for re­
admission. Readmission will not be granted without strong evidence of significant change in student's abil ity 
to satisfactorily complete program requirements. 

Time Limitation 
Students are allowed up to five years from the date of initial enrolment to complete their degree requ irements. 
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Financial Information 
Students are required to pay the admission fee, tuition for the incoming semester, computer lab fee , library 
fee and student activity fee at the time of initial admission , The current fee structure for the MBM program is 
as under: 

Item Amount in Taka 

Admission Fee (onetime non-refundable) 11,000 
Tuition Fee (per credit) 2,420 

Computer Laboratory Fee (per semester) 1,000 
Library Fee (per semester) 500 
Student Activities Fee (per semester) 500 
Estimated total cost· 1,68,200 ... for "wlcr/trllII.if! r dedurrwn "rll be m<l<ie lU_conlmgl) 

The MBM Curriculum 
The MBM Program of East West Universi ty requires successful completion of 20 courses with a minimum 
GPA of 2.5. The courses are grouped into 4 (four) categories: 

Type of Courses Cred it Course 

A Foundation Courses 30 10 
B. Core Courses 21 7 

C. Elective Courses 6 2 
O. Capstone Course 3 1 

Total 60 20 

A. Foundation Courses : 30 Credits 

Code Title Credit 

MBM 501 Principles of Accounting 3 
MBM 502 Management & Organization 3 
MBM 503 Bank Marketing 3 
MBM 504 Business Communication 3 
MBM 505 Economics for Bankers 3 
MBM 506 Economic Condition Analysis 3 
MBM 507 Financial Management 3 
MBM 508 Human Resources Management in Banks 3 
MBM 509 Quantitative Techniques 3 
MBM 510 Application of Information Technology in Banks 3 
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::00. Title Credit 

'0' "-. =---.op:es and Practices of Banking 3 
"=~'.~- : - .... 3ankm9 Ethics and Legal Issues 3 

c,S ',' 523 Central Banking: Supervision and Monetary Policy 3 
'.I ~ I.\ 524 Fmancial lnslitutions and Markets 3 
','31, ' 525 Credit Management in Banks 3 

1 M8 M 526 International Trade Payment and Finance 3 
I M8M 527 Fund Management in Banks 3 

c. Elective Courses: 6 Credits 

Code Title I Credit 

International Banking 

MBM 541 International Finance and Banking 3 
MBM 542 Financial Engineering and Oerivatives 3 
Electronic Banking 

M8M 5511. E-Commerce and E-Banking 3 
MBM 552 MIS in Banks and Financial Institutions 3 
Investment Banking 
MBM 561 Project Financing and Management 3 
M8M 562 Investment and Merchant Banking 3 
Corporate Manageme nt 
M8M 571 I Corporate Planning and Governance in Banks I 3 
M8M 572 I Risk Management in Banks I 3 
Development Banking 

M8M 581 I Micro Credit and Micro Finance I 3 
M8M 582 I Development Banking I 3 
Islamic Banking 

MBM 59 1 Islamic Economics and Finance 3 
MBM 592 Islamic Banking and Non-Banking Operations 3 

D. Capstone Course: 3 Credits 

Code Title Credit 

MBM 600 Strategies in Banking 3 
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List of Courses with Description 

Foundation Courses: 30 Credits 

MBM 501 : Principles of Accounting 

The aim of this course is to provide knowledge of financial accounting and reporting . It 
covers the basic accounting concepts, double-entry system of book-keeping, recording of 
transaction, preparation of trial balance, preparation of financial statements, balance sheet. 
profit and loss accounts , accounting system, procedure and practices in different types of 
organization including banks and financial institutions. 

Credits: 3 

MBM 502: Management & Organization 

This course provides a general analysis of various aspects of management and 
organization. The course is designed to include topics such as basics of organization, 
employee perception, conflict management, organization power and politics, motivating 
workforce and leadership in business and non-business organizations. Topics, application 
cases and examples of this course enable students to be effective in decision making and 
behavioral management. 

Credits: 3 

MBM 503: Bank Marketing 

The course is designed to present an integrated approach to market from a managerial 
(including bank managers) point of view. It includes identification of market structure, 
analysis of consumer behavior, factors influencing the efficiencies of deposit mobilization 
and other forms of marketing and the process of an advanced planning for marketing. 

Credits: 3 

MBM 504: Business Communication 

The course is designed to enhance the skills of the students in learning the techniques 
needed to communicate effectively. The course deals with basic English in the practices of 
banking communication. Different aspects of report writing related to banking are also 
covered in the course. 

Credits: 3 

MBM 505: Economics for Bankers 

The course intends to provide basic foundation of economics so as to enable the students to 
analyze business conditions in general and banking business in particular. It covers theories 
of demand, supply, elasticity, production, cost, different forms of market (such as perfect 
competition, monopoly, oligopoly, monopolistic competition) and overview of general 
equilibrium and welfare economics. 

Credits: 3 

MBM 506: Economic Condition Analysis 

This course explores macroeconomic environment of banking and business and examines 
how bank as well as NSFls work and affect an economy. It covers role of money, interest 
rate determination, different macroeconomic accounts (as such N.\. account, Fiscal account, 
SOP account and Monetary account) and their interactions, aggregated Demand (AD) and 
aggregated Supply (AS) and interactions of macroeconomic policies. 

Credits: 3 
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'-G-I,,( 507: Financial Management 

- - E ::ou"se covers the objects, nature and scope of financial management. sources of 
:-.a.- cmg financial statement analysis, current asset and working capital management, time 
.~-,e of money, cost of capital, capital structure and leverage, capital budgeting techniques, 
:ro"":1 distribution and dividend policy, CAPM and overview of security analysis and portfolio 
- .anagement. The course will additionally cover some corporate finance topics such as 
strategic acquisition, structuring of financial contracts, evaluation of acquisition and merger, 
ouyouts and competitive bidding. 

Credits: 3 

MBM SOB: Human Resource Management In Banks 

This course provides understanding of personnel and human resource management in 
Banks. It introduces the best practices for attracting, developing, motivating and retaining a 
workforce. It considers human resource issues such as recruitment and selection, diversity, 
performance evaluation, compensation and reward systems, learns, worker participation 
programs. 

Credits: 3 

MBM 509: Quantitative Techniques 

The purpose of the course is to acquaint and equip the students with the basic mathematical 
tools and techniques which are commonly used in the field of economics, finance, banking 
and other corporate activities. The course topics include elements of arithmetic, algebra, 
linear and non-linear equations, function, sets , geometry, logarithm, calculus and matrix. The 
course is also designed to equip students with stalistical tools and concepts used in the 
decision making process in banks, financial instructions and other corporate entities. 
Methods of descriptive and inferential statistics are covered with specific reference to 
measures of central tendency and dispersion, probability distribution, hypothesis testing and 
their application in the management decision making process, correlation, regression 
analysis, time series analysis, survey methods and other statistical analysis for banking 
decisions. 

Credits: 3 

MBM 510: Appl icati on of Information Techno logy in Banks 

The course will equip students with the general features of computer technology and its 
practical use in data processing and decision making. It helps the students in learning 
computer systems operation, system development and programming. The course introduces 
project management, data processing, systems analysis and design, different types of 
computer languages and useful software packages. 

Credits: 3 

Core Courses: 21 Credits 

MBM 521 : Princ iples and Practices of Banking 

The course is designed to provide an exposure to the theories of banking and familiarize the 
students with the tools and techniques applied in various banking operations. It will cover 
the various theories of banking such as unil, branch and chain banking, liquidity-profilability 
combination, etc. , general banking, operational procedures viz. accepting deposits under 
different types of deposit accounts, providing credit in the form of cash credit (pledge and 
hypothecation), overdraft and loans. remittances faci lities, various types of ancillary 
services, banker-customer relationships, relationships and transactional banking, retail and 
wholesale banking, internet banking, central banking, comparative banking system and 
Islamic banking. 

Credits: 3 
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MBM 522: Banking Ethics and Legal Issues 

The course aims at familiarizing the students with the various facets of business 
environment in the banking context. lis focus is on an inculcation of a spirit of awareness 
and responsibility amongst bank managers towards application of and adherence to the 
legal framework. It also helps to understand the relationship between social , cultural, 
technological, economical and banking development in a corporate culture cognizance of 
legal compliance. The various commercial, banking, corporate, money laundering and 
foreign exchange laws concerned with the banking decision making process are covered. 
The course also includes ethical standards and code of conduct for avoidance of moral 
hazards in the banking decision making. It covers the provisions of Contract Act, Companies 
Act, Partnership Act, Banking company Laws, Negotiable instrument Act and other relevant 
laws. 

Credits: 3 

MBM 523: Central Banking: Supervis ion and Monetary Poli cy 

This cou rse will explore the whole range of central banking functions and their 
implementation. The course emphasizes all concepts and types of bank supervision with a 
view to ensuring financial discipline and protection of depositor's interests. The regulations 
and supervisory functions of the central bank are detailed in the special context of 
Bangladesh including on-site and off-site supervision, CAMEL rating, credit information 
analysis, problems of bank management etc. 

Credits: 3 

MBM 524: Financial Institutions and Markets 

An ollerview of Bangladeshi and US financial systems and the role of the various markets 
and institutions are presented. Topics include introduction to lIarious financial systems, 
supply of and demand for loanable funds, levels and structures of interest rates, stock 
exchange, mutual funds, government and corporate securities and obligations, and 
transmission of macro financial policy actions to various sectors of the economy. 

Credits: 3 

MBM 525: Credit Management in Banks 

This is an applied course dealing with the credit planning in the overall context of bank 
management. It also covers discussion on various tools and techniques of credit appraisal, 
credit rating , cross checking of information, selection of borrowers and criteria of credit 
disbursement. supervision, monitoring and follow-up of credll. 

Credits: 3 

MBM 526: International Trade Payment and Finance 

This cou rse has been designed to acquaint the students with theory and practice 
international trade payment and its financing by the banks. Keeping the aim in mind, topics 
related to international trade reasoning and theories. institutions and policies, their impact of 
balance of payment, foreign exchange market, trade financing techniques and procedures 
adopted by banks for making trade payments halle been covered in this course. 

Credits: 3 

MBM 527: Fund Management in Banks 

The course has been designed to acquaint the student with the knowledge of asset and 
liability management, cost and profitability management and risk management of the banks 
and financial institutions. 

Credits: 3 
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Elective Courses: 6 Credits 

MBM 541 : International Finance and Banking 

The aim of this course is to impart knowledge regarding techniques, laws, principles, 
documents and procedures followed in international payments and different foreign 
exchange market operations, such as forward, swap, arbitrage, covered interest arbitrage, 
etc., exchange rate policy, managing foreign exchange risks and foreign exchange products 
like futures, options, etc. Various types of international banking activities are also covered in 
the course. 

Credits: 3 
MBM 542: Financial Engineering and Derivatives 

This course has focused on the application of financial economic knowledge for solving the 
problems of financial market participants including risk management of financial and 
analytical framework of financial engineering and financial derivative products like forward 
contract , options, futures, swap, FRA, etc, 

Credits: 3 
MBM 551: E-Commerce and E-Banking 

This elective course has been designed to expose the students to the concepts of electronic 
business transaction, e-commerce policy and e-commerce models, e-commerce strategy 
and business development, e-commerce technology, transaction through internet, e-security, 
legal framework and surveillance, and copyright legislation. E-banking will cover on-line 
baking, electronic payment systems, electronic money and electronic delivery channels like 
ATM, Telebanking, Readycash, POST. SWIFT, etc. and audit of electronic banking activities. 

Credits: 3 
MBM 552: MIS in Banks Financial Institutions 

This elective course covers information system resources and technologies, role of MIS and 
banking information system including operation support system, management support 
system, credit information system, fund management and personnel management system, 
etc. It also includes system approach to problem solving , operations and transactions, 
database management, integration of information, models and decision, complex decisions 
and artificial intelligence, strategic analysis. system development and information system 
implementation activities. 

Credits: 3 
MBM 561: Project Financing and Management 

ThIs course has been designed to acquaint the students with the concept of project, project 
!dentlficallon , project formulation, project financing, various techniques of project appraisal 
and social cost benefit analysis, etc. It also covers project management aspects including 
project organization, project planning, processing and sanctioning procedures, cost and time 
overrun problems, term lending, working capital finance, loan syndication etc. 

Credits: 3 
MBM 562: Investment and Merchant Banking 

This course will cover the structural, legal and operational procedures of investment and 
merchant banking, techniques of process and product innovation in investment banking and 
explore the possibility of integrating these with the traditional banking practices. Portfolio 
management, security valuation. fundamental and technical analysis, primary and 
secondary market operation will also be discussed in this course, 

Credits: 3 
MBM 571: Corporate Planning and Governance In Banks 

This course has been designed to equip the students to formulate long-range planning 
(vision) for the banks. It covers micro and macro business environment analYSis, setting 
sustainable goals/targets for different aspects of banking at different performance levels, 
formulating appropriate techniques for monitoring planned performance, etc. Corporate 
governance structure of banks such as Board and its Committees, their responsibilities and 
relationship with management will be covered this course. 

Credits: 3 
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MBM 572: Risk Management in Banks 

Various types of banking risks and key players in the risk management process will be 
incorporated in the course. Risk identification, measuring and covering three aspects of 
banking risks management will be equally emphasized in the course . Role of regulators, 
board and management in the risk management process will also be covered. 

Credits: 3 

MBM 581 : Micro Credit and Micro Finance 

This course has emphasized the evolution of micro-credit and micro-finance, policy and 
legal framework of micro-finance. and the role of MFls in poverty alleviation. Different MFls 
and instruments, their nature and effectiveness in playing social and financial intermediation 
for the poor people has been covered. Performance assessment criteria of MFls and case 
studies of successful MFls such as Grameen Bank, BRAG, ASA, Proshika will be discussed 
in the course. 

Credits: 3 

MBM 582: Development Banking 

Role of development banking in economic development, conceptual framework and 
evolution of development banking concepts. its similarities, differences and relation with the 
traditional commercial banking structure, growth and performance of development banking 
in Bangladesh, innovation in development banking, role of international development 
financial institutions like World Bank. ADB. lOB. etc .. will be discussed in the course. 

Credits: 3 

MBM 591 : Islamic Economics and Finance 

This course will cover the foundations of Islamic economic outlook and the problems of 
conventional economics, guiding principles of an Islamic economy, features of an Islamic 
economic system. institutional setting of Islamic money and financial system and monetary 
and fiscal policies in an Islamic economy. 

Credits: 3 

MBM 592: Is lamic Banking and Non-Banking Operations 

This elective course will focus on the basic framework of Islamic finance covering banking 
and non-banking operations according to Islamic Shariah. Theoretica l and conceptua l 
aspects of Islamic banking. principles of Shariah, Islamic financia l markets, central banking 
in Islamic framework. Islamic insurance and specialized financial institutions will be 
elaborately discussed in the course. 

Credits: 3 

MBM 600: Strategies in Banking 

This elective course has been designed to cover various strategies in bank management, 
implementing and executing the strategy, evaluating performance, monitoring new 
developments, analysis of macro environment, strategic group map, SWOT analysis , 
generic strategy, vertical integration strategy, unbundling and outsourcing strategies. 
offensive and defensive strategies, strategies for competing in global market, measuring 
strategic performance and strategic management in banks. 

Credits: 3 
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Scholarships and Financial Aid 

Since its inception, East West University has been 

awarding merit scholarships and need-based 

financial assistance to deserving students. Every 

year the university distributes at least 9% of its total 

earnings among 20% or more of its regular students. 

Such scholarships/financial assistance are not 

available to those students who have already spent 

the normal study lime required for the programs for 

which they are enrolled (e.g. Bachelor's degree 

program students are not eligible for any 

scholarship/financial aid beyond the four years that 

are required to complete the course as a regular 

student). No student of the university is entitled to 

benefit from more than one scholarshiplfinancial aid 

facility at any point of time. 

Acco"d"9 to the provision of the Private University 
.:. :: ';g:: :- .a:e _~ .e-s'l es are reauired to provide 

Sc:'C a-s.- =s ~: : ~.e ::e-::e"10' ts e!1ro!'ed poor 

OUI me-~O-::_5 s:_:e-~s S "ce :5 '"Ice:)! 0'1 the 

foul'1ders 0' Ea5: ... es: _- .e"5:, -a.e a:o::J:ed a 

policy a' 1"10: :.2! -; a-: ::-!J~: 0" a "dena to 

themse '\ es ~~: :: _se a ;:xx: 02 ': 0' :s o:l€'atng 
5u·0· _S ::: .. a':5 ,..._rt,.nng men;: ana orovldlng 

ilranca suoport!O those In need . tn the fast eight 

~ ears the scho!arshlp and financial aid policy 

adopted by East West University has become a 

source of great encouragement to meritorious but 

financially constrained students. The academic wortd 

has greeted this policy pursued by East West 

University enthusiastically. 

Benefits to students are awarded in the following 

forms: 

1. Merit Scholarships 

EWU has generous merit scholarships/financial aid 

programs. Taka three crore twenty-four lakhs was 

awarded to 1,168 students in 2007. Full.year tuition 

waiver merit scholarships (for a maximum of one· 

fourth of the total credit requirement of the program 

for undergraduate students) are awarded to: 

(i) Top scorers in the undergraduate admission test 
with a minimum score of 75% marks: 2 from the 
Faculty of Business and Economics, and one each 
from the Facul ty of Sciences & Engineering and the 
Faculty of liberal Arts and Social Sciences. Top 
scorers in the graduate admission test with a 
minimum score of 75% marks: one each in MBA and 

Telecommunication Engineering, provided that at 
lease 20 students get admitted to the program. 

(ii) Students securing GPA of 5.0 in the most recent 
HSC Examination (excluding 4th subject marks); 

(iii) Students securing GPA 5.00 in the most recent 
HSC Examination (this will be applicable only for six 
students from six divisions who are from poor 
financial background ): 

(iv) Students securing 6 (six) A's in ·0· levels and 2 
(two) A's in "A" levels ; 

(v) A comm ittee will assess and recommend for 
Scholarship/Financial Aid etc. for foreign students 
and the students from other systems. 

(vi) Top 10% students of each batch of each 
departme nt of graduate and undergraduate 
programs who have completed at least one-fourth of 
the total credit requirement of the program during the 
immediate past year with a CGPA of 3.97 and above 
will get fu tt·tui tion free Merit Scholarship for equal 
number of credits to be adjusted in the next three 

consecutive semesters and those with CGPA of 3.90 
to CGPA 3.96 wilt get half-tuition free Merit 
Scholarship for equal number of credits to be 
adjusted in the next three consecutive semesters. 

In cases of batches with 6 or less students fulfilling 
the Scholarship requirement (i.e., completed at least 
one-fourth of the degree requirement with GCPA 
3.90 or better), are entitled to receive one 

scholarship. The award will go to the best perlormer 
among students securing CGPA 3.90 or beUer. For 
calculation of the number of scholarships in each 
batch, the number wilt be rounded up if the fraction is 
0.5 or above. Merit Scholarships are extendable, 
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subject to fulfillment of requirement (vi) above. To 
avail Merit Scholarships undergraduate students 
must register for at least three courses (9 credils) in 
each semester. (For the students of B.Pharm. this 
requirement is at least five courses) The Merit 
SCholarship will be discontinued if any student of the 
undergraduate or graduate program violates the 
East West University Disciplinary Code for 
Students, 2008 andlor if hislher CGPA falls below 
3.50. 

2. Directors Scholarships 

Each of the fifteen Founder Directors of the 
university, at a point of time, awards two full·tuition 
scholarships to two students or splits the 
scholarships into half or quarter tuition 
waiver/scholarships. This is renewable at the 
discretion of the Founder Director concerned unless 
the recipient scholar performs poorly. 

3. Financial Aid 

(a) General 

At the beginning of each semester, the university 
considers applications on prescribed forms for the 
granting of financial aid to deserving students on a 
need-cum-merit basis. Undergraduate applicants 
who have completed at least one-fourth of the total 
credi t requirement of the program during the 
immediate past year wi th a minimum prescribed 
CGPA of 2.70 and with demonstrated financial need 
are offered financial assistance to cover part of the 
tuition fees, The actual amount depends on the 
number of applicants and the availability of funds. 
This is by far the largest component of the funding 
support both in terms of the amount of money as 
well as the number of recipients . Financial 
assistance is also extendable on fulfillment of the 
above requirements. 

(b) Family Concession 

When two siblings (brotherlsister with the same 
parents) study simultaneously at East West 
University, the second sibling is entitled to a half­
tuition waiver. However, both must be admitted full­
time into regular programs. The benefit commences 
on the date of admission of the second sibl ing and 
ceases on the discontinuation of the study of any 
one of them, after hislher graduation or for any other 
reason. This benefit may extend up to the third 
sibling under the above-mentioned conditions. A 
merit scholarship awardee cannot qualify to get the 
benefit for siblings or other similar benefits.(c) 
Freedom Fighters' Scholarship 

As a mark of respect to the valiant freedom fighters 
of the War of Independence, the university 
considers 50% tuition waiver scholarship to the 
wards of financially needy freedom fighters subject 
to the fulfillment of the following requirements: 

The candidate must qualify in the EWU admission 
test; the average GPA of the candidate in SSC & 
HSC must not be below 4.0; the candidate must 
provide proof that his/her parent was a freedom 
fighter, 50% Tuition Fee waiver will then be 
continued provided that the CGPA in each semester 
remains 2.70 or above. 

To avail Financial Aid, students must register for at 
least three courses (9 credits) in each semester. 
Financial Aid is discontinued if any student of 
undergraduate or graduate program violates the 
East West University Disciplinary Code for 
Students, 2008 andlor if hislher CGPA falls below 
2.70. The same is applicable for the beneficiaries of 
siblings and other similar cases and for Freedom 
Fighters' Scholarship. 
If either of the siblings maintains a minimum CGPA 
of 2.70, while the other maintains a minimum 
passing CGPA (2.00 for Undergraduate Programs, 
2.50 for Graduate Programs, 2.30 for MA in English) 
the sibling benefit will be awarded and continued for 
the one who maintains the CGPA of 2.70. 
In case of the newly admitted students, if the first 
sibling could maintain the minimum CGPA of 2.70 
the sibling benefit would be awarded to the second 
sibling provided the first sibling is not currently 
receiving any merit scholarship/financial aid from 
the EWU. 

4. The Medha Lalon Fund 

In order to be able to extend further support towards 
nurturing merit, particularly to students from middle­
class background , to female students, and to 
students from outside the metropolis, the Board of 
Directors of East West University set up in 2002 a 
scheme called the East West University Medha 
Lalon Fund with an initial endowment of Taka one 
and a half crore. The Board has also sanctioned an 
amount of Taka one crore th irty rakhs from the 
operating surplus of the university for the Fund. This 
is in addition to the disbursement each year on 
regular components such as the merit scholarships 
and financial ald. Several philanthropic 
persons/organizations have contributed a combined 
amount of Taka twenty-seven and a half 
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~. - :::: me Medha lalon Fund , This need-cum-merit 

:..as..ed ~,nancial aid is awarded from the annual earnings 

c' me East West University Medha lalon Fund deposited 

~ a lucrative five-year interest earning Scholarship Deposit 

:'xount of Mercantile Bank" 

The following scholarships are currently being 

offered under the Medha l alon Fund scheme: 

SUla! Ali Mazumder Schotarship Tk. 35,000 a ~ar , Anjuman Ala Begum Schotarship Tk. 35,000 a year , S.M, Sahiruddin Schotarship Tk. 35,000 a vear , Rowshan Ala Begum Schotarship Tk, 35.000 a year 

; Sanuwa: Bakhl CIlaudhury Scholarship Tk. 35,000 a year 

6 Sofia Kha!un Scholarship Tk. 35,000 a year 

7 Lutful Bari Md. Munsur Chaudhury Scholarship Tk. 35,000 a year 

8 Shamsunnessa Begum Scholarship TIt 35,000 a year , Sl'lerifa Chowdltury Scholarship 111.. 35.000 a ~ar 

10 Sherifunnesa 8e9um SchoLarship Tk. 35,000 a year 

11 M, Mahtabuddin Scholarsh ip Tk. 35.000 a year ., Chamak Charld Schotarship Tk, 35.000 a year ., M Sujat Ali Scholarship Th. 35,000 a year 

- Shakif\8 Khatun Scholarship Tk. 35,000 a year 

" 
Muj ibur Rahman Lasker Scholarship Tk, 35,000 a year 

·S Kho6eza Abu Taher Sdlolarship Tk. 35,000 a year 
., Moulvi Muhammad Shamsher Ali ScholarshIP Tk. 35,000 a year 

'. Momena Khatun Schotarship Tk. 35.000 a year ., Halee Shabuddin SCholarShip Tk. 35,000 a year 

" A BM, Ghulam Mohiuddl!1 Schotarshlp Tk, 35,000 a year 

" Abu Ahmed Abdul HafIZ Schotarship Tk. 35,000 a year 

22 Steda Shaher Banu Chaudhurani Scholarship Tk, 35.000 a year 

2J ADeul Kaher Scholarship Tk. 35,000 a year 

" Hab,Da Khatun Scholarship Th. 35,000 a year 

25. AlhaaA!x!ur Rahman·Begum 

Walida Rahman Scholarship Tk. 35,000 a ~ar ,.. Jus~ce Nurul Huda·Segum Sufia 

Huda Schotarshlp Tk, 35.000 a year 

27. MA Haque Scholarship Tk. 35.000 a year 

" Abdur Rahman Scholarship Tk. 35.000 a year 

" Abdul Jabbar Scholarship Tk. 35,000 a year 
, . 

':"~;jus Samad Scholarship Tk, 35,000 a year 

J' :~:;- 3a19[a Bank Scholarship Tk. 27,000 a year 

J2 Du:cr 3an~ a !3a1~ Scholarship Tk, 27,OOOayear 

33. DutCt'l San; a ;~-. Sc-o arsr.lo Tk 27,000 a year 

J4. Surarya Farasr ¥c: ~ S:--: a'Y j -~ 27000 a year 

35. Suraiya Farashudd:n S::no a',· 0 -.- r::'Ca,E3r 

,.. Standard Chartered Bank Scholarship Tk, 27.000 a year 

37. Standard Chartefed Bank Scholarship Tk. 27,000 a year 

38. Eakub H. Chowdhury Scholarship Tk. 27,000 a vear 

" Eakub H. Chowdhury Scholarship Tk.27,OOOayear 

40 Mercantile Bank Schotarship Tlc 27,000 a year 

41. Me«:anme Bank ScholarshiP Tk, 27,000 a year 

42 East West Univessity Scholarship Tk. 35,000 a year 

43. East West University Scholarship Tk. 35,000 a year 

44. East West University Scholarship Tk, 35,000 a year 

45. East West UniYersl\y Scholarship Tk. 35,000 a year 

46. East West University Scholarship Tk. 35,000 a year 

47. East West University Schotarship Tk.. 35,000 a year 

48. East West UniVersity Scholarship Tk. 35,000 a year 

49. East West UniV8fSlty Scholarship Tk, 35,000 a year 

50 East Wes! University Scholarship Tk. 35.000 a year 

51. East Wesl Universily Scholarship Tk. 35,000 a year 

52 Naushaba·Kalim Sharafi Schotarsh ip Tk, 30,000 a year 

53. Mutual Trust Bank LId. Scholarship Tk. 22,000 a year 

54. Mutual Trust BaI1k Ltd. Sd'Iotarship Tk. 22.000 a ~ar 

55 Prime Sank Lid. Scholarship Tk. 27,000 a year 

56. Prime Bank LId. Scholarship Tk. 27,000 a year 

57. Eastern Sank LId. Scholarship Tk. 27,000 a year 

58. Eastern Bank LId. Scholarship Tk. 27,000 a year 

The East West University Medha lalon Fund is 

administered by the Financial Aid Committee of the 

university. To procure such aid, students must apply on a 

prescribed form. Applications are processed based on 

information provided by the applicants and according to the 

criteria set by the university alld is subject to change at its 

discretion , Selection of scholars and financial aid 

beneficiaries is done through a computerized system that 

ensures full transparency. 

The university charges a minimum amount (less than one 

percent) as administration costs from the earnings of the 

Easl West Universi ty Medha lalon Fund. 1\ ensures 

maintenance of regular accounts of the Medha lalon Fund 

and has the accounts audited externally every year. 

The Financial Aid Committee keeps Medha Lalon Fund 

donors informed about the operation of the funds on a 

regular basis. The Committee arranges meetings with East 

West University Medha lalon Fund donors to apprise them 

of operating procedures, scholarship awards and 

pertormance of scholarship awardees as well as to seek 

guidance from them. 
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As is evident from the table below, the university 
policy is rather generous in nurturing merit since an 
increasing percentage of tuit ion revenue gets 
ploughed back and goes to deserving students. It is 
worth noting that the university, as a matter of 
policy, encourages enrolment of mofussi\ and rural 
students who are also , therefore, beneficiaries of 
the scholarship and financial aid awards, 

=: ~, = ~ 

Furthermore, the university has also been 
consciously endeavoring to increase the proportion 
of female students who benefit from scholarship & 
financial aid programs. 
The table below shows the number of 
recipients/beneficiaries of various scholarships and 
financial aid programs during the last six years: 

= - ~, 
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• Percentage has been calculated excluding MedlM Lalon Fund 

EWU Faculty Members al Convocalion Z008 
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Fu ll time Faculty Members 
Professor 

Or. Md. Abdul Hye 
?n D. In Accounting 
I University of Dhaka) 
M.Com in Accounting 
a .Com (Hon's), (Universi ty of Dhaka) 

Dr. Tanbir Ahmed Chowdhury 
Ph.D. in Financial Management & Quantitative Techniques 
(University of Puna, India) 
M.Com in Finance and Banking (University of Dhaka) 
B.Com (Han's) in Finance (University of Dhaka) 
Trained in Higher Education Leadership Professional 
Development Program 
(The Pennsylvan ia Stale University, USA) 

Or. Nazrullslam 
Ph.D. in International Business 
(Asian Institute of Technology, Thailand). 
MBA (ASian Institute of Technology, Thailand), 
M.Com in Management (UniverSity of Dhaka) 
a .Com (Hon's). (University of Dhaka) 
Ll.B (University of Dhaka) 

Dr. Humayun Kabir Chowdhury 
Ph ,D. in Marketing 
(Yokohama National University, Japan) 
MBA (Yokohama National University, Japan) 
M.Com in Marketing (Universi ty of Rajshahi) 
B.Com (Han's), (UniverSity of Rajshahi) 

Dr. Muhammad Sirajul Haque 
Ph.D. in Economics 
(Simon Fraser University, Canada) 
MA in Economics 
(UniverSity of Waterloo, Canada) 
M.A. in Economics 
(University of Chittagong . Chittagong ) 

Associate Professor 

Mr. S I Nusrat A Chaudhury 
MBA in Finance 
Chicago, USA 
MS in Petro-chemical Engineering 
Moscow, USSR 

Dr. Abdus Sattar 
Ph.D. in Statistics 
(Kiev Institute of National Economy Kiev, Ukraine) 
MS in Economics 
(Odessa Institute of National Economy Odessa, 
Ukraine) 

Dr. Monowar Hossain Mahmood 
Ph.D. in International Human Resource Management 
(UniverSity of Manchester, UK) 
MA in Human Resource Management 
(UniverSity of Leeds, UK) 
BBS (Hon's), MBS in Management (on reave) 

Dr. Nargis Akhter 
PhD. in Human Resource Management 
(University of Dhaka) 
M.Com. in Management 
(UniverSity of Dhaka) 
B.Com. in Management 
(University of Dhaka) 

Assistant Professor & Senior Lecturer 

Mr. Mahmud Zubayer 
MBA in International Business 
(Florida Metropolitan University, USA) 

Mr. Mohammad Abdur Razzak 
LLM (Specialized) 
(University of Nottingham, UK) 
LLM (University of Dhaka) 
LLB (University of Dhaka) 

Mr. Ahmed Taneem Muzaffar 
M.Sc. in Financial and Business Economics 
(University of Essex, UK) 
BS in Economics 
(North South University) 

Adjunct Faculty Members 

Or. Ziaul Huq 
Fulbright Scholar 
University of Nebrsca at Omaha , USA 
President, Global Business and Management Forum 

Dr. M.A. Mannan 
Postdoctoral in Business Management & Information Systems 
(Western Kentucky University, USA) 
Postdoctoral in Business Administration 
(University of Manchester, England) 
Ph .D. in Business Administration 
(University of Delhi ) 
Master Degree in Management 
(University of Dhaka) 

Or. A.A. Mahboob Uddin Chowdhury 
Ph.D. in Finance 
Master of Economics 
(Nagoya University. Japan) 
M.Com. in Finance 
(University of Dhaka) 

Dr. Aji! Kumar Majumder 
Ph.D. in Econometrics (Monash University, Australia) 
MS in Statistics (Victoria University, Canada) 
M,Sc in Statistics (Jahangirnagar University) 
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• 

Dr. Sujlt R Saha 
Ph.D. in Finance 
(University of Rajshahi) 
M.Com. in Accounting 
(University of Chitlagong ) 
B.Com. (Honours) in Accounting 
(University of Chittagong) 

Dr. Niaz Ahmed Khan 
Ph.D. in Development Studies 
(University of Wales, UK) 
MSS in Public Administration 
(University of Chittagong) 

Or. Mijanur Rahman 
Ph.D. in Business Administration 
(Aligarh Muslim University, India) 
M.Corn. in Marketing (Universi~y of Dhaka) 
B.Com. (Honours) in Marketing (University of Dhaka) 

Dr. Md. Mohluddin 
Master of Business Administration in Finance 
(ISA, University of Dhaka) 
BBA in Accounting 
(University of Dhaka) 

Dr. A.T.M. Tofauel Hossain 
Ph.D in Finance 
(Kalyani University, India) 

Or. Qazi Mohammad Galib Ahsan 
Ph .D. in Accounting 
(University of Rajastan , India) 
M.Com. in Accounting 
(University of Dhaka) 

Dr. Amin Muhammad Ali 
Ph .D. in Economics 
(University of Sussex, UK) 
M.A. in Economics 
(McMaster University, Canada) 
M.A. in Economics 
(University of Dahka) 

Dr. Hasibur Rashid 
Ph.D. (University of Dhaka) 
M.Phil (Bath University, UK) 
MBA in Management Science 
(Western Michigan University, USA) 
M.Com. in Industrial Management 
(University of Dhaka) 

Professor Salah uddin Ahmed Khan 
MBA (Tulsa, Oklahoma, USA) 
M.Com. (University of Dhaka) 

Dr. A K M Satahuddin 
Ph.D. (Munich University) 
MA (Munich University) 
BA (Honours) 
(University of Dhaka) 

Dr. A.K.M. Masud 
Ph.D . (Mie University, Japan) 
M. Engineering (Mechanical) 
(Mie University. Japan) 
B.Sc. Engg.in Mechanical 
(Bangladesh Universi ty of Engineering & Technology) 

Dr. Sarwar Uddin Ahmed 
Ph.D. (Graduate School of Science and Technology 
Nagasaki University, Japan) 
M.Econo. (Graduate School of Economics 
Nagasaki University. Japan) 
M.Com. (University of Dhaka) 

Mr. Naseer Ahmed 
MS in Managemenl 
(Arthur D. little Management Education Institute 
Cambridge . Massachusetts , USA) 
MBA in Quantitative Business Analysis 
(IBA. University of Dhaka) 

Mr. Kazl Zahidul Huq 
M.Sc. in Information Systems Engineer 
(South Bank University. london. UK) 
B.Sc. in Computer Science 
(london International College. london. UK) 

Mr. Sayedul K arim 
Doctorial Candidate in Industrial Engineering 
(University of Houston , Texas, USA) 
Masters in Industrial Engineering 
(The University of Houston ) 
Bachelors in Business Administration 
(The University of Houston) 

Mr. Mokhdum Morshed 
Master 01 Business Adminis tration 
(Coventry Business School. UK) 
BBA 
(North South University. Dhaka) 

Mrs. Sarwat Ahmad 
MBA in Marketing 
(IBA, University of Dhaka) 
B.Com. in Marketing and Finance 

Mr. Tabarak Hossain Bhuiyan 
MBA in Marketing 
(North South University) 
Master of Defence Studies 
(DSCSC under National University) 
MSS in Political Science 
(University of Dhaka) 

Barrister Shahanara Bhuiyan 
Bar Vocational Course (BVC) 
The College of law. london 
llM, University College london, UK 
MBA in International Management 
Royal Holloway. University of london, UK 
BS in Accounting 
SI. John's University, New York. USA 
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Academic Council 
Professor Dr. Mohammed Sharif Chairman 
Vice Chancellor 
East West University 

Mr. Jalaluddin Ahmed Ex-Officio Member 
President, Board of Directors 
East West University 

Dr. Rafiqul Huda Chaudhury Member 
Member. Board of Directors 
East West University 

Mrs. Razia Samad Member 
Member. Board of Directors 
East West University 

Professor Dr. Md. Kamrul Hasan Member 
Pro-Vice Chancellor 
East West University 

Professor Dr. Tanbir Ahmed Chowdhury Member 
Dean, Faculty of Business and Economics and 
Dean (Acting). Faculty of Liberal Arts & Social Sciences 
Chairperson 
Department of Business Administration 
East West University 

Professor Dr. Md. Abdul Hye Member 
Department of Busrness Administration 
East West UniverSity 

Professor Or. Anisul Haque Member 
Dean. Faculty of SCiences and Engineering and 
Cnalrperson. Department of Electrical & Electronic Engineering 
East West UniverSity 

Professor Dr. Muniruddin Ahmed Member 
Advisor & Chairperson (Acting) 
Department of Pharmacy 
East West University 

Professor Dr. Muhammad Sirajul Haque Member 
Chairperson 
Department of Economics 
East West University 

Professor Or. Mohamed Ruhul Amin Member 
Chairperson 
Department of Electronics & Communications Engineering 
East West University 

Professor Or. Nazrullslam Member 
Coordinator 
Graduates Studies (MBA, EMBA & MBM) 
Department of Business Administration 
East West University 

Dr. Brjoy P. Barua Member 
Associate Professor & Chairperson, 
Department of Social Science, East West University 
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Or. Mohammad Ghulam Rahman 
Assistant Professor & Chairperson 
Department of Computer Science & Engineering 
East West University 

Mr. Harunur Rashid Khan 
Assistant Professor & Chairperson 
Department of English 
East West University 

Professor Or. Md. Mozammel Huq Azad Khan 
Department of Computer Science & Engineering 
East West University 

Professor Or. Ali Asgar 
House # 29, Road # 19 
Sector # 4, Uttara, Dhaka 

Professor Or. Syed Manzoorullslam 
Department of English 
University of Dhaka 

Professor Or. Iftekhar Ghani Chowdhury 
Dean. BRAC Business School 
66, Mohakhali CIA. 
Dhaka-1212 

Professor A bu Ahm ed 
Department of Economics 
University of Dhaka 

Mr. Osman Morad 
Chief Executive Officer 
Standard Chartered Bank 
ACB House -67, Road # 1 
Gulshan-1 . Dhaka-1212 

Mrs. Mariam Begum 
Principal 
Dhaka College. Dhaka 

Professor Or. Alamgir Muhammad Serajuddin 
Former Vice Chancellor 
House # 369, Road # 14 
Block-B, Chandgaon RIA. 
Chitlagong-4212 

Professor Or. Benu Prasad Barua 
Department of Poli tical Science 
University of Chiltagong 
Harthazari, Chiltagong 

Professor Or. Syeda Nurjahan Bhuiya 
16. K. B. Fazlul Kader Road 
Chiltagong 

Professor Or. M.M. Shahidul Hassan 
Department of Electronic & Electrical 
Engineering, BUET, Ohaka 

Professor Or. Mesbahuddin Ahmed 
Department of Pharmacy 
Gono University, Savar, Dhaka 

Colonel Shah Murtoza Ali (Retd) 
Registrar 
East West University 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member Secretary 
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Board of Directors (Founders) 

1. Mr. Jalaluddin Ahmed 
President, Board of Directors 
East West University 
Director, South-South Centre, Dhaka, 
Bangladesh & 
Former Secretary, Government of Bangladesh and 
Former ILO & UNFPAAdviser 

2. Mr. S.M. Nousher Ali 
Director 
Limo Electronics Ltd. 
Dhaka, Bangladesh & 
Former Chief Engineer, Bangladesh Television 

3. Mr. Farooque B. Chaudhury 
Managing Director 
Asiatic Tannery & Glue Factory 
Hathazary, Chittagong, Bangladesh 

4. Dr. Rafiqul Huda Chaudhury 
Honorary Professor in Population Studies 
Tribhuvan University, Nepal 
Former UNFPAlILO Regional Advisor and 
Research Director, Bangladesh Institute of 
Development Studies 

5. Or. Mohammed Farashuddln 
Founder Vice Chancellor 
East West University and 
Former Governor, Bangladesh Bank 

6, Mr. Mohammed Zahidul Haque R.Ph 
56, Gratton Street 
New Hyde Park, N.Y. 110040, USA 

7. Dr. Saidur Rahman Lasker 
Former Economist 
Food & Agricut!ure Organization of the United Nations 
Via Guglielmo, Ciamarra-8 
Rome, 00154, Italy 

8. Dr. Muhammad A. Mannan 
Former Director 
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